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READJUSTMENT AND JOB ASSISTANCE FOR 
VIETNAM VETERANS 



WEDNESDAY, APRIL 28, 1971 

17,3. Senate, 

Subcommittee on Readjustment, 

Education, and Employment of the 

Committee on Veterans 5 Affairs, 

Washington^ D.O. 

The subcommittee met at 4 :10 p.m., in room 412, Old Senate Office 
Building^ the Honorable Vance Hartke (chairman of the subcommit- 
tee) presiding. 

Present: Senators Vance Hartke (presiding) and Alan Cranston. 

Also present : Senators Strom Thurmond and Clifford P, Hansen. 

OPENING STATEMENT OF HON. VANCE HARTKE, 
CHAIRMAN OF THE SUBCOMMITTEE 

The Chairman. This afternoon it is a distinct pleasure for me to 
welcome to the Subcommittee on Readjustment, Education, and Em- 
ployment, Commander Rainwater and his staff who will present to 
the subcommittee the VFW’s views on the problems confronting the 
Vietnam veterans. 

Recently the news media has been replete with stories of how per- 
formance has failed to match the rhetoric of our Nation’s veterans’ 
programs. Unemployment continues at abnormally high levels with 
over 350,000 veterans currently unemployed. One out of every eight 
recently discharged veterans who returns to look for work finds that 
his country has no job to offer him. As one writer has recently noted : 

They are twice victimized by Vietnam. The war they helped fight — sometimes 
even sacrificing an arm or a leg or more— has created the very Inflation that 
now denies them civilian jobs. 

Even more disturbing, the Labor Department has indicated that the 
14,6 percent unemployment rate among veterans is significantly higher 
than the nonveterans in thvs same 20 to 24-year-old age bracket. 

The President ,has stated that the failure of the business community 
to hire veterans of this conflict is “incomprehensible.” It is incompre- 
hensible to this Committee on Veterans’ Affairs why this situation has 
been allowed to continue unchecked despite the myriad of programs 
the administration claims are operating. The President has said that 
we owe the veteran “an extra measure of help in making the difficult 
transition back to civilian life.” Yet the unemployment figures dearly 
show that far from receiving an extra measure the veteran has yet to 
receive an even break. I assure you that this committee will not let this 
o situation continue. This meeting will initiate what we expect will re- 
al 
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suit in a strong affirmative legislative program to give real meaning 
to jobs, education, and readjustment for our country’s veterans. 

I want to take note of the fact that on the floor of the House of 
Representatives that my cochairman on the other side. Chairman 
Teague, was able to have them insert into the bill on public service 
employment opportunities a provision which gave veterans preference. 
Do you have an opening statement, sir ? 

Senator Hansen, No, I don’t, except to say how pleased I am to 
be here this afternoon and anticipate hearing from people who know, 
people who have been through the ware, have fought wars, to hear 
what your suggestions are as to the steps this Government should 
properly take in order to discharge as best we can our responsibilities 
to those who have served us so well. 

I want to welcome you, Mr. Rainwater. We appreciate the great job 
you have done and the authority with which you speak for all veter- 
ans, I am most eager to hear your statement. 

The Chairman. Before we hear from Commander Rainwater, I 
think Cooper Holt would like to have the opportunity to introduce 
some men on their staff. 

Mr, Holt. With your permission, I would like to introduce the great 
legislative director of the VFW, Francis Stover; and Bob Ashworth, 
on the end; he doesn’t happen to be a Vietnam veteran, but he looks 
like one. He is the assistant director of the National Rehabilitation 
Service. 

On the front row we do have some members of our staff who are 
Vietnam veterans, Mr. Chairman. I would like to introduce them. The 
first one I hope you will take note has long hair and he is still around, 
Frank Clark, the next one is Brad Fountain, the next one is Andy 
JaJtubowsky, and the last one here is John Hurley. 

I would also like to announce, Mr. Chairman, that our organization 
has a service called the national security and foreign affaire. It is one 
of the most important services in our organization, and we do have 
as director of that service a young 26-year-old Vietnam veteran. His 
name js Tony McDonald, His work requires that he be over at the 
Pentagon this afternoon, but I wanted to present him to the Senators 
of this committee. 

The Chairman, For those individuals who think this is an unusual 
hour of the day to be holding a committee meeting, I would say it is 
the only possible time where we could arrange where I could be present 
and Commander Rainwater could be present before he left town, and 
I think it is for the mutual convenience of all. 

Commander, we are looking forward to your statement. 

STATEMENT OFH.R. RAINWATER, COMMANDER IN CHIEF, 
VETERANS OF FOREIGN WARS OF THE UNITED STATES, ACCOM- 
PA NTED BY FRANCIS W. STOVER, DIRECTOR, NATIONAL LEGIS- 
LATIVE SERVICE; COOPER HOLT, EXECUTIVE DIRECTOR, 
WASHINGTON OFFICE, VETERANS OF FOREIGN WARS, WASH- 
INGTON, D C.; AND ROBERT L. ASHWORTH, ASSISTANT DIRECTOR, 
NATIONAL REHABILITATION SERVICE 

Mr. Rainwater. Thank you, Mr. Chairman. 
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Mr. Chairman, and members of the committee : It is a great honor 
and privilege to appear before this subcommittee to present the views 
of the Veterans of Foreign Wars of the United States respecting re- 
adjustment and other assistance for returning Vietnam veterans. 
Many have expressed surprise to learn that one- fourth of the mem- 
bership of the Veterans of Foreign Wars are Vietnam veterans. Pres- 
ently, our membership is at an alltime high or over 1,6 million vet- 
erans. Approximately 450,000 of these members have served during 
this Vietnam era. So far as I know there are more Vietnam members 
who are members of the Veterans of Foreign Wars than any other vet- 
erans’ organization in the Nation, In this context I come before this 
subcommittee as a spokesman for the largest number of Vietnam vet- 
erans who belong to a veterans’ organization. I believe that the reason 
we have so many Vietnam veterans who have joined our organization 
is because we have been the leading organization in behalf of legisla- 
tion and programs to help these veterans upon their discharge and 
separation from active duty service and return to civil life, , 

The Veterans of Foreign Wars is not a Johnny-cqme-lately respect- 
ing Vietnam veterans. On the contrary, the record is replete and con- 
tinuous respecting our efforts to help post-Korean veterans. It was 
back on January 31, 1955, that the Korean GI bill was ended by Presi- 
dential proclamation. The following August the delegates to our na- 
tional convention expressed their unanimous disappointment and dis- 
agreement with this position when it called upon the President and the 
Congress to continue GI bill benefits for those citizens who were mak- 
ing the extra sacrifice by serving in the Armed Forces during the cold 
war. Subsequently, our organization was the first major veterans’ or- 
ganization to go on record to advocate what was then called the cold 
war GI bill. It was here in the Senate that we found a valiant spokes- 
man in favor of this VFW goal*— Senator Yarborough of Texas. He 
was to be the Senate leader in behalf of our efforts in this regard. 
Opposition to a cold war GI bill came from many sources. However, 
the V letnam war changed everything respecting this program. 

Even then it was a watered-down GI bill compared with previous 
GI bills. In 1966 one of the first acts passed by the Congress was the 
third GI bill. Unlike previous GI bills this one is open-ended. In other 
words, the benefits do not have a built-in termination date and will 
continue indefinitely. In 1968 the GI bill was broadened and made 
comparable to the Korean GI bill by authorizing on-the-job, on-the- 
farm and flight training. However, this is only a small part of the 
VFW story respecting our efforts in behalf of Vietnam veterans. 

As you know, membership in the Veterans of Foreign Wars is lim- 
ited to veterans who have served overseas during wartime or during 
a campaign or expedition for which a badge or medal was authorized. 
The Armed Forces has been awarding Armed Forces; Expeditionary 
Medals to servicemen serving in Vietnam since 1958. This wa s the y ear 
the first so-called Vietnam veteran became a member of the VFW. It 
was in 1961 that the first casualty of the Vietnam war occurred. From 
that year on, the VFW pressed for a full range of veterans’ rights and 
benefits for veterans or this war. After all, only a small handful of 
Americans were having their lives disrupted by serving in the Armed 
Forces in places like Vietnam and all over the world. However, it was 
to be several years before Congress finally extended all veterans’ bene- 
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fits to veterans of the Vietnam era. The VFW contends that the full 
range of veterans’ benefits should be extended to those who have served 
in overseas and combat situations in the Southeastern Asia theater 
since 1961, The Congress did not adopt our recommendation and has 
limited veterans’ benefits to those who have served since the Bay of 
Tonkin incident— August 4, 1964, 

The Chairman. I think you are exactly 100-percent right. There is 
no reason for that omission, and I am hopeful we will be able to cor- 
rect that. If you know of any opposition along that line, let us know 
and we will try to soften it so we can get the job done. 

Mr, Rainwater, Thank you, sir. 

These are a few examples of the effort made by the VFW in behalf 
of our comrades who have served overseas and in Vietnam during the 
long years of the cold war and the Vietnam era conflict. Time does not 
permit me to give a complete rundown of every action taken in behalf 
of Vietnam veterans by the Veterans of Foreign Wars. The VFW has 
spent years of continuous effort in behalf of those who have been mak- 
ing the extra sacrifice in the national interest by serving in the Armed 
Forces during the cold war and Vietnam war. 

Mr. Chairman, there are many veterans’ groups in America today. 
There is much confusion in the ranks of the public concerning who is 
speaking for whom. There is much rhetoric in the press and in the 
news media about veterans and who they are. Fortunately the Con- 
gress and the administration know that there are established, con- 
gressionally chartered veterans’ organizations like the Veterans of 
Foreign Wars, whose aims and purposes are clear and a matter of 
record for many years. The purpose of the Veterans of Foreign Wars 
is to serve his fellow veteran and his dependent. That’s what makes our 
organization unique from all other types of similar organizations. 
Service is the essence of the Veterans of Foreign Wars, True, a great 
number of our members and the general veterans’ population never 
need help of any kind in the way of veterans’ assistance. Every day 
thousands throughout the Nation call upon the VFW in an hour of 
great need to help them respecting one of the rights or benefits granted 
by grateful Congresses. 

Veterans’ programs in recent years have not been given the highest 
priority. The VFW has always contended that the cost of veterans’ 
programs is merely an extension of the costs of war. Accordingly, 
there should be the same priority consideration for adequate rights 
and benefits for veterans as there is for supplying the troops who are 
doing the fighting and dying in Vietnam. There have always been anti- 
veteran officials in high places. From time to time they have been able 
to gain the upper hand and have curtailed and even attempted to 
terminate veterans’ rights and benefits through the budgetary process 
and the carrying out of administration programs. In recent years, in- 
flation has made deep inroads on veterans’ programs. Failing to give 
high priority to liberalizing and improving veterans’ programs has 
helped to further erode some veterans’ rights and benefits. More basic, 
however, has been a fundamental change in our society, which was 
brought about by the so-called revolution of the 1960’s with respect 
to education, welfare and social programs in behalf of citizens in 
general without regard to their contribution to a society. 

It was against this background that the VFW has been waging so 
far a successful uphill battle. It has been our top priority goal to keep 
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veterans’ programs separate. This is the way it has always been and 
so far as the VFW is concerned shall always be. However, we know 
that we must have the Congress behind this, if we are to win the battle 
in the long run. This is why the VFW has insisted that assistance for 
the Vietnam veteran must be a veterans’ program and not be buried in 
a general program for all citizens. 

The VFW is aware that the returning Vietnam veteran is a young 
man who is just starting out in life. Many, of course, have had some 
education and training before entering the Armed Forces, However, 
the majority have no basic job training or skills which are applicable 
to civilian society ; in fact, many are described as “dropouts” or “dis- 
advantaged.” These terms have crept into t he ve rnacular of veterans’ 
programs, much to the consternation of the VFW, I. say this because 
to us a veteran is a veteran regardless of the war in which he served and 
regardless of race, creed, or color. # 

So far as we are concerned it makes no difference what is the eco- 
nomic, social, racial or other background or inheritance of the veteran. 
The test is whether or not this person is a veteran who served honor- 
ably in the Armed Forces of the United States for which Congress has 
authorized benefits and assistance to which he is entitled. 

So it is with the veterans of Vietnam. We know that these veterans 
are in need of jobs, housing, training, education, and adequate hospi- 
tal care. The VFW will be presenting a statement to your Subcommit- 
tee on Health and Hospitals tomorrow so I will not dwell on this aspect 
8XC6pt to s&y this 

The VFW is shocked that the 1972 fiscal year VA budget sent to 
the Congress in February calls for a drastic reduction in VA hospital 
care. I just want the record to show that the VFW is leaving no stone 
unturned in our efforts to have the President restore and Congress re- 
ject this cut in veterans’ health care and provide adequate funds and 
personnel for VA hospitals. Returning wounded and disabled Vietnam 
veterans should have the highest quality medial care. These veterans 
have already made one sacrifice in the national interest by their service 
in Vietnam, They should not be required to make a second sacrifice, at 
the expense of their health. In addition, we are highly concerned with 
the high rate of drug addiction among returning Vietnam veterans. 

The VFW was the first organization to recommend VA contact 
officers go to Vietnam to apprise servicemen about to be discharged of 
their VA rights and benefits. We are proud that this recommendation 
was carried out and has been extended to separation centers, hospitals, 
and all other places that veterans are separated from the Aimed 
Forces. The Veterans of Foreign Wars lent its full weight behind the 
establishment of TJ.S. veterans’ assistance centers. These are in addi- 
tion to contact offices and are primarily intended to help veterans in 
inner cities. The VFW has lent its full support to contact and out- 
reach programs which are designed to followup initial contacts to help 
veterans find a job and obtain VA assistance. 

Th' v View has participated through our organization at the local 
level by welcoming these veterans back home and offering the services 
of a local VFW post in helping these returning veterans. 

It is in the area of jobs that we find the most acute situation. There 
are more veterans out of work than comparable age groups under 80. 
This is an alarming situation and should be corrected immediately, I 
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have discussed this problem personally with the President and other 
high Government officials. 

Our organization has worked closely with the Congress in support 
of legislation which will bring meaningful assistance to the returning 
veteran. This is especially true in appropriations for the Veterans 5 
Employment Service in the Labor Department and the VA where 
more money and personnel are needed to help these veterans obtain 
jobs and job training. Despite the fact that there is $5 million being 
currently spent on finding jobs for veterans, it seems to me th« effort 
is too scattered and fragmented. There seems to be an awful lot of 
activity to find jobs for Vietnam veterans, but statistics show that 
more of them are out of work than the national average of their com- 
parable age group. 

The present administration opposed a significant increase in Gl 
bill rates during the last Congress. The VFW lent it fullest support 
to legislation which culminated in a 35-percent ii crease in all GI 
bill rates for the nondisabled and vocation rehabilitation rates for 
those who are disabled in the service and need training to overcome 
their vocational handicaps. 

This, of course, is not enough. The low, unrealistic GI bill rates 
are one of the root causes why so many veterans do not return to 
school or take institutional job training. These rates must be sub- 
stantially increased if they are to be meaningful for the veteran at 
the bottom of the economic ladder who finds himself in need of all 
possible assistance on his return to civil life. 

The VFW is proud of its record of sponsorship and support of 
legislation for VA assistance to Vietnam veterans who have been 
unable to find adequate housing. We, for example, were fully behind 
legislation which has for the first time authorized the VA to guaran- 
tee loans for mobile homes. This program is especially attractive to 
the returning Vietnam veteran, and hopefully, will help fill the void 
to some extent in this area. 

We have fought increases in the interest rates; we have opposed 
elimination of the VA direct home loan program for veterans m small 
towns and rural areas; we have sponsored legislation to use part of 
the NBLX trust fund for GI home loans, and other legislation which 
would help veterans and especially Vietnam veterans obtain ade- 
quate housing, 

Mr. Chairman, the Veterans of Foreign Wars has also been the 
sponsor of legislation to provide mustering out payment for Viet- 
nam veterans, depending on the length and type of service. It is be- 
lieved that this cash payment upon discharge would be especially help- 
ful for veterans in helping them get-off to a quick start 

The VFW advocates making ad vane a payments for those going to 
school under the GI bill to help -eliminate the period that some have 
to endure before receiving their first check from the VA. 

The VFW advocates a substantial increase in the GI bill rates 
which will help provide greater participation in the GI bill. The rates 
are just too low for a large number of veterans. 

The VFW supports the work-study program for returning vet- 
erans which will recruit more veterans and provide greater participa- 
tion in the GI bill. 

The VFW advocates investing NSLI funds in GI home loans. 
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The VFW advocates having the VA pick up a part of the interest 
costs of GT home loans. 

The VFW is pressing the Congress for more money to provide 
dental care for returning Vietnam veterans. 

The VFW calls on the administration and the Congress to obtain 
jobs and job training for the Vietnam veterans. 

The VFW strongly supports legislation to establish an insurance 
program for all Vietnam veterans similar to the NS LI program for 
World War II veterans, 

I could list a lot more concrete and specific examples of some or 
the additional assistance the VFW is recommending for our com- 
rades who served in Vietnam, We all know that this has not been a 
popular war and has caused great divisions in our Nation. These 
veterans deserve the highest consideration for the service they have 
rendered. They have performed in the highest tradition under most 

difficult conditions. , , 

So far as the VFW is concerned we have devoted a majority of our 
time and effort to help these veterans, both while in the service on ac- 
tive duty and after their return home. They now represent a fourth of 
our membership. In a few years our leaders will come from the ranks 
of the Vietnam veteran. They represent the future of the Veterans of 
Foreign Wars. We are proud to be carrying out the high purpose of 
the VFW in helping these younger fellow comrades and their de- 

pendents, _ . . . 

I deeply appreciate this opportunity to present this information to 
this distinguished subcommittee, so that there will be no question or 
doubt concerning the contribution made by the Veterans of Foreign 
Wars and the Congress in behalf of those who have been doing the 
fighting and dying in Vietnam and serving in the Armed Forces de- 
fending freedom all over the world. 

The Chairman. Commander, I want to thank you for a very fine 
statement. 

When you spoke about need it reminded me about a conversation I 
had with a World War veteran about his son who had just returned 
from Vietnam. It upset him to know that he received uenefits that his 
son and other Vietnam veterans do not receive. Other people have said 
to me that some of the programs we have today are all right, but just 
inadequate. On the other hand, some people have said what we need 
to do really is to bolster up the whole program and maybe have some 
new looks and some, new concepts, wha/t was good enough for the 
World War I and World War II veteran is not good enough for the 



veteran today. ^ 

What is ypur idea.? , • • ‘ ■ TT 

Mr. Rainwater. I think the difference between the World War ll 
and tb;day, Senator, is this. In World War II a majority of all able- 
bodied men went into the service. Even those in college came in. They 
had a different environment when they came back than the Vietnam 
veterannow has. The country needed an educational pool at that time, 
Wa had drawn men right out of college and put them into service. In 
1058^ Sputnik prodded us into speeding up our educational process as 

you recall. ,• r • .. ' ■ ; . . __ . / - 

Now we r Have actually an oversupply of Pm lbs in some areas oi 
the country and highly educated people looking for jobs. The great 
need now is for vocational training, in my judgment. The emphasis 
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should be on job training for a large number of veterans who do not 
desire college training. Many, Mr, Chairman, left high school to go 
into the service. It is this group who needs training in jobs to help solve 
our national problems of housing, health, and many others where there 
is a shortage of trained personnel. , 

After World War II the emphasis was on a college education. Today 
it is on the need for the man to get a job to make a living. One area I 
think we can do a lot is to convince the national labor unions that they 
ought to change their ratio of apprentices to journeymen. Their ap- 
prentices ratio to journeymen is way too low, No. 1, they need to allow 
more apprentices in their organization. t . 

No. 2, 1 t hink the Government should consider subsidizing journey- 
man jobs in communities to get the employer to take this Vietnam vet- 
eran and train him. Someone has to train this man. He went in the 
service with no skill. He is a rifleman and comes out with no civilian 
skill. He is not going back to school. There are far too few of this 
group taking advantage of GI education and training per capita than 
there was after World War II. 

The real problem can be solved with jobs in my judgment. 

The Chairman. In that field, I might say, Mr. Johnson, the Admin- 
istrator, testified the other day that they had sent out over 900,000 
requests to employers requesting them to hire veterans, and that they 
had received a very disappointing return of approximately 1 percent,. 
How would you account for that ? 

Mr. Rainwater. I think this, I think the employer is simply not 
becoming a training facility for veterans. The employer is simply say- 
ing l am in high competition with rising labor costs all around me, and 
I am having a little trouble keeping afloat; I am not going to embark 
on a training program for people, I cannot afford it. 

That is why I think the Government is going to have to enter into 
this field, Mr. Chairman, with some kind of a subsidy to that employer 
to entice him to at least join with us if only to partially stand the cost 
of training Vietnam veterans. I think we have to get this young un- 
employed veteran off the street as soon as possible after he is dis- 
charged, because if we do not we are going to have an embittered young 
man walking the streets without a job and soon being enticed to join 
all sorts of bad groups. 

The Chairman. One other question 

Mr. Holt. Mr. Chairman, let me add to that. This is something 
that is vital to this young man. Our organization definitely feels the 
VA is not geared for trying to find jobs for veterans. They have got 
their hands full if they can provide the benefits that are on the books 
today for this man. CEO has no business sticking their nose into this 
employment business. We have a Labor Department that is supposed 
to nave the knowhow. They have offices in every city in this country 
or they are at least supposed to have. They are supposed to have a man 
there who knows something about the veteran job problem. 

If the Department of Labor could just get more money, if we could 
get this $5 million that we are talking about into the hands of the 
VER’s in this country, the veteran employment representatives and 
their assistants, and use it where it belongs, I believe they can hire 
enough people to put in public employment offices to go out and talk 
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to employers, to talk this private employer into hiring Vietnam vet- 
erans. 

Too many people have joined the bandwagon trying to find jobs 
for Vietnam veterans because they thought it was going to be a very 
popular and easy thing to do. Now everybody is beginning to realize 
it is a terrific flop, it is causing a lot of the problems today. So they 
are all trying to back out. We see the VA today trying to back out 
on this problem. 

If we can get this thing geared now into the channel where it 
belongs and get everybody else out that does not belong and is not ex- 
perienced in hiring these veterans, I just believe we can make a little 
better dent. , 

The Chairman-. What kind of marks do you give the Labor 
Department? 

Mr, Holt, I would give the VEE’s a very high mark. They are 
extremely dedicated people. They understand veterans and they know 
how to go out and talk to the employer and do the job. But you cannot 
do it with one man and an assistant in each State, 

The Chairman, In other words, you are just saying they arc com- 
pletely underfunded? 

Mr. Holt. Underfunded and understaffed. 

The Chairman. What about the Commission on Jobs for Vietnam 
Veterans down from the White House? . 

Mr. Holt, Absolutely unsuccessful. There is no question about it. 
We do not want to argue with the President’s right to appoint a 
man. He appointed a man Tl or 72 years of age to head this to begin 
with. My commander is one of the Committee of One Hundred ap- 
pointed by the President, he is on the executive committee, and I think 
tomorrow or the first part of this week they are having their first meet- 
ing, and this thing has been going on now 6 or 8 months. Nobody 
knows what is going on. t . , 

They sent out these big questionnaires, the VA did, again they had 
no business in this, somebody else should have done it, Labor, but they 
sent out the questionnaire. A complete flop. They did not get the 
response from the employers. They have just got to do a much better 
job in the Department of Labor. t . 

The Chairman. How would you classify the Veterans’ Administra- 
tion “Outreach” program which is supposed to provide information 
to these veterans as to the ir benefits ? 

Mr. Holt. The VFW advocated this when Mr. Driver was the ad- 
ministrator. They studied it and found the feasibility there in Viet- 
nam. They sent the men over and did the job. The problem here is they 
are talking to that man 80 or 40 minutes before he gets on that plane 
to come home. We have been in this experience. This veteran has a mil- 
lion things on his mind. He wants to see his mother, his sweetheart, 
his babies^He is Worried' about*- that job, he is worried about a lot of 
things. They are not any more listening to that VA man that is trying 
to tjdk to them than this table is listening to him. 

What they need to do, and we have been emphasizing this and have 
been trying to sell for 2 or 3 years, is to start talking 6 months before 
that veteran gets out. 

The Chairman. Do they get the cooperation from the Department of 
Defense at that time? 

Mr. Holt. They say they do. They say they can go anywhere, and 
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that is why we say if they can go anywhere they should be there 6 
months before the veterans get on the plane. They can at least hand 
him a booklet of the grateful benefits this Government is supposed to 
be giving him, and by the time the 6 months is up this man is going to 
be thinking seriously what am I going to do when I get back home, do 
I need to go to school, do I need a job. He can go back to that VA man 
and say, “Look I have made up my mind what I want to do when I get 
home. This is my problem. What can the Government do for me and 
what can the VA do for me ?” 

This is what the man is looking for. When he comes home now he 
will go and say to our local people, “Gosh, I just do not know where 
to turn, I do not know where to go.” 

When onr commander in chief was in the President’s office, there 
were four Vietnam veterans there and the VA Administrator was 
bragging about the “Outreach” program. The President apparently 
passed over it and then came back to him. He slid, “What programs 
did you hear about when you were in Vietnam ?” 

One of the boys spoke up and said, “The only program I heard about 
in Vietnam was the insurance program.’’ 

The others agreed, and 1 think this is typical of what is going on 
over there. 

The Chairman. We will be into that in depth, and these are some 
of the things we need to do. 

Mr, Holt. We are doing a lot of talking about this Vietnam vet- 
eran and I agree with a lot of them around the country that that is all 
that is going on. We are just doing a lot of talking and worrying about 
money. We can worry about money in appropriations. 

The Chairman. How much money is needed in additional funding 
in your opinion across the board if we adequately funded the Vet- 
erans’ Administration programs as you think they should be ? 

Mr. Holt. I can take it from the 1972 budget coming up. We know 
they have cut this thing about $116 million to begin with by just elim- 
inating treating veterans on a per capita basis per day, $116 million. 

Senator, we have found many things not fully covered in the budget 
in 1972, and you have asked the question. I could say to you it is going 
to take another $2 or $3 billion to even get VA programs back to where 
they were a few years ago. But in this 1972 VA budget compared to 
1971 we found that the personnel alone to maintain the present em- 
ployment of personnel, they have rat them $96 million in the 1972 
budget, from $1,475,000 in 1971 to $1,379,000 in 1972. 

Now, if that makes sense with this number of Vietnam veterans com- 
ing back, I want somebody to tell me about it. 

The contract hospitalization, this is where the VA sends men into 
the Army and the Navy hospitals or in private hospitals. This thing 
has been cut by $3 million in the l972 budget. We are talking about a 
service-connected veteran that goes into these private hospitals and 
military hospitals. ; 

Education and training. My God, we are sitting here and the Presi- 
dent is saying we are short of doctors and we need to train more, we 
don’t have enough to go around, but here we have cut $27.6 million out 
of this VA budget for 1972, as I say at a time when we are supposed to 
have a crisis in the medical field. 

The dental care program: they say they caught up last year, but 
there is no doubt in our minds that it is in serious trouble. There has 
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got to be $20 million or $30 million added just for this. These men 
are entitled to this. Many have had no dental treatment while they 
were in the service. The Congress said they were entitled to this, at 
least one treatment from the V A, and they have got a year to do this. 

They come back and they go to the hospitals and they say they don’t 
have any money. _ , 

Nursing care is short $25 million. We are talking about the VA 
nurs ing care. The veteran goes in the hospital, they have cut this 
practically out. The pay raise, nothing has been said about this. We 
don’t know what is going to happen, 6 percent the Congress gave them. 

This is a hell of a lot of money. I think, for instance, in the Depart- 
ment of Medical and Surgery alone, $80 million has got to be foimd ; 
in the other departments over $6 million. This just gives you an idea 
of what we are talking about. We are not getting into the liberaliza- 
tion of these benefits that need to be made available to this Vietnam 
man. We have got to have more money for this veteran to go to school. 

Can you imagine the man with a child going to school and getting 
$230 a month? You can’t rent an apartment around here for that 
w T ‘ h is adequate anymore. 

It is absolutely ridiculous. 

When we talk about jobs, you can’t talk to this man because he 
knows nothing is being done. When you talk about housing, you talk 
to a Vietnam veteran, he goes to a bank, he tries to get a loan, and 
they ask him to put down his work experience, how much you are mak- 
ing just like they would you and I, what is your credit rating. 

The veteran has no credit rating. He has had no credit. 

The Chaboian. I was assured by the Veterans’ Administration at 
hearings that we had the day before yesterday that th-.re is no case 
in which they had referred an application for a loai'i which hadn’t 
been fulfilled. 

Mr. Holt. They are talking about the direct loan? 

The Chairman. They are not making direct loans anymore. They 
are cut off. What they are doing is referring them. They say in all the 
cases of referrals, they have no case on record in which the referral 
has not been fulfilled in private industry. 

I found that hard to believe. 

Mr. Holt. All you have got to do is talk to a banker, Senator, as we 
have. He will not lend his money if this man does not have at least 
a credit rating and a substantial job. Anyone knows that. 

The Chairman 1 . I wonder if you care to comment on the amount 
over $1 million which has been granted to the OEO program for the 
league of cities, are you familiar with this program? 

Mr. Holt. We think it is outrageous. Our commander was called to 
the White House, when the announcement was made. We let them 
know afterwards we resented being called in for this meeting for that 
particular purpose because we were hot in favor of it. 

The plan was to let them use our name— the OEO people, the league 
of cities tried to get us to add our name to the list of people who were 
interested in this particular project. We did not lend our name, and 
I hope we never will. . . . 

The GHAnsMANvDid you find out what they are going to do with the 
money? / 

Mr, Holt. Commander Rainwater was there./ 

Mr. Rainwater, The purpose of the $1 million divided among 10 
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cities is lor the cities to use it to hire veterans, Vietnam veterans 

The Chairman. Direct hiring of veterans ? 

Mr, Rain water. Pay them to go into the community to tell other 
veterans about the benefits of the VA that is available to them. 

The Chapman. I had a difficult time trying to find out what they 
were going to use the money for. When X asked them for their pro- 
gram, they said they had not formul ated a program yet. 

Mr, Holt. The OEO is going to do the same thing with the $5 mil- 
lion that I am saying the VER’s can do. The VER’s are experienced 
and they know what is going on. 

I think you will find in the end most of the $5 million will be eaten 
up with automobile expenses for them to drive around to factories, 
8Jicl salaries. 

Mr. Rainwater. The OEO people are not trained. In my judgment, 
they can’t go talk to the veteran like a veterans’ employment 
representative. 

The Chairman. I appreciate your testimony. 

Senator Hansen. 

Senator Hansen. I have no questions. I appreciate your testimony 
very much, Commander. 

The Chairman. Senator Cranston, 

Senator Cranston. I would just like to say hello. I am sorry I wasn’t 
here when you arrived, but X was chairing the subcommittee hearing 
looking into the health problems and the hospital problems you 
touched upon. 

In regard to that unemployment figures and the problems of unem- 
ployment you spoke of, I have a figure which I presume you also 
ham The figure is now 370,000 veterans, age 20 to 29 who are unem- 
ployed. This is a steadily rising figure. 

Obviously, we have to deal forcefully with that. Had not the Presi- 
dent vetoed the employment and manpower measure that was passed 
by Congress last year, there would now be a veteran in every local 
employment office in the United States seeking to help place veterans. 

T would like to solicit your help in pushing the PREP program 
which would help within the armed services to get people headed 
back to schools and training under the G.I. bill with some preparatory 
work before they get out and then face the question of what to do. 
That program enacted by Congress with your help is not being imple- 
mented fully, 

-■ I beseech you to do what you can with your great strength to get 
that program going. I think there are many things you might do. 

Ed McGinnis has pointed out one matter that relates to both health 
and employment. The VA could recruit a great number of recently 
released Vietnam veterans for work m hospitals, but they are not 
going after them. 

The low pay that they offer, GS-B level, $5,500, is not enough to 
induce some people with greet skills to put those skills to work. 

Mr, Rainwater. I think: that is an excellent point, because the VA 
hospital’s staff ratio is down to about 1.2, this compares with almost 
4 to 1 in the private sectors. # ' { 

So, we could use a lot of Vietnam veterans in the hospitals alone. 

Mr. Holt. The other day I read what the Department of Labor said 
in the past 5 years they have found work for 6 million so-called dis- 
advantaged people. We have no objection to disadvantaged people — 
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the high school dropout, the guy who serves some time in prison and 
all these things. The fact remains if they can find 6 million jobs in a 
5-year period for the so-called disadvantaged person in this country, 
surely to God they can find a million jobs m the next 2 or 3 years for 
this returning Vietnam veteran. 

It is the least they could do. 

The Chairman. Senator Thurmond, I know you have just arrived, 
we have had Commander Rainwater here and think he has made a 
fine statement — highlighting some of the problems that are facing us. 

I would like to make this comment, that the difficulty here seems to 
be to a great extent finding sufficient financing for most of these pro- 
grams that are already on the books. 

If we are going to go any further, we ought to at least cover the ter- 
ritory we have at the present time. What Cooper said to us just now in- 
dicates that we are not even going to stand even. 

Mr. Holt. I don’t think so. 

The Chairman. That we are actually going backward. 

Mr. Rainwater. In this 1972 budget, if we follow the request of the 
Bureau of the Budget, there will be a reduction from 85,000 VA hospi- 
tal bed load a day to 79,000 in VA hospitals. That is 6,000 beds a day. 
The VA says they are not decreasing beds, that they have sheets on 
97,000, but I have never seen a sick sheet. I don’t know how you figure 
those. 

The Chairman. Senator Thurmond, do you have any questions? 

Senator Thurmond. Mr. Chairman, I have been running from one 
subcommittee to another this afternoon. I have been over with Senator 
Cranston and his subco mmi ttee and other places, and I am very glad 
to be here. 

I want to welcome Commander Rainwater and the VFW people he 
has with him and just tell you how much we appreciate your organiza- 
tion and what it stands for. He will certainly receive the most careful 
consideration from this subcommittee. 

I notice near the end you advocate quite a number of things. Is that 
somewhat of a resume or a recapitulation of your speech more or lass? 

Mr. Rainwater. Yes, sir. 

Senator Thurmond. You advocate mustering out pay for Vietnam 
veterans and on down the line there. That seems to be a very helpful 
summary that you have made there that anyone can gain in a moment’s 
notice since they are capsuled so well. 

We are glad to have you here, and I shall certainly study your state- 
ment in full, 

i.. Thank ypu all for coming, 

. Mr. Rainwater. Thank you. Senator. 

! The Chairman. We #111 place your prepared statement in the record 
at this point; 

(The prepared statement by Commander Rainwater follows:) 

Statement op H, R, Rainwater, Commander m Gaos', Veterans of Foreign 

Wars op the United States 



Mr. Chairman and Members of the Subcommittee : 

It is a great honor and privilege to appear before this Subcommittee to present 
the views of the Veterans of Foreign Wars of the United States respecting read- 
justment and other assistance for returning Vietnam veterans. 

Many have expressed surprise to learn, that oue fourth of the membership of 
the Veterans of Foreign Wars 'are Vietnam veterans. Presently, our, membership 
Is at an all-time high or over 1.6 million veterans. Approximately 450,000 of 
these members have served during the Vietnam era. So far as I know there 
axe more Vietnam members who are members of the Veterans of Foreign Wars 
68-720 0—71 2 % 
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than any other veterans organization in the nation. In this context I come 
before this Subcommittee as a spokesman for the largest number of Vietnam 
veterans who belong to a veterans organization. I believe that the reason we 
have so many Vietnam veterans who have joined our organization is because we 
have been the leading organization in behalf of legislation and programs to help 
these veterans upon their discharge and separation from active duty serv.ce and 
return to civil life. 

The Veterans of Foreign Wars is not a Johnny-eome-lately respecting Vietnam 
veterans. On the contrary Use record Is replete and continuous respecting our 
efforts to help post-Korean veterans. It was back on January 31, 1955 that the 
Korean GI BIU was ended by Presidential Proclamation. The following August 
the delegates to our National Convention expressed their unanimous disappoint- 
ment and disagreement with this position when it called upon the President and 
the Congress to continue GI BUI benefits for those citizens who were making the 
extra sacrifice by serving in the Armed Forces during the cold war. Subsequent- 
ly, our organization was the first major veterans organization to go on record to 
advocate what was then called the Cold War GI Bill, It was here in the Senate 
that we found a valiant spokesman In favor of Oils V.F.W. goal — Senator Yar- 
borough of Texas. He was to be the Senate leader in behalf of our efforts in this 
regard. 

Opposition to a Cold War GI BiU came from many sources. However, the 
Vietnam war changed everything respecting this program Even then it was a 
watered-down GI Bill compared with previous GI Bills. In I960 one of the first 
acts passed by the Congress was the third GI BUI, UnUke pr Hous GI Bills this 
one Is open-ended. In other words, the benefits do not have t >uilt In termina- 
tion date and will continue indefinitely. In 1968 the GI Bill pr 'in was broad- 
ened and made comparable to the Korean GI Bill by authorize - m-the-job, on- 
the-farm and flight training. However, this is only a small pa. . f the V.F.W. 
story respecting our efforts in behalf of Vietnam veterans. 

As yon know, membership in the Veterans of Foreign Wars if: limited to vet- 
erans who have served overseas during wartime or during a campaign or ex- 
peditlon for which a badge or medal was authorized. The Armed S irces has been 
awarding Armed Forces Expeditionary Medals to servicemen sc* ring in Viet- 
nam since 1958. This was the year the first so-called Vietnam veteran became 
a member of the V.F.W. It was in 1961 that the first casualty of the Vietnam war 
occurred. From that year on, the V.F.W. pressed for a full range of veterans 
rights and benefits for veterans of this war. After, all, only a small handful of 
Americans were having their lives disrupted by serving in the Armed F as in 
places like Vietnam and aU over the world. However, it was to be sc" ,d years 
before Congress finally extended all veterans benefits to veterans of the Vietnam 
era. The V.F.W. contends that the full range of veterans benefits should be ex- 
tended to those who have served in overseas and comoat situations in the South- 
eastern Asia Theatre since 1961. The Congress did not adopt our recommenda- 
tion and has limited veterans benefits to those who have served since the Bay 
of Tonkin incident — August 5, 1964. 

These are a few examples of the effort made by the V.F.W. in behalf of our 
comrades who have served overseas and in Vietnam during the long years of the 
cold war and the Vietnam era conflict. Time does not penult me to give a com- 
plete run-down of every action taken in behalf of Vietnam veterans by the Vet- 
erans of Foreign Wars. The V.F.W. has spent. 17 years of continuous effort in 
behalf of those who have been making the extra sacrifice in the national interest 
by serving in the Armed Forces during the cold war and Vietnam War. 

Mr. Chairman, there are many veterans groups in America today. There is 
much confusion in the ranks of the public concerning who is speaking for whom. 
There is. much rhetoric in the press and in the news media about veterans and 
who they are. Fortunately the Congress and the Administration know that there 
are established, Congressional ly chartered veterans organizations, like the Vet- 
erans of Foreign Wars, whose aims and purposes are elear and a matter of 
record for many years. The purpose of the Veterans of Foreign Wars is to serve 
his fellow veteran and his dependent. That’s what , makes our organization 
unique from all other types of slmilarorganizations." Service is the essence of 
the Veterans of Foreign Wars. True, a great number of our members and the 
general veterans population never need help of any kind In the way of veterans 
assistance. Every day thousands throughout the nation call upon the V.F.W. 
in an hour of great need to help them respecting one of the rights or benefits 
granted by grateful Congresses. 

Veterans programs in recent years have not been given the highest priority. 
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The V.F.W. has always contended that the cost of veterans programs are merely 
an extension of the costs of war. Accordingly, there should be the same priority 
consideration for adequate rights and benefits for veterans as there is for sup- 
plying the troops who are doing the fighting and dying in Vietnam. There have 
always been anti-veteran officials in high places. From time to time they have 
been able to gain the upper hand and have curtailed and even attempted to 
terminate veterans rights and benefits through the budgetary process and the 
carrying out of Administration programs. In recent years, inflation has made 
deep inroads on veterans programs. Failing to give high priority to liberalizing 
and improving veterans programs has helped to further erode some veterans 
rights and benefits. More basic, however, has been a fundamental change in our 
society, which was brought about by the so-called revolution of the 1960s with 
respect to education, welfare and social programs in behalf of citizens in gen- 
eral without regard to their contribution to society. 

It was against this background that the V.F.W, has been waging so far a 
successful uphill battle. It has been our top priority goal to keep veterans 
programs separate. This is the way it has always been and so far as the V.F.W,. 
is concerned shall always be. However, we know that we must have the Con- 
gress behind this if we are to win the battle in the long run. This is why the 
V.F.W. has insisted that assistance for the Vietnam veteran must be a veterans 
program and not be buried in a general program for all citizens. 

The V.F.W. is aware that the returning Vietnam veteran is a young man who is 
just starting out in life. Many, of course, have had some education and train- 
ing before entering the Armed Forces. However, the majority have no basic 
job training or skills which are applicable to civilian society ; in fact, many are 
described as “drop outs" or “disadvantaged.” These terms have crept into the 
vernacular of veterans programs, much to the consternation of V.F.W. I say 
this because to us a veteran is a veteran regardless of the war in which he 
served and regardless of race, creed or color. So far as we are concerned it males 
no difference what is the economic, social, racial or other background or inherit- 
ance of the veteran. The test is whether or not this person is a veteran who 
served honorably in the Armed Forces of the United States for which Congress 
has authorized benefits and assistance to which he is entitled. 

So it is with the veterans of Vietnam. We know that these veterans are in 
need of jobs, housing, training, education and adequate hospital care. The V.F.W. 
will be presenting a statement to your Subcommittee on Health and Hospitals 
tomorrow so I will not dwell on this aspect except to say this. 

The V.F.W. is shocked that the 1972 fiscal year VA budget sent to the Congress 
in February calls for a drastic reduction in VA hospital care. I just want the 
record to show that the V.F.W. is leaving no stone unturned in our efforts to 
have the President restore and Congress reject this cut in veterans health care 
and provide adequate funds and personnel for VA hospitals. Returning wounded 
and disabled Vietnam veterans should have the highest quality medical care. 
These veterans have already made one sacrifice in the national interest by their 
service in Vietnam. They should not be required to make a second sacrifice at 
the expense of their health. In addition, we are highly concerned with the high 
rate of drug addiction among returning Vietnam veterans. 

The V.F.W. was the first organization to recommend VA contact officers go 
to Vietnam to appraise servicemen about to be discharged of their VA rights 
and benefits. We are proud that tills recommendation was carried out and has 
been extended to separation centers, hospitals, and all other places that veterans 
are separated from the Armed Forces. The Veterans of Foreign Wars lent Its 
full weight behind the establishment of United States Veterans Assistance Cra- 
ters, These are in addition to contact officers and are primarily Intended to help 
veterans in inner cities. The V.F.W. has lent its full suppot to contact and out- 
reach programs which are designed to follow-up initial contacts to help veterans 
find a job and obtain V A assistance. ; 

The V.F.W. has participated through our organization at the local level by 
welcoming these veterans baek home and offering the services of a local V.F.W. 
Prat in helping these returning veterans. 

It is In the area of jobs that we find the most acute situation today. There 
are more veterans out of work than comparable age groups under 30. This Is 
an alarming situation and should be corrected Immediately, I have discussed 
this problem personally with the President and other high Government officials. 
Our organization has worked closely with the Congress in support of legisla- 
tion which will bring meaningful assistance to the returning veteran. This is 
especially true in appropriations for the Veterans Employment Service in toe 
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VA assistance to Vietnam veterans who have been unable to find adequate hous- 
ing. We, for example, were fully behind legislation which has for the first time 
authorized the V A to guarantee loans for mobile homes. This program is especial- 
ly attractive to the returning Vietnam veteran, and hopeful, will help flu the 
7oid to some extent in this area* We have fought increases in the interest rates ; 
we have opposed elimination of the VA direct home loan program for veterans 
in small towns and rural areas ; we have sponsored legislation to use part of 
the NSLI trust fund for GI home loans, and other legislation which would help 
veterans and especially Vietnam veterans obtain adequate housing. 

Mr. Chairman, the Veterans of Foreign Wars has also been the sponsor of 
legislation to provide mustering out payment for Vietnam veterans, depending 
on the length and type of service. It is believed that this cash payment upon dis- 
charge would be especially helpful for veterans in helping them get off to a 

quick start . , . . , , . , 

The V.F.W, advocates making advance payments for those going to school 
under the Cl Bill to help eliminate the period that some have to endure before 
receiving their first check from the V A. 

The V F.W. advocates a substantial increase in the GI Bill rates which will 
help provide greater participation in the GI BUI. The rates are just too low for 
a large number of veterans. 

The V.F.W. supports the work study program for returning veterans which 
will recruit more veterans and provide greater participation in the GI Bill, 

The V.F.W. advocates investing NSLI funds In GI home loans. 

The V.F.W, advocates having the VA pick up a part of the high interrat costs 
of GI home loans. 

The V.F.W. is pressing the Congress for more money to provide dental care 
for returning Vietnam veterans. 

The V.F.W. calls on the Administration and the Congress to obtain jobs and 
job training for the Vietnam veterans. 

The V.F.W. strongly supports legislation to establish a.” insurance program 
for all Vietnam veterans similar to the NSLI program for World War II 

Tft§rflnSi 

I could list a lot more concrete and specific examples of some of the addi- 
tional assistance the V.F.W. is recommending for our comrades who served In 
Vietnam. We all know that this has not been a popular war and has caused great 
divisions In our nation. These veterans deserve the highest consideration for the 
service they have rendered. They have performed in the highest traditions under 
most difficult conditions. 

So far as the V.F.W. is concerned we have devoted a majority of our time 
and effort to help these veterans, both while in the service on active duty and 
after their return home. They now represent a fourth of our membership. In a 
few years our leaders will come from the ranks of the Vietnam veteran. They 
represent the future of the Veterans of Foreign Wars. We are proud to be carry- 
ing out the high purpose of the V.F.W. in helping these younger fellow comrades 
and their dependents. 

I deeply appreciate this opportunity to present this information to this dis- 
tinguished Subcommittee, so that there will be no quesion or doubt concerning 
the contribution made by the Veterans of Foreign Wars and the Congress in 
behalf of those who have been doing the fighting and dying in Vietnam and serv- 
ing in the Armed Forces defending freedom ail over the world. 
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The Chairman. Any other questions or comments ? 

Gentlemen, I want to th ank you. 

v °’ c ! ock - - to let you know we will keep on working. 

The hearings will stand in recess at this time subject to the call of 
the Chair. 

We are now adjourned. 

(Whereupon, at 5 p.m., the Senate Subcommittee on Readjustment, 
Education, and Employment of the Committee on Veterans’ Affairs 
adjourned, to reconvene subject to the call of the Chair. ) 
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READJUSTMENT AND JOB ASSISTANCE FOR VIETNAM 

VETERANS 



MONDAY, MAY 10, 1971 
U.S. Senate, 

Subcommittee on Readjustment, 

Education, and Employment op the 

Committee on Veterans’ Affairs, 

Washington, D.O. 

The subcommittee met, pursuant to notice, at 2:10 p.m., in room 
412, Old Senate Office Building, Senator Vance Hartke (chairman 
of the subcommittee) presiding. 

Present: Senators Hartke (presiding), Talmadge, Cranston, Thur- 
mond, Hansen, and Stevens. 

Also present: Frank J. Brizzi, staff director; F. Keith Leach and 
Guy H. McMiehael, associate counsels; Ronald Winters, professional 
staff member; Edward F. McGinnis, minority counsel; and Helen 
Barkan, clerical assistant. 

OPENING STATEMENT OF HON, VANCE HARTKE, CHAIRMAN OF 
THE COMMITTEE ON VETERANS’ AFFAIRS 



The Chairman. The committee session will come to, order. 

Gentlemen, I welcome today the leaders of the American Legion 
who are here to discuss the grave employment problems facing our 
Vietnam veterans. The situation confronting us is critical and I wish 
to express the subcommittee’s appreciation for the concern shown by 
the American Legion and other veterans groups. 

But frankly, our concern must be translated intoaction. 

A legislative program is currently being prepared that will put the 
Vietnam veteran on a par with the veteran of World War II. 

We cannot excuse our inaction because of our national economy. 

It is time we face up tp our responsibilities and substitute dollars 
for promises. - y r>; -' /• ...j ..... ? 

It is time we realize that we are and have been cheating these young 
men. 

Their exposure to loss of life and limb was no less. 

It shall be the intention of this committee that their recognition 
shall be no less. ... .. . - . 

I would; like to ask whether Senator Talmadge has a statement. . . 

Senator Talmadge. ! am yery happy to jointhe chairmanin wel- 
coming the - distinguished commander of the American Legion be- 
fore the committee. It is always; a privilege to have you before us, 
commander.: m ..... '.'A 

The Chairman. Senator Hansen. 

Senator Hansen. I have no statement. I join with you in welcoming 
the distinguished witnesses this afternoon. 
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The Chairman. Senator Cranston. ... . ... 

Senator Cranston. I would like to join in welcoming a fellow 
Californian. I am delighted to see you. 

I want to apologize for the fact I cannot stay during your testimony 
because of another commitment. But I have looked over it and I 
agree with you on the great need to do more for veterans in employ- 
ment and readjustment, I do feel we are not really going to solve the 
problem until we solve the problem of the overall economy. And when 
we do that, when there is general employment, there will be better 

employment for veterans. . 

Finally, I know you are focusing on one point. 1 want to stress 
again the terrible plight of veterans in hospitals and I know you are 
working hard on that. I urge you to keep on doing so. 

The Chairman. X would like to recognize Herald Stnnger ; the 
national legislative director for the American Legion who will introduce 
the commander and accompanying witnesses. 



STATEMENT OF ALFRED P. CHAMIE, NATIONAL COMMANDED, THE 
AMERICAN LEGION, INTRODUCED BY HERALD STRINGER, NA- 
TIONAL LEGISLATIVE DIRECTOR; ACCOMPANIED BY AUSTIN E. 
EERBY, DIRECTOR, NATIONAL ECONOMIC DIVISION; AND ED- 
WARD G0LEMBIE3EI, DIRECTOR, VETERANS’ AFFAIRS AND 
REH ABILI TATION COMMISSION 



Mr, Stringer. Thank you very much, Mr. Chairman and gentle- 
men of the subcommittee. 

This is the Legion’s first appearance before the Subcommittee on 
Veterans' Affairs and we welcome this opportunity because we share 
your concern with the problems confronting the Vietnam veteran in 
nig readjustment. We are here to report to this committe6| Mr. 
Chairman, on some of the things that we are doing for our young 
veterans in this area and to make recommendations for legislation to 
help them on their return to civilian life. _ , 

Before I present our principal witness, I would like to introduce 
two members of our Washington staff that are with us. To my ex- 
treme left, Mr. Austin Kerby, director of our National Economic 
Division; and seated next to me is Mr. Edward Golembieski, director 
of our National Veterans’ Affairs and Rehabilitation Commission. 

Mr. Chairman, our witness today is Mr. Alfred P. Chamie, the 
national co mma nder of the American Legion. Commander Chamie is 
an attorney from Los Angeles, where he serves as vice presidentand 

f eneral counsel of the Association of Motion Picture and Television 

’reducers. , 

The national commander is here at the table with me and ready 

to proceed. 

The Chairman. Commander, we are delighted to hear from you, 
sir. Welcome to this committee, it is a pleasure to have you. 

Commander Chamie. Mr. Chairman and members of the com- 
mittee, the Am erican Legion appreciates the concern of this committee 
for the problems of the returning Vietnam era veterans. 

The retu rning veterans of the present war in Vietnam have a whole 
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series of problems relating to their civilian readjustment. It has 
become abundantly clear in recent months that the most critical of the 
problems for this generation of veterans is the need for jobs. 

The extent of this problem can be estimated by referring to current 
figures available from the Department of Labor. Of 3,459,000 veterans 
in the 20 to 29 age group there are 372,000 known unemployed. These 
are veterans who have applied for unemployment compensation. We 
have no way of knowing how many jobless veterans there are who have 
not applied for this benefit. The known unemployment rate for this 
group is 10.8 percent, which is 4 percent over the same period last 
year. In comparison, there are 7,444,000 nonveterans in the same age 
group, 656,000 of whom are known unemployed, which is a rate of 
8.4 percent. 

Among veterans in the 20 to 24 age group, numbering 1,668,000, 
there are 244,000 known unemployed, at a rate of 14.6 percent. This 
is truly a shocking statistic. Non veterans in this same age group total 
4,158,000 and 449,000 of whom are known unemployed, which is the 
rate of 10.8 percent. 

These figures, considered in connection with the national unem- 
ployment rate of 6 percent, are a matter of grave concern. It is clear 
that whatever else is to be done in the immediate future to assist them, 
jobs for veterans must command the highest priority. To this end, the 
American Legion is directing the full range of its energies and resources. 

In historical perspective, the American Legion, at the time of its 
founding in 1919, dedicated itself to the rehabilitation of sick and 
disabled veterans and to the care of the widows and orphans of those 
who died in the service of our country. During World War II the 
Legion developed the concept, wholly new at that time, that our 
Nation had a direct obligation, not only to those who would return 
from service in a disabled condition, but, at the same time, to establish 
a readjustment program for those who would return uninjured and 
looking for jobs. This concept led directly to the enactment of the 
Servicemen’s Readjustment Act of 1044— the GI bill of rights. 
This law is generally agreed to be the most significant piece of veterans’ 
legislation. 

Each of the wars in which this Nation has engaged, and most 
particularly those of the 20th century, has been followed by serious 
economic dislocations. As the present war approaches its conclusion, 
we are again faced with economic problems. These have led to a 
shortage of jobs for the returning Vietnam veterans. 

Although the present war is attended by additional factors making 
more difficult the readjustment process of those who are returning 
from it, I shall, for our purpose here today, concentrate only on the 
economic problems affecting the veteran during the period immedi- 
ately following his release from active duty. 

A most important aspect of these problems is a need for improve- 
ment of communications between the Vietnam veteran and the 
civilian community. 

Civilians have been trying to tell the young veteran of his rights 
and entitlements. But we have not been able to reach him with our 
message. Perhaps we are not speaking to them in the right way with 
the right words, and too many of them apparently are not listening 
to what we are saying. 

For example, it is a fact that the Defense Department, the Labor 
Department, and the Veterans’ Administration are making special 
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efforts to acquaint the dischargee with the programs and benefits 
available to him to facilitate his readjustment, whether he is disabled, 
needs training or education, or desires to go right into the job market. 
The military services provided counseling at separation centers. For 
at least 2 years the Veterans’ Admimstration has conducted its 
outreach program. In this program it tries to establish contact with 
the serviceman while he is still on active duty, and it maintains 
special information centers for the new veterans, in addition to its 
regular staff of contact representatives who are trained to counsel 
and advise. Since August 1967 the State employment agencies have 
been trying to reach all newly discharged veterans, to counsel and 
advise them about employment problems and job training needs. 

The American Legion too has made special efforts to contact and 
communicate with new veterans. We have a regular program in 
which we relay the names of dischargees to designated members of 
our 16,600 local posts through the country.- They, in turn, try to 
get in touch with the newly discharged veteran for the specific purpose 
of offering to him the services and the assistance of the American 
Legion. 

In addition to these activities by the Defense Department, the 
Veterans’ Administration, the Labor Department, and the Legion, 
there are other organizations that also are conducting programs of 
service and assistance to new veterans. 

Yet, in spite of all these efforts, there are constant reports of 
veterans who do not take advantage of programs and benefits because 
they do not know about them. 

The American Legion is very much concerned about this matter 
of communication. Let me give you an example of what we are trying 
to do about it. Our continuing surveys revealed to us that there is an 
especially critical situation existing in the inner city of Chicago. Here 
is a modern American city, possessed of every type of communications 
facility there is. In addition to everything else that is being done there 
for veterans, the mayor has established municipal jobs For veterans 
program, headquartered in city hall. Nevertheless, the inner city 
veterans have not been helped to the extent that they need help. 
Using the facilities of an American Legion post located in the heart of 
the inner city, the national organization of the American Legion, with 
the help of the Illinois Legion, and of Federal, State and local authori- 
ties, established a veterans service center. This has been a pilot pro- 
gram. It operated from March 3 to 20, and from March 26 to Apnl 4, 
1071. Its success was phenomenal. From the experience we have gained 
through this project we have drawn one important conclusion— we 
now believe that to succeed in communicating with the urban veteran 
it is necessary to go to him rather than to expect him to come to you. 
Gentlemen, perhaps it shouldn’t be that way, but we sincerely beneve 
that’s the way it is. It is our recommendation that this experience of 
ours should be used to guide the efforts of all other agencies, in and 
out of government, that are working to help veterans. ' 

In connection with its overall jobs for veterans program, another 
activity in which the American Legion is involved in order to improve 
communications with veterans is its veterans job clinics. These job 
clinics are organized to bring together veterans who need jobs with em- 
ployers who need workers. It serves the additional purpose of reminding 
employers and the whole community that veterans need and are en- 
titled to receive special attention upon their return home. Seventeen of 
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our State organizations have so far participated in these job clinics. 
All of them have been successful, and more of them are planned. An 
example of the response they have received, and of the scope of the 
problem, is the most recent job clinic, organized and conducted by the 
American Legion of Colorado, in Denver last month. At that 1-day 
job clinic more than 4,000 veterans registered to be interviewed by 
some 36 employers, each of whom had 10 or more jobs to be filled. 

At the same and present time we have in preparation, with technical 
advice and assistance from the Veterans’ Administration a brochure 
for. distribution to every American Legion post, explaining on-the-job 
training programs and how employers can use them to train veterans 
for useful employment. The brochure is being designed for use by 
post service officers and by post employment officers in contacting 
employers, both large and small ones, and encouraging them to take 
advantage of on-the-job training programs under the GI bill. 

Another action we have taken is to establish American Legion jobs 
for veterans committees in every State, These committees encompass 
the American Legion’s State by State efforts to bring veterans together 
with employers for jobs. We had, in fact., launched this program within 
the Legion before the President established the national Jobs for 
Veterans Committee. 

We are doing other thinp to improve our communications with this 
new generation of veterans. We have, for example, been enrolling them 
in the American Legion since September 1966, To date, approximately 
400,000 of them have joined our ranks. It is interesting to note that 
our national membership has increased by more than 160,000 in the 
last 6 years. The significance of this increase is emphasized by the 
associated fact that during the same period of time we have lost, 
through death, between 350,000 and 400,000, mostly from among our 
older members. 

In order to interest Vietnam veterans in joining the American 
Legion we formulated a service first, membership second type of 
approach. We think this approach accounts for the degree of our 
success. 

In addition to the things I have mentioned, the American Legion 
has established a close and friendly liaison with the organization known 
as the National Association of Collegiate Veterans, Inc, We recognize 
that veterans in college have special problems and special needs. With 
our well-developed and ongoing programs, particularly our legislative 
program, we are in a position to be of read help to these veterans. As 
a most recent example of what I mean, our national executive com- 
mittee, meeting at Indianapolis last week, adopted a resolution that 
will result in our sponsoring legislation seeking improvements in the 
educational assistance and vocational rehabilitation programs pro- 
vided under title 38 of the United' States Code. 

At this point I would like to say something about the activities of 
the Federal Government in helping to obtain jobs for veterans. The 
Manpower Development and Training Act of 1962 has excellent 
potential to help the younger veterans acquire needed skills to raise 
their ability to compete in the job market. 

With further reference to the acquisition of skills, mention should 
be made of the cold war GI bill, under which Vietnam veterans are 
eligible for higher education. We have endorsed and sponsored im- 
provements in the basic act. In its present form, it leaves much to be 
desired and aggravates many serious young veterans whose goal is to 
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complete their education and proceed to take their place as con- 
tributing members of our society. The fact is that at this time and in 
the circumstances now prevailing, the benefits provided by the 
Veterans Readjustment Benefits Act do not compare favorably with 
those provided for the veterans of World War II. This fact is not 
helping with the readjustment of veterans who are contending with a 
whole special set of problems that did not confront their comrades of 
earlier conflicts. Improvement of the present schedule of benefits for 
education and training programs will be expensive. The American 
Legion believes that the American people are willing to pay this 
cost to insure that every veteran will have the opportunity to com- 
plete his education or training m order to qualify himself and his 
family for a better life. We will sponsor legislative measures proposing 
specific improvements that will, we believe, be more suited to the 
needs of these younger veterans. 

Mr. Chairman, the American Legion is keenly conscious of its 
responsibility to the Vietnam veteran. It has accepted that responsi- 
bility and is doing everything possible to help smooth the path of 
these young veterans in their return to the civilian society. Through 
our economic and veterans’ affairs and rehabilitation commissions, 
we constantly monitor not only the problems of the returning veterans 
but also the events that are daily occurring to cause and to aggravate 
these problems. The American Legion has, as you know, a broad and 
comprehensive legislative program. That program, as of today, is 
built upon 52 years of experience in the forefront of veterans affairs. 

I assure you, as I have tried to assure all Vietnam veterans, that 
where the American Legion perceives a need for action in their 
behalf, it will take such action— without fear or favor, governed in 
its course by only one criterion: what does the veteran of the Vietnam 
war need, after his experience and his sacrifice, to enable him to take 
his place as a contributing member of society? 

Attached hereto is material which we request to be included as 
part of this testimony: 

Printed material on Reach Out to the new veterans— to new activi- 
ties— to new goals — to a new image. 

Printed material on Our Kind oi Guy— a program of Legion service 
to recently discharged veterans. 

Post Service Officers Manual, with a special section outlining benefit.; 
available to Vietnam veterans. _ _ ! 

Mandates to the National Economic Commission from the 52d 
National Convention and the May 5-6, 1971, meeting of the Na- 
tional Executive Committee relating to veterans’ employment security 
and jobs for veterans. _ . . . 

Excerpts from issues of the Am erican Legion magazine on Legion 
activities in the jobs for veterans program. 

Mandates to the National Veterans Affairs and Rehabilitation 
Commission from the 52d National Convention and the May 5-6, 1971, 
National Executive Committee to sponsor and support legislative 
measures relating to Vietnam veterans to improve the educational 
assistance program; revise the eligibility for assistance in purchasing an ( 

automobile by the seriously disabled; provide a special program of 
participating National Service Life Insurance; provide mustering-out 
pay similar to that which has been available to World War II and 
Korean conflict veterans. 

(The articles previously referred to follow:) i 

1 
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A Special Message for Post Commanders 



LET'S TAKE STOCK 

r AMERICAN LEGION,, as a National organization, has been 

around for a long time. It's been successful and effective. It has 
made its mark. The chances are that the same statements could be 
made about your own post. 

Amazingly enough , even though the Legion has entered into its 
second half century of service, it's a younger organization today than 
it was five years ago. Also , even though some 65,000 of our 
members are lost through death each year, it is a bigger 
organization by well over 100,000 members than it was five years 
ago. Its activities, services and image are more up-to-date. One of 
the big reasons for all this is the approximately one-quarter of a 
million veterans of the Vietnam period who , by joining the Legion, 
have added their numerical strength , their youth and their new 
points of view. How does your post stack up with the national record? 

But where you've been or even where you are now isn't half as 
important as where you’re going. Every post commander wants to 
have a good year. We're sure you do. Without being too corny or 
square about it, you’d like to leave your mark on the Legion, this 
booklet is intended to give you and your vice commanders and your 
membership committee and your service officer some ideas that will 
help you achieve that goal— and at the same time contribute to the 
well being of your community. .:\\\ v 
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to the New Veteran 
to New Activities 
to New Goals 
to a New image 



i 



America’s Future Is in Your Hands ... and 

the Future Is NOW! 

Reach outi 

This is the basic service and membership theme for 1971, In this 
age, the organization or person who hides away in his own little 
cocoon, however warm and comfortable, Is going to be 
passed by. There always has been change. It used to be 
gradual — something one could live through with forebearance. 

But today change is a way of life. 

To continue to fulfill our role as a great National Organization, the 
Legion has become a changing organization. It is truly reaching out 

to new areas of service, new ideas, new people. 



REACH OUT! 

A 1971 Planning Guide for Service and Membership 

Published by: 

The American Legion 
National Headquarters 
p 8 0 s Box loiS 

Indianapolis, Indiana 4620S 
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But Know What You’re Reaching For, 

The cat on the hot tin roof is a mighty busy animal, ,but it isn’t 
accomplishing much. 

So, before you set out on a lot of activity, decide what you want to 
accomplish. Set your goals. 

New programs or activities to be started? _ — 



(Check the back cover for a list of major Legion programs. How 
many are you carrying out? Which new ones could be started?) 

1970 Membership _____ Membership goal 1971__ 

Vietnam veterans now belonging ___ How many more to be 
enrolled 

Other Goals. (Be specific — start a building fund; have regular 
committee meetings; get a district meeting; initiate new members; 
etc., etc.) 



Decide How Goals Are To Be Reached. 

Who is going to do what when? . — — 



Today’s decisions are tomorrow’s successes (or failures). 

The decisions we are talking about can’t be avoided. For even to 
ignore the need for a decision is itself a decision. This is the time 
when the new veterans are coming home. We either do a good job 
of contacting and helping them NOW or we don’t. There won’t be 
a second chance. A potential member gets only one first impres- 
sion of the Legion. If the first impression isn’t good, It will probably 
also be the last impression. 




29 



Build a Team 

It Lengthens Your Reach 

One post commander can't have enough hands to do all the reaching 
we’ve been talking about. The post does have, So probably the most 
important task of a new post commander is picking the key people for 
the many assignments, selling them, explaining what needs to be done, 
encouraging them, and checking back to make sure that everything is 
moving on schedule. 

So, who are your key people? 

Adjutant _ — — — _____ — 

First Vice Commander — _____ — 

Second Vice Commander — _ ______ 

Service Officer — _ — _ — - — - — _ — ■ 

Membership Chairman . - — — ______ 

Executive Committee - — — ______ — ■ — 



Chairmen of major committees 



The job of finding, contacting, helping and recruiting the Viet Vets i 

should have top priority. Who is in charge of this assignment? _ — — — _ i 

• One of the best ways of getting off to a good start for the entire year j 

is to hold a planning meeting with all of your key officers and chairmen 
early in the year. This can be done even before you are installed. Get 
their ideas. Be sure that everyone agrees to the goals for the year. See 
what help the officers and chairmen need. Be especially sure that your 
Vietnam service committee and your membership committee know their 
job, have a plan for carrying it out, and will carry through. The rest of 
this booklet is devoted to this subject. After you reach this point, you 
might well turn the publication over to your membership chairman. 
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W HETHER IT WAS YESTERDAY OR 51 YEARS AGO, your basic 
reason for joining The American Legion in the first place will probably 
be found in one of the following statements: 



1, Someone you knew and respected asked you to join, 
and you accepted because of this personal relationship, 

2, The social and recreational opportunities appealed to 

you. 

3, You wanted to belong to a veterans' organization, and 
the Legion was the biggest and the best known. 



4. You wanted to take part in some Legion activity such 
as scouting, hospital visitations, baseball, etc, 

5, You just wanted to give your moral support to a great 
patriotic and service organization. 

Numerous surveys have shown that social and recreational expecta- 
tions are at the top of the list in the original reasons for joining. But it's 
the service programs that keep the member in the Legion year after year. 



So, when setting up your membership plan, first take an objective 
look at what your post has to offer in terms of both recreational rewards 
and genuine service to the community. 

It might be time to start reaching for some new programs or some 
new ways of carrying out old programs. 
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T HE VIET VETS are mentioned so frequently in this planning guide 
not because they are any more important than other veterans— but 
because this is the time when they are in the greatest need of service. 

This is the time when also they will be forming their opinion of The 
American Legion and other organizations and deciding whether or not 

they want to join. 

What Kind of a Guy Is He? 

The Viet Vet is “Our Kind of Guy.” He's an individual, and wants to be 
treated as one. Since he’s young, he’s probably going to reflect some of 
the impatience with the older generation that we find among young 
adults and youth everywhere. He’s learned well the basic ‘deals of 
democracy and of Americanism— learned them so well that he may 
hold the older generation up to a strict accounting for any shortcomings 
in failing to practice what we preach. He’s lived in a world of change, 
and those who insist on hanging on to old ways for their own sake 
aren’t going to win his respect. He's a loyal American, but he’s more 
interested in seeing Americanism in action than in the ritualistic 

observance of its outward forms. 

Finding Him 

This is no longer a problem. Many posts already have set up plans for 
keeping in contact with him while he is still in service or as soon as he 
gets home. Through the cooperation of the Veterans Administration, 
The American Legion receives regular monthly listings of all those 
leaving service. These names and addresses are broken down by 
National Headquarters and distributed to responsible Legion officials 
all over the country. If your post is not receiving notices and will 
guarantee to contact and help the returning veterans, contact your 
department office. Service must come first. Membership follows. 
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RENEWALS 




So start your program of reaching out early, As soon as you receive your 
membership cards from department, both your incoming and outgoing 
officers will probably pay their dues if you ask them. Have you ever 
noticed how the United Fund or Community Chest will begin its drive 
for contributions with an announcement that it has already received so 
many thousand dollars? You can do the same thing on your Legion 
membership drive by getting the dues of officers and unusually 
interested members before your actual campaign gets underway. 

Your post adjutant should have a register of all of your last year’s 
rr. nbers. The re-enrollment of every possible renewal has to be the 
foundation of the membership campaign. A successful post will have a 
renewal ratio of 85% to 90%, 

Dues notices are available without charge from department 
headquarters. They can be an effective time-saving method of 
collecting renewals. 

Regardless of the method used, start your renewal drive early. Have 
a plan to follow-up on those who don’t pay the first time-around. Let’s not 
lose a valued member simply by oversight in failing to ask him for 
his dues. 
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MAKING IT EASY 
TOKAY 



Here’s a method of dues collection that really works— a return en- 
velope dues notice. The envelope makes the payment of dues as con- 
venient and easy as paying your utility, insurance and department store 



More and more Posts are using these or similar “round-trip" en- 
velopes for renewals and report phenomenal success. 

National Headquarters cannot provide the envelopes on a free basis, 
but through quantity purchases is able to offer them at a very reasona- 
ble price. Order from National Emblem Sales, The American Legion, P. 0. 
Box 1055, Indianapolis, Indiana 46206. Item No. 75299, packaged 200 
to a box 

200 or 400 (1 or 2 boxes) $ 5.50 per box of 200 

600 or 800 (3 or 4 boxes) 4.90 per box of 200 

1,000 to 9,800 (5 to 49 boxes) 4.60 per box of 200 

10,000 or more (50 boxes and up) $20.00 per 1,000 or 



On all orders under $3.00, add 250 for postage and handling. 

Your department also may have dues envelopes available for purchase. 



WtOMi Victory Post #1 



$4.00 per box 



The American Legion 
?,0, Box WG 
Anytran, U.S.A. 




Mr. John Doe 

617 1. Main Street 

Anyto^n, Indiana L690 9 



FIRST CLASS MAIL 



TO OPEN - TEAR OFF THIS STUB 
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Jl ICTUREDONTHIS PAGE is the 
Prospect Card entitled “Who Do You Know?” which is available 
without charge from your department headquarters. Use of these cards 
can provide the backbone for your new member campaign. 

include them in envelopes when you mail dues notices. At the very 
first meeting of your membership committee, see how many names of 
prospects the few people at this meeting can come up with. Keep a 
supply on hand at every post meeting. Get your active members into the 
habit of turning in names of prospects before, after, or even during 
every meeting. If you have a club operation, put a card or two on every 
table. Keep them by the cash register. 

Make it clear that the person who suggests a new member isn’t 
going to be required to contact the prospect personally if he doesn’t care 
to. This is the job of your membership committee. 

Keep the file up-to-date and whenever you’re ready to launch a new 
member campaign, you’ll have the names to start with. Add to the 
prospect file names of Vietnam Era veterans who have been contacted 
by your service committee and who appear to be likely prospects for 
your post. 
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Membership Supplies and 
Recruiting Aids 

On this page are the major membership supplies and sales aids that 
are available to your post without charge. Frequently these supplies are 
automatically distributed to your post by the department headquarters, 
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Before your first planning meeting with your membership committee, 
check to see that the supplies you need are on hand. If they are not, 
order them from your department headquarters. Familiarize yourself 
with the several forms and brochures. Know what they contain and how 
they are to be used. 

Then, explain the use to your committee and supply each member 
with the materials he will need. 



Quantity 
on Hand 

Official 1970 American Legion Membership Card — 

Application Forms and Record of Payment of Dues (100 to pad) .... ........... 

The New Challenge, a pocket-size brochure for Legion salesmen, including 
five membership applications and one application for American Legion 
Life Insurance ....... ............ . ........1 .. - 

The Amazing American Legion, an attractive flyer for prospective members .... 

The American Legion Welcomes Veterans of the Vietnam Period ................ 

Viet-Time Veterans Calendar of Deadlines (a special folder for Vietnam 
Veterans. See page 12 , Your Viet Vet Service Committee should give one 
to every returning veteran, ................... . = — — — 

Who Do You Know? The Prospect Cards (See page 105 ............................. ..... — — — — — 

Dues Statement (Also see page 9 for a return envelope) .............................. — — 

2nd Dues Notice ....................... 

American Legion Life Insurance brochures ........ — 

Continuous Membership Award Certification form ............................................ 

Transfer Certificates ............ 

National Emblem Sales Catalog, (A catalog on membership supplies 
available for purchase) ............................ 
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federal benefits timetable 



Pof - 

pate of release from active duty. — - 
YOU HAVE: 



a veteran of the Vietnam Efi- 



Time 
Allowed 
A f ter 

lipaHiioni 
10 Days 
30 Days 

90 Days 
120 Days 



1 Year 



Youe 

Dfadlini 

Date 

lit 



No Limit 



BENEFIT 

To advise Selective Service of address in perv „ of by mail. 

To register with Seleetive Service if not registered prior to entry 
on active duty* 

To apply to former employer for re-employment. 

To retain insurance protection by convening Gr0U P 

Life Insurance to an individual policy without „ 

(Write: Office of Servicemen s Group Life Insurance, P. O, Ho* 
1200, Newark, N. J* 07101) 

From date of disability rating to obtain 61 Life Insurance because 
of sefviee*connected disability* 

To file for denial cart* 

To receive unemployment compensation. 

To complete 61 education. Course must begin in time to finish 
it in 8 years* 

To complete Vocational Rehabilitation* (9 yep from discharge 
esfeept certain cases of serious disability or delay in establishing 
eligibility,) 

To obtain GI loan. ( plus 1 year for each 90 days active duty ) . 

To file compensation claim fot injury or disease. 

To file pension claim, non-service -connected. 

To obtain VA hospital care. 

To obtain assistance in finding employment or job training pro- 
gram* 

To convert Term Insurance* 



WHERE 
Any Local Board 
Any Local Board 

Employer 

Approved Insur* 
a nee Company 

VA Office 

VA Office 

State Employment 
Office 
VA Office 

VA Office 

VA Office 
VA Office 
VA Office 
VA Office 

Local Office of 
State Employment 
Service 
VA Office 



The American Legion i«l Pott.Setvice OM«| ^UlThthJ VmS 

WSSBSEr SZ ZEwXSa Agencies .0 M.u« you the meaimum benefiu from the 
rights ttaii are youn by law. 



O 
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Knowing the LEGION 

V 

M OUR CAMPAIGN will succeed if your work- 
ers know their product —which is the Legion itself and especially your 
own post, Know your prospects and what they want to buy. Be familiar 
with and use the sales aids, 

KNOWING THE LEGION: Prepare a short article for your member- 
ship workers or even a simple list of the activities of your post for the 
past year and add to it the new activities you expect to carry on, especial- 
ly your service program for new veterans, 

KNOWING THE PROSPECTS: "Prospecting” Is the heart of a success- 
ful membership campaign. Use the prospect cards and notices from 
National Headquarters on discharged veterans to develop a continuing 
file. Get your individual workers or teams of two to accept responsibility 
for contacting specific prospects. The old idea of “every-member-get-a- 
mernber” hasn’t worked yet, Require reports on contacts with prospects, 
both successful and unsuccessful. (See page 10.) 

USING SALES AIDS: Page 11 gives information on major sales aids, 
available, primarily from your department headquarters. Get the sales 
aids you need in advance, be familiar with them yourself, and explain 
to your workers how they should be used, 

TRAINING IN HOW TO SELL: Reread page 6, discuss the five main 
reasons for joining listed there. Show your workers how you must appeal 
to the individual’s own interests. Sell a newcomer on the chance of 
making new friends. Sell a family man on youth activities and family 
recreational activities. Sell the community-minded person on your 
service programs. Sell the man who is "too busy to come to meetings” 
that his membership alone will help support the Legion’s patriotic pro- 
grams and its services for new veterans and the disabled. You don’t have 
to sell the whole Legion, just the part that is of direct interest to the 
prospect. Be sure the prospect knows who you are and what you are 
doing. Begin each contact with a statement something like this: "I’m 
so-and-so. I represent John Doe Post of The American Legion, and I 
have called to invite you to become a member. Have you ever thought 
about joining the Legion?” Then, before you leave, be sure to ask him, 
definitely and specifically, to join. 
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Bringing the New Member 
Into the Post and Keeping Him 

Friendliest Organization 
in Neighborhood 

COLLECTING A NEW 

member’s or even an old member’s dues is just oart of the long-range 
membership job. You want him as a member next year and for many 
years to come. Many posts say that the great majority of drop-outs have 
been members for less than three years. Somebody sold the drop-out a 
bill of goods, but failed to deliver. 

The new member is much more apt to feel that he belongs to your 
post if he is given a formal initiation. There is a nimpie but very 
impressive ceremony in the Manual of Ceremonies (Section II of the 
Post Commander’s Guide). Make it standard operating procedure to 
have an initiation at least once a year. 

It is especially important that the new member’s or the prospect’s first 
contact with the post be a pleasant one. Be sure that he is introduced 
and made to feel at home. Check on the friendship level of your post. 

If it’s not what it should be, the commander and other officers by 
their examples are the ones to change it. 

The anticipation of recreational and social rewards is still the major 
reason that veterans join The American Legion. If your post has a 
reputation of being the friendliest organization in the city or neighbor- 
hood, you won’t have much trouble in enrolling new members. 

Try to visualize how a new member would react to your usual post 
meeting. Would he be impressed — favorably? 
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Reinstatements 



Check Membership 
Registers 

A SK YOUR POST ADJUTANT to bring his 
membership registers for the past three or four years to a meeting of 
the membership committee. The register should give you a quick check 
of those who have belonged to the post but failed to renew. 

Some will have died — about 2Vz per cent per year in the average 
post, They are permanent members now of your "Post Everlasting," 

Some will have moved away. But many of them would continue their 
membership if you would establish contact by mail and bill them for 
their dues. This is particularly true of those who belonged for a period 
of years and have now moved away to a retirement community. 

Some may have dropped out only because they were not asked to 
renew. 

The drop outs of the recent past should be considered as definite 
prospects for the new Legion year. Compile a list of those who are still 
in the community or whose address can be found. Give a person who 
knows responsibility to contact them and invite them to reinstate. 

If there have been changes in the post— new activities, remodeling 
.of the club room, membership growth, new services for returning 
veterans — be sure that these changes and improvements are made 
known to the drop outs. 

There Is value even in talking to those who won't reinstate. At 
least, you can find out why they let their membership lapse. If the 
reason was the fault of the post, you can correct the shortcoming. 
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SPECIAL EVENTS 

Both your membership program and your Vietnam service program 
can get a boost by hitch-hiking onto special events in the Legion or your 
community’s calendar — Veterans Day, The American Legion Birthday 
(March 15-17), a community celebration, a visit from the district or 
department commander, 

TIMETABLE 

Most departments now operate with membership targets for specific 
dates throughout the year, such as an Early Bird target around October 1, 
a Veterans Day target, and so on, 

If you are assigned specific membership targets for dates throughout 
the year, try to make them. If not, set up your own schedule. Here is an 
example of what a typical post might plan for the progress of its membership 
enrollment: 

10% of last year by October 1 
60% by November 11 
S0% by December 31 
105% by March 15 
103% by May 1 

110% — 30 days before department convention. 

ELIGIBILITY 

April 6, 1917, to November 11, 1918 (World War I) 

December 7, 1941 to September 2, 1945 (World War II) 

June 25, 1950, to July 27, 1953 (Korean War) 

August 5, 1964, to end of hostilities (Vietnam Era) (See following.) 

1. Any period of active duty on or after August 5, 1964, which has 
been honorably terminated by discharge or separation, qualifies for mem- 
bership. 

2. A person does not have to serve in Vietnam to be eligible. Active 
duty anywhere qualifies upon honorable termination within the prescribed 
dates. 

3. A person still in service may be eligible if he has a discharge or 
other honorable separation issued on or after August 5, 1964, or during one 
of the earlier eligibility periods — World War II, the Korean War, or even 
World War 1, 
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AWARDS 

NATIONAL 



Order the following National Membership Awards through your De- 
partment Headquarters: 

NATIONAL AWARDS TO INDIVIDUALS: The Legionnaire who enrolls 
15 or more members for 1971 by December 31, 1970, Is entitled to 
receive the wallet-sized National Commander's Personal Appreciation 
Card, For a member who is credited with enrolling 25 or more members 
for 1971 by The American Legion Birthday, March 15-17, a special 
National Commander’s cap ornament is offered, 

POST AWARDS: The following special awards are offered for the 
achievements shown: 

Certificate of Most Distinguished Service, for enrolling by November 
11, 1970, a membership for 1971 equaling or exceeding the total of 
1970 membership. 

Honor Ribbon for the post colors, in recognition of a 1971 member- 
ship on December 31, 1970, exceeding or equaling the total 1970 
membership. 

Certificate of Meritorious Service, for enrolling by December 31, 
1970, a membership for 1971 equaling or exceeding its previous all- 
time high. 

American Legion Birthday Award for (1) enrolling a 1971 member- 
ship by March 17, 1971, equaling or exceeding the total 1970 member- 
ship; (2) observing the Legion Birthday; and (3) carrying on throughout 
the year basic American Legion programs (see back cover). 



CONTINUOUS MEMBERSHIP— 

There is a type of recognition which can help stabilize your mem- 
bership and reduce drop-outs. Cards certifying continuous membership 
of from 5 to 50 years (at 5-year intervals) are available from your 
department headquarters without charge, Make an annual event of the 
presentation of continuous membership cards to all who qualify. (Also 
see National Emblem Sales Catalog for continuous membership certif- 
icates, emblem tabs, etc.) 




Membership Campaign 
to Include Plan 

c NLESS YOU HAVE a highly unusual 
post, not all of your members will be early birds in their payment of 
dues. Nor will all of them send their dues promptly on receipt of dues 
notices. A second notice won’t completely finish the job either. 

The membership campaign that your committee agrees on early in 
the year needs to include a plan for collecting the “hard-to-get" re- 
newals, Usually you’ll be working on them between Veterans Day and 
first of the year — and sometimes a lot longer than that. 

Some of your renewals will only pay on personal contact. Have a 
team of workers call on them. Some will pay just one particular person. 
See that the right person calls on them. A telephone campaign on a 
Sunday afternoon, with workers in cars ready to make immediate calls 
to pick up dues, will sometimes work wonders. 

A third dues notice through the mail with a personal letter from 
the commander will move some of the slow payers to get out their 
check books. 

If there is no response— get a final personal contact by the Legion- 
naire who signed up the now delinquent member last year. If that still 
doesn’t work — how about a last call on the delinquent member by the 
post commander and/or the membership chairman? For the future of 
the post, you need to know why he is reluctant to remain a Legionnaire. 

The main thing is to have a plan to keep the membership campaign 
rolling, to reach the slow payers in an effective manner, and as far as 
your membership committee is concerned, to keep life in the cam- 
paign and get fun out of doing it. 
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Here’s the 1971 Plan in Outline 




LET MEMBERS 
KNOW WHAT 
IS HAPPENING. 



SELECT 


BEST PLAN FOR YOUR POST 


IMMEDIATE 


LONG RANGE 


1. DRESS IT UP 


1, MAKE WORKERS 


2, SAY THANKS 


SERVICE CONSCIOUS 


3. PUBLICIZE 


2. MAKE MEMBERS RECRUITMENT 
CONSCIOUS 

3. PLAN NEW PROGRAMS 







SPEND TIME JUST THINKING ABOUT IT 



KEEP CAM- 
PAIGN 
MOVING 



DO RECOGNIZE TK i* 
FACT THAT VETER- 
ANS JOIN THE 
AMERICAN LEGION 
FOR WHAT IT HAS 
TO OFFER THEM 
NOT BECAUSE THE 
POST JUST WANTS 
OR NEEDS MEMBERS. 



LOOK AT IT FROM THE MEMBERS' 
VIEWPOINT 

1. WILL YOUR PLAN APPEAL TO THEM? 

ALL AGES? 

2. WILL IT BUILD ENTHUSIASM AMONG 
YOUR TEAM MEMBERS? 

3. IS IT IN GOOD TASTE? WILL THE COMM 



UNITY ACCEPT IT? 

4. HAS IT WIDE APPEAL? 

5. ARE YOU TOP-HEAVY WITH DETAIL AND 
LIGHT ON ACTION? 

6. ARE YOU READY TO MOVE? 



REJECT THE "EVERY 
MEMBER GET A MEM- 
BER" PHILOSOPHY. 
DON’T DEPEND ON 
LETTERS THAT ARE 
NOT FOLLOWED BY 
PERSONAL CONTACT 

to Sell new mem- 
bers. 



SAMPLE COPY, DO NOT MAIL. 



YOUR REGULAR REPORT FORM WILL BE SENT EARLY IN 1971, 

Sample of Official Certification Form 

BE A 1971 

SER VICE POST OF DISTINCTION 

Win an American Legion Birthday Award 

Qualifications of _ _______ Post No, 

(Name of Post) 

a. Post's final official membership iota, for 1970 — .. - 

Post's membership for 1971, as of March 17, 1971 — — - - — — - 

b. Post participated In the Legion Birthday observance .. . — .,_(yes — _ No 

c. At least nine of the following items are checked as accurate description of the activities and 

programs of post No, — — — 



CHECK LIST 

(Check only those which apply to your post) 

1, Post conducts regular meetings, following American Legion ritual ....»□ 

2, Post has carried on active Viet- Vet contact and service program * □ 

3, Post has active committees in the major American Legion programs and a service officer 

4, Post keeps continuous membership records AND makes awards t- 

5, Post Commander receives, reads and uses The American Legion ADVANCE .... 

6, Post conducts regular initiations for its new members * . .□ 

7, Post has a "Welcome Committee" ........... □ 

8, Post sends delegates to district and department meetings □ 

9, Post participates In community activities . , 

10, Post participates in at least two of the following 



Soys State — Employ the Physically Handicapped — -Oratorical Contest— Employ the Older Worker- 
Education Week— Scouting— Baseball— School Awards— Education and Scholarship Program— Flag 
Education— Subscribes to National Legislative Bulletin — Firing Line — Child Welfare, 



TO: Adjutant, Department of — , The American Legion 

I hereby certify that the above certification is a true and accurate statement 

of the achievements and activities of . Post No. 

in qualifying for the National Citation of a RO 7T OF DISTINCTION, 

Signature _ — Title __________ 

Mail Address ______ — ____ — . — 

City - — State „ Zip ____ 
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1971 EDITION 

PREFACE 

The National Veterans Affairs and Rehabilitation Commission is pleased 
to present you this 1971 Edition of the Post Service Officers Manual, 

This Manual summarizes for your convenient reference those benefits, 
rights, privileges, and services provided for veterans and their dependents 
and survivors by Federal law as of the adjournment of the 91st Congress. 

As Post Service Officer, you are a key member of The American Legion-s 
Reach Out Program of offering our services to not only the older veteran but 
also to young men and women leaving the Armed Forces so that they may 
return L the civilian community with dignity and with a maximum opportunity 
for employment, training and education. 

It is our sincere hope that this manual will be helpful to you in counseling 
and assisting veterans and their families. If you have any thoughts on changes 
or improvements in the format and content of the manual, may we hear from 
you. 

Finally, as we move into the first decade of the next fifty years, we say 
thanks for your cooperation in making The American Legion’s veterans affairs 
and rehabilitation program a meaningful one, 

W, F, LENKER, Chairman 
E. H. GOLEMBIESKI, Director 




PENALTY PROVISIONS OF 38 USC 3405 

Whoever directly or indirectly solicits, contracts for, 
charges, or receives, or attempts to solicit, contract for, 
charge, or receive, any fee or compensation except as pro- 
vided (for attorneys and agents and as determined and 
paid by the Veterans Administration), or wrongfully with- 
holds from any claimant or beneficiary any part of a 
benefit or claim allowed and due him, shall be fined not 
more than $500 or imprisoned at hard labor for not more 
than two years, or both. 



GLOSSARY 

Abbreviations Commonly Used in Service Work 



ADF 

AGO 

HOI. 

BEC 

BLS 

BOA SI 

BVA 

C(H&D) 

C(RO&H) 

C(RO&INS> 

CO 

Comp & Pen 

Cong 

CP&E 

CSC 

DIB 

DIG 

DM&S 

DOD 

Dom 

DPC 

DVB 

4 

EDP 

, FBI 

PRC 

FSA 

GAO 

GPO 



- — Automatic Data Proc- 
essing 

— Adjutant General’s Of- 
fice, Department of 
Army 

— Below College Level 
— Bureau of Employees 
Compensation 
-—Bureau of Labor Statis- 
tics 

—Bureau of Old Age and 
Survivors Insurance 
—Board of Veterans Ap- 
peals 

— Center, Hospital and 
Domiciliary 

—Center, Regional Office 
and Hospital 

—Center, Regional Office 
and Insurance 
—Central Office, Veterans 
Administration 
—Compensation and Pen- 
sion 

—Congress 

—Compensation Pension 
and Education 
—Civil Service Commis- 
sion 

—Disability Insurance 
Benefits 

—Dependency and Indem- 
nity Compensation 
— .Department of Medicine 
and Surgery 

— Department of Defense 
—Domiciliary 
— Data Processing Center 
—Department of Veterans 
Benefits 

—Electronic Data Process- 
ing 

—Federal Bureau of In- 
vestigation 

—Federal Records Center 
—Federal Security Agon- 
cy 

— General Accounting Of- 
fice 

—Government Printing 
Office 

iii 



O 

ERIC 



GSA 


—General Services Ad- 


HEW 


ministration 

— Health, Education and 


H&DF 


Welfare 

—Hospital and Domicil- 


IHL 


iary Facilities 
—Institutions of Higher 


NSC 


Learning 

—Nonservice - Connected 




Disability 


NSLI 


—National Service Life 


OASDHI 


Insurance 

—Old Age, Survivors, Dis- 




ability, & Health Insur- 


PBA 


ance 

- Public Building Admin- 


P&T 


istration 

—Permanent and Total 


R&E 


Disability 

— Rehabilitation and Edu- 


RLA 


cation 

—Refund Life Annuity 


RO 


—Regional Office, Veter- 


SC 


ans Administration 
— Service Connection 


SCD 


-Service-Connected Dis- 




ability 


SGLI 


—Servicemen's Group Life 


TAD 


Insurance 

—Termination of Active 


TDIP 


Duty 

—Total Disability Income 


USES 


Provision 

—United States Employ- 


USGLI 


ment Service 

—United States Govern- 


VA 


ment Life Insurance 
— Veterans Administration 


VAVS 


— VA Voluntary Services 


VES 


— Veterans Employment 


VR 


Service 

—Veterans Regulation 


VR&E 


—Vocational Rehabilita- 




tion and Education 


VSLI 


—Veterans Special Life 


WAAC 


Insurance 

—Women’s Army Auxil- 


WAG 


iary Corps 

—Women’s Army Corps j 


WOEA 


— War Orphans Education 


i 

;b> 


Assistance j 
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CHAPTER i 



THE AMERICAN LEGION REHABILITATION SERVICE 

101. ORIENTATION AND ORGANIZATION; The American Legion's Re- 

habilitation Service is designed to provide a comprehensive network of 
Service Officers at the Post, County, Department, and Natio levels to 

assist veterans and their dependents in applying for federa nd state 

benefits to which they are entitled based on the veteran’s service in the U,S, 
Armed Forces. 

The task of carrying out this most important program is vast in scope- 
touching the lives and affecting the welfare of millions of men, women and 
children. Many thousands of dedicated Legionnaires actively participate in 
every phase of the humanitarian service to their fellow veterans. In n o othe r 
endeavor within The American Legion is there a greater need for teamwork, 
since effective rehabilitation can be accomplished only through the cooperative 
efforts of many individuals of various and diversified talents and interests. 

102. POST REHABILITATION COMMITTEE; The Post Rehabilitation or 
Service Committee is the committee through which the post discharges its 
responsibilities to the veteran and his dependents in the community. It is 
through this committee that the post participates in The American Legion’s 
rehabilitation program. 

The program has two major aspects. One has to do with policy determina- 
tions concerning the Rehabilitation problems of veterans in general. The other 
is the matter of giving direct service to veterans and their dependents in the 
local area who need help in solving specific problems. An ideal Post Service 
Committee program has the following characteristics; 

1. The Post will have a trained, competent Service Officer, who should also 
serve as chairman of the Committee. 

2. Where possible. Assistant Service Officers should be appointed. 

8. The Post Service Committee has surveyed local veterans and their de- 
pendents with reference to specific problems in the local community. 

4. The Post has a continuing program of publicity at the community level 
in the field of veteran benefits; and veterans and their families are 
invited to call upon the Post Service Officers when they need assistance 
in matters relating to veterans affairs. 

6. The Post Service Committee be a permanent committee which recoir 
mends, initiates, and carries out policies that will keep the serv* 
program active in the community. 

The size of the Committee will depend upon the needs of the individual 
Post; It should consist of members who have specialized knowledge of some 
phase of rehabilitation, or have a particular interest in The American Legion’s 
rehabilitation program. 

108. POST SERVICE OFFICER: In naming the Post Service Officer, each 
Post creates the most vital link in The American Legion’s nationwide network 
of service. He is the man who carries out one of the basic principles for 
which The American Legion was founded — that is, service to the veteran, 
his widow and orphan. Obviously, the effectiveness with which the post dis- 
charges its rehabilitation and service responsibilities will determine, in a 
large measure, how well the post is known and respected in its community. 

The Post Service Officer is responsible for bringing to the attention of 
all veterans and their dependents the rights and benefits granted them by law. 
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He must know how to utilize the expert services available through The 
American Legion, as well as those of other agencies in his community* 

The main function of the Post Service Officer is to advise and counsel the 
claimant and assist in preparation of forms and in securing the necessary sup- 
porting evidence, When the forms are properly completed, they are forwarded 
to the Department Service Officer, who is an accredited representative of The 
American Legion, for presentation of the claim to the appropriate board or 
official of the agency involved* 

It is recommended that all cases, claims, inquiries, recommendations, 
criticisms, and suggestions handled by the Post Service Officer be channeled 
through the Department Service Officer* 

In the performance of his duty the Post Service Officer must be able to 
inform claimants as to their compensation or pension rights. He must be 
familiar with other benefits, such as, insurance, education, assistance, voca- 
tional training, dependents benefits, hospitalization, burial benefits, and dis- 
charge review and retirement claims. He should serve as Chairman of the Post 
Rehabilitation Committee in directing these activities. 

To do this the Post Service Officer must work hand in hand with the 
Department Service Officer, who is a trained specialist in this work* The name 
and address of all Department Service Officers are listed in the back of this 
manual. 

In medical emergencies, it will sometimes be necessary for the Post 
Service Officer (or the veteran’s private physician) to deal directly with VA 
officials at the nearest hospital, by telephone or telegraph, without going 
through the Department Service Officer, In such cases the Department Service 
Officer should subsequently be advised in order that he may determine whether 
a report of such hospital treatment could have a bearing on the veteran’s 
right to initial or increased monetary benefits* 

To assist the Post Service Officer in accomplishing this very important 
job, he has at his disposal the talents of the full-time Department Service 
Officer and the staff members of the National Veterans Affairs and Rehabilita- 
tion Commission* Thus, the Post Service Officer by properly utilizing the 
channels of service to him, can provide the best possible assistance to the 
veteran and his family in the community* 

104, DEPARTMENT REHABILITATION COMMITTEE: The Department 
Rehabilitation Committee’s duties and responsibilities are to formulate and 
guide the department rehabilitation program* It keeps a close watch over 
the veteran affairs program in its state, and, also, carries out the national 
program within its area of jurisdiction* It is charged with the task of setting 
the policy and guiding the rehabilitation program within the Department, 
Resolutions arising in the Post are channelled through the Department 
Rehabilitation Committee for screening prior to Department Conventions, 
Once approved by the Department Convention, they are forwarded for con- 
sideration by the National Executive Committee, or the National Convention, 
if the action sought is national in scope. The determination as to how the 
rehabilitation program shall be conducted in each state is the responsibility 
of the Department, 

105* DEPARTMENT SERVICE OFFICER* When speaking of the Department 
Service Officer, we include all service officers whether they are associated 
through direct employment by the Department, or as an “accredited represen- 
tative” of The American Legion in the State Veterans’ Affairs Office, The 
functions and the responsibilities of the office are the same. 

The Department Service Officer is normally located in the VA Regional 
Office having jurisdiction over claims within the Department’s geographical 
area, In some states where there is a large concentration of population, there 
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may be more than one VA Regional Office and more than one Department 
Service Officer, He submits claims to the proper officials and follows through 
to see that the claimant is granted the benefits to which he or she is entitled. 
When necessary, the Department Service Officer will advise the Post Service 
Officer if additional information and evidence is required to adjudicate a claim. 

These men have a thorough knowledge of the regulations and instructions 
and are familiar with the operations of the various Veterans Administration 
services. They are well versed in the benefits and provisions available to 
veterans and their dependents through the Department of Defense, and their 
respective state veteran programs. 

Often a claim must be processed, or reviewed, at a VA Center or at 
Central Office, or at some other federal agency in Washington, D. C. This is 
particularly true when an appeal is entered by a claimant from an unfavorable 
decision by the VA Regional Office, or other agency of original jurisdiction* 
In such a case, the Department Service Officer may refer the matter to The 
American Legion National Veterans Affairs and Rehabilitation Commission 
for further action* 

106, NATIONAL VETERANS AFFAIRS AND REHABILITATION COM- 
MISSION: The main purpose of the National Veterans Affairs and Rehabilita- 
tion Commission is to conduct the rehabilitation program of The American 
Legion, It is responsible for the coordination and integration of the program 
nationally, and for review and reporting with proper recommendations to the 
National Executive Committee on all resolutions assigned to the Commission 
or committees under its jurisdiction* The Commission must make a report 
to each meeting of the National Executive Committee setting forth in 
writing the actions taken by the Commission, as well as comments and recom- 
mendations concerning current issues in rehabilitation. Any matter which 
the Commission believes should receive formal consideration of the National 
Executive Committee must be presented in resolution form. 

The Commission oversees the division staff to insure compliance with 
the policies laid down by National Conventions and the National Executive 
Committee in the field of rehabilitation. The Commission's function is to 
assist in the formulation of rehabilitation policies and programs* The function 
of the staff is to implement approved policies and programs, 

107, VETERANS AFFAIRS AND REHABILITATION STAFF: The staff of 
the National Veterans Affairs and Rehabilitation Commission provides services 
in Washington, D, C,, and in the VA Insurance Centers in St, Paul and 
Philadelphia, Representation is available at the New York VA Regional 
Office for the purpose of handling the heavy appellate load in that area. 

For the purpose of providing the best service possible, the Commission 
staff includes experts in all types of veterans benefits and services. Medical 
consultants with specialties in internal medicine, neurology and psychiatry, 
and also a legal consultant, are available to assist in the involved disability 
claims. 

In the representation of veterans and dependents, the claim is presented 
to the government agency in the best light possible and all reasonable efforts 
are made to secure a favorable decision. When the decision is made available, 
it is carefully analyzed to determine whether the claimant has been given 
the benefit of reasonable doubt and that he has been awarded the correct 
benefits. Reconsideration is requested in all questionable cases. 

Representation by the staff is provided before the following boards and 
agencies: 

Veterans Administration 

Central Office- 

Board of Veterans Appeals 
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Disability Policy Board 
Board on Waivers & Compromises 
Administrative Review Units 
Special Review Groups 
Veterans Benefits Office, Washington, D. C. 

Veteran and dependents claims for all outlying Departments, foreign 
cases, and special cases assigned to VBO (except local cases handled by 
the District of Columbia Service Officer). 

VA Insurance Centers— St. Paul and Philadelphia 
All aspects of insurance activities. 

New York Regional Office- 

Appeals, only, for Department of New York. 

Department of Defense- 

Cases before the Army, Navy, and Air Force Boards of Review of 
Discharges and Dismissals, and Correction of Records. Cases before the 
Army, Navy and Air Force Boards for review of retirement proceedings. 
In addition to the routine type of claims for benefits, the staff handles 
many miscellaneous requests for assistance. These include such items as: 
processing claims for medals and decorations, certificates in lieu of lost 
discharges, missing checks, assistance in locating comrades who can supply 
information in support of a claim, and other problems. In short, all reasonable 
requests for service from Department officials are handled by the staff. 

108. FIELD SERVICE: The National Veterans Affairs and Rehabilitation 
Commission of The American Legion maintains a Field Service staff as part 
of the Commission’s division staff in Washington, D. 0, 

During the year. Field Service Representatives periodically visit VA 
hospitals, domiciliary homes, and related facilities to observe the effectiveness 
of the operation at these installations. 

Following each visitation a written report is submitted to the Director 
of the Veterans Affairs and Rehabilitation Commission and subsequently 
transmitted to the Veterans Administration. In those instances where recom- 
mendations are made for change or improvement.! in the service or medical 
care provided, the VA replies to each recommendation and their replies are 
in turn forwarded to appropriate Department officials. 

In addition to the above duties, the Field Representatives, when requested 
to do so, assist Department officials with problems in the field of rehabilitation 
which may arise at the Department level. Alsoj they assist in setting up local 
and area conferences conducted by the American Legion Auxiliary. 

109. VETERANS AFFAIRS AND REHABILITATION CONFERENCES: 
The National Veterans Affairs and Rehabilitation Commission conducts an 
annual Veterans Affairs and Rehabilitation Conference in conjunction with 
the National Commander's Washington Conference in Washington, D. 0. 

Each year an invitation is extended to all American Legion and Auxiliary 
members interested in the program, as well as Department, State, District, 
County and Post Service Officers, representatives of the Veterans Admin- 
istration, and other Government agencies to attend. These people attend the 
conference at their own expense, or at the expense of their respective 
agencies or organizations. During the Conference, responsible Government 
officials and practicing service officers of The American Legion are afforded 
the opportunity to meet and discuss mutual problems relating to veterans 
affairs arising in their respective fields. 

During the year, The American Legion conducts Area Veterans Affairs 
and Rehabilitation Conferences. Recommendations emanating from these 
Conferences are submitted fo the National Veterans Affairs and Rehabilitation 
Commission for consideration. 
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110, CODE OF PROCEDURE: In the interest of an effective organization 
and control of American Legion activities, the several Departments and the 
National Veterans Affairs and Rehabilitation Commission have adopted a 
Code of Procedure outlining their respective responsibilities, and the methods 
and channels by which correspondence will be processed. In general, represen- 
tatives of the National Veterans Affairs and Rehabilitation Commission will 
not act on claims or correspondence concerning an individual case unless 
they have been referred by or through the Department Service Officer, or a 
member of his staff. Correspondence received directly from veterans, de- 
pendents, or Post Service Officers will normally be referred to the Depart- 
ment Service Officer for initial action or endorsement. This will insure that 
every case is given full opportunity for proper development and adjudication 
at the Veterans Administrative office having jurisdiction over the case folder, 

* 111, POWER OF ATTORNEY: Before The American Legion may be recog- 
nized in any claim there must be filed a power of attorney, duly executed by 

* the claimant or his guardian (VA Form 23-22), specifically conferring upon 
The American Legion the authority to represent the claimant and to receive 

" information in connection with his claim. 

VA Insurance Service will accept VA Form 23-22 as authority for release 
of information from insurance records. VA Form 29-4337 “Authorization for 
Release of Information from Insurance Records” may also be used. VA Form 
23-22 is required if a claim for benefits is filed, 

VA Form 23-22 remains in effect until cancelled by the claimant. VA 
Form 29-4337 also remains in effect until cancelled by the claimant or his 
fiduciary. Either authority (VA Form 23-22 or 29-4337) may be cancelled by 
execution of an identical form in favor of another organization, or by written 
request over the claimant’s, insured’s, or fiduciary’s signature. 

Where an accredited representative or Post Service Officer accepts a 
power of attorney to The American Legion, it must be remembered that he 
has accepted, on the part of The American Legion, a very definite respon- 
sibility which cannot be slighted; and while most of this responsibility 
naturally falls upon the paid employees of the organization, the Post Service 
Officer must always be ready to do his part in the development of the claim 
by personal contact with the claimant and witnesses, 

A power of attorney will be accepted by The American Legion from 
individuals in the following categories only: (a) the veteran; (b) an in- 
competent veteran’s legal guardian, or in the case of an incompetent veteran 
without guardian, the wife, parent, or other near relative, or manager of 
hospital in which such veteran is maintained; however, if a veteran, while 
competent, had signed a power of attorney, it cannot be changed except by 
a legal guardian; (c) a deceased veteran’s dependents or designated benefi- 
ciaries, or, if incompetent, the legal guardian of such person; (d) person 
entitled to reimbursement for expense of last sickness and burial. 

It is contrary to the policy of The American Legion to aieept a power 
of attorney from any person whose interest would be detrimental to that of 
the veteran. Also, the National Executive Committee has approved a resolution 
prohibiting representatives of The American Legion from participating in a 
“simultaneously contested claim,” that is, a claim in which two or more 
persons are seeking the same monetary benefit. The American Legion reserves 
the right to revoke a power of attorney for cause. As a matter of policy, the 
National Veterans Affairs and Rehabilitation Commission will not take such 
action without first consulting with the appropriate Department Service 
Officer. 

VA Form 23-22 is not applicable as a power of attorney form in any 
Government agency other than the Veterans Administration, 
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112. ACCREDITED REPRESENTATIVES OF THE AMERICAN LEGION; 
The Administrator of Veterans’ Affairs is authorized by law to recognize 
certain representatives of The American Legion, and other organizations, for 
the purpose of assisting veterans and dependents in the presentation of their 
claims for benefits before various boards and adjudication officials of the 
Veterans Administration. 

Individuals so recognized are referred to as “accredited representatives” 
of their organizations. They are generally full time employees who devote 
all, or a major portion, of their time to the preparation or presentation of 
claims at a particular VA office. 

Most Post Service Officers are volunteers and do not need to be officially 
recognized by the VA as an accredited representative of the Legion. Depart- 
ment Service Officers and other officials or employees of The American Legion 
actively engaged in prosecuting claims on behalf of beneficiaries must be 
accredited by the Veterans Administration. 

Individuals seeking accreditation must make application on VA Form 
2-21, Such application must proceed through proper channels for certification 
and endorsement by the Department Commander, the Department Adjutant 
and the Director of the National Veterans Affairs and Rehabilitation Com- 
mission. It is then forwarded to the General Counsel of the Veterans 
Administration. 

It is required that the applicant be a citizen of the United States, of 
good character and reputation, that he is qualified by ability and experience 
to present claims, and that he is not now employed in any Civil or Military 
Department or agency of the United States and has not held within the past 
two years any such position which involved any action respecting claims in 
the Veterans Administration. 
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CHAPTER ii 

THE AMERICAN LEGION 
HOSPITAL PROGRAM (VAVS) 

201. BACKGROUND; Volunteer participation in activities for and with 
veterans in hospitals and beneficiaries in domiciliaries hag long been a 
tradition in The American Legion. Planning for effective use of community 
volunteer resources and for incorporating these resources into programs of 
the Veterans Administration as useful contributions to medical care and 
treatment was begun in 1946. The American Legion has been a staunch 
supporter and active participant in the Veterans Administration Volunteer 
Services (VAVS) program since its inception. Today it is a tremendously 
successful program that has developed an exciting and challenging concept 
of volunteer service in the VA medical program. 

A major objective of the VAVS plan is an effective integration of the 
preferred services of voluntary service organizations into the hospital pro- 
gram and of the hospital into community thinking and living. VAVS has 
proven that volunteers can give that essential extra service to the care of 
the veteran patient that cannot be provided by a paid staff, regardless of 
its size and effectiveness. 

The success of the VAVS program has been accomplished by enthusiastic 
effort on the part of many organizations such as The American Legion, and 
especially through the efforts of individuals displaying determination and 
dedication to help the hospitalized veteran return to the community and to 
a happy productive life. 

202. COMMUNITY REHABILITATION ACTIVITY; Today, through the ex- 
panded volunteer services that follow the veteran patient back into the 
community, every American Legion Post, no matter how remote, can par- 
ticipate and make a valuable contribution to this humanitarian service. 

There is a place for the Legionnaire able and willing to work as a 
member of the hospital team— doctors, nurses, therapists, and technicians— 
dedicated to the task of helping the patient get well and return to his rightful 
place in the community. 

There is a place for the Legionnaire willing to work in the community 
with patients in nursing homes, foster homes, boarding homes, and other types 
of living arrangements. He not only helps the patient to adjust to living 
outside the hospital but also keeps the hospital advised on the patient’s 
progress. 

Other services which offer ideal opportunities for post participation 
include the planning and conducting of group social and recreational activities, 
assistance in finding employment, the aid of patients with insufficient income, 
and assistance in providing transportation as needed. 

Through such services volunteers bring companionship, renewed hope, and 
comfort to veteran patients, serve as a bond to the outside world, and help 
disabled veterans learn new vocations to overcome their disabilities. 

Posts can participate by offering their facilities and their manpower to 
the program. Only in this way can The American Legion carry out its mission 
of service to veterans. 

For information concerning individual or post participation contact the 
VAVS representative at your nearest VA hospital, your Department Service 
Officer, or write to; The American Legion, National Veterans Affairs and 
Rehabilitation Commission, 1608 K Street, N.W., Washington, B.C. 20006. 
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203, VOLUNTEER ASSIGNMENTS FOR MEN : All VA hospitals have 
reported a need for more men volunteers. There are many assignments within 
the VAyS program which are particularly suited for men. Some of these 
assignments are in the hospital, some in the community. All are of "ital 
importance to the success of the volunteer program. 

204. THE VOLUNTEEN PROGRAM: Through the efforts of The American 
Legion, the American Legion Auxiliary, and other national organizations, 
the number of teen-age volunteers in Veterans Administration hospitals, 
domieiliaries, and other stations is increasing. Teenagers have demonstrated 
that with appropriate orientation and supervision they can adapt quickly and 
easily to the hospital setting and provide valuable assistance in the various 
programs comparable to and sometimes surpassing that of adult volunteers. 

Teen-age volunteers, in addition to providing valuable service .u Lie care 
and treatment program, bring to the hospital atmosphere sparkling enthusiasm, 
radiant cheerfulness, and dynamic energy and vigor which contribute greatly 
to the patients’ morale and well-being^ Young people have much to give and 
gain through serving as volunteers. They have the opportunity to explore 
the possibility of careers in medical and allied fields, and to secure a deeper 
understanding and awareness of the problems of the sick and disabled as 
well as a greater sense of responsibility as citizens in giving service to others. 

For attracting well qualified teen-age volunteers there is no better source 
than within Legion circles. The VAVS program provides the local post and 
auxiliary unit with an excellent program through which to encourage the 
participation of the junior auxiliary member and the sons of the Legion in 
a most worthwhile endeavor. 
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THE VETERANS ADMINISTRATION 



301. CREATION AND AUTHORITY: The Veterans Administration is an 
independent agency in the executive branch of the Federal Government, 
especially created on July 21, 1930, for the administration of laws providing 
benefits and services for veterans, their survivors and beneficiaries. The head 
of the Veterans Administration is the Administrator of Veterans Affairs, 
He is appointed by the President with the advice and consent of the Senate. 

The Veterans Administration administers laws authorizing benefits 
principally to former members and dependents of deceased members of the 
Armed Forces. The Veterans Administration also administers certain limited 
benefits authorized by law to individuals currently on active duty and to de- 
pendent children of seriously disabled veterans. The benefits include: Compensa- 
tion for service-connected disability or death; pension for nonservice-connected 
disability or death* dependency and indemnity compensation; vocational 
rehabilitation for service-connected disability; educational assistance for 
those who serve after January 31, 1955* educational assistance to children, 
wives, and widows; guaranty or insurance of home, farm and business loans, 
and under certain conditions, direct home loans; six life insurance programs 
for veterans and servicemen; hospitalization; restorative care; domiciliary 
and nursing home care; out-patient medical and dental care; prosthetic and 
other appliances; special housing for certain seriously disabled veterans; 
automobiles or other conveyances for certain disabled veterans; a guardianship 
program for the protection of estates derived from VA benefits paid to 
incompetent or minor beneficiaries; burial allowances; and burial flags. In 
addition the VA administers the insurance section of the Soldiers’ and Sailors’ 
Civil Relief Act for persons in the active military service. 

302. CENTRAL OFFICE ACTIVITIES: The Administrator is responsible to 
the President for the administration of veterans affairs and the laws which 
govern them. He is directly responsible for the establishment of the basic 
policies governing agency operation and development and maintenance of its 
basic operations. He has sole authority to make all rules and regulations 
deemed necessary to carry out the intent of the laws. He is empowered to 
delegate authority to act and to render decisions, with respect to laws under 
the VA’s jurisdiction, to such officers and employees as he deems necessary. 
All official acts and decisions of such officers and employees have the same 
effect as though performed or rendered by the Administrator, 

Central Office of the Veterans Administration is located in Washington, 
D.C. To carry out the major functions of the Veterans Administration, three 
departments have been created within the Central Office organization. These 
are the Department of Medicine and Surgery, the Department of Data Man- 
agement, and the Department of Veterans Benefits. Most of the orders and 
instructions to the field stations with respect to the administration of benefits 
are issued through these three Departments. 

303. BOARD OF VETERANS APPEALS: The Board of Veterans Appeals, 
under the direction of a Chairman and Vice Chairman has statutory jurisdic- 
tion to decide appeals to the Administrator of Veterans Affairs for benefits 
under all laws administered by the Veterans Administration. Except as to 
issues on insurance contracts which are subject to action in the Federal 
district courts, the decisions rendered on any question of fact or law concern- 
ing a claim for benefits are final and may not be reviewed by any other 
official or court of the United States. 
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304. DEPARTMENT OF MEDICINE AND SURGERY: The Chief Medical 
Director is responsible for the proper conduct of the activities of the Depart- 
ment of Medicine and Surgery and insures complete medical and hospital 
service for the care and treatment of veterans as prescribed by the Adminis- 
trator of Veterans Affairs. The Department is responsible for the complete op- 
eration of all VA hospitals, clinics, domiciliaries and restoration centers. It 
directs the activities of the Veterans Canteen Service and its field offices and of 
the engineering, medical administration, building management and supply serv- 
ices. It develops and recommends standards required for the efficient operation 
of the entire VA medical program* At the present time the VA operates 132 
general medical and surgical hospitals, 34 psychiatric hospitals, 16 domiciliaries 
and six restoration centers, 

305* DEPARTMENT OF DATA MANAGEMENT: The Chief Data Manage- 
ment Director is responsible for the activities of the Department of Data 
Management* The Department function is the development and operation of 
the data processing, data management, process control, and electronic com- 
munications systems in the VA. It appraises the effectiveness and the 
economy of all activities and with the budget staff develops fiscal plans and 
the annual budget; conducts studies, develops and operates automatic data 
processing equipment to accomplish this objective; designs and tests systems 
to meet electronic communications requirements agency -wide. At the present 
time the Veterans Administration operates six data processing centers* 

306* DEPARTMENT OF VETERANS BENEFITS: The Chief Benefits Director 
conducts the activities of the Department of Veterans Benefits* This is the 
Department known to most Post Service Officers since it deals directly with 
all veteran benefits consisting of compensation, pension, vocational rehabilita- 
tion and education, loan guaranty, insurance, guardianship, and contact 
activities of the Veterans Administration* It directs the field stations of the 
Veterans Administration in the areas mentioned to insure effective and 
efficient operation. 

307* FIELD STATION ACTIVITIES: It is the field stations of the Veterans 
Administration which carry out the agency’s missions. They receive and act 
on the claims of veterans, survivors and beneficiaries. The VA has 257 field 
stations in all, but the principal types for the purposes of administering 
benefits are the regional offices, the hospitals and domiciliary homes. Out- 
patient clinics are usually attached to a VA regional office or VA hospital. 
Outside the United States, a regional office is located in the Philippines, a 
VA center (hospital and regional office) is located in San Juan, P. R. 

There is one regional office in each state with the exception of California, 
New York, Pennsylvania and Texas, each of which has two regional offices. 
The Veterans Benefits office in Washington, D. C, serves as the area’s regional 
office and has jurisdiction over certain types of claims not handled by the 
other offices, such as claims from foreign residents. 

The Department of Veterans Benefits operates insurance field activities 
through the VA Centers at Philadelphia and St. Paul* They provide policy 
underwriting and disability insurance claims service to veterans with Govern- 
ment life insurance within assigned geographical areas as well as adjudication 
of death insurance claims. 



308. VETERAN ADMINISTRATION FACILITIES 

Type of 

Address station Address 

Alabama 

Birmingham Hospital Juneau . . . . 

Montgomery do 

Montgomery . , Regional Office Phoenix . . . 



Tuscaloosa Hospital Phoenix 

Tuskegee do Tucson 



Type o i 
station 

Alaska 

Regional Office 

Arizona 

Hospital 

Regional Office 

.............. Hospital 
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Type of 

Address station 

Arizona (Continued) 

Prescott Center 

(hospital and domiciliary) 

Arkansas 

Fayetteville Hospital 

Little Rock do 



Little Rock Division, 

North Little Rock Division. 



Little Rock 


. * . . Regional Office 


California 


Fresno ********* 


Hospital 


Livermore ***** 


do 


Long Beach . * , * 


* * * do 


Los Angeles . * * * 


Domiciliary 


Los Angeles . * . . 


Hospital (2) 


Los Angeles * * * 


, * Outpatient Clinic 


Los Angeles * * . . 


. * * * Regional Office 


Martinez ***,*.. 


. * , . . Hospital 


Palo Alto 


*********** do 


San Fernando . * 


do 


San Francisco . * 




San Francisco . . 


* , * * Regional Office 


Sepulveda 


Hospital 



Colorado 

Denver Regional Office 

Denver Hospital 



Fort Lyon do 

Grand Junction do 



Connecticut 

Hartford Regional Office 

Newington Hospital 

West Haven do 

Delaware 

Wilmington do 

Wilmington Regional Office 

District of Columbia 

Washington Hospital 

Washington , Veterans Benefits Office 
(District of Columbia) 
Washington ......... Central Office 

Florida 

Bay Pines Center 

(hospital and domiciliary) 

Coral Gables Hospital 

Lake City do 

St. Petersburg Regional Office 

Georgia 

Atlanta Hospital 

Atlanta Regional Office 

Augusta Hospital 

Dublin Center 

(hospital and domiciliary) 



Type of 

Address _ station 

Hawaii 

Honolulu Regional Office 

Idaho 

Boise * . » * Center 

(hospital and regional Office)* 
• Illinois 

Chicago * * * . Hospital 

Chicago , , * - do 

Chicago Regional Office 

Danville * Hospital 

Downey do 

Hines ***♦****»*••■•*••*»**•*•• do 
Marion ..,.*,* ..*..**.**♦ do 

Indiana 

Port Wayne . * * . . ****** do 

Indianapolis do 

Cold Spring Road 
Hospital Division. 

Tenth Street Hospitsl 
Division* 

Indianapolis Regional Office 

Marion **,****«...******* Hospital 
Iowa 

Des Moines * * * * Regional Office 

Des Moines ....*...».**** Hospital 

Iowa City * * * * do 

Knoxville , * * do 

Kansas 

Topeka * * ***,.... do 

Wadsworth * , * Center 

(hospital and domiciliary) 

Wichita ,*...*** Center 

(hospital and regional Office)* 

Kentucky 

Port Thomas * (See Cincinnati, Ohio) 

Lexington ****** Hospital 

Louisville . Regional Office 

Louisville * * Hospital 

Louisiana 

Alexandria . . * do 

New Orleans * do 

New Orleans * Regional Office 

Shreveport Hospital 

Maine 

Togus , * * * Center 

(hospital and regional Office)* 
Maryland 

Baltimore * * Hospital 

Port Howard ...,*. , * * , do 

Baltimore Regional Office 

Perry Point * . * * Hospital 

Massachusetts 

Bedford , , * do 

Boston ****■*•******••■•#*■ • * * * do 
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Type of 

Address station 

Massachusetts ( Continued ) 

Boston Regional Office 

Boston . * , , , * , , , , Outpatient clinic 

Brockton * . , Hospital 

Northampton * * , , do 

West Roxbury , , , , , do 

Michigan 

Ann Arbor , , , do 

Battle Creek . . , . do 

Dearborn do 

Detroit ............ Regional Office 

Iron Mountain , , , Hospital 

Saginaw do 

Minnesota 

Minneapolis , * * * , , , , . do 

St. Cloud * , , , , do 

St. Paul Regional Office 

and insurance center 

Mississippi 

Biloxi , . , . Center 

(hospital and domiciliary) 
Biloxi Hospital and 
Domiciliary Division, 

Gulfport Hospital Division, 

J ackson Center 

(hospital and regional Office). 

Missouri 

St. Louis Regional Office 

St, Louis Center 

(records processing) 

St. Louis Hospital 

Kansas City . do 

Poplar Bluff do 

Montana 

Fort Harrison Center 

(hospital and regional Office), 
Miles City , , . Hospital 

Nebraska 

Grand Island do 

Lincoln •• do 

Lincoln ... Regional Office 

Omaha Hospital 

Nevada 

Reno ........... Center 

(hospital and regional ■ Office) . 

New Hampshire 

Manchester Hospital 

Manchester . 1.. . ... Regional Office 

New Jersey 

East Orange ............. Hospital 

Lyons do 

Newark . . . . , Regional Office 

12 



Type of 

Address station 

New Mexico 

Albuquerque Hospital 

Albuquerque Regional Office 

New York 

Albany ,,,,,,,, do 

Batavia , Hospital 

Bath , , , , Center 

(hospital and domiciliary) 

Bronx Hospital 

Brooklyn do 

Brooklyn Outpatient clinic 

Buffalo ............ Regional Office 

Buffalo , Hospital 

Canandaigua ................... do 

Castle Point , do 

Montrose do 

New York Regional Office 

New York Hospital 

Northport, L, I do 

Syracuse , , , do 

North Carolina 

Durham do 

Fayetteville ,,,,,, , , , , do 

Oteen do 

Salisbury do 

Winston-Salem . . . . . Regional Office 

North Dakota 

Fargo Center 

(hospital and regional office), 

Ohio 

Brecksville Hospital 

Chillicothe , do 

Cincinnati do 

Cincinnati Hospital Division, 

Fort Thomas 

(Ky. Hospital Division,) 

Cleveland ............. v c Hospital 

Cleveland «-Y. , Regional Office 

Dayton Center 

(hospital and domiciliary) 

Oklahoma 

Muskogee * , * , . Hospital 

Muskogee ,,,,,,,,,, Regional Office 

Oklahoma City Hospital 

Oregon 

White City Domieiiliary 

Portland Hospital 

Portland Regional Office 

Roseburg Hospital 
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Type of 

Address station 

Pennsylvania 

Altoona do 

Aspinwall (See Pittsburgh) 

Butler do 

Coatesville do 

Erie do 

Lebanon do 

Philadelphia Center 

(regional office and 
insurance center) 

Philadelphia Hospital 

Philadelphia Outpatient clinic 

Pittsburgh Regional Office 

Pittsburgh Hospital 

Pittsburgh ,, L do 

Aspinwall Hospital Division, 
Pittsburgh Hospital Division, 
Wilkes-Barre do 

Philippine Republic 
Manila Regional Office 

Puerto Rico 

San Juan Center 

(hospital and regional office). 

Rhode Island 

Providence Regional Office 

Providence Hospital 

South Carolina 

Charleston do 

Columbia » , , do 

Columbia Regional Office 

South Dakota 

Port Meade Hospital 

Hot Springs Ce nter 

(hospital and domiciliary) 

Sioux Palls Center 

(hospital and regional office), 

Tennessee 

Memphis Hospital 

Mountain Home Center 

(hospital and domiciliary) 

Murfreesboro Hospital 

Nashville . Hospital 

Nashville Regional Office 

Texas 

Amarillo Hospital 

Big Spring do 

Bonham v. Center 

(hospital and domiciliary) 



Type of 

Address station 

Texas (Continued) 

Dallas Hospital 

Houston Hospital 

Houston Regional Office 

Kerrville Hospital 

Lubbock Outpatient clinic 

Marlin Hospital 

San Antonio Outpatient clinic 

Temple Center 

(hospital and domiciliary) 

Waco Hospital 

Waco Regional Office 

Utah 

Salt Lake City do 

Salt Lake City Hospital 

Vermont 

White River Junction Center 

(hospital and regional office). 

Virginia 

Hampton Center 

(hospital and domiciliary) 

Richmond Hospital 

Salem do 

Roanoke Regional Office 

Washington 

American Lake Hospital 

Seattle Regional Office 

Seattle Hospital 

Spokane do 

Vancouver do 

Walla Walla do 

West Virginia 

Beckley do 

Clarksburg do 

Huntington do 

Huntington Regional Office 

Martinsburg Center 

(hospital and domiciliary) 

Wisconsin 

Madison Hospital 

Milwaukee Regional Office 

Tomah Hospital 

W ood Center 

(hospital and domiciliary) 

Wyoming 

Cheyenne Center 

(hospital and regional office). 
Sheridan Hospital 

13 
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CHAPTER IV 

VETERANS’ BENEFITS 

401, GENERAL PROVISIONS: All laws relating to veterans’ benefits ad- 
ministered by the Veterans Administration have been codified and enacted 
as title 38, United States Code, '‘Veterans* Benefits,*’ Related regulations 
issued by the Administrator of Veterans Affairs are contained in the Code 
of Federal Regulations, Title 38— Pensions, Bonuses, and Veterans’ Relief, 

Monetary benefits payable to veterans and their dependents may be 
classified into four general categories- Compensation, Dependency and In- 
demnity Compensation, Pension, and Retirement Pay. Other major benefit 
programs include: Educational Assistance to Children, Wives, and Widows, 
Veterans Education Assistance (Veterans Readjustment Act of 1968), 
Vocational Rehabilitation, Hospitalization, Home Loans, Insurance, Burial 
Benefits, Death Gratuity Program and Soldiers* and Sailors’ Civil Relief 
Act, All of these are dealt with in the appropriate sections of this manual, 

402, WAR PERIODS: The veterans benefits referred to in this Manual gen- 
erally apply to veterans of the United States Armed Forces who served 
during ore or more of the following war periods. Veterans serving in more 
than one period of war service may combine their active duty days of service 
to make the 90 days required for most VA benefits. 

MEXICAN BORDER: This service is the period beginning on May 9, 1916, 
and ending on April 5, 1917, for those veterans who during such period 
served for 90 days or more in Mexico, on the borrtais thereof, or in the 
adjacent waters, 

WORLD WAR I: The beginning and termination dates of World War I 
are April 6, 1917, and November 11, 1818, both dates inclusive, but as to 
service in Russia, the ending date is April 1, 1980. Re-enlistment in the 
military or naval service on or after November 12, 1918, before July 2, 
1921, where there was prior active service between April 6, 1917 and 
November 11, 1918, is considered as World War I service under the laws 
providing compensation or pension for World War I veterans and their 
dependents, 

WORLD WAR II: World War II comprises the period from December 7, 
1941, to December 31, 1946, both dates inclusive, (July 25, 1947, for 
certain benefits), except for those enlisting under the Volunteer Recruit- 
ment i-ct of 1945 between the dates of October 6, 1945, and October 5, 1946, 
in which event the end of such enlistment is the termination date, 

KOREAN SERVICE: War service for Korean veterans comprises the 
period from June 27, 1950, to January 31, 1955, both dates inclusive, for 
all benefits except that those in active service on January 81, 1955 continue 
to accrue educational benefits until the date of their first discharge or 
release from such service after January 81, 1955. 

VIETNAM SERVICE: Congress has declared that beginning on August 6, 
1964, and continuing until such date as may be set by the President or by 
the Congress of the United States, active service in the military forces 
of the United States shall be considered war time service. 

403, DEFINITIONS: The term “veterans’ benefits’* applies in the broad 
sense to all forms of benefits, rights, privileges and services provided by 
the Federal and State laws and regulations for persons who have served in 
the United States Armed Forces, or for the dependents, survivors, and 
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beneficiaries of such persons. In the narrow sense, the term refers to those 
provided for in the laws enacted by the Congress of the United States; 
particularly those administered by the Veterans Administration. 

The term “veteran" means a person who served in the active military, 
naval, or air service, and who was discharged or released therefrom under 
conditions other than dishonorable. 

The term "period of war" means those periods which the President and 
the Congress have declared to be war time service. For specific dates see 
Section 402. 

The term "veteran of any war” means any veteran who served on active 
duty in the Armed Forces during a period of war. 

The term "Armed Forces” means the United States Army, Navy, Marine 
Corps, Air Force, and Coast Guard, including the reserve components thereof. 

The term "widow" means a woman who was the wife of a veteran at the 
time of his death and who lived with him continuously from the date of 
marriage to the date of his death (except where there was a separation which 
was due to the misconduct of, or procured by, the veteran without the fault 
of the wife) and who has not remarried since the death of the veteran. 

The term "child" means a person who is unmarried and— 

(A) who is under the age of 18 years; 

(B) who, before attaining the age of 18 years, became permanently in- 
capable of self-support; or 

(0} who, after attaining the age of 18 years and until completion of 
education or training (but not after attaining the age of 28) is 
pursuing a course of instruction in an approved educational institution; 
and who is, a legitimate child, a legally adopted child, a stepchild who is a 
member of the veterans’ household or was a member at the time of his 
death, or an illegitimate child but only if acknowledged by the veteran in 
writing or if he has been decreed father of the child, or is otherwise shown 
by evidence satisfactory to the Administrator of Veterans Affairs to be the 
father of the child. 

The term "parent" means a father or a mother, or father* or mother 
through adoption, or an individual who for a period of at least one year 
stood in the relationship of parent to a veteran at any time prior to his 
entry in active service. 

The term "compensation" means the monthly payment made to a veteran 
because of a service-connected disability or disease, or to a widow, child or 
parent of a veteran because of the service-connected death occurring before 
January 1, 1957. 

The term “dependency and indemnity compensation” means the monthly 
payment made to a widow, child, or parent (A) because of a service-connected 
death occurring after December 81, 1956, or (B) pursuant to the election of 
a widow, child or parent, in the case of the death occurring before January 
1, 1957. 

The term "pension” means the monthly payment to a veteran, widow, 
or child for nonservice-connected disability or death. 

The term "service-connected" means that the disability or death was 
incurred or aggravated in line of duty in active service. 

The term "nonservice-connected” means that the disability or death was 
not incurred or aggravated in line of duty in active service. 

"Retirement" benefits are provided for officers and enlisted personnel of 
the Armed Forces, based on length of service, disability, or age. 

Basic entitlement for dependency and indemnity compensation, disability 
compensation, pension, and where certain disability requirements are met 
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for World War I emergency officer's retirement is determined by the Veterans 
Administration, Eligibility to all other retirement pay is determined by the 
Service Department* 

404, RATES OF COMPENSATION: Wartime rates of compensation are 
provided for service-connected disability or death resulting from active 
service during periods of war* Wartime rates are also payable for periods 
other than war for disability or death resulting from injury or disease received 
in line of duty as a result of armed conflict, or while engaged in extra- 
hazardous service, including circumstances or conditions simulating war. 

Peacetime compensation rates, which are fixed at 80 percent of the war- 
time rates, are provided for service-connected disability or death resulting 
from active service with the Armed Forces in periods other than war* Pension 
(nonservice-connected) benefits are not payable for peacetime service. 

In order to determine entitlement to wartime or peacetime rates based 
on above definitions of active service it will be necessary to take into con- 
sideration the definition of war periods as shown in Section 402* 

405, CERTAIN SERVICE DEEMED TO RE ACTIVE SERVICE FOR VA 
BENEFITS: 

(1) Service as a member of the Women's Army Auxiliary Corps for 90 
days or more by any woman who before October 1, 1948 was honorably dis- 
charged for disability incurred or aggravated in line of duty which rendered 
her physically unfit to perform further service in the WAAC or the Women's 
Army Corps shall be considered active duty for the purpose of all laws ad- 
ministered by the VA, 

Service in the WAAC after May 13, 1942 and before September 30, 1943, 
is considered active service for VA benefits if followed by active service in 
the Armed Forces after September SO, 1943. For this purpose both periods 
of service must have terminated under conditions other than dishonorable, 

(2) Any person— 

(a) who has applied for enlistment or enrollment in the active military, 
naval or air service and has been provisionally accepted and directed or 
ordered to report to a place for final acceptance into such service; or 

(b) who has been selected or drafted for service in the Armed Forces 
and has reported pursuant to the call of his local draft board and before 
rejection; or 

(e) who has been called into the Federal service as a member of the 
National Guard, but has not been enrolled for the Federal service; and who 
has suffered an injury or contracted a disease in line of duty while enroute 
to or from, or at, a place for final acceptance or entry upon active duty, 
will, for the purposes of determining service connection of a disability, be 
considered to have been on active duty and to have incurred such disability 
in the active military, naval, or air service. 

(3) Whenever an individual is discharged or released from a period of 
active duty he shall be deemed to continue on active duty during the period 
of time immediately following the date of such discharge or release from 
such duty determined by the Secretary concerned to be required for him to 
proceed to his home by the most direct route, and in any event, until midnight 
of the date of such discharge or release; or 

(4) who, when authorized or required by competent authority, assumed 
on obligation to perform active duty for training or inactive duty training; and 

Who is disabled or dies from an injury incurred by him while proceeding 
directly to or returning directly from such active duty for training or in- 
active duty training as the case may be; shall be deemed to have been on 
active duty for training or inactive duty training, as the ease may be, at 
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the time such injury was Incurred. In determining whether or not such 
individual was so authorized or required to perform such duty, and whether 

or not he was disabled or died from injury so incurred, the Administrator 

shall take into account the hour on which he began so to proceed or to 

return; the hour on which he was scheduled to arrive for, or on which 

he ceased to perform such duty, the method of travel employed; his itinerary; 
and the immediate cause of disability or death. Whenever any claim is filed 
alleging that the claimant is entitled to benefits by reason of above, the 
burden of proof shall be on the claimant. 

408. SPECIAL PROVISIONS RELATING TO MARRIAGE: Whenever, in 
the consideration of any claim filed by a widow of a veteran for gratuitous 
death benefits under laws administered by the VA, it is established by evidence 
satisfactory to the Administrator of Veterans Affairs that she, without 
knowledge of any legal impediment, entered into a marriage with such 
veteran which, but for a legal impediment, would have been valid, and 
thereafter cohabited with him for one or more years immediately before his 
death, or for any period of Jme if a child was born of the purported marriage 
or was born to them before ? uch marriage, the purported marriage shall be 
deemed to be a valid marriage, but only if no claim has been filed by a legal 
widow of such veteran who is found to be entitled to such benefits. No 
duplicate payments shall be made by virtue of this provision. 

Where a widow has been legally married to a veteran more than once, 
the date of original marriage will be used in determining whether the 
statutory requirement as to date of marriage has been met. Validity of a 
marriage for the purpose of all laws administered by the VA will be con- 
sidered according to the law of the place where the parties resided at the 
time of the marriage, or the law of the place where the parties resided when 
the right to benefits accrued. 

The remarriage of a widow of a veteran shall not bar the furnishing of 
benefits to her as the widow of the veteran if: 

(1) the remarriage is void, or has been annulled by a court with basic 
authority to render annulment decrees unless the Veterans Administration 
determines that the annulment was secured through fraud by either party 
or collusion, 

(2) the remarriage has been terminated by death or has been dissolved 
by a court with the basic authority to render divorce decrees unless the 
Veterans Administration determines that the divorce was secured through 
fraud by the *,vidow or collusion, and 

(3) a widow ceases living with another man and holding herself out 
openly to the public as his wife, the bar to granting hei* benefits as the widow 
of the veteran shall not bar recognition. 

The marriage of a child of a veteran shall not bar recognition of such 
child as the child of the veteran for benefits purposes if the marriage is void, 
or has been annulled as explained in the preceding paragraph. 
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CHAPTER V 



CLAIMS PROCEDURE 



501. FILING: A claim for benefits under laws pertaining to veterans and 
their dependents must be filed with the Veterans Administration unless 
otherwise provided. Forms to be used for filing application for benefits are 
furnished by the Veterans Administration and should be used when possible. 
However, any communication from or action by a claimant or his duly 
authorized representative, or some person acting as next friend, which 
clearly indicates an intent to apply for the specific benefit, may be considered 
an informal claim. When an informal claim for compensation or pension is 
received, a formal application is forwarded for execution by the claimant, 
and such application will be considered as evidence necessary to complete 
the initial application. Unless this formal application is received within one 
year from the date it was transmitted to the claimant, no award will be made 
by virtue of the informal claim. If the formal application is received within 
one year from date it was transmitted to the claimant, it will be considered 
filed as of the date of receipt by the Veterans Administration of the informal 
claim. 

Application for benefits, generally, need not be sworn to but will be 
acceptable on the claimant's own certification, shown to have been made 
with knowledge of the penalties provided by law for false or fraudulent claim, 
statements, etc. 

502. EFFECTIVE DATE OF AWARD: Generally, the effective date of an 
award based on an original claim, a claim reopened after final adjudication, 
or a claim for increase, of compensation, dependency and indemnity com- 
pensation, or pension, shall be fixed in accordance with the facts of record 
but shall not be earlier than date of receipt of the claim, except that the 
effective date of an award of disability compensation to a veteran shall be 
the day following the day of his discharge or release if claim therefor is 
received within one year from his discharge or release and the effective 
date of an award of death compensation dependency and indemnity com- 
pensation, or death pension, shall be the first day of the month in which the 
veteran died if a claim therefor is received within one year from the date 
of his death. 

508. EVIDENCE IN SUPPORT OF CLAIM: If the application is not complete 
at the time of original submission, the claimant will be notified of the evidence 
necessary to complete the application and informed that if the evidence is 
not received within one year from date of request therefor, benefits may not 
be awarded by virtue of that application. Certain facts in the application 
must be substantiated by proof as set forth in the following sections. 

504. PROOF OF BIRTH, MARRIAGE, DEATH: ' Proof of birth, marriage 
and death should be established, wherever possible, by a certified copy of the 
public record of such birth, marriage or death. 

(A) Proof of Birth; Age and relationship of children and relationship of 
parents may be established by one of the following types of evidence in order 
of preference: 

1, Certified copy or abstract of the public record of birth or a certified 

copy of the church record of baptism. 

a. A public birth record established more than four years after the 
birth is accepted as proof of age or relationship, if it is not incon- 
sistent with material of record with the VA or if it shows on its 
face that it is based upon; evidence that would itself be acceptable. 
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b* A record of baptism performed more than four years after birth is 
not accepted as proof of age or relationship unless it is consistent 
with material of record with the VA, which shall include at least 
one reference to age or relationship made at a time when such 
reference was not essential to establishing title to the benefit being 
claimed, 

2, Official report from service department as to birth that occurred while 
the veteran was in service, 

3, Affidavit of the physician or midwife in attendance at birth* 

4, Copy of Bible or other family record certified to by a notary public or 
other officer with authority to administer oaths for general purposes, 
who should state all the following: 

a. In what year the Bible or other book in which the record appears 
was printed, 

b. Whether the record bears any erasures or other marks of alteration, 

c. Whether from the appearance of the writing he believes the entries 
to have been made recently or at the time reputed* 

5* Affidavits of two or more persons, preferably disinterested, who should 
state the following: 

a. Ages of affiants, 

b. Name, date, and place of birth of the person whose birth is being 
established, 

c. To their own knowledge such person is the child of such parents 
(naming parents), and stating the source of their knowledge, 

6, Other evidence that is adequate to establish the fact, including census 
records, original baptismal records, hospital records, insurance policies, 
school, employment, immigration, or naturalization records, 

(B) Proof of Marriage When entitlement to a benefit is by reason of marital 
status, the marriage must be proved valid according to the law of the state 
in which the parties resided at the time of marriage or at the time rights to 
the benefit accrued. Proof of marriage should be furnished, when required, 
by one of the following types of evidence in order of preference: 

1. Certified copy of public record of marriage, or certified abstract of the 
public record that contains sufficient data to identify the contracting 
parties, the date and place of marriage, and the number of prior 
marriages, of either party,, if shown on the record, or certified copy of 

?v > ; the church record of the marriage^ . '» ' = 

2. Official report from Service Department as to marriage that occurred 
i * while veteran was ( in service, ' 

3. Affidavit of clergyman or magistrate who officiated, 

4. Original certificate of marriage* This is accepted only if accompanied 
by proof of its genuineness. About the only proof is to have the seal 
of the church affixed* Original marriage certificate, therefore, is rarely 
acceptable evidence. 

5. Affidavits of two or more eyewitnesses to the ceremony, '■* 

* h 6. In jurisdiction where marriage other than by ceremony is recognized, 

• usually termed a common-law marriage, affidavit of one or both parties 
to the marriage stating the agreement between them, when the rela- 
: tionship began, the period of cohabitation, places and dates of residence, 
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whether or not there were children, whether the parties were members 
of any church or organization as husband and wife, transacted business, 
executed legal documents or held title to any real estate jointly , 
similar affidavits of two or more persons who know from personal 
observation the reputed relationship, including places of residence 
and whether they were accepted as husband and wife in those com- 
munities; such other evidence as may be required by the state law to 
establish such marriages as valid, 

7, Terminations of all prior marriages of each party must be shown by 
certified copies of final decrees of divorce, or annulment, or by proof 
of death. 



(C) States 
Alabama 
Colorado 
District of 
Columbia 
Florida 
Georgia 
Idaho 
Iowa 



where Common- Law Marriages are presently recognized: 

Kansas 

Montana 

Ohio 

Oklahoma 
Pennsylvania 
Rhode Island 
South Carolina 
Texas 



(D) States where Common-Law Marriages were recognized prior to dates 

shown: 

Alaska (August 1, 1917) 

Arizona (October 1, 1913) 

California (March 26, 1895) 

Illinois (July 1, 1905) 

Indiana (January 1, 1958) 

Kentucky (July 1, 1852) 

Michigan (January 1, 1957) 

Minnesota (April 26, 1941) 

Mississippi (April 5, 1956) 

Missouri (June 20, 1921) 

(B) Proof of Death: Proof of death of a person on whose account a ciaim is 
filed must be established by the best available evidence in order of preference 
as follows: , , . 

1, Certified copy of public record of death; or certified copy of corner’s 
report of death or a verdict of a coroner’s jury, provided such report 
or verdict properly , identifies the deceased, 

2, When death occurs in a United' States Government hospital, or institu- 
tion, by a death certificate signed by the medical officer in charge, or 

! by evidence required in sub-par, 1. 

8, If death occurs while deceased is on the retired list or in active service 
of the Army, Air Force, Navy, Marine Corps, or Coast Guard, by an 
. official report ;of death from the Department of the Army, Air Force, 
Navy, or Transportation, or by evidence required under sub-par. 1 or 2. 

4, If death occurs abroad, by a United States consular report of death, 
r bearing signature and official seal of the consul, or by a certified copy 

of public record of death authenticated by the United States Consul 
or other agency of the State Department, 

5. if evidence' called for in subpar, 1, 2, 3, or 4 cannot be obtained, the 
reason must be stated in writing. If the reason is satisfactory, the 
fact of death may be established by the affidavits of the persons who 
have personal knowledge thereof and have viewed and know the body 
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Nebraska (August 2, 1923) 

Nevada (March 29, 1943) 

New Jersey (December 1, 1939) 

New York (January 3, 1902; and from 
January 1, 1908, to April 29, 1933) 
North Dakota (July 1, 1890) 

South Dakota (July 1, 1959) 

Utah (March 3, 1887) 

Wisconsin (January 1, 1918) 
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to be that of the person whose death is being established, The affidavit 
should state - 

a. All facts and circumstances concerning the death, 
bi The date, place, time, and cause of death. 

8, If proof of death as defined in subpars. 1-5 above cannot be furnished, 
specified officers of the VA may make a “finding of fact of death” 
when death is otherwise shown by competent evidence. The best ev- 
idence that may be supposed to exist must be furnished, EXAMPLE* 
When a death was under such circumstances that the body cannot be 
recovered and identified, the best evidence that may be supposed to 
exist under the circumstances must be furnished. 

(F) Death Presumption: If satisfactory evidence is produced establishing the 
fact of the continued and unexplained absence of any individual from his home 
and family for a period of seven years, and that after diligent search no 
evidence of his existence after data of disappearance has been found or 
otherwise received, the death of such individual as of the date of the expiration 
of such period may be considered as sufficiently proved, 

505. PREPARATION OF EVIDENCE INCLUDING AFFIDAVITS* Claims 
for benefits allowable to disabled veterans and their dependents must be 
supported by sufficient evidence to permit their allowance under the law, In 
presenting claims based upon physical disability, it is, of course, advisable 
to present the testimony of physicians who have observed the disability. 
However, if such testimony is not obtainable, it is possible for persons not 
trained in medicine to describe in more or less specific terms most of the 
ailments with which we have to deal. 

In preparing affidavits, remember that simple, direct, declarative language 
tells a story most effectively. Statements should be in detail but should not 
be repetitious. Duplicate statements signed by a dozen people are without 
significant value. 

All statements should contain the veteran's full name and identifying 
number. The affiant should state his full name and address. All statements 
must be acknowledged before some officer with a seal, authorized to admin- 
ister oaths. 

Affidavits or statements submitted by physicians should state whether 
the evidence is furnished from office records or from memory and such an 
affidavit should contain a complete and detailed statement of symptoms 
observed and the diagnosis made at that time. If more than one examination 
has been made by the same physician, then the statement should show 
specifically the date and place of each examination, especially the first one if 
time is an issue, and the symptoms and physical findings then present which 
led to a definite diagnosis. The facts upon which the diagnosis is based are 
of much more importance to the rating board than is the diagnosis or 
prognosis, although each should be carefully stated. Clinical and laboratory 
findings are especially valuable. 

Statements of comrades in service are of great importance in establish- 
ing service connection, but unless they show how and why the affiant specifi- 
cally remembers the things he offers in evidence they are of little value It 
is wise to show definitely how the affiant had occasion to know or see the 
claimant. For example, they were in the same company or were from the 
same locality, and hence kept track of each other and visited whenever 
possible. Since a substantial period of time has elapsed, it is necessary to 
show why the affiant can remember so well what happened to another man 
so long ago. 

Many times veterans need statements of comrades to help establish their 
claim but do not know where to locate them. If such persons can be adequately 
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identified it is often possible to ascertain their present address through official 
records of the Veterans Administration or Service Departments* For this 
purpose, the names and circumstances of the case may be forwarded to the 
National Veterans Affairs and Rehabilitation Commission through the Depart- 
ment Service Officer* If this fails, or if the veteran does not know or cannot 
recall the names of individuals who might have information concerning his 
claim, it may still be possible to contact the needed witnesses by publishing a 
notice in the Comrades in Distress column of The American Legion Magazine, 
Request for such action should also be sent through channels to the National 
Veterans Affairs and Rehabilitation Commission, 

508, FOREIGN AFFIDAVITS: Except as shown below, an affidavit or docu- 
ment executed by or before an official in a foreign country must be authen- 
ticated either by a United States consular officer in that jurisdiction or by 
the Department , of State* Documents emanating from jurisdictions where the 
United States has no consular representative may be authenticated by a 
consular agent of a friendly government or by the nearest American consul. 

Authentication will not be required: 

(a) When it is indicated that the attesting officer is authorized to ad- 
minister oaths for general purposes and the paper bears his signature and 
seal; or, 

(b) When the document is executed before a VA employee authorized to 
administer oaths; or, 

(c) When a copy cl a public or church record from any foreign country 
purports to establish birth, marriage, divorce, or death. Provided, it bears 
the signature and seal of the custodian of such record and there is no other 
evidence in the file which would serve to create doubt as to the correctness 
of the information shown on the record* Affidavits and other documents, if 
submitted in a foreign language will be translated by the VA* 

507, FORFEITURE OF BENEFITS: Forfeiture may result from a finding of 
fraud, treason, or subversive activities. 

Forfeiture for Fraud: Fraud is committed when any person knowingly 
makes or causes to be made, or conspires, combines, aids or assists in, agrees 
to, arranges for, or In any way procures the making or presentation of a 
false or fraudulent affidavit, declaration, certificate, statement, voucher, or 
paper concerning any claim for benefits under any of the laws administered 
by the Veterans Administration (except under laws pertaining to Government 
insurance), for himself, or for any other person. 

If such person was found to be guilty of fraud by the VA prior to Sep- 
tember 1, 1959, all rights to gratuitous benefits were forfeited for life* In 
addition, such person is subject to criminal prosecution under the penal pro- 
visions provided by statute* 

On and after September 1, 1959, no forfeiture of benefits may be im- 
posed by the VA unless such person resided outside of the jurisdiction of 
the United States courts at the time fraud was committed, or ceases to reside 
or be domiciled in a State, territory, or possession of the United States, 
including the District of Columbia and Commonwealth of Puerto Rico, before 
the expiration of the period during which criminal prosecution could be 
instituted. In the case of a person residing within the jurisdiction of the 
United States Courts, it will be referred to the Department of Justice for 
possible criminal prosecution under the False Claims Act* 

Forfeiture for Treason: Any persons shown by evidence satisfactory to 
the Administrator to be guilty of mutiny, treason, sabotage or rendering 
assistance to an enemy of the United States or of its allies, are subject to 
the same penalties as mentioned above. 
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Forfeiture for fraud or treason does not bar payment of burial allowance, 
death compensation, dependency and indemnity compensation, or death pension. 

Apportionments: Apportionment of a forfeited benefit may be made to 
a wife, children, and parent(s) if the forfeiture of the veteran's rights_ was 
declared by VA prior to September 1, 1959, NO APPORTIONMENT _MA if 
BE APPROVED IF THE FORFEITURE DECISION WAS MADE AFTER 
SEPTEMBER 1, 1959, 

Forfeiture for Subversive Activities: All rights to gratuitous benefits 
administered by VA to a person and his or her dependent are automatically 
forfeited forever upon conviction of one of the offenses enumerated In the 
statute. 

Presidential Pardons: Forfeiture decisions are final subject only to an 
appeal to the Administrator of Veterans Affairs within one year from date 
VA notifies such person. Under exceptional circumstances, petition may be 
filed for a Presidential pardon. 

508. GUARDIANSHIP: Where monetary benefits are payable to a Veterans 
Administration beneficiary under legal disability, arrangements are made, 
ordinarily, for payment of such benefits to a guardian or legal custodian. 
In the case of an 'neompetent veteran having no guardian, payment of com- 
pensation, pension, or retirement pay may be made to the wife of the veteran 
for the use of the veteran and his dependents, and if the veteran is hospitalised, 
payment, under certain conditions, may be made to the chief officer of the 
institution wherein the veteran is hospitalized. Payment of death benefits 
to a widow for herself and child or children, if any, may be made directly 
to such ?, widow, notwithstanding she may be a minor. The appropriate field 
station of the Veterans Administration furnishes complete information and 
instructions to relatives or friends as to the action to be taken when benefits 
are payable to a minor or incompetent beneficiary. 

509, FORWARDING OF CHECKS: Checks issued in payment of monnUt y 

benefits under laws administered by the VA may be forwarded if the payee 
has moved and filed a regular change of address notice with the Post Office 
Department. . 

510, APPORTIONMENTS: Where hardship is shown to exist, pension, com- 
pensation, emergency officers’ retirement pay, or dependency and indemnity 
compensation may be specially apportioned between the veteran and his 
dependents or between the widow and children on the basis of the facts in 
the individual case as long as it does not cause undue hardship to the other 
person’s interest, with some exceptions. In adjudicating questions of special 
apportionment, consideration is given such facts as: Amount of VA benefits 
payable; other resources and income of the veteran and of those dependents 
in whose behalf a special apportionment is claimed; and special needs of 
the veteran, his dependents, and those claiming apportionment. The amount 
apportioned should generally be consistent with the total number of de- 
pendents involved. Ordinarily, apportionment of more than 50 percent of 
the veteran’s benefits would constitute undue hardship on him, while appor- 
tidnment of less than 20 percent of his benefits Would not provide a reasonable 
amount for any apportioned. 

511. BENEFITS NOT SUBJECT TO TAX OR SEIZURE: Payments of benefits 
due or to become due are not assignable, are exempt from taxation, exempt 
from the claims of creditors, and are not liable to attachment, levy, or seizure 
by or under any legal or equitable process whatever, either before or after 
receipt by the beneficiary. However, the provision does not attach to claims 
of the United , States, nor does the exemption as to taxation extend to any 
property purchased in part or wholly out of such payments. These provisions 
do not prohibit the assignment of any insurance otherwise authorized, 
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In addition, the law prohibits collection by se;-off or otherwise out of 
any benefits payable pursuant to any law administered by the Veterans 
Administration and relating to veterans, their es rates, or their dependents 
of any claim of the United States or any agency thereof against (a) any 
person other than the indebted beneficiary or his estate, or (b) any beneficiary 
or his estate, except amounts due to the United States by such beneficiary 
or his estate by reason of overpayments or illegal payments made under 
such laws relating to veterans, to such beneficiary, or his estate, or his 
dependents as such. If the benefits be yearly renewable term of United States 
Government life (converted) insurance issued by the United States, the 
exemption is inapplicable to indebtedness existing against the particular 
insurance contract upon the maturity of which the claim is based, whether 
such indebtedness is in the form of liens to secure unpaid premiums, or loans, 
or Interest on such premiums or loans, or indi! * edness arising from over- 
payments or dividends, refunds, loans, or other insurance benefits, 

512. RIGHT TO RENOUNCE PENSION AND COMPENSATION: Any person 
entitled to pension or compensation, upon written application over his sig- 
nature, may renounce his rights thereto, and from date of receipt of such 
application, payment of such benefits and the right thereto are terminated. 
This renouncement, however, does not preclude the person from filing a new 
application for pension or compensation at a future date, but no payment 
may be made for any period prior to the date received by the VA, 

518, CHANGE OF ADDRESS: All requests for change of address should be 
filed with the Veterans Administration office having custody of the case file* 
These notices can be executed on VA Fjrm 572 or by means of letter properly 
identifying the veteran and claimant. All such notifications should be signed 
by the claimant, or the claimant’s guardian. Be certain each notice fully 
Identifies the payee and veteran. 

The following points should be of constant concern to the Post Service 
Officer: 

(1) If request for change of address is accomplished by letter, notice 
should include the payee’s new and old address; veteran’s full name and claim 
number. 

(2) Where two separate folders are maintained by the Veterans Ad- 
ministration, on a single veteran or claimant, i,e, claims folder and insurance 
folder, change of address notifications should be filed in duplicate, with one 
going forward to each VA office of jurisdiction; 

(3) It is inadvisable to permit claimants to use the address of a Legion 
Post or Post Officer; 

(4) Telephone or telegraphic requests for change of address cannot be 
accepted by the Veterans Administration, 

(5) Encourage beneficiaries filing a change of address with the VA to 
also file one with their Post Office, Authority exists to forward benefit payment 
checks. If a forwarding address is riot filed with the Post Office, benefit cheeks 
are returned to the Treasury Department Disbursing Office where they are 
held until a change of address is recorded. 
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CHAPTER VI 



ADJUDICATION OF CLAIMS 

601, BASIS FOR ADJUDICATION OF CLAIMS.- The laws, legal precedents, 
regulations, manuals, and instructions, constitute the basis for adjudicating 
claims. All initial ratings in claims for disability compensation or pension are 
now made under the Schedule for Eating Disabilities, 1945 Edition, 

It is the policy of the Veterans Administration to handle cases affected by 
changes of medical findings or diagnoses, where service connection or entitle- 
ment is in effect, so as to produce the greatest degree of stability of disability 
evaluations consistent with the laws and regulations governing disability com* 
pensation and pensions. When a rating has been assigned, it will not thereafter 
be changed except to correct previous error or on the basis of a subsequent 
medical examination showing that the disability has become worse or better, 
justifying an increase or decrease in the rating, 

602, PROTECTION OF RATINGS: Service connection for any disability or 
death granted under the provisions of title 88, United States Code, which has 
been in force for 10 or more years, shall not be severed on or after January 1, 
1962, except upon showing that the original grant of service connection was 
based on fraud, or it is clearly shown from the military records that the per- 
son concerned did not have the requisite service or character of discharge, 

A rating of total disability or permanent total disability which has been 
made for compensation, pension, or insurance purposes under laws administered 
by the Veterans Administration, and which has been continuously In force for 
twenty or more years, shall not be reduced thereafter except upon a showing 
that such rating was based on fraud. 

A disability which has been continuously rated at or above any evaluation 
for twenty or more years for compensation purposes under laws administered 
by the Veterans Administration shall not thereafter be rated at less than such 
evaluation, except upon a showing that such rating was based on fraud* 

603, PHYSICAL EXAMINATIONS: Every person applying for or in receipt of 
compensation or pension for disability must, as frequently and at such times 
and places as may reasonably be required, submit himself to examination by 
a duly authorized medical examiner of the Veterans Administration, Including 
a period of hospitalization if necessary. 

Where a claim is filed for increased pension or compensation, re-exami- 
nation will be authorized only when the claim is supported by competent 
evidence indicating that an increased rating may be warranted by reason of an 
increase in disability or a reasonable probability thereof. 

If, without adequate reason, a veteran fails to report for a physical exam- 
ination requested for disability compensation or pension purposes, the award 
of disability compensation or pension in course of payment to him will be sus- 
pended as of the date of last payment. Any award of compensation or pension 
concurrently being paid to dependents will also be suspended* Upon failure of 
a veteran to report for examination, the claim for the increase will be con- 
sidered as abandoned, and no further action thereon will be token unless and 
until a new claim for increase is filed. If after suspension of his award the 
veteran should subsequently report for a physical examination and the evidence 
clearly established that during the period of his failure to report the disability 
in fact existed to a compensable degree, an award may be approved effective as 
of the date of the suspension, 
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604. PRESUMPTIONS OF SOUND CONDITION: For the purpose of deter- 
urinations of service connection and disability compensation, every veteran of 
service during a period of war, the Korean Conflict, or after January 31, 1955 
shall be taken to have been in sound condition when examined, accepted, and 
enrolled for service, except as to defects, infirmities, or disorders noted at the 
time of examination, acceptance, and enrollment, or where clear and unmis- 
takable evidence demonstrates that the injury or disease existed before ac- 
ceptance and enrollment and was not aggravated by such service. 

For the purpose of determination of service connection and disability com- 
pensation based on peacetime service, every person employed in the active 
military, naval, or air service for six months or more shall be taken to have 
been in sound condition when examined, accepted, and enrolled for service, 
except as to defects, infirmities, or disorders noted at the time of the exami- 
nation, acceptance, and enrollment, or where evidence or medical judgment 
is such as to warrant a finding that the disease or injury existed before ac- 
ceptance and enrollment. 

605. PRESUMPTION AS TO SERVICE CONNECTION: Generally, a veteran 
who served for 90 days or more during a period of war or in the Korean Con- 
flict or after January 31, 1955 with — 

(1) a chronic disease becoming manifest to a degree of 10 percent or more 
within one year from the date of separation from such service; 

(2) a tropical disease, and the resultant disorders or disease originating 
because of therapy,, administered in connection with such diseases, or as a 
preventive thereof, becoming manifest to a degree of 10 percent or more 
within one year from the date of separation from such service, or at a time 
when standard or accepted treatises indicate that the incubation period com- 
menced during such service; 

(3) active tuberculosis disease developing a 10 percent degree of dis- 
ability or more within three years from the date of separation from such 
service; 

(4) multiple sclerosis developing a 10 percent degree of disability or more 
within seven years from the date of separation from such service; 

(5) Hansen’s disease developing a 10 percent degree of disability or more 
within three years from the date of separation from such service; 

it shall be considered to have been incurred in or aggravated by such service, 
notwithstanding there is no record of evidence of such disease during the 
period of service. 

A peacetime veteran who served for six months or more and contracts a 
tropical disease or a resultant disorder or disease originating because of therapy 
administered in connection with a tropical disease, or a preventive thereof, 
shall be deemed to have incurred such disability in the active military, naval, 
or air service when it is shown to exist within one year after separation from 
active service, or at a time when standard and accepted treatises indicate that 
the incubation period thereof commenced during active service, 

606. SPECIAL CONSIDERATION FOR CERTAIN CASES OF BLINDNESS 
OR BILATERAL KIDNEY INVOLVEMENT OR BILATERAL DEAFNESS: 
Where any veteran has suffered (1) blindness in one eye as a result of service- 
connected disability and has suffered blindness in the other eye as a result of 
nonservice-connected disability riot the result of his own willful misconduct, or 
(2) has suffered the loss or loss of use of one kidney as a result of service- 
connected disability, and has suffered severe involvement of the other kidney 
such as to cause total disability, as a result of nonservice-connected disability 
not the result of his own willful misconduct, or (8) has suffered total deafness 
in one ear as a result of service-connected disability and has suffered total 
deafness in the other ear as the result of nonservice-connected disability not 
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the result of his own willful misconduct, the Administrator shall assign and pay 
to the veteran concerned the applicable rate of compensation as if his blindness 
in both eyes or bilateral kidney involvement or total deafness in both ears 
were the result of service-connected disability. 

607. NOTICE OF DISAGREEMENT, STATEMENT OF THE CASE, AND 
SUBSTANTIVE APPEAL. 

If the claimant or his representative is dissatisfied or does not agree with 
an adjudicative determination by the agency of original jurisdiction, a written 
communication submitted within the prescribed period, expressing such dis- 
satisfaction will constitute a Notice of Disagreement, This notice should be in 
terms which can be reasonably construed as evidencing a desire for review of 
that determination. 

After receiving the Notice of Disagreement and completing the appropriate 
development and review action, the agency nf original jurisdieti an will prepare 
and forward to the claimant and his representative a Statement of the Case. 

The purpose of the Statement of the Case is to provide the claimant with 
sufficient facts pertinent to the issue and the action taken to assist the claimant 
or his representative in preparing an intelligent and proper substantive appeal. 
With the Statement of the Case the veteran and his representative will be 
furnished information on the right and time limit to file a Substantive Appeal. 
The proper form, VA Form i-9, Appeal to Board of Veterans Appeals will also 
be included. 

Substantive Appeal: An adequately executed VA Form i-9, Appeal to Board 
of Veterans Appeals, or its equivalent in correspondence, from r, claimant or 
his representative following the furnishing of a Statement of the Case will 
constitute a Substantive Appeal. The appeal should set out specific allegations 
of error of fact or law. Such allegations shall be construed by the VA in a 
liberal manner in determining their adequacy, with consideration of the tech- 
nicalities involved. To the extent feasible, allegations should be related to 
specific items in the Statement of the Case. 

Time Limit for Filing: 

(a) Notice of Disagreement: shall be filed within I year from the date of mail- 
ing of notification of the initial review or determination, otherwise that 
determination will become final. 

(b) Substantive Appeal: shall be filed within 60 days from the date of mailing 
of the Statement of the Case, or within the remainder of the 1-year period 
from the date of mailing of notification of the review or determination be- 
ing appealed, whichever is greater. Where a Supplemental Statement of 
the Case is furnished, a period of 30 days will be allowed for supplement- 
ing the appeal. 

608. WAIVER OF RECOVERY OF OVERPAYMENTS: There shall be no re- 
covery of payments or overpayments (except servicemen’s indemnity) under 
any of the laws administered by the VA from any person who, in the judgment 
of the Administrator of Veterans’ Affairs, is without fault in the creation of the 
payment or overpayment and where, in his judgment, such recovery would 
defeat the purpose of benefits otherwise authorized or would be against equity 
and good conscience. 

Waiver considerations by the VA are not automatic. When an overpayment 
is created, a request for waiver will be considered only if received by the VA 
within one year following the date of notice by the VA finance activity to the 
person or persons of the existence of the overpayment. 

609. MISCONDUCT: Compensation may not be paid for any disability which 
was not incurred in line of duty, or is the result of the veteran’s own willful 
misconduct. There are additional regulations pertaining to line of duty and 
misconduct. 
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610. STATEMENTS AGAINST INTEREST: Any statement signed by a per- 
son in the Armed Forces against his own interest, relative to the origin, in- 
currence, or aggravation of any disease or injury he may have, shall have no 
bearing on his rights to compensation. 

611. SPECIAL PROVISIONS RELATING TO PRISONERS OF WAR: For the 
purpose of service-connection and disability compensation any veteran who, 
while serving in the active military, naval, or air service, was held as a prison- 
er of war for not less than six months by the Imperial Japanese Government 
or the German Government during World War II, by the Government of North 
Korea during the Korean conflict, or by the Government of North Korea, the 
Government of North Vietnam or the Viet Cong forces during the Vietnam era, 
or by their respective agents, shall be deemed to have suffered from dietary 
deficiencies, forced labor or inhumane treatment in violation of the- terms of 
the Geneva Conventions of July 27, 1929, and August 21, 1949, and the disease 
of: 

(1) Avitaminosis 

Beriberi (including beriberi heart disease) 

Chronic dysentery 
Helminthiasis 

Malnutrition (including optic atrophy associated with malnutrition) 
Pellagra, or 

Any other nutritional deficiency, which became manifest to a degree of 10 
percent or more after such service* or 

(2) Psychosis which became manifest to a degree of 10 percent or more within 
two years from the date of separation from such service; 

shall be considered to have been incurred in or aggravated by such service, not- 
withstanding that there is no record of such disease during the period of service. 
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CHAPTER VH 



DISABILITY COMPENSATION 

701. COMPENSATION POE SERVICE-CONNECTED DISABILITY: Compen- 
sation is payable to veterans for disabilities resulting from injury or disease 
incurred or aggravated in line of duty, not the result of misconduct, in active 
military service. Rates differ between wartime and peacetime service as set forth 
below. For period covered by war service see Chapter IV, Section 402. VA 
Forms 21-626 or 21-526E are to be executed by veterans filing claim for 
compensation. 

702. RATES OF DISABILITY COMPENSATION PAYABLE: 





Wartime 


Peacetime 


Percent of Disability 


Monthly Rates 


Monthly Rates 


10 percent 


$ 25 


$ 20 


20 percent 


46 


37 


30 percent 


70 


56 


40 percent 


96 


77 


50 percent 


135 


108 


60 percent 


163 


130 


70 percent 


193 


154 


80 percent 


223 


178 


90 percent 


250 


200 


100 percent 


450 


360 



703. SPECIAL MONTHLY DISABILITY COMPENSATION: (a) If the veteran, 
as a result of service-connected disability has suffered the anatomical loss of use 
of one or more creative organs, or one foot, or one hand, or both buttocks, or 
blindness of one eye, having only light perception, or has suffered complete 
organic aphonia with inability to communicate by speech, or deafness of both 
ears, having absence of air and bone conduction, the rate of compensation 
therefor shall be $47 ($38 peacetime) per month for each such loss or loss of use 
independent of any other compensation provided in Section 702 or subsection 
(i) of this section but in no event to exceed $560 ($448 peacetime); and in the 
event the veteran has suffered one or more of the disabilities heretofore specified 
in this subsection, in addition to the requirement for any of the rates specified in 
subsections (b) through (d) of this section, the rate of compensation shall be 
increased by $47 ($38 peacetime) per month for each such loss or loss of use, 
but in no event to exceed $784 ($627 peacetime) per month, 

(b) If the veteran, as the result of service-connected disability has suffered 
the anatomical loss or loss of use of both hands, or both feet, or of one hand and 
one foot, or is blind in both eyes, with 5/200 visual acuity or less, or is 
permanently bedridden or so helpless as to be in need of regular aid and 
attendance, the monthly compensation shall be $560 ($448 peacetime), 

(c) If the veteran, as the result of service-connected disability has suffered 
the anatomical loss or loss of use of J, vo extremities at a level, or with 
complications, preventing natural elbow or knee action with prosthesis in place, 
or has suffered blindness in both eyes having only light perception, or has 
suffered blindness in both eyes, rendering him so helpless as to be in need of 
regular aid and attendance, the monthly compensation shall be $616 ($493 
peacetime). 

(d) If the veteran, as the result of service-connected disability, has suffered 
the anatomical loss of two extremities so near the shoulder or hip as to prevent 
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the use of a prosthetic appliance or has suffered the anatomical loss of both 
eyes, the monthly compensation shall be $700 ($560 peacetime), 

(e) If the veteran, as the result of service-connected disability, has suffered 
disability under conditions which would entitle him to two or more of the rates 
provided in one or more paragraphs (b) through (d) above, no condition being 
considered twice in the determination, or if the veteran has suffered bilateral 
deafness (and the hearing impairment in either or both ears is service-connected) 
rated at 60 percent or more disabling and the veteran has also suffered 
service-connected total blindness with 5/200 visual acuity or less, the monthly 
compensation shall be $784 ($627 peacetime). 

(f) in the event the veterans service-connected disabilities exceed the 
requirements for any of the rates prescribed in this section, the Administrator, in 
his discretion, may allow the next higher rate or an intermediate rate, but in no 
event in excess of $784 ($627 peacetime). In the event the veteran has suffered 
service-connected blindness with 5/200 visual acuity or less and (1) has also 
suffered bilateral deafness (and the hearing impairment in either one or both ears 
is service-connected) rated at no less than 40 percent disabling, the Administra- 
tor shall allow the next higher rate, or (2) has also suffered service-connected 
total deafness in one ear, the Administrator shall allow the next intermediate 
rate, but in no event in excess of $784 ($627 peacetime). 

(g) If the veteran is shown to have had a service-connected disability 
resulting from an active tuberculosis disease, which in the judgment of the 
Administrator has reached a condition of complete arrest, the monthly 
compensation shall be not less than $67 ($54 peacetime). This section was 
repealed by PL 90-493, However, this repeal does not apply to those veterans 
receiving or entitled to receive benefits under this section on or before August 
19, 1968, date of enactment of PL 90-498, 

(h) If any veteran, otherwise entitled to the compensation authorized under 
paragraph (e), or the maximum rate authorized under paragraph (f ), is in need of 
regular aid and attendance, he shall be paid, in addition to such compensation, a 
monthly aid and attendance allowance at the rate of $336 ($269 peacetime). 
Aid and attendance allowance is discontinued the first day of the second month 
after hospitalization at Government expense, 

(i) if the veteran has a service-connected disability rated as total, and (1) has 
additional service-connected disability or disabilities independently ratable at 60 
percent or more, or (2) by reason of his service-connected disability or 
disabilities, is permanently housebound, then the monthly compensation shall be 
$504 ($404 peacetime). For the purpose of this paragraph, the requirement of 
“permanently housebound” will be considered to have been met when the 
veteran is substantially confined to his house (ward or clinical areas, if 
institutionalized) or immediate premises due to a service-connected disability or 
disabilities which it is reasonably certain will remain throughout his lifetime, 

704, ADDITIONAL COMPENSATION FOE DEPENDENTS: 

(a) Veterans whose service-connected disabilities are rated at 50 percent or 
more are entitled to additional allowances for dependents. The current rates are 
listed below. The rates for 50 percent or more are payable in the same ratio that 
the degree of disability bears to 100 percent. Example: 50 percent disability 
incurred in wartime service, a wife but no child, would amount to $14,00 per 
month. 



Dependent! Wartime Peacetime 

Wife and Rate Rate 

No children $ 28 $ 22 

1 child 48 38 

2 children 61 49 

3 children ; 75 60 

Each additional child in excess of three 14 11 
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Dependents 


Wartime 


Peacetime 


Wife and 


Rate 


Rate 


No wife but 






1 child 


19 


15 


2 children , , , , , 


33 


26 


3 children 


48 


40 


Each additional child in excess of three 


14 


11 


Dependent parents, each 


23 


18 



(b) Notwithstanding the other provisions of the above paragraph, the 
monthly amount payable on account of each child who has attained the age of 
18 years and who is pursuing a course of instruction at an approved educational 
institution , shall be $44 ($35 peacetime) for a totally disabled veteran and 
proportionate amounts for partially disabled veterans in accordance with 
paragraph (a) above, 

(c) The additional compensation for a dependent or dependents provided by 
the above paragraph shall not be payable to any veteran during any period he is 
in receipt of an increased rate of subsistence allowance or education and training 
allowance on account of a dependent or dependents under any other law 
administered by the Veterans Administration. The veteran may elect to receive 
whichever is the greater. 

705, COMPENSATION FOR DISABILITY RESULTING FROM TREATMENT 
OR VOCATIONAL REHABILITATION: Where a veteran shall have suffered an 
injury, or an aggravation of an injury, as the result of hospitalization, medical or 
surgical treatment, or the pursuit of a course of vocational rehabilitation under 
any of the laws administered by the Veterans Administration, or as a result of 
having submitted to an examination under such law, and not the result of his 
own willful misconduct, and such injury or aggravation results in additional 
disability or the death of such veteran, disability or death compensation or 
dependency and indemnity compensation will be awarded as if such disability, 
aggravation, or death were service-connected. The benefits thus provided are in 
lieu of benefits, if payable under the United States Employees* Compensation 
Act, as amended. Veterans of wartime service will receive wartime rates and 
peacetime veterans will be paid at the peacetime rate. 

A claim for benefits discussed in this section may be made on VA Form 
21-526- . - 

706. PAYMENT OF COMPINSATION Ilf DISABILITY SEVERANCE CASES: 
Recent changes in law and regulations have amended the procedure for 
recovering disability severance pay from disability compensation. Disability 
severance is a lump-sum payment awarded in certain cases by the military service 
to servicemen who are released from active duty with service- incurred disability, 
but who are not qualified for retirement benefits. The full amount of disability 
severance must be recovered from disability compensation that may 
subsequently be awarded a veteran by the Veterans Administration, Henceforth, 
disability severance pay will be recovered by the VA at the rate of compensation 
initially awarded the veteran when his original claim is processed. If the 
compensation award ir increased! before full recovery is accomplished, the rate of 
recovery will still be maintained at the level of the initial compensation award. 
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CHAPTER VIII 



DEATH COMPENSATION 



801. COMPENSATION FOR DEPENDENTS (WARTIME AND PEACETIME), 
SERVICE-CONNECTED DEATHS: 

The surviving widow, child or children, and dependent parent or parents of 
any veteran who died before January 1, 1957 (or after April 30, 1967, under 
certain circumstances which your Department Service Officer can explain) as 
the result of injury or disease incurred in or aggravated by active military, naval, 
or air service, in line of duty, in active service may be entitled to death 
compensation in accordance with the tables of rates shown below. 

802. RATES OF DEATH COMPENSATION: 



The monthly rate of death compensation to a widow shall be increased by an 
additional payment of $55 monthly if she is a patient in a nursing home or in 
need of regular aid and attendance. VA Form 21-534 is used in the case of 
widow or child. Dependent parents should use VA Form 21*635. 

803, MARRIAGE DATES: In most instances a widow will qualify for death 
compensation if she was married to the veteran for a period of one or more 
years before his death of for any period if a child was born, either before or 
after the date of marriage. A widow will also qualify for VA death benefits 
where death occurred in service or within one year following discharge from a 
period of war service. Where complications arise concerning marriage dates, 
contact your Department Service. Officer, (see section 406 for Special Provisions 
Relating to Marriage), 

804. DEPENDENCY: The dependency of a parent, or parents, is generally 
considered to exist where income is insufficient to provide reasonable 
maintenance for themselves and members of the family group whom they are 
under moral or legal obligation to support. Reasonable maintenance includes 
housing, food, clothing, medical care, and other items necessary to provide 
conveniences and comforts suitable to their standard of living if the standard is 
reasonable. 

In determining the amount of income, consideration will be given to (a) net 
income from property owned, or business operated, by the mother or father; (b) 
earnings of the mother or father and other members of their family under legal 
age; (e) actual contributions of any character to the family by adult members; 
(d) so-called social security benefits, i.e., old age and survivor’s insurance; (e) 
family allowances received because of any other member of the family’s service 
in the Armed Forces. 



Wartime 

Rates 



Peacetime 

Rates 



Widow, with no child 



$ 87,00 

121.00 



$ 70,00 
97,00 



Widow, with one child 




or $23,20 for each additional child — peacetime rates) 

No widow, one child 

No widow, two children (equally divided) 

No widow, three children 



(with $23 for each additional child — wartime rates; 
or $18.40 for each additional child— peacetime rates; 
total amount to be equally divided) 



67.00 

94.00 
122.00 



54.00 

75.00 

98.00 



Dependent mother or father '. 

Dependent mother and father (each) 



75.00 

40.00 



60.00 

32,00 
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In the absence of evidence indicating the contrary, dependency will be held 
to exist when the monthly income from sources proper to consider does not 
exceed (a) $105 per month for a mother, or father (not living together); (b) 
$175 per month for a mother and father (living together); and (c) $45 per 
month may be added to above figures for each other eligible member of family 
group. 

These amounts are not controlling in any case but are used only as prima 
facie evidence of dependency. Each case submitted must be adjudicated upon 
the facts of record. Amounts stated above do not apply to foreign countries. 

Every three years the VA mails dependency questionnaires to obtain 
evidence of the dependency status of parents receiving death compensation 
based on the service-connected death of the veteran. Where it is determined that 
i dependency has ceased to exist, payments will be discontinued effective after 

the last day of the month in which the dependency ceased to exist as 
j determined by the VA.s, 

805. DISAPPEARANCE: Where a veteran receiving compensation disappears, 
the Administrator, in his discretion, may pay the compensation otherwise 
payable to the veteran to his wife, children, and parents. Payments made to a 
wife, child, or parents under the preceding sentence shall not exceed the 
amounts payable to each if the veteran had died from service-connected 
disability. 

j COMPENSATION FOR DEATH RESULTING FROM TREATMENT OR 

VOCATIONAL REHIBILITATIQN: See Section 705, 
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CHAPTER IX 



DEPENDENCY AND INDEMNITY 
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901, GENERAL INFORMATION: DIG payments are authorized for widows, 
unremarried children under 18 and prior to age 23 if attending a VA approved 
school including children, (remarried) at any age who became incapable of 
self-support prior to age 18 by reason of physical or mental impairment, and 
dependent parent(s) of servicemen or veterans whose death was due to a disease 
or injury incurred or aggravated i» line of duty, as determined by the VA, after 
December 31, 1956. 

902, RATES OF DIG PAYMENTS FOR WIDOWS WITH CHILD OR CHILD- 
REN: 

With the passage of Public Law 91-96, approved December 1, 1969, a new 
concept for payment of dependency and indemnity compensation to widows 
was established. This Act also provided for additional payment of $56 monthly 
to a widow receiving DIC who is a patient in a nursing home or in need of 
regular aid and attendance, 

DIC RATES EFFECTIVE DECEMBER 1, 1969 



Fay Grade 


♦Monthly Rate 


Pay Grade 


♦Monthly Rat# 


E-l 


$167 


W- 3 


$226 


E-2 


172 


W- 4 


238 


E-3 


177 


O- 1 


211 


E-4 


187 


O- 2 


218 


E-5 


193 


O- 3 


234 


E-6 


197 


O- 4 


247 


E-7 


206 


0- 5 


272 


E-S 


218 


0- 6 


306 


E-9 


228 


0- 7 


332 


W-l 


211 


0- 8 


363 


W-2 


219 


0- 9 


390 






0-10 


426 


* Plus $20 for each child under age 18; also $88 for each child over age 18 who 



became incapable of self support prior to age 18 by reason of physical or 
mental disability; and, $45 for each child over age 18 and prior to the child’s 
23rd birthday who is attending an approved educational institution. 



903. RATES OF DIC PAYMENTS FOR CHILDREN WHERE THERE IS NO 
ELIGIBLE WIDOW: 

Public Law 91-262, approved May 21, 1970, provided that whenever there is 
no eligible widow entitled to DIC payments, DIG payments shall be paid in equal 
shares to the children of the deceased veteran at the following monthly rates; 



Under 18 1 child $ 88 

2 children $127 

3 children $164 



More than three children, $164, plus $32 for each child in excess of 
three 



Over 18 Helpless child . , , . 

Child in school . . . 



$109 

Same as rates for child under 1 8 
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904, RATES OF DIG FOE PARENT3:The entitlement of parents of depen- 
dency and indemnity compensation is determined by an annual income test. All 
income from all sources shall be reported except — 

( 1 ) payments of six months death gratuity; 

(2) donations from public or private relief or welfare organizations; 

(3) payments of DIG, death or disability compensation, and death or 
disability pension payable under the old or new pension laws; 

(4) lump sum Social Security payments; 

(5) payments of bonus or similar cash gratuity by any state based on service 
in the Armed Forces; 

(6) payments under policies of Servicemen’s Group Life Insurance, United 
States Government Life Insurance, National Service Life Insurance, or 
servicemen’s indemnity; 

(7) proceeds of fire insurance policies; 

(8) profit realized from the disposition of real or personal property other 
than in the course of business; 

(9) payments received for discharge of jury duty or obligatory civic duties, 

(10) proceeds from retired servicemen’s family protection plan provided in 

title 10 USC 73. 

The total reportable annual income received from other sources may be reduced 
by the following— 

(1) 10 percent of the amount of payments to an individual under public or 
private retirement, annuity, endowment, or similar plans or programs; 

(2) amounts equal to amounts paid by a parent of a deceased veteran for— 

(a) a deceased spouse’s just debts, 

(b) the expense of the spouse’s last illness to the extent that such 
expenses are not reimbursed by the Veterans Administration from 
accrued payments, and 

(c) the expenses of the spouse’s burial to the extent that such expenses 
are not reimbursed by the Veterans Administration; 

(3) amounts equal to amounts paid by a parent of a deceased veteran for- 

(a) the expenses of the veteran’s last illness, and 

(b) the expenses of his burial to the extent that such expenses are not 
reimbursed by the Veteran’s Administration; 

(4) amounts paid by a parent for unusual medical expenses under such 
regulations as may be issued by the Veterans Administration. i, 

The amount of monthly payments of DIG payable to a parent depends upon 
whether there is only one parent; whether two surviving parents are or are not 
living together; or whether a parent has remarried and is living with his spouse, 
(1) One parent, only— see table below: 



Total annual income 




Mote 




Equal to or 


Amount 


than— 


but 


less than— 


Payable 


$ — 




$ 800 


$96 


800 




900 


94 


900 




1,000 


91 


1,000 




1,100 


87 


1,100 




1,200 


81 


1,200 




1,300 


75 


1,300 




1,400 


69 


1,400 




1,500 


62 


1,500 




1,600 


54 






35 








Total annual income 


: 




Move ’ Equal to or 

but 


Amount 




than— leu than— 


Payable 


J 


1,600 1,700 


46 




1,700 1,800 


38 




1,800 1,900 


31 


! 


1,900 2,000 


25 




2,000 2,100 


18 




2,100 2,200 


12 




2,200 2,300 


10 




(2) Two parents not living together, payment to 


each in accordance with 


1 


annual income — see table below: 






Total annual income 




l, 


Move _ Equal to or 

but 


Amount 


f_ 

f 


than— less than— 


Payable 


ji. 


$ $ 800 


$66 ' 




800 900 


64 l 




900 1,000 


61 




1,000 1,100 


58 




1,100 1,200 


54 i 


1 


1,200 1,300 


50 


1,300 1,400 


46 


f 


1,400 1,500 


41 


j 

i 


1,500 1,600 


35 


1,600 1,700 


29 


i 


1,700 1,800 


23 


1,800 1,900 


20 


f. 


1,900 2,000 


16 




2,000 2,100 


14 


k 


2,100 2,200 


12 j 


¥ 

% 


2,200 2,300 


10 j 


| 


(3) Two parents living together or remarried parent living with spouse—see 1 




table below: 


1 

. f 


¥.‘ 


Total annual income 


■4 


If 

1' 


Move Equal to or 

than— less than — 


Amount j 

Payable J 



$# 


$1,000 


$64 


1,000 


1,100 


62 


1,100 


1,200 


60 


1,200 


1 300 


58 


1,300 


1,400 


56 


1,400 


1,500 


54 


1,500 


1,600 


52 


1,600 


1,700 


49 


1,700 


1,800 


46 


1,800 


1,900 


44 


1,900 


2,000 


42 


2,000 


2,100 


40 


2,100 


2,200 


38 


2,200 


2,300 


35 


2,300 


2,400 


33 


2,400 


2,500 


31 




36 
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Total annual income 



Mori 

than—- 




Amount 

Payable 



2,500 

2,600 

2,700 

2,800 

2,900 

3,000 

3,100 

3,200 

3,300 

3,400 



2,600 

2,700 

2,800 

2,900 

3,000 

3,100 

3,200 

3,300 

3,400 

3,500 



29 

27 

25 

23 

21 

19 

17 

14 

12 

10 



i 



i 



f. 




905, MARRIAGE DATES: In most instances a widow will qualify for dependen- 
cy and indemnity compensation if she was married to the veteran for a period of 
one or more years before his death or for any period if a child was born, either 
before or after the date of marriage, A widow will also qualify for VA death 
benefits where death occurred in service or within one year following discharge 
from a period of war service. Where complications arise concerning the marriage 
dates, contact your Department Service Officer, (see section 406 for Special 
Provisions Relating to Marriage). 
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CHAPTER X 

DISABILITY PENSIONS 



1001. PENSIONS, NONSERVICE-CONNECTED DISABILITY: The term “dis- 
ability pension” refers to the monetary benefit payable to veterans of World War 
I, World War II, Korean Conflict, and the Vietnam era who meet the service and 
disability requirements and who are determined, under the applicable law, to be 
in need of the benefit. 

The criteria by which need is determined and the amount of pension payable 
are dependent upon whether the veteran is entitled under the law as in effect 
prior to July 1, 1960, or under the law as amended by the Veterans’ Pension Act 
of 1959 (Public Law 86 211) which took effect on July 1, 1960. 

Veterans who are entitled to pension as of June 30, 1960, and who thereafter 
remain eligible under the law in effect for that date, may continue to receive the 
rate of pension then payable. If they see fit, and are otherwise eligible, they may 
choose to be paid at the rate provided for by Public Law 86-211. The election to 
switch to the “new” rate must be in writing and is irrevocable; that is, they may 
not thereafter be paid the “old” rate under terms of the prior law. 

The "new” rates and eligibility provisions of Public Law 86-211 will apply 
for ail claims for disability pension Initially filed on or after July 1, 1960, 

1002. BASIC ELIGIBILITY :The service and disability requirements are the 
same for claims filed before or after July 1, 1960. 

A veteran meets the service requirements for disability pension if he served in 
the active military, naval, or air service (1) for 90 days or more during either 
World War I, World War II, Korean Conflict or Vietnam era; (2) during World 
War I, World War II, Korean Conflict or Vietnam era, and was discharged or 
released from such service for a service-connected disability without benefit of 
the presumptive provisions of law; (3) for a period of 90 consecutive days or 
more and such period ended during World War I, or began or ended during World 
War II, Korean Conflict, or the Vietnam era; (4) for those who served in the 
Armed Forces during the period beginning May 9, 1916, and ending April 6, 
1917 (the date of the beginning of WW I), when such person had 90 or more 
days of service during the stated period in Mexico, on the border of Mexico, or 
the waters adjacent to Mexico; and, (5) I or for an aggregate of 90 days or more in 
two or more separate periods of service during more than one period of war. 
(For information on the beginning and ending dates of war service for disability 
pension, see Chapter IV.) 

A veteran meets the disability requirements if he is deemed by the Veterans 
Administration to be “permanently and totally disabled” due to disabilities 
which are nonservice-connected and which are not the results of the veteran s 
own willful misconduct. (Note: Misconduct disability is not a factor after age 
65.) In general, a veteran is permanently and totally disabled if he is suffering 
from a mental or physical disability or a combination of such disabilities 
sufficient to render it impossible for the average person to follow a substantially 
gainful occupation, and it is reasonably certain that such conditions will 
continue throughout the life of the disabled person. 

The Veterans Administration Rating Schedule is used to determine if a 
veteran’s disability or disabilities rate or combine to a rating of 100 percent. If 
the rating is not total, but the veteran is deemed to be unemployable by reason 
of disability,, the required degree is lowered, depending upon the veteran’s age. 
In such cases the following degrees of disability are sufficient: 

Under age 55 :— One disability ratable at 60 percent; or one disability ratable 
at 40 percent plus one or more disabilities combining to a 70 percent rating; 
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Age 55 to 60:— A combined rating of 60 percent; 

Age 60 to 66:— A combined rating of 50 percent; 

Age 65 or more ■—Permanent and total disability will be presumed to exist. 

If a veteran is believed to be unemployable by reason of disability which does 
not meet those lowered requirements for his age, pension may be granted but 
only upon approval by Special Administrative procedure, 

A veteran engaged in “marginal employment” (i.e,, at less than half the usual 
hours of work or less than half the usual pay) may be considered unemployable, 
provided his inability to secure and maintain better employment is due to 
disability, 

1003. CLAIMS UNDER THE LAW EFFECTIVE BEFORE JULY 1, 1960:Un- 
der the law in effect prior to this date, pension may not be paid to a veteran 
whose annual income— as determined by the Veterans Administration— exceeds 
$1,900 if he is unmarried and has no minor child, or $3,200 if he is married or 
has a child or children (see definition of “child”, Section 402), 

Income: The term income includes all money received by the veteran during 
the calendar year except from certain sources excludable by law and regulations. 
The principal exclusions are payments by the Veterans Administration for 
disability or death, including payments under a Government life insurance policy 
administered by the VA, Other permissible exclusions are: Mustering-out pay, 
death gratuity payments, railroad retirement annuities, State bonuses, and 
proceeds of a fire insurance policy. 

Effective January 1, 1965, those individuals who have recovered the full 
amount of their personal contributions to a public or private retirement, 
annuity, endowment, or similar plan or program, are permitted to exclude from 
determination of annual income 10 percent of the amount of payments received 
from such plans or programs. This 10 percent exclusion also applies to those 
payments from plans or programs, public or private, to which the individual did 
not contribute. 

The separate income of the veteran’s spouse is not included. 

Operating expenses may be deducted from the gross income derived from a 
business, farm, or profession. Only the net profit from the sale of property need 
be reported, 

1004. RATES OF DISABILITY PENSION (Old Law):The basic rate of pension 
is $66,15 a month. If a veteran is age 65 or more, or has been rated permanently 
and totally disabled for 10 or more years, the rate is increased to $76,75 a 
month. Should he be helpless or blind, or so nearly helpless or blind as to need 
or require the regular aid and attendance of another person, the rate is increased 
to $135,45 a month. Should his disabilities render him permanently “house- 
bound” but do not qualify him for the Aid and Attendance rate, this monthly 
pension shall be increased to $100 a month, (see “housebound'’ under Section 
1008). 

Reports of Changes in Income and Dependency: Veterans receiving disability 
pension under the above provisions must immediately notify the Veterans 
Administration if their marital status changes, a dependent child marries, dies, or 
becomes self-supporting, or if their income increases. 

In addition, they are furnished an income questionnaire annually with the 
October check. This questionnaire must be- completed and returned to the VA 
before January 15 of the following calendar year. Failure to return the 
completed questionnaire may result in repayment of all pension received during 
the preceding year. 

In reporting income from public or private retirement plans or programs or 
annuities, the gross amount of these payments should be given. Adjustment for 
the 10 percent exclusion will be accomplished by the VA, 
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1005, CLAIMS UNDER THE LAW EFFECTIVE AFTER JUNE 30, 1960 :Un- 
der this law, pension is not payable to a veteran whose annual income— as 
determined by the Veterans Administration—exceeds $2,300 if he is without a 
dependent, or $3,500 if he has a dependent. For these purposes, a veteran is 
without a dependent if he is unmarried and has no child and is not living with 
and not contributing to the support of his spouse, A veteran has a dependent if 
he is living with or contributing to the support of a spouse or has a child or 
children (as defined in Section 402,) 

In addition to the income restriction, the Veterans Administration may deny 
or discontinue payment of pension to a veteran if his net worth is such that it 
would be reasonable that some part of his estate be liquidated and used to 
provide for his needs. There is no specific net worth limitation in terms of 
dollars. Each case must be considered on its own merits. 

Net Worth: In applying the net worth or corpus of estate test, the VA does 
not take into account the value of the veteran’s home, its furnishings; his 
clothing and other personal effects, and items of personal property incident to 
his daily living. The test does include the value of real property and 
improvements thereon (other than the homestead,) bank accounts, stocks, 
bonds, and other securities. 

In determining whether some part of the veteran’s estate should be consumed 
for his maintenance, consideration is given to the amount of his income together 
with the following factors* Whether Che property can be readily converted into 
cash at no substantial sacrifice, ability to dispose of property as limited by 
community property laws, life expectancy, number of dependents who meet the 
requirements of VA regulations; and potential depletion, including unusual 
medical expenses as outlined by the VA for the claimant and his dependents, 

1006, REPORTS OF CHANGES IN INCOME, NET WORTH, AND DEPEN- 
DENCY: Veterans receiving disability pension under the above provisions must 
immediately notify the Veterans Administration if their marital status changes, a 
dependent child marries, dies, or becomes self-supporting, or if there is an 
increase in their income or net worth. 

In addition, they are furnished an income questionnaire annually with the 
October check. This questionnaire must be completed and returned to the VA 
before January 15, of the following calendar year. Failure to do so may result in 
repayment of all pension received during the preceding year. 

In reporting income from public or private retirement plans or programs or 
annuities, the gross amount of these payments should be given. Adjustment of 
the 10 percent exclusion will be accomplished by the VA, 

1007, INCOME :For the purpose of disability pension, the term income includes 
all money received by the veteran during the calendar year — except from the 
sources set forth below. It excludes that part of the spouse’s income which is the 
greater, $1,200 or her total earned income (by earned income we mean the 
income derived from employment, such as salary). No part, however, of the 
spouse’s income will be included if the veteran and his spouse are estranged, if 
her income is not reasonably available to or for him, or if to include her income 
would work a hardship upon him (for this purpose, the term spouse is the wife 
or husband of the veteran). 

In computing the veteran’s income for the purpose of disability pension, do 
not include the following payments or donations and adjust the income for 
those expenditures permitted: 

(1) payments from the Veterans Administration for disability or death, 
including payments under policies of Servicemen’s Group Life Insurance, United 
States Government Life Insurance or National Service Life Insurance, and 
payments of servicemen’s indemnity. 
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(2) lump sum payments of death gratuity from a uniformed service 
department; 

(3) lump sum death payments payable by the Social Security Administ- 
ration; 

(4) proceeds of fire insurance policies; 

(5) donations from public or private relief or welfare organizations; 

(6) 10 percent of payments to an individual under public or private 
retirement, annuity, endowment, or similar plans or programs, irrespective of 
whether the beneficiary contributed to the retirement benefit; 

(7) amounts equal to amounts paid by a veteran for the last illness and burial 
of a spouse or child; or by a widow or a wife of a veteran for the last illness and 
burial of a child of such veteran; 

(8) profit realized from the disposition of real or personal property other 
than in the course of business. Although the total amount received from the sale 
of such property is excluded from consideration as income, eligibility may be 
affected because of a material increase in net worth, 

(9) payments received for discharge of jury duty, or obligatory civic duties; 

(10) payments of educational assistance allowance or special training 
allowance by the Veterans Administration to orphans or children of veterans; or 

(11) payments of bonus or similar cash gratuity by any State based on 
service in the Armed Forces; 

(12) Disability, Accident, or Health Insurance, there will be excluded 10 
percent of the payments received for disability after deductions of medical, 
legal, or other expenses incident to the disability; 

(13) amounts equal to prepayments made on indebtedness secured by a 
mortgage on real property; 

(14) amounts in a joint bank account acquired by reason of death of the 
joint owner; 

(15) payments made by a former employer to retired employee as 
reimbursement for premiums paid by the retiree on supplemental health and 
medical insurance; 

(16) proceeds from retired servicemen’s family protection plan provided in 
chapter 73 of title 10, 



1008, RATES OF PENSION: 



VETERAN WITHOUT DEPENDENTS 



More 

than— 


Annual income 

Equal to or 
but less than^“ 




$ — 


$ 300 


$121 


300 


400 


119 


400 


500 


117 


500 


600 


115 


600 


700 


112 


700 


800 


108 


800 


900 


104 


900 


1,000 


100 


1,000 


1,100 


96 


1,100 


1,200 


92 


1,200 


1,300 


8 


1,300 


1,400 


84 


1,400 


1,500 


79 
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Annual income 



More Equal to or 

than— but less than— 



1,500 


1,600 


76 


1,600 


1,700 


69 


1,700 


1,800 


63 


1,800 


1,900 


57 


1,900 


2,000 


51 


2,000 


2,100 


45 


2,100 


2,200 


37 


2,200 


2,300 


29 



VETERAN WITH DEPENDENTS 



Annual income 
More Equal to or 

than— but less than— 


One 

dependent 


Two 

dependents 


Three 
or more 
dependents 


$ .... 


$ 


$132 


$137 


$142 


500 


600 


130 


135 


140 


600 


700 


128 


133 


138 


700 


800 


126 


131 


136 


800 


900 


124 


129 


134 


900 


1,000 


122 


127 


132 


1,000 


1,100 


119 


119 


119 


1,100 


1,200 


116 


116 


116 


1,200 


1,300 


113 


113 


113 


1,300 


1,400 


110 


110 


110 


1,400 


1,500 


107 


107 


107 


1,500 


1,600 


104 


104 


104 


1,600 


1,700 


101 


101 


101 


1,700 


1,800 


99 


99 


99 


1,800 


1,900 


96 


96 


96 


1,900 


2,000 


93 


93 


93 


2,000 


2,100 


90 


90 


90 


2,100 


2,200 


87 


87 


87 


2,200 


2,300 


84 


84 


84 


2,300 


2,400 


81 


81 


81 


2,400 


2,500 


78 


78 


78 


2,500 


2,600 


75 


75 


75 


2,600 


2,700 


72 


72 


72 


2,700 


2,800 


69 


69 


69 


2,800 


2,900 


68 


66 


66 


2,900 


3,000 


62 


62 


62 


3,000 


3,100 


58 


58 


58 


3,100 


3,200 


54 


54 


54 


3,200 


3,300 


50 


50 


50 


3,300 


3,400 


42 


42 


42 


3,400 


3,500 


34 


34 


34 



Add $110 to the above rates of disability pension if the veteran has been 
determined to be in need of the aid and regular attendance of another person. 
Add $44 to the above rates of disability pension if it has been determined 
that the veteran is housebound, 
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Aid and Attendance^ A person shall be considered to be in need of regular 
aid and attendance if he is (1) a patient in a nursing home or (2) helpless or 
blind, or so nearly helpless or blind as to need or require the regular aid and 
attendance of another person. 

Housebound— A veteran is said to be housebound if he has a disability rated 
as permanent and total (100 percent) and has additional disability or disabilities 
independently ratable at 60 percent or more, or, who by reason of his disability 
or disabilities is permanently housebound but does not qualify for aid and 
attendance rate. The requirement for permanently housebound will be consid- 
ered to have been met when the veteran is substantially confined to his house 
(ward or clinical areas, if institutionalized) or immediate premises due to a 
disability or disabilities which it is reasonably certain will remain throughout his 
lifetime, 

1009. 4 MISCELLANEOUS: 

(a) Application— use VA Form 21-526, 

(b) Effect of VA hospitalization, domiciliary, or nursing care, on pension 
rates— If pension is paid under the law in effect prior to July 1, I960, one-half of 
the monthly rate will be withheld from veterans without dependents after the 
sixth calendar month of hospitalization or domiciliary care at VA expense. 
Amounts withheld will be restored to such veteran in a lump sum after discharge 
from hospital or domiciliary care. 

If pension is paid under the new law, the monthly rate for a veteran without 
wife or child will be reduced to $30 after the second calendar month of 
hospitalization or domiciliary or nursing care at VA expense and the amount by 
which his pension was reduced is not payable in a lump sum upon completion of 
hospitalization or care. 



NOTE: This provh n does not apply to those veterans receiving pension in the 
amount o 4 $29 per month (income within the $2,200 - $2,300 
increment). 

Where a veteran is admitted for hospitalization or domiciliary care the 
increased pension for aid and attendance will be discontinued effective the last 
day of the month following the month in which he is admitted for 
hospitalization or care at the expense of the Veterans Administration. Should a 
veteran’s additional pension for aid and attendance be discontinued because of 
hospitalization or care at VA expense, he will be paid the housebound rate. 

Aid and attendance will be continued duilng hospitalization where the 
disability is paraplegia involving paralysis of both lower extremities together 
with loss of anal and bladder sphincter control or Hansen’s disease. In pension 
cases only, aid and attendance allowance will be continued where the 
pensionable disability is blindness (5/200 or less) or concentric contraction of 
visual field to 5 degrees or less. 

(c) Effect of confinement in prison— Pension may not be paid to a veteran 
who is in a penal institution more than 60 days. Under certain circumstances, 
the withheld amount may be proportioned and paid to a wife or child, 

1010. ELECTION TO RECEIVE DISABILITY PENSION UNDER THE NEW 
LAW: A veteran receiving disability pension payments under the law in effect 
prior to July 1, 1960, may elect to receive payments under the new law. Because 
of the many factors affecting entitlement under this law, veterans in doubt as to 
their entitlement should be advised not to make such an election until their case 
has been reviewed by the Department Service Officer, Generally, elections 
become effective from the date they are received by the VA, 

1011, DISAPPEARANCE :Where a veteran receiving pension under laws admin- 
istered by the Veterans Administration disappears, the Administrator, in his 
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discretion, may pay the pension otherwise payable to his wife and children. In 
applying the provisions of this section, the Administrator may presume, that the 
status of the veteran at the time of disappearance, with respect to permanent 
and total disability, income, and net worth, continues unchanged. Payments 
made to a wife or child undc 4 this section shall not exceed the amount to which 
each would be entitled if the veteran died of a nonservice-connected disability. 

1012. EFFECT OF CONFINEMENT IN PRISON : Disability pension shall not 
be paid to or for an individual who has been imprisoned in a Federal, State, or 
local penal institution as a result of conviction of a felony or misdemeanor for 
any part of the period beginning sixty-one days after his imprisonment begins 
and ending when his imprisonment ends. 

Where a veteran is disqualified for pension for any period by jreason of the 
above, the Administrator may apportion and pay to his wife or children the 
pension which such veteran would receive for that period but for his 
confinement. 
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CHAPTER XI 



DEATH PENSION 



1101, PENSIONS, NONSERVICE-CONNECTED DEATH: “Death pension” is 
the monetary benefit payable monthly by the Veterans Administration to the 
widow or children of a veteran of wartime service who dies of nonservice- 
connected causes when certain service requirements are met and the widow or 
children are determined under the applicable law to be in need of the benefit. 

Service requirements of the veteran for the purpose of this benefit are as 
defined in Section 1002. 

1102. CLAIMS UNDER THIS LAW EFFECTIVE BEFORE JULY 1, 1960: 
Under this law, death pension may not be paid to a widow whose annual 
income—as determined by the V A— exceeds $1900 if she is without a child, or 
$3200 if she has one or more children. When there is no widow eligible, this 
pension may not be paid to a child whose annual income is in excess of $1900. 



1103. INCOME (Old Law): This term includes all money received by the widow 
during the calendar year except from certain sources excludable by law and 
regulations. The principal exclusions are payments by the Veterans Administr- 
ation for disability or death including payments under a Government life 
insurance policy administered by the Veterans Administration. Other permissible 
exclusions are annuities, State bonuses, proceeds of fire insurance policies and 
earnings of members of family under legal age. 

In determining annual income the Veterans Administration will exclude 10 
percent of payments to an individual under public or private retirement, 
annuity, endowment, or similar plans or programs, irrespective of whether the 
beneficiary contributed to the retirement benefit. 

Operating expenses may be deducted from the gross income derived from a 
business, farm, or profession. Only the net profit from the sale of property need 
be reported. 



1104. RATES OF DEATH PENSION: 

Widow 

Widow with child 

Each additional child 

Children, no widow entitled* 

1 child 

2 children 

3 children 

Each additional child 

♦Total amount payable is divided equally. 



$50.40 monthly 
63.00 monthly 
7.56 monthly 

27.30 monthly 
40.95 monthly 
54.60 monthly 
7.56 monthly 
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1105. AID AND ATTENDANCE ALLOWANCE: If a widow is entitled to death 
pension and is in need of regular aid and attendance, the monthly rate of 
pension payable shall be increased by $55, 

1106. CLAIMS UNDER THE LAW EFFECTIVE AFTER JUNE 30, 1960: 
Under this law, death pension is not payable to a widow whose annual 
income—as determined by the VA— exceeds $2300 if she is without a child, or 
$3500 if she has one or more children. Where there is no widow entitled, death 
pension may not be paid to a child whose annual income is in excess of $2000. 
All earned income is excluded in the case of these children. 
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1107. INCOME (New Law): For the purpose of death pension, the term 
“income" includes all money received by the widow or child during the calendar 
year except from the sources set forth and adjusted for those expenditures and 
debts associated with the last illness and death of the veteran as set out in 
subparagraph (4) below; and, in the case of a child, where no widow is entitled, 
his earned income is not counted. 

In computing the annual income for the purposes of death pension under this 
Code, do not include the following payments or donations and adjust the 
income for those expenditures permitted: 

(1) payments from the Veterans Administration for disability or death, 
including payments under policies of Servicemen’s Group Life Insurance, United 
States Government Life Insurance, or National Service Life Insurance, and 
payments of Servicemen’s Indemnity, 

(2) lump sum payments of death gratuity from a uniformed service 
department; 

(3) lump sum death payments payable by the Social Security Admin- 
istration; 

(4) amounts equal to amounts paid by a wife of a veteran for the expenses of 
his last illness, and by a widow or child of a deceased veteran for— 

(a) his just debts; (b) the expense of his last Illness, and (c) the expense 
of his burial to the extent not reimbursed by the Veterans 
Administration by payment of a burial allowance. 

(5) amounts equal to amounts paid by a widow or a wife of a veteran for the 
last illness or burial of a child of such veteran; 

(6) proceeds of fire insurance policies; 

(7) donations from public or private relief or welfare organizations; 

(8) 10 percent of payments to an individual under public or private 
retirement, 'annuity, endowment, or similar plans or programs, irrespective of 
whether the beneficiary contributed to the retirement benefit; 

(9) profit realized from the disposition of real or personal property other 
than in the course of business; 



NOTE: Although the total amount received from the sales of such property is 
excluded from consideration as income, eligibility may be affected 
because of a material increase in net worth. 



(10) payments received for discharge of jury duty or obligatory civic duties; 

(11) payments of educational assistance allowance or special training allow- 
ance by the Veterans Administration to orphans or children of veterans; 

(12) payments of a bonus or similar cash gratuity by any State based on 
service in the Armed Forces; 

(13) amounts equal to prepayments made on indebtedness secured by a 
mortgage on real property; 

(14) amounts in a joint bank account acquired by reason of death of the joint 
owner; 

(15) payments made by a former employer to retired employee as reimbur- 
sement for premiums paid by the retiree on supplemental health and medical 
insurance; 

(16) proceeds from retired servicemen’s family protection plan provided in 
chapter 73 of title 10. 




46 



106 



1108, RATES OF DEATH PENSION; 

WIDOW-NO CHILDREN 




Mora 


Annual income 


Monthly 


Equal to or 


Amount 


than — 


but less than — 


Payable 


$ .... 


$ 300 


$81 


300 


400 


80 


400 


500 


79 


500 


600 


78 


600 


700 


76 


700 


800 


73 


800 


900 


70 


900 


1,000 


67 


1,000 


1,100 


64 


1,100 


1,200 


61 


1,200 


1,300 


58 


1,300 


1,400 


55 


1,400 


1,500 


51 


1,500 


1,600 


48 


1,600 


1,700 


45 


1,700 


1,800 


41 


1,800 


1,900 


37 


1,900 


2,000 


33 


2,000 


2,100 


29 


2,100 


2,200 


23 


2,200 


2,300 

WIDOW AND ONE CHILD 


17 


Annual income 


Monthly 


Mora 


Equal to or 


Amount 


than— 


but lass than^ 


Payable * 


$ — 


$ 600 


$99 


600 


700 


98 


700 


800 


97 


800 


900 


96 


900 


1,000 


95 


1,000 


1,100 


94 


1,100 


1,200 


92 


1,200 


1,300 


90 


1,300 


1,400 


88 


1,400 


1,500 


86 


1,500 


1,600 


84 


1,600 


1,700 


82 


1,700 


1,800 


80 


1,800 


1,900 


78 


1,900 


2,000 


76 


2,000 


2,100 


74 


2,100 


2,200 


72 


2,200 


2,300 


70 


2,300 


2,400 


68 


2,400 


2,500 


66 


2,500 


2,600 


64 



*If there is more than one child entitled, the monthly payments are increased by 
$16 for each additional child. 
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Mora 

than— 


Annual income 

Equal to or 
but less than— 


Monthly 

Amount 

Payable* 


2,600 


2,700 


62 


2,700 


2,800 


59 


2,800 


2,900 


56 


2,900 


3,000 


53 


3,000 


3,100 


51 


3,100 


3,200 


48 


3,200 


3,300 


45 


3,300 


3,400 


43 


3,400 


3,600 


41 



*If there is more than one child entitled, the monthly payments are increased by 
$16 for each additional child. 



CHILD-NO WIDOW 

Monthly Rate 
Payable 

One Child $40 

Each Additional Child . . . , 16* 

*The total amount payable is divided equally. 

1109 . REPORTS OF CHANGES IN INCOME AND DEPENDENCY: A widow 
receiving death pension under the above provisions must immediately notify the 
VA if she remarries, a child marries, dies, or becomes self-supporting, or if her 
income or net worth Increases. Where a widow is not entitled, the guardian or 
custodian of a child or children must Immediately notify the VA when a child 
becomes self-supporting, marries, or of increased income or net worth. 

In addition, widows and guardians or custodians are furnished an income 
questionnaire annually with the October check. Instructions associated with this 
questionnaire are that it must be completed and returned to the VA by not later 
than January 15 of the following calendar year. Failure to return the completed 
questionnaire by the date may result in repayment of all pension received during 
the preceding year. 

In reporting income from public or private retirement plans or programs or 
annuities or endowments, the gross amount of these payments should be given. 
Adjustment for the 10 percent exclusion will be accomplished by the VA, 

1110. MARRIAGE DATES: In most instances a widow will qualify for death 
pension if she was married to the veteran for a period of one or more years 
before his death or for any period if a child was born, either before or after the 
date of marriage, A widow will also qualify for VA death benefits where death 
occurred in service or within one year following discharge from a period of war 
service. Where complications arise concerning marriage dates, contact your 
Department Service Officer, (see section 406 for Special Provisions Relating to 
Marriage), 

1111 . ELECTION TO RECEIVE DEATH PENSION UNDER THE NEW LAW: 
A widow or child receiving death pension under the law in effect prior to July 
1,1960, may elect to receive payments under the new law. Because of the many 
factors affecting entitlement under this law, widows and the guardians or 
custodians of children in doubt as to their entitlement should be advised not to 
make such an election until their case file has been reviewed by the Department 
Service Officer. Generally, an election becomes effective from the date it is 
received by the VA. 
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1112, EFFECT OF CONFINEMENT IN PRISON; Death pension may not be 
paid to a person who has been imprisoned for more than 60 days in a Federal, 
State, or local penal institution as a result of a conviction for a felony or a 
misdemeanor. Payments are resumed upon release from confinement. Where any 
widow or child is disqualified from receiving these payments the Administrator 
may - ^ 

(a) If the widow is so qualified, pay to the child or children, the pension 
which would be payable if there were no such widow; or 

(b) if a child is so disqualified, pay to the widow or other children, as 
applicable, :he pension which would be payable if there were no 
such child, 

1113, APPLICATION; Use VA Form 21-534 and attached evidence to establish 
legal relationship to deceased veteran such as marriage, birth certificate, etc. 
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CHAPTER XII 



MEDICAL AND HOSPITAL 



1201, HOSPITALIZATION AND DOMICILIARY CARE: The Administrator of 
Veterans Affairs within the limits of VA facilities may furnish hospital care 
which he determines as needed to: 

(1) (a) any veteran for a service-connected disability, or (b) a veteran of any 
war or of service after January 31, 1956, for a nonservice-connected disability if 
he is unable to defray the expenses of necessary hospital care; 

(2) a veteran whose discharge or release from the active military, naval, or air 
service was for a disability incurred in or aggravated in line of duty; 

(3) a person who is in receipt of, or but for the receipt of retirement pay 
would be entitled to disability compensation; and 

(4) any veteran for a nonservice-connected disability if such veteran is 
sixty-five years of age or older 

(5) the VA may furnish contract hospitalization for nonservice-connected 
disabilities in Alaska and Hawaii within criteria established by the Administrator, 

The Administrator within the limits of VA facilities may furnish domiciliary 
care to:* 

(1) a veteran who was discharged or released from the active military, naval, 
or air service for a disability incurred in or aggravated in line of duty, or a person 
who is in receipt of disability compensation, when he is suffering from a 
permanent disability or tuberculosis or neuropsychiatrie ailment, and is 
incapacitated from earning a living a^d has no adequate means of support; and 

(2) a veteran of any war or service after January 31, 1955, who is in need of 
domiciliary care, if he is unable to defray the expenses of necessary domiciliary 
care. 



1202, VA NURSING CARE:(A) The Administrator may transfer any veteran 
who has been furnished care by the Administrator in a hospital under the direct 
and exclusive jurisdiction of the AdministEator to any public or private 
institution not under the jurisdiction of the Administrator which furnishes 
nursing home care, for care at the expense of the United States, if the 
Administrator determines that—^ 

(1) such veteran has received maximum benefits from such care in such 
hospital, but will require a protracted period of nursing home care which can be 
furnished in such institution, and 

(2) the cost of such nursing home care in such institution shall not exceed 
forty percent of the cost of care furnished by the Veterans Administration in a 
general hospital under the direct and exclusive jurisdiction of the Administrator, 
as such cost may be determined from time to time by the Administrator. 

Nursing home care may not be furnished pursuant to this section at the 
expense of the United States for more than six months in the aggregate in 
connection with any one transfer, except in the case of the veteran whose 
hospitalization was primarily for a service-connected disability or where, in the 
judgment of the Administrator, a longer period is warranted in the case of any 
other veteran. 

Transfer may be made to nursing homes from hospitals not under the direct 
and exclusive jurisdiction of the Administrator, in Alaska and Hawaii. 
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(B) Emergency non-Federal hospitalization at VA expense for veterans 
transferred to a Community Nursing Home may be authorized, provided; Prior 
authorization for such care is obtained from the Veterans Administration; 
Admission to a VA or other Federal hospital is not feasible; the authorization is 
limited to the period required to meet the emergent need until the veteran can 
be safely moved to a VA or other Federal hospital. Prior authorization will be 
conceded when the request for authorization is received by the VA within 72 
hours of the time of admission of the veteran to the non-Federal hospital. 

(C) As provided by law, the Administrator may also furnish nursing care to 
veterans in a nursing care unit operated as a section of a Veterans Administration 
hospital, provided (1) Such veterans have received maximum benefits from care 
in a VA hospital, and require a protracted period of nursing care, but it is not 
feasible to transfer such veterans to Community Nursing Home. 

(D) Home Nursing Care: The Veterans Administration has signed contracts 
with many community nursing agencies in all parts of the United States to put 
the part-time nursing care program on a national basis. This program enables the 
VA to give higher quality medical care to veterans with service-connected 
injuries or illnesses, and all Spanish American War Veterans that can be treated 
in their own homes under the home-town medical care program. This program is 
expected to free beds in VA hospitals now occupied by patients not requiring 
constant attention of doctors and nurses, and which can be taken care of at 
home. While under the home nursing care program the veteran is at all times 
under the care of a fee basis physician, VA clinic physician, or in the case of 
patients on leave from a VA hospital, by the physicians on the hospital staff. For 
this care, prior approval from the VA clinic must be obtained. 

1203. PREFERENCE IN ADMISSION FOR HOSPITAL CARE*. Without regard 
to the priorities established below, eligible persons will be admitted to or 
transferred to a VA hospital in the following order* (1) Bona fide medical 
emergencies, except that applicants for hospital care for a psychotic condition 
(insanity) will not be accorded emergency priority if, without hazard, they can 
be transferred to another hospital, and (2) Patient on hospital rolls, not 
occupying a bed (on authorized pass, leave of absence, completion of bed 
occupancy care, and in elopement status or trial visit), can be readmitted for the 
condition they were originally, hospitalized, without regard to the priorities 
below. 

In all other eases, the following priorities will be observed, in order: 

Group I— Veterans requiring hospital treatment for service-connected or 
adjunct disability. (Includes eligible peacetime veterans discharged for line of 
duty disability, whether in receipt of compensation or not, and requiring 
treatment for the service-connected or line of duty disability.) The group 
includes those not hospitalized by the VA, or who are in a non-VA hospital, not 
under VA authorization; patient currently hospitalized by VA or in a non-VA 
hospital whose transfer has been reouested for medical reasons; Armed Forces 
personnel eligible for hospital treatment, who are transferred in anticipation of 
retirement or separation from active service; and veterans in training, when 
hospital care is required to prevent interruption of training. 

Group II— includes (1) persons whose hospital care for observation and 
examination purposes has been requested by authorized VA officials, and (2) 
service-connected male veterans, and female veterans hospitalized as beneficiaries 
of the VA in non-Federal hospitals. 

Group III— includes (1) veterans receiving hospital or domiciliary care from 
VA for nonservice-connected disability whose transfer to a VA hospital has been 
requested for medical reasons, except, eligible nonservice-connected veterans, 
admitted to GM&S hospitals who subsequently are determined to require 
psychiatric care for more than six months will not be accorded priority for 
transfer in this group, but in Group V; (2) service-connected veterans who are in 
VA hospitals which are not the nearest appropriate hospital to the point of 
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application, provided the clinical findings indicate they will require 90 days or 
more of inpatient care in the latter hospital; (3) patient with service-connected 
disability, currently hospitalized in an appropriate VA hospital nearest the point 
of application who have requested transfer at their own expense to an 
appropriate VA hospital nearer their home; provided clinical findings indicate 
they will require hospital treatment for a period of 90 days or more in the latter 
hospital. 

Group iv— War veterans discharged for disability or in receipt of compen- 
sation requiring treatment for a nonservice-connected disability, and who are not 
hospitalized, or are in non-VA hospitals but not under VA authorization. 

Group V-(l) war veterans admitted for nonservice-connected disability who 
subsequently are determined to require psychiatric care for more than six 
months and transfer to an NP hospital has been requested (see exception in 
Group III); (2) patients with service-connected disability, hospitalized for a 
nonservice-connected disability, or straight nonservice-connected disability, who 
on application were admitted to a hospital other than the appropriate one 
nearest to point of application, may be transferred to the appropriate hospital 
nearer the point of application provided the clinical findings indicate they will 
require 90 days or more of inpatient care in the latter hospital; (3) patient with 
service-connected disability hospitalized for nonservice-connected disability or 
hospitalized for a straight nonservice-connected disability in an appropriate VA 
hospital nearest point of application, who have requested a transfer at their own 
expense to an appropriate VA hospital nearer their home, provided such patient 
will require hospital care for a period of 90 days or more in the latter hospital. 

Group VI“ includes veterans eligible for hospitalization only as nonservice* 
connected cases (whether not hospitalized or in non-VA hospitals but not under 
VA authorization). 

Group VlUncludes non-veterans eligible for VA care (active duty personnel, 
beneficiaries referred by other Federal Agencies including military retirees, 
veterans of nations allied with the United States in World War I or II, etc*) 

Group VUI—includes patients in VA hospitals who have requested transfer, at 
their own expense for personal reasons, to another appropriate VA hospital 
which is not nearest their home, provided the clinical findings indicate such 
patients will require hospital care for six months or more in the latter hospital. 

Group IX—ineludes veterans eligible for nonservice-eonnected hospitalization, 
requiring such care (1) for an occupational disease or injury, entitled to such 
care at no expense to themselves by some form of industrial coverage provided 
by their employer, or under a workmen’s compensation stature or law, or 2) are 
entitled to such treatment at no expense to themselves by reason of full 
insurance coverage. It is emphasized that a person is to be placed in this priority 
group only when an employer or insurer has admitted liability and advised the 
VA in writing that eligibility for such necessary care Is available to the veteran at 
no expense to himself* If such information is not available the applicant will be 
placed in Group VI and no action will be taken to ascertain liability prior to 
admission of the veteran* 

All applications within a priority group will be listed as “ Urgent 15 or 
“General, 15 depending upon the examining physician’s decision with respect to 
medical need for hospital care in each case. When there is a suitable vacant bed, 
not needed for an emergency, the available bed will be offered to the person 
who is listed first in the highest priority group* 

No person in any priority group, whether in the urgent or general category, 
will be offered the bed if there are one or more persons for whom it is suitable 
who are in the urgent or general category of the higher priority group. 



1204, PRIORITY FOR DOMICILIARY CAREi Members returning from an 
episode of hospital care or those returning from furlough are not to be 
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considered as applicants, as they are still carried on the rolls, and they will be 
readmitted without regard to the following priority groups: 

Group I — Eligible patients with service-connected disability who are not 
absent sick in hospital from domicile status, awaiting admission from VA 
Hospitals* 

Group II—Eligible new applicants, with service-connected disability, not in a 
hospital* 

Group III— A nonservice-connected veteran in a VA hospital, requiring 
transfer to a domiciliary. 

Group IV^includes applicants eligible who are in receipt of less than $265 
income a month for their own use. 

Group V— includes applicants eligible who are in receipt of $265 or more 
income a month for their own use. 

Group VI — includes members awaiting transfer for personal reasons from 
other VA domic diaries and domiciliary sections or centers* 

1205, DOMICILIARY ADMISSION PROCEDURES: To apply for domiciliary 
care it is necessary to complete VA Form 10-P-10 (see completed sample of 
form in Chapter XXVI)* If the veteran lives in close proximity to a VA hospital 
or domiciliary he may be referred directly there where the VA will complete the 
necessary forms* 

The Service Officer can assist the veteran by completing the first part of the 
application relating to service and other personal information. The form should 
then be given to the veteran’s physician for completion of the medical portion of 
the form. The physician should give as complete information as possible in 
respect to the veteran’s condition. The form should then be submitted to the 
nearest VA hospital or domiciliary for VA action, 

1206, HOSPITAL ADMISSION PROCEDURES: To apply for hospital care it is 
necessary to complete VA Form 10-P-10, and submit it to the nearest VA 
hospital* See sample form in Chapter XXVI. In those cases where the veteran 
lives in the same town or near a VA hospital he may apply direct to the hospital 
for admission. 

The Service Officer can assist the veteran in completing the first part of the 
form dealing with service and other personal information* He should then see 
that the form is turned over to the veteran’s physician, making certain that the 
pertinent medical information including medical history if possible is furnished 
on the form* The form is then to be forwarded to the VA hospital for their 
consideration. 

If the condition for which the- man is to be treated is service-connected and 
the VA determines he is in need of hospital cart he will be admitted at once. If it 
is not service-connected he will be admitted on a bed available basis* However, if 
it is determined by the VA that the condition is emergent he will be admitted 
immediately. 

In emergencies, hospitalization may be granted, but before going to the VA 
hospital, the veteran should have his physician communicate with the nearest 
VA hospital requesting authority for admission and for transportation if 
necessary* 

In the case of service-connected veterans needing hospital care, for service 
connected conditions, where delay would be hazardous to life or where 
transportation at a distance is contra-indicated for medical reasons, hospital- 
ization may be obtained in a private hospital* In that case, prior authorization by 
the VA is necessary before reimbursement for such expenses incurred can be 
granted* 

Present VA procedure covering such service-connected emergencies requires 
that the VA be informed within 72 hours of such hospitalization in order that 
prior authority can be panted* It is essential to strictly observe the obtaining of 
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authorization within 72 hours in order to obtain reimbursement expenses. See 
Section 1220. 

1207, DESIGNATED SPECIALTY CENTERS: The Veterans Administration 
maintains Specialty Centers (for blinded, paraplegic, amputees, alcoholic, drug 
addicted, etc,), the nature and location of which can be obtained from any VA 
field station, or from the Department Service Officer, 

1208, ADMISSION OF ALCOHOLIC AND DRUG ADDICTED VETERANS 
TO VETERANS ADMINISTRATION HOSPITALS: Requests for hospitalization 
for the treatment of alcoholism and drug addiction will be medically and 
administratively processed in the same manner as requests for admission for 
treatment of any other disability, disease or defect susceptible to cure or decided 
improvement, 

1209* TRANSPORTATION: When prior authorization is obtained from the 
Veterans Administration, transportation may be supplied at Government 
expense to eligible claimants or beneficiaries whose admission to a station is 
authorized for observation and examination, or for hospital treatment of 
service-connected conditions, or, when a sworn statement is made on their 
application that they are unable to defray transportation expenses, for hospital 
or domiciliary care for nonservice-connected disabilities. Such authorization may 
also be made for outpatient examination or treatment for service-connected 
conditions, including adjunct treatment for nonservice-connected conditions, for 
prebed care, for post-hospital care or, to prevent interruption of a course of 
vocational rehabilitr don. Upon completion of such treatment or examination in 
any of the above circumstances, return transportation may be supplied to 
claimant or beneficiary to the point from which he had proceeded. Meals and 
lodging enroute, Pullman accommodations, and attendant or attendants may be 
authorized when determined necessary for the travel. 

Reimbursement for authorized travel may be made on the basis of actual 
travel expense or not to exceed six cents a mile: the law authorizes the VA to 
reimburse the actual cost of ferry fares, and bridge, road, and tunnel tolls, in 
addition to the mileage allowance. These payments are also allowed for required 
attendants (other than VA employees). 

Payment of the following expenses or allowances in connection with 
vocational rehabilitation, counseling, or upon termination of examination, 
treatment, or care, may be made before the completion of travel: 

(1) the mileage allowance authorization by subsection (a) hereof; 

(2) actual local travel expenses; 

(3) the expense of hiring an automobile or ambulance, or the fee authorized 
for the services of a non-employee attendant. 

Ambulance Travel: It cannot be emphasised too strongly to avoid difficulties 
in reimbursement that prior authorization for ambulance travel must be 
obtained* It is important to obtain the name of the person in the VA authorizing 
transportation. We are setting out below a short summary of the procedure to be 
followed* 

When a veteran, liis attending physician, or his representative contacts a VA 
clinic, center, or hospital, requesting emergency ambulance, the chief medical 
officer, or his designate, will get all information possible about the case, and 
after weighing the facts, make final decision on the necessity for ambulance 
service and pant such service unconditionally if warranted. 

Authority for ambulance service may be unconditional except where, from 
the information available, a determination cannot be made that the applicant is 
in fact a veteran. Only in cases where there was misrepresentation of facts on the 
part of the attending physician, the veteran or his representative, will there be a 
reversal of the authority granted. 
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When a veteran is brought by ambulance to a VA hospital or other 
Government hospital in which the VA has beds allocated for admission for a 
service-connected disability, and his condition is such that ambulance service was 
necessary, reimbursement for the cost of ambulance service may be authorized 
when the delay caused in obtaining prior authority might have resulted in 
endangering the veteran’s life. 

When a VA clinic or sub-clinic, center or hospital receives a call for 
emergency ambulance service for a veteran, and a VA. contract ambulance service 
is not available or practical, the chief medical officer or his designate is 
authorized to pay such charges for ambulance service not in excess of that 
charged the general public for such service in the area in which the veteran 
resides. 

1210. CLOTHING AND MISCELLANEOUS SUPPLIES: Veterans receiving 
domiciliary or hospital care in VA hospitals or homes may be supplied with 
clothing at Government expense when necessary for the protection of health or 
for sanitary reasons and when the beneficiary is without means, and is receiving 
less than $30 a month from any source, or although in receipt of $30 or more a 
month, is continuously contributing any portion thereof to dependents, so as to 
reduce his monthly income below $20, for his personal use. However, any funds 
in excess of $75, regardless of source which may accumulate from income of less 
than $30 monthly, will be applied to the purchase of required clothing. Under 
the same conditions, such veteran may receive smoking tobacco, cigarettes, 
pipes, matches, shoe polish, postage stamps, writing paper and letter envelopes, 
hair combs and brushes, tooth brushes, toothpaste, safety razors and blades, 
shaving material. 

1211. HOSPITAL CARE AND MEDICAL SERVICES IN FOREIGN 
COUNTRIES: Eligibility in foreign countries (other than the Philippines) is 
provided for eligible veterans (including peacetime) who are citizens of the 
United States, temporarily or permanently residing abroad and in need of 
treatment for an adjudicated service-connected disability, and for such veterans 
pursuing a course of vocational rehabilitation, who are in need of treatment to 
avoid interruption of such training. 

Eligibility for hospital care in the Philippines may be furnished in 
service-connected eases, and for persons in vocational training under 38 United 
States Code, Chapter 31, who are in need of treatment to avoid interruption of 
training. Eligible persons with nonservice-connected disabilities, may be admit* 
ted within the limits of available facilities in the Veterans Memorial Hospital, 
Quezon City, Philippines. Priorities for admission to this hospital are: (1) Group 
I = United States veterans for service-connected disabilities, (2) Group II — 
United States veterans with war service who are in receipt of compensation or 
were discharged for disability incurred in the line of duty when requiring 
hospitalization for nonservice-connected disabilities, (3)— Group III— United 
States veterans with war service who require hospital care for nonservice- 
connected disabilities. 

1212. OUTPATIENT TREATMENT: Outpatient treatment, medical, dental, 
including necessary medicine, prosthetic appliances, and other supplies may be 
afforded veterans for service-connected diseases or injuries, or for nonservice- 
eonnected conditions associated with, or held to be aggravating a service- 
connected disability. For the purpose of this section any veteran of World War 
II, the Korean Conflict, or of the Vietnam era who developed an active psychosis 
(1) within two years after his discharge or release from the active military, naval, 
or air service, and (2) before July 26, 1949, in the ease of a veteran of World War 
II, or February 1, 1957* ill the ease of a veteran of the Korean Conflict, or 
before the expiration of two years following termination of the Vietnam era in 
the case of a Vietnam era veteran, shall be deemed to have incurred such 
disability in the active military, naval, or air services. 
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Outpatient treatment may also be rendered to persons pursuing a course of 
vocational training, who are in need of treatment to avoid interruption of 
training. Spanish-American War veterans and Indian War veterans are also eligible 
for outpatient treatment but must apply for it. 

The outpatient treatment is usually given at a VA field station, but 
authorization may be secured, in certain instances, for treatment by a physician 
or dentist in the applicant’s hometown community, and when necessary 
treatment may be authorized at the applicant’s residence. Application for such 
outpatient treatment must be made in person or by mall on VA Form 10*2827. 
Application For Outpatient Treatment. A hometown care plan has been 
developed by the VA in communities where no Veterans Administration 
facilities are feasibly available. Also as a companion service to the hometown 
medical care program, prescription service is available on a hometown basis from 
private pharmacies. Like the medical care and treatment, arrangements with 
pharmacies apply only to veterans with service -connected disabilities, Spanish- 
American War and Indian War veterans. 

Medical services for nonservice-connected disability, in preparation for 
admission of a veteran who has been determined to need hospital care and who 
has been scheduled for admission, as well as post-hospital outpatient treatment 
where necessary to complete hospital care. This law does not provide for 
outpatient care of nonservice-connected cases generally but is limited to cases 
actually scheduled for hospital care, or to certain hospitalized veterans whose 
treatment can be completed on an outpatient basis. Post-hospital outpatient 
treatment is available only for completion of hospital treatment. 

Any veteran in receipt of increased pension or additional compensation or 
allowance based on the need of regular aid and attendance or by reason of being 
permanently housebound, or who, but for the receipt of retired pay would be in 
receipt of such pension, compensation, or allowance, may be provided needed 
outpatient treatment for any condition. Dental outpatient treatment may not be 
provided unless it is treatment adjunct to a medical condition. Outpatient 
treatment includes any necessary drug, medication and/or medical requisite. 

A veteran who has a non-compensable service-connected disability incurred 
during peacetime (less than 10 percent) may receive treatment (with prior 
approval of VA) of his service-connected disability from his own physician and 
drugs required in treatment of such disability. 

1218, FURNISHING DRUGS OR MEDICINES: The VA will furnish to each 
veteran who is receiving increased pension or additional compensation or 
allowance, based on the need of regular aid and attendance, or by reason of 
being permanently housebound; or where a veteran of any war has a total 
disability, permanent in nature, resulting from a service-connected disability, 
such drugs and medicines as may be ordered on prescription of a duly licensed 
physician as specified therapy in the treatment of any illness or injury suffered 
by such veteran. These drugs and medicines may be furnished only from VA 
pharmacies. 

The Administrator shall continue to furnish such drugs and medicines so 
ordered to any veteran in need of regular aid and attendance whose pension 
payments have been discontinued solely because his annual income is greater 
than the applicable maximum annual income limitation, but only so long as his 
annual income does not exceed such maximum annual income limitation by 
more than $500, 

1214. OUTPATIENT DENTAL SERVICE: Treatment may be authorized by 
the chief, dental service, or his professional designee, for beneficiaries generally 
defined in Section 1201 of this manual, to the extent prescribed and in 
accordance with the applicable classification and provisions set forth below. 

Class I. Those having a service-connected compensable disability or condition, 
may be authorized any dental treatment indicated as reasonably necessary to 
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1215. ORTHOPEDIC AND PROSTHETIC APPLIANCES: Artificial limbs and 
other prosthetic appliances of a permanent type may be furnished to: (1) 
Outpatients entitled to and in need of such appliances as a result of injury or 
disease which is service-connected or for an associated condition not attributed 
to military or naval service, but held to be aggravating the disability from a 
service-connected disease or injury; (2) hospitalized patients, when medically 
held needed, for service-connected or nonservice-connected conditions; (8) 
domiciliary home members when medically held needed; (4) persons pursuing a 
course of vocational training under Chapter 81, title 38, United States Code, 
when medically determined essential to prevent interruption of training; (5) all 
Spanish- American War and Indian War veterans; (6) retired persons who lost a 
limb or use thereof. 

The orthopedic and prosthetic appliances available for persons enumerated 
above include artificial limbs, artificial eyes, orthopedic shoes, braces, crutches, 
canes, stump socks, hearing devices, batteries therefor, elastic stockings or belts, 
eye lenses and frames, and other special aids. The appliances may be repaired or 
replaced when necessitated in medical judgment because of wear and loss not 
due to negligence of the beneficiary. 

The Administrator may furnish an invalid lift, if medically indicated, to any 
veteran in receipt of pension based on the need of regular aid and attendance. 

The Administrator may furnish any type of therapeutic or rehabilitative 
device, as well as other medical equipment and supplies (excluding medicines) if 
medically indicated to any veteran in receipt of pension based on need of regular 
aid and attendance. 

In order to provide an efficient system for the repairing of prosthetic 
appliances, there have been issued Prosthetic Service Cards to eligible veterans, as 
follows: (!) Prosthetic Service Card, VA Form 10-2501, for veterans with 
artificial limbs, entitled to repairs at Government expense; these cards enable the 
wearer of such limb to have repairs made ip any limb manufacturer or repair 
shop up to a limit of $85 in cost; (2) Prosthetic Service Card, Aids for the Blind, 
VA Form 10-2501b, this card authorizes repairs to the equipment listed on the 
card at any repair shop or veterinarian for treatment of dog guide, at a cost not 
to exceed $20 each item; (8) Prosthetic Service Card, Hearing Aids, VA Form 
10-2501c. This card makes it possible to send faulty hearing aids for repairs to 
the manufacturer up to a limit of $25 in cost; (4) Prosthetic Service Card, 
Orthopedic Braces, VA Form 102501c, This card authorizes repairs to the 
braoe(s) listed on the card at any repair shop at a cost not to exceed $15 each 
brace. The card also authorizes repairs to braee(s) listed, at any VA orthopedic 
shop regardless of cost, without further check of eligibility; (5) Prosthetic 
Service Card, Wheel Chairs, VA Form 10-2501f, issued to eligible veterans, 
entitles them to have emergency repairs made by any commercial supply or 
repair house in an amount not to exceed $15. 

The Administrator may repair or replace any artificial limb, truss, brace, 
hearing aid, spectacles or similar appliance (not including dental appliances) 
reasonably necessary to a veteran and belonging io him, which was damaged or 
destroyed by a fall or other accident caused by a service-connected disability for 
which such veteran is in receipt of, or but for the receipt of retirement pay, 
would be entitled to disability compensation. 

1216, MENTAL HYGIENE CLINICS: The mental hygiene clinic is essentially 
an outpatient clinic to care for certain cases of psychiatric disablements, mainly 
the psychoneurotic, which can be more effectively treated on such an outpatient 
basis in a highly specialized clinic of this nature. Veterans eligible for care in 
such mental hygiene clinics are those who have service-connected disablement. 
These clinics primarily treat veterans suffering from service-connected 
neuropsychiatric illness, not requiring hospitalization, treat patients on trial 
visits, refer patients to neuropsychiatric xamination and hospitalization section 
for hospitalization in convalescent sections, and serve as an integral part of the 
general training and teaching program, 
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1217* DOG GUIDE AND MECHANICAL AND ELECTRICAL EQUIPMENT 
FOR BLIND VETERANS: Blind veterans entitled to compensation for any 
service-connected disability may be furnished a trained dog guide, and may also 
be supplied the necessary travel expenses to and from their places of residence to 
the point where adjustments to the dog guide is available, and meals and lodging 
during the period of adjustment, provided they are required to be away from 
their usual place of residence during the period of adjustment. 

The VA will also furnish mechanical and electronic equipment to blind 
veterans referred to above, to assist them in overcoming an economic handicap 
attributed to blindness* Heretofore such equipment could be furnished only to 
assist in overcoming a physical handicap. 

Many states have similar programs which provide seeing-eye dogs for all blind 
persons* Since many veterans who are not eligible for seeing-eye dogs under the 
Veterans Administration program may qualify under a State program. Post 
Service Officers should contact their Department Service Officer on all questions 
pertaining to obtaining seeing-eye dogs for blind veterans. 

The Veterans Administration operates Blind Rehabilitation Centers at the VA 
hospitals, Hines, Illinois; Palo Alto, California; and. West Haven, Connecticut* 
Officers should communicate with their Department Service Officer with 
reference to all veterans desiring to apply for admission to a VA Blind 
Rehabilitation Center* 

1218. HOSPITAL SERVICE: In the case of veterans who are potentially 
entitled to hospital treatment by reason of membership in a union or fraternal 
organization or group medical plan, or as beneficiaries of sickness or accident 
insurance, or Employees’ Compensation Commission or Industrial Accident 
Board and who apply for treatment of nonservice-connected conditions 
requiring hospital care, the Veterans Administration will require an assignment 
of his rights to collect for hospitalization and will seek payment from the insurer 
or the Board for charges of hospital care covered by the medical insurance plan 
in which the veteran participates. No attempt will be made to collect from the 
insurer if thi policy Is purely an indemnity policy. However, no responsibility 
for collectio i rests upon the veteran* In the case of veterans who are covered by 
such plans ior full benefits of hospitalization and medical treatment, Service 
Officers should encourage them to explore all rights to medical treatment, 
hospitalization under these contracts before applying to the VA for treatment of 
non^erviee-conneeted conditions as beds in VA hospitals are limited, 

1219* REIMBURSEMENT OF EXPENSES, OR PAYMENT FOR UNAUTHOR- 
IZED MEDICAL SERVICE: 

(A) Claims for reimbursement or payment of expenses for medical services 
(including necessary travel incidental thereto) obtained without prior author- 
ization from the VA, and unauthorized travel of a veteran to a Veterans 
Administration Hospital, or Non-Veterans Administration Hospital when admit-* 
ted for treatment; except as provided in Paragraphs (B) and (C), will be 
considered under the following conditions (all four of the « laments must have 
existed, and if any one was lacking, reimbursement or payment will not be 
authorized): 

(1) The claim must be for the treatment of a disease or injury shown to be 
service-connected by a decision of a VA adjudicating agency or for the 
adjunct relief of an associated nonservice-connected disability, 

(2) The treatment must have been rendered in a medical emergency, 

(3) Government facilities must have been not feasibly available. 

(4) Delay would have been hazardous* 
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(B) As to claims for reimbursement of expenses or payment for medical 
services for a nonservice-connected disease or injury rendered a beneficiary 
receiving vocational training, the eligibility criteria defined in (A), (2), (3) and 
(4) above will apply, and in addition, it must be shown that the treatment was 
necessary to prevent interruption of training. 

(C) As to claims for reimbursement of expenses or payment for repairs qf 
prosthetic appliances used by beneficiaries for treatment of a service-connected 
disability or a nonservice-connec* d disability determined as aggravating the 
basic service-connected disability and for repairs of prosthetic appliances used 
and required by beneficiaries to prevent interruption of the pursuit of a course 
of training, the following eligibility criteria in lieu of those defined in (A) will 
apply: 

(1) The repairs were secured from locally available sources, 

(2) The cost of the repairs does not exceed $36. 

(3) There is a showing that the repairs were necessary and that it was more 
expedient to have such repairs made through private arrangements. 

Payments provided in the above subparagraph will be in the amount claimed 
unless determined unreasonable, in which event only a reasonable amount for 
the service rendered will be paid. No transportation expense for beneficiary will 
be paid. 

Claims for reimbursement of expenses or payment for unauthorized medical 
service are made on VA Form 10-583, Payment or reimbursement of expenses 
for unauthorized medical services may be authorized for not more than two 
years prior to date of claim. Therefore, no payment or reimbursement may be 
made for medical services furnished more than two years prior to the filing of a 
claim for compensation, a claim for reopening, or a request for rating, whichever 
is latest, that resulted in the determination of service connection for the 
condition treated. 
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INSURANCE 



1301. UNITED STATES GOVERNMENT LIFE INSURANCE Identified by 
prefix M K” was issued to persons who served in the Armed Forces on or after 
April 6, 1917, and prior to October 8, 1940, at which time National Service Life 
Insurance came into being — although it was available to veterans of World War I 
until April 25, 1951, All records on this insurance are under jurisdiction of the 
VA Center, Philadelphia, Pennsylvania, 

1302, USGLI— PLANS OF INSURANCE: Five-Year Convertible Term Whole 
Life, 5CT-WL. Available from June 2, 1926 to July 2, 1927. The policy was a 
term plan for five years which would automatically become Ordinary Life on the 
due date of the 61st premium if the higher premium was paid. The insured had 
the choice, however, of continuing the insurance on the five-year plan. 
Application for renewal was required for each new term prior to July 23, 1953, 
Thereafter, renewal was automatic with the payment of the increased premium. 

There aye seven permanent plans to choose from: 

1, Ordinary Life, OL 4, 20 Year Endowment, 20 End 

2, 30 Payment Life, 30PL 6, 30 Year Endowment, 30 End 

3, 20 Payment Life, 20PL 6, Endowment at Age 62, End 62 

7, Endowment at Age 96, End 96. K 5LPT in force by payment of premiums, 
may be surrendered with any TDIP attached thereto, on or after the 65th 
birthday of the insured for the special End 96. Issued at attained age; no 
benefits payable for total and permanent disability; cannot be exchanged, 
converted, or reconverted to any other plan; has cash, loan, paid-up, and 
extended term insurance values, and eligible for dividends if declared. 
Provision for waiver of premiums during total and permanent disability may 
be added for an additional premium if applied for at the same time 
application is made for exchange of 5 LPT for the End 96. 

1303, USGLI DISABILITY BENEFITS: All policies, except the Endowment at 
96 plan, contain a standard provision permitting its maturity and payment of a 
monthly benefit of $5.75 for each $1,000 of insurance in force upon a showing 
of permanent and total disability. At the policyholder’s direction, VA will hold 
these monthly benefit installments for his beneficiary or until other disposition 
is requested. A special provision may be purchased at the time a term policy is 
exchanged for the endowment at age 96 plan, providing for waiver of premiums 
on account of permanent and total disability, by paying an additional premium, 
VA’s definition of permanent and total disability for insurance purposes is the 
in bility to follow some occupation in a substantially gainful manner because of 
disability, and it is reasonable to assume that such disability is permanent. VA 
Form 9-357C is used for claims. 

1304. USGLI TOTAL DISABILITY INCOME :In addition to the standard 
provisions mentioned in Section 1303, all USGLI policyholders may purchase, at 
additional cost, total disability provi. ns that pay monthly benefits of $5.75 for 
each $1,000 of insurance in force, upon a showing of total disability of more 
than four months duration commencing prior to age 65, 

The total disability provisions may not be added to the special endowment at 
age 96 policy plan. However, application for a total permanent disability 
provision may be made by an insured at the same time he applies for exchange 
for his five LPT policy for the special endowment at age 96 policy plan, VA 
Form 9*1606 is used to obtain this protection. Form 9*3570 is used for claiming 
these benefits. 
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1805. USGLI POLICY BENEFITS! All policies, except term plan insurance, 
have guaranteed values after the policy is in force for one year, such as reduced 
paid-up and extended term insurance, as well as loan and cash value. 
Policyholders may borrow up to 94 percent of the cash value, with interest at 
five (5) percent compounded annually. 

1308* USGLI BENEFICIARIES: An msured may name as beneficiary of his 
Government life insurance any person or persons, firm, corporation, or other 
legal entity, including his estate, individually or as trustee. He may change the 
beneficiary designated at any time without the knowledge or consent of the 
named beneficiary* 

1307* USGLI CLAIMS FOR INSURANCE PROCEEDS ON DEATH OF THE 
INSURED VETERAN :On notification of the death of the insured, the Veterans 
Administration furnishes the beneficiary of record with VA Form 21-869 
(Selection of Optional Settlement by Beneficiary) and VA Form 21-4125 (t M aim 
for Life Insurance). 

1308* USGLI MODES OF SETTLEMENT: 

1. In one sum (this must be selected by the insured) 

2. Over a fixed period of time (36 to 240 months) 

8. Monthly installments for life of the principal beneficial y, with 240 
months guaranteed. 

4. Mont 1 / installments for life of the principal beneficiary, with 120 
installments certain. 

Unless instructed to the contrary by the Philadelphia Veterans Administ- 
ration Canter (the office having jurisdiction of K insurance), all correspondence 
related to the settlement of the insurance should be with that office, 

1809. NATIONAL SERVICE LIFE INSURANCE (NSLIpTh ere were several 
types of NSLI issued between the dates of October 8, 1940 and April 25, 1961, 
At present, only one type policy remains to be issued (RH), The following types 
of insurance were issued between the above dates. 

PREFIX TYPE 

N NSLI issued to active duty personnel between October 8, 1940 and 

October 7, 1948; now closed. 

V NSLI new issue between January 1, 1946 and April, 1951; now 

closed. Renewal of term policies continued on 5 -year term periods 
since October 1, 1948 to present. All V policies are eligible to be 
converted. This is mutual insurance on which dividends are payable. 
H Issued to World War II veterans who were a substandard insurance 

risk due to service-incurred disabilities, less than total in degree, 
between dates of August 1, 1946 and December 31, 1949; non- 
participating; now closed. 

RH Issued to veterans on and after April 25, 1951, who suffer from 

service-incurred disabilities, regardless of degree. The veteran has one 
year from the date of the award letter granting service connection in 
which to apply. Statutory cases with loss of use of two or more 
extremities, loss of sight, loss of speech, automatically are granted a 
20 Payment Life Insurance Policy by a statutory waiver of premium, 
although other insureds may be granted a W/P in spite of the 
existence of total disability at the time of issue following a 6 month’s 
waiting period; non-participating; open to new issue. 

RS Special term insurance to veterans within 120 days after separation 

from service. Issued between dates of April 25, 1951 and December 
31, 1956; nonparticipating; closed to new issue; may be converted. 
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W Veterans Special Life Insurance is issued to holders of RS policies 

who exchanged or converted to the new type made available on and 
after September i, I960, If exchanged for a new term policy, it may 
not be renewed after age 50; nonparticipating; may be converted, 

J Reopened NSLI issued from May 1, 1965 to May 2, 1966 to veterans 

eligible to apply at sometime between October 8, 1940 and December 
31, 1956, with a service-connected disability and evidence of good 
*JR health,* Veterans with service-connected disabilities that were disab- 
**JS Hiig to the extent that insurability was impaired, and ** to 
nonservice-connected veterans, uninsurable according to commercial 
insurance standards on October 3, 1964 and on the date of 
application. Premium rates varied in ratio to the degree of the 
veteran’s substandard risk and age; closed to new issue May 2, 1966. 



1310. PLANS OF INSURANCE (NSLI); 

Five-Year Limited-Convertible Term, BLOT, “W” NSLI only, originated as 
RS. Similar to 5 LPT except that policy may not be renewed after age 50. If not 
converted before the expiration of the term period on or after the veteran’s 60th 
bu'thday, protection will cease. 

Five-year level Premium Term, 5 LPT. Issued for periods of five years each. 
Automatically renewed on and after July 23, 1953, 

There are seven permanent plans to choose from; 

1, Ordinary Life, OL 4. 20 Year Endowment, 20 End 

2, 30 Payment Life, 30PL 6, Endowment at Age 60, End 60 

3 , 20 Payment Life, 20PL 6. Endowment at Age 65, End 65 

7. Modified Life Policy, ModL, Available only prior to attaining insurance age 

of 61 years. Application and effective date must be before that date. Reserve 
values do not change. Only the face of policy reduces to half on 65th birthday. 
Face of policy on extended insurance on 65th birthday reduces to half also. The 
face of a “Paid-Up” policy does not reduce. The premium remains the same 
.hrougheut the life of the insured. 

Prior to the insured’s 65th birthday, he may apply for an OL Policy up to a 
maximum equal to the reduction of the ModL Policy, without medical 
examination. If the insured is entitled to waiver of premiums because of total 
disability on tne day before his 65th birthday, the additional OL policy equal to 
the amount of reduction of the ModL policy will be automatically issued, and 
the premiums will be waived for the duration of the disability. 

1311. NSLI DISABILITY PREMIUM WAIVER; All NSLI policies, as originally 
issued, provided for waiver of premiums on account of total disability of six or 
more months duration. Prior to January 1, 1965, waiver was limited to persons 
becoming totally disabled before age 60. On and after January 1, 1965, premium 
waher may be granted for total disability commencing prior to age 65, Persons 
who became totally disabled after age 60 but before 65 whose insurance is in 
force under premium paying conditions on January 1, 1965, may file for and be 
granted a premium waive ■ , regardless of present age, but the earliest premium 
that may be waived is the one falling due in January 1965. VA Form 9-357C is 
used in making claim. 

1312. NSLI TOTAL DISABILITY INCOME; Any NSLI policyholders, except 
those issued RH contracts, may add a total disability income provision to their 
policies at any time upon application, payment of an additional premium, and 
evidence of good health, A monthly benefit of $5 per month for each $1000 of 
insurance in force will be paid on account of total disability of more than six 
months duration commencing before aye 60 on riders issued before November 1, 
1958, TDI provisions issued after November 1, 1958 and prior to January 1, 
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1965, and any $5 provision previously issued and exchanged between these dates 
will pay a monthly benefit of $10 for each $1000 of insurance in force. A new 
total disability income provision became available on and after January 1, 1966 
offering benefits to age 65, To qua IT , the insured must make application prior 
to age 55, pay the required premium, and furnish evidence of good health. An 
exception was made for those policyholders over age 55 and under age 60 on 
January 1 , 1965, if all other conditions were met prior to January 1 , 1966. 

1313, NSLI POLICY BENEFITS: All policies, except term plan insurance, have 
guaranteed values after the policy is in force for one year, such as reduced 
paid-up and extended term insurance, as well as loan and cash value. 
Policyholders may borrow up to 94 percent of the cash value, with interest at 
five (5) percent compounded annually, 

1314, BENEFICIARIES: An insured may name as beneficiary of his National 
Service Life Insurance any person or persons, firm, corporation, or other legal 
entity, including his estate, individually or as a trustee. At any time, without the 
knowledge or consent ot the beneficiary, he may change the designated 
beneficiary. 

1315, NSLI CLAIMS FOR INSURANCE PROCEEDS ON DEATH OF THE 
INSURED: On notification of the death of the insured, the Veterans 
Administration furnishes the beneficiary of record with VA Form 21-4126 
(Claims for Life Insurance) along with any one of the following VA Forms 
(Selection of Optional Settlement by Beneficiary): 

21- 1501a— to be used only for those policies with a V or H prefix 
21-1501b— to be used only for those policies with a RS, RH or W prefix 
21 -1 501 d— to be used only for those policies with a J, JR, or JS prefix 

1316, NSLI MODES OF SETTLEMENT: There are four modes of settlement 

that may be selected for the payment of proceeds: 

1, In one sum (this must be selected by the insured) 

2, Over a fixed period of time (36 to 240 months) 

3, Monthly installments for life of the principal beneficiary, with 120 
months certain, 

4, Monthly installments for life of the principal beneficiary, with the face 
amount of the policy guaranteed to be paid for life. 

Unless instructed to the contrary by either the Philadelphia or St, Paul 
Veterans Administration Centers (these offices have jurisdiction of NSLI 
policies), all correspondence related to the settlement of the insurance would be 
with the office from which the claim for death insurance proceeds was received. 

1317, DIVIDENDS: Regular annual NSLI and USGLI dividends will automatic* 
ally be held at interest and used to prevent lapse of a policy unless the insured 
instructs VA to (1) pay in cash, (2) hold on deposit, (3) use to pay premiums in 
advance, or (4) apply to indebtedness, including a policy loan. 

Holders of RS policies were paid a special one-time dividend by a law 
approved September 13, 1961, if the policy was converted or exchanged to the 
W type of contract on or before September 13, 1963, 

1318, PAYMENT OF PREMIUMS: Premiums on NSLI and USGLI are payable 
in advance on a monthly, quarterly, semiannual, or annual basis. Policyholders in 
receipt of VA compensation or pension, and persons in the active service, or in 
receipt of retired pay benefits, may authorize the VA or the Service 
Departments to deduct monthly premiums from such benefit or pay, 

1319, REINSTATEMENT OF LAPSED INSURANCE: 

(a) Lapsed USGLI or NSLI permanent plans of insurance may be reinstated 
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(b) 



i„ the same or in a smaller amount upon 

the applicant, ? £ * ?„ arrears with Interest except that no 

and payment of all premiums required if reinstatement is 

interest on premiums n mn> jJue'd.S o?the premium in default. 

effected within six months from the due date oi t P ma y 

Any NSLI or USGLI policy on the Sjear level tQ ail 

be reinstated within 5 years f or no t more than 5 years from June 

term policies that have been p H had to be reinstated within 

25, 1970. Prior in the 59th or 60th 
the term period except where me p - _ J period of time m 

month. This change grants to ah veterans^^ is no change in either the 
which to reinstate their term insu _ reinstatement. Premiums covering 
health or monetary requirements aDD ii ca tion for reinstatement — 

two months must be in which the 

one for the month of }®. ps ® ® 29-353 a nonmedical application is 

application is received VA Form 29 353 a nonm n £ nmedical is 

used if lapse is for less than ^monteVAFg Znone year, and the 
used if lapse is more than w For m 2 9-362, medical application is 
insured is under age 50, and V months and the insured is 

£ h - lapMd for more than 

1320, ENDOWMENTS— CASH ^^j^g^o^us<fc^oto^or\hMUt^^'s^ 

insured may lake the cash ot ms NSU M UbOU ro y month „, „r 

ro‘r;tlai.ir& to 240 monlh., ThU 

change is effective January 1, 1971. _ __ a , 

1321. SERVICEMEN'S GROUP aw 9^291 C all members o^the Armed 

ember 29, 1965, amended by Public La are automa tieally insured in 

Forces ordered to active duty of 31 days or^^^ Qn such duty or within 

the amount of $15,000 a J a11 ^ w ;thin 1 year after separation. The only 
120 days or if totally disabled wrthm ^^J^d or who elect to ««y 

S^OO^^O^^^This is in addition to, and does not affect 
any GI insurance the serviwman may ^ $2 £or QQ or $ i 

Premiums in the amount o $ • Inducted from the serviceman’s pay and 
for $5,000 coverage are ^"the Tr^asur^ of the United States. On the death of 
deposited in a special fund in .the Tr _a claim f orm to the beneficiary and 

?£££& Vo ^ of d “ ths due t0 

the'extra hazards of acrvic. arc paid by appropnat.o^ ^ 

Rasic Coverage is provided for thw- onac_iy ^d^ i ^ |f totally disabled 

or active duly for training and for - - cov( , rs Cadets or Midshipmen 

following separation or release n er for mine full time active duty or active 

of the Reserve Officers Training Corp^ ^ P®Se||o 30 days or less. .. 
duty for training under cal s or or the f 0 Uowing members are 

R eservist Coverage under th ®^ e *jf t ; d members of the Reserves, (Army, 
insured, Commissioned, Warrant ai nd E_ R g ^. g excapt temporary members 
Naval, Marine Corps Air Vm an J Ajr Nationa j Gu ar d 

of the Coast Guard Reserve ) the Army t q{ ^ PubHc Healt h Service, 

and Commissioned members of the Reserv ^ R P . 0£ficers Training Corps 
Members, Cadets and M ld shipmen of £ wdes the corresponding Reserve 

(ROTC). Uniformed Service in each instance inci 

or ROTC. ce 
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Premium contribution for Reservist coverage during the limited periods will 
be deducted automatically from the member’s pay or otherwise collected from 
him and remitted to the Veterans Administration for deposit in a revolving fund 
in the Treasury from which premiums are paid to the insurance Company, 
Premiums established for $15,000 is $1.80 per year, $1,20 per year for $10,000 
coverage and $0.60 per year for $5,000 coverage. This amount is payable once 
each fiscal year and is not reduced if coverage is provided for less than a full 
year. 

A serviceman may designate any person of his choice to receive the insurance. 
In the absence of a beneficiary designation the insurance will be paid to widow, 
children, parents, estate, or next of kin, in the order named. Only two payment 
options are available; lump sum, or in 36 equal monthly installments. 

VA Form 29-68-2 informs the serviceman about his right to convert his 8GLI 
within the first 120 days or 1 year if totally disabled after his separation. It 
informs him, too that he continues, during the first 120 days or 1 year if totally 
disabled to be protected by SGLI. The Form points out the particular advantage 
in conversion to veterans with a disability "since it guarantees standard premium 
rates regardless of health.” 

The veteran, along with VA Form 29*68-2, is given a brochure titled 
“Participating Companies in Servicemen’s Group Life Insurance.” The brochure 
contains a list of all of the participating companies through which SGLI can be 
converted. 



1322. CLAIMS FOR INSURANCE PROCEEDS ON DEATH OF THE INSUR- 
ED (SGLI); The status of Servicemen’s Group Life Insurance coverage, 
beneficiary designations, and other elections are obtained exclusively from the 
records of the Uniformed Service. In the case of active duty deaths, the 
Uniformed Services get in touch with the designated beneficiary and supply the 
claim forms as well as the address of the Office of Servicemen’s Group Life 
Insurance, 212 Washington Street, Newark, New Jersey 07102. 

In cases of death during the 120 days or 1 year if totally disabled following 
separation or release from active duty, the Uniformed Services are not normally 
aware cf the fact and do not contact beneficiaries or send insurance status 
information to OSGLI. Persons inquiring in these cases should be told to write 
the Office of Servicemen’s Group Life Insurance. In addition, they should be 
informed that it would speed settlement of their claim if they would send with 
their inquiry VA Form 29-8284 (Certification of Servicemen’s Group Life 
Insurance) and a copy of the death certificate. If the VA form is not available, 
DD Form 214 (Report of Separation from the Armed Forces) may be submitted, 
in military cases. If neither is available, the claimant should be advised to furnish 
sufficient information to identify the deceased. 



1323, AMERICAN LEGION LIFE INSURANCE PLAN: Members of The 
American Legion (under 70 years of age) are eligible to apply for renewable term 
life insurance. Benefits have been liberalizes so that you can now have a total of 
four units — Example (up through age 29 • $3.'' 0.00 full unit — $5,750 half 

unit — see schedule of benefits on application;. That’s as much as $46,000 
(including a 15 percent bonus for 1971) depending upon your age. The annual 
cost is $12 for a half unit; $24 for one unit; $48 for two units; $72 for three 
units; and, $96 for four units, all payable in advance. The amount of insurance 
decreases with age. These benefits are especially geared to the Vietnam veteran 
who joins The American Legion, Those Legion members under 30 years of age 
may now apply for $46,000 of coverage for $96 annual premium. However, all 
enrollment forms are reviewed on the basis of the medical information 
furnished. In the event of death of an insured member, a certified copy of the 
death certificate and the Certificate or Policy of the insured should be mailed to 
The American Legion Life Insurance Plan, 111 W, Jackson Boulevard, 13th 
Floor, Chicago, Illinois 60604 — Attn; Mr, Paul L. Weber, Director, along with a 
request for an official claim form. 
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CHAPTER XIV 



VOCATIONAL REHABILITATION 



1401. BASIC ENTITLEMENT: The term “vocational rehabilitation” means 
training (including educational and vocational counseling and other necessary 
incidental services) for the purpose of restoring employability, to the extent 
consistent with the degree of disablement, lost by virtue of a handicap due to 
service-connected disability. 

Every veteran who served actively in the Armed Forces in World War II or 
thereafter, was discharged under condition'; other than dishonorable, and 

(1) as to World War II and Korean Conflict service has a minimum 
service-connected disability of 10 percent and requres training, and 

(2) as to service after World War II, and before the Korean Conflict, or after 
the Korean Conflict, and is rated for compensation purposes as 30 
percent or more, or if less than 30 percent is clearly shown to have a 
pronounced employment handicap. 

1402. PERIOD OF TRAINING: Generally training is limited to four years, 
unless a longer period is prescribed by the Administrator. Vocational rehab- 
ilitation may not be afforded outside a State to a veteran on account of 
post-World War II service if the veteran at the time of such service, was not a 
citizen of the United States. 

Unless a longer period of entitlement is authorized, vocational rehabi litation 
may not be afforded to a veteran after nine years following his discharge or 
release: except vocational rehabilitation may be afforded to any person until— 

(1) August 20, 1963, if such person was discharged or released before August 
20, 1954, or 

(2) October 15, 1971, if such person is eligible for Vocational Rehabilitation 
by reason of disability arising from service before October 15, 1962, but 
either after World War II, and before the Korean Conflict, of after the 
Korean Conflict. 

This period may be extended four years for veterans who were delayed in 
their training by not having attained, retained, or regained medical feasibility 
because of mental or physical disability, not meeting the nature of discharge 
requirements prior to correction of their records, or not having timely 
established the existence of a compensable service-connected disability. 

1403. SERIOUSLY DISABLED VETERANS: A veteran who is found to be in 
need of Vocational Rehabilitation to overcome a handicap of blindness, or other 
serious disability, resulting from a service-connected disability may be eligible 
for Vocational Rehabilitation after the termination of date otherwise applicable 
to him, but not beyond 10 years after such termination date, or June 30, 1975, 
whichever is the later, if— 

(1) he has not previously been rehabilitated, that is, rendered employable, as 
the result of training furnished by the Veterans Administration, or 

(2) the blindness or serious disability has developed from, or as the result of, 
the worsening of his service-connected disability since he was declared 
rehabilitated to the extent that it precludes his performing the duties of 
the occupation for which he was previously trained. 

1404. TYPE OF TRAINING: Before disabled veterans begin training, they will 
be interviewed and tested by VA counselors to determine their aptitudes and 
interests. The counselors then assist the veterans in choosing an employment 
objective and in planning a training program. 
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Eligible veterans may enroll in schools or colleges, train on the job, take 
institutional or farm training, or enter other programs which combine school and 
job training. 

On or after July 28, 1988, service-connected disabled veterans may pursue 
institutional vocational rehabilitation training on a part-time basis, 3 4or x h time. 

1405, SUBSISTENCE ALLOWANCE: While pursuing a course of Vocational 
Rehabilitation and for two months after his employability is determined, each 
veteran shall be paid as follows: 



Type 

of 


No 


One 


Two or 
More 


Training 


Dependents 


Dependent 


Dependents 


Full-time institutional training . , . . 
Three quarters time * . . 


, , , * $135 


$181 


$210 


.... 98 


133 


156 


Half time 


.... 67 


91 


102 


Institutional on-farm, apprentice 
or other on-job training: 

Full-time 


.... 118 


153 


181 



Rates for veterans enrolled in combination types of training may be 
somewhat higher than the job training rates. Additional allowances may be 
provided, depending on their degree of disability and the number of additional 
dependents they have. In addition to the monthly allowance the VA will pay the 
training institution the cost of his tuition, books, and supplies, and any other 
incidental services, such as lip reading for the deaf, the cost of hiring a reader for 
the blind, and for tutoring. 



1406, DEATH OR INJURY: If this occurs during training, benefits may be 
awarded as though incurred in service. Medical care or treatment necessary to 
avoid interruption of training may be authorized. 

1407, LOANS FOR TRAINEES: A revolving fund may be used by the VA for 
making advances, not in excess of $100 in any case, to veterans commencing or 
undertaking courses of Vocational Rehabilitation* Such advances made, shall 
bear no interest, and shall be repaid in such installments as may be determined 
by the VA, by deductions from future payments of subsistence allowance, 
compensation, or retirement pay. 

1408, APPLICATION FOR VOCATIONAL REHABILITATION: Use VA Form 
21E-19G0 and mail to VA regional office having jurisdiction over residence or 
the V A regional office known to have possession of the veteran’s case folder, 

1409, APPEALS: If a veteran is denied vocational rehabilitation and believes 
that the decision is not in accordance with laws and facts in the case he may 
inform the office which notified him of the unfavorable decision expressing his 
dissatisfaction. 

The VA will i\ m give him a statement of the case and explain the basis for 
the decision and inform him how to submit a formal appeal to the Board of 
Veterans Appeals for a final determination. 
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CHAPTER XV 



VETERANS’ EDUCATIONAL ASSISTANCE 



1501, PURPOSE: The educational assistance program was created for the 
purpose of enhancing and making more attractive service in the Armed Forces of 
the United States; extending the benefits of a higher education to qualified and 
deserving persons who might not otherwise be able to afford such an education; 
providing vocational readjustment and restoring lost educational opportunities 
to those servicemen and women whose careers were interrupted or impeded by 
reason of active duty after January 31, 1955; and aiding such persons in 
obtaining the vocational and educational status which they might normally have 
aspired to had they not served their country, 

1502, DEFINITION: The term “eligible veteran” means any veteran who served 
on active duty for a period of more than 180 days any part of which occurred 
after January 31, 1956, and who was discharged or released therefrom under 
conditions other than dishonorable or who was discharged or released from 
active duty after such date for a service-connected disability. 

The discharge or release requirements prescribed above shall be waived in the 
case of any individual who served at least two years in an active-duty status for 
so long as he continues on active duty without a break therein. 

The term “active duty" does not include any period during which an 
individual (A) was assigned full time by the Armed Forces to a civilian 
institution for a course of education which was substantially the same as 
established courses offered to civilians, (B) served as a cadet or midshipman at 
one of the service academies, or (C) served under the provisions of section 
511(d) of title 10, United States Code, pursuant to an enlistment in the Army 
National Guard, the Air National Guard, or as a Reserve for service in the Army 
Reserve, Navy Reserve, Air Force Reserve, Marine Corps Reserve, Coast Guard 
Reser v€. 

The term “Program of Education” means any curriculum or any combination 
of unit courses or subjects pursued at an educational institution which is 
generally accepted as necessary to fulfill requirements for the attainment of a 
predetermined and identified educational, professional, or vocational objective. 
Such term also means any curriculum of unit courses or subjects pursued at an 
educational institution which fulfill requirements for the attainment of more 
than one predetermined and identified educational, professional or vocational 
objective, if all the objectives pursued are generally recognized as being 
reasonably related to a single career field. 

The term “educational institution" means any public or private elementary 
school , secondary school, vocational school, correspondence school, business 
school, junior college, teachers college, college, normal school, professional 
school! university, or scientific or technical Institution or any other institution 
furnishing education for adults. 

The term “dependent" means (1) a child of an eligible veteran; (2) a 
dependent parent of an eligible veteran; and (3) the wife of an eligible veteran, 

1503, ELIGIBILITY: Each eligible veteran shall be entitled to educational 
assistance for a period of one and one-half months for each month or fraction 
thereof of service, or equivalent thereof in part-time educational assistance, If an 
eligible, veteran has served a period of 18 months or more on active duty after 
January 31, 1955, he shall be entitled to education assistance for a period of 36 
months. 
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Whenever the period of entitlement under this law of an eligible veteran who 
is enrolled in an educational institution regularly operated on the quarter or 
semester system ends during a quarter or semester, sucn period shall be extended 
to the termination of such unexpired quarter or semester, In educational 
institutions not operated on the quarter or semester system, whenever the period 
of eligibility ends after a major portion of the course is completed, such period 
shall be extended to the end of the course or for 12 weeks, whichever is the 
lesser period. 

Except as provided in the above paragraph and in Sections 1521 and 1522 of 
this Manual, no eligible veteran shall receive educational assistance under this 
Chapter in excess of 36 months, 

1504. TYPE OF TRAINING: Training under the Education and Training 
Amendments Act of 1970 may be approved in schools, colleges, on4he-job 
training, on-farm training and flight training as specified in Section 1506. 



1505, APPRENTICESHIP OR OTHER ON-THE-JOB TRAINING: An eligible 
veteran may receive educational assistance allowance while pursuing a full time: 

(1) program of apprenticeship approved by a State approving agency as 
meeting the standards of apprenticeship published by the Secretary of 
Labor; 

(2) program of other training on-the-job approved under those requirements 
set forth in Section 1504 of this Manual, subject to the conditions and 
limitations of the Education and Training Amendments Act of 1970 with 
respect to educational assistance. 

The monthly training assistance allowance of an eligible veteran pursuing a 
program of apprenticeship or on-the-job training shall be as follows: 







No 

Dependents 


One 

Dependent 


Two or 
More 

Dependents 


Periods of Training 


First 6 months . 




. . . . $108 


$120 


$133 


Second 6 months 




, . . . 81 


92 


105 


Third 6 months 

Fourth and any succeeding 




54 


66 


79 


6- mo nth periods 




27 


39 


52 



1506. FLIGHT TRAINING: The Veterans Administration may approve the 
pursuit by an eligible veteran of flight training where such training is generally 
accepted as necessary for the attainment of a recognized vocational objective In 
the field of aviation or where generally recognized as ancillary to the pursuit of a 
vocational endeavor other than aviation subject to the following conditions: 

(1) The eligiblle veteran must possess a valid pilot’s license and meet the 
medical requirements necessary for a commercial pilot’s license; and 

(2) The flight school courses must meet the Federal Aviation Administration 
standards and be approved both by that Agency and the State approving 
agency, 

Bach eligible veteran who is pursuing a program of education consisting 
exclusively of flight training approved as meeting the requirtments set forth 
above shall be paid an educational assistance allowance, to be computed at the 




St d 



rate of 90 percent of the established charges for tuition and fees which similarly 
circumstanced nonveterans enrolled in the same flight course are required to 
pay. Such allowance shall be paid monthly upon receipt of a certification from 
the eligible veteran and the institution as to the actual flight training received by, 
and the cost thereof, to the veteran during such month. In each such case the 
eligible veteran’s period of entitlement shall be charged with one month for each 
$175 which is paid to the veteran as an educate 1 d assistance allowance for such 
course, f 

1507, APPROVAL Of TRAINING ON-THE-JOB: 

(a) Any State approving agency may approve a program of training on- 
the-job (other than a program of apprenticeship) only when it finds 
that the job which is the objective of the training is one in which 
progression and appointment to the next higher classification are 
based upon skills learned through organized training on-the-job and 
not on such factors as length of service and normal turnover, and 
that the provisions of sections (b) and (c) of this section are met, 

(b) The training establishment offering training which is desired to be 
approved for the purposes of this section must submit to the 
appropriate State approving agency a written application for 
approval which, in addition to furnishing such information as is 
required by the State approving agency, contains a certification 
that— 

(1) the wages to be paid the eligible veteran (A) upon entrance into training, 
are not less than wages paid nonveterans in the same training position and are at 
least 50 percent of the wages paid for the job for which he is to be trained, and 
(B) such wages will be increased in regular periodic increments until, not later 
than the last full month of the training period, they will be at least 85 percent of 
the wages paid for the job for which such eligible veteran is being trained; and 

(2) there is reasonable certainty that the job for which the eligible veteran is 
to be trained will be available to him at the end of the training period, 

(c) As a condition for approving a program of training on-the-job (other 
than a program of apprenticeship) the State approving agency must 
find upon investigation that the following criteria are met: 

(1) The training content of the course is adequate to qualify the eligible 
veteran for appointment to the job for which he is to be trained, 

(2) The job customarily requires full-time training for a period of not less 
than six months and not more than two years. 

(8) The length of the training period is not longer than that customarily 
required by the training establishments in the community to provide an eligible 
veteran with the required skills, arrange for the acquiring of job knowledge, 
technical information, and other facts which the eligible veteran will need to 
learn in order to become competent on the job for which he is being trained, 

(4) Provision is made for related instructions for the individual eligible 
veteran who may need it, 

(5) There is in the training establishment adequate space, equipment, 
instructional mate ial, and instructor personnel to provide satisfactory training 
on the job, 

(6) Adequate records are kept to show the progress made by each eligible 
veteran toward his job objective, 

(7) No course of training will be considered bona fide if given to an eligible 
veteran who is already qualified by training and experience for the job, 

(8) A signed copy of the training agreement for each eligible veteran, 
including the training program and wage scale as approved by the State 
approving agency, is provided to the veteran and to the Veterans Administration 
and the State approving agency by the employer, 
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(9) The course meets such other criteria as may be established by the State 
approving agency. 

1508. TIME LIMITATIONS FOE COMPLETING A PROGRAM OF EDUCA- 
TION: No educational assistance shall be afforded an eligible veteran under this 
law beyond the date of 8 years after his last discharge or release from active duty 
after January 31, 1955. 

If an eligible veteran has been prevented from completing a program of 
education under this law within periods prescribed because he had not met the 
nature of discharge requirements of this law before a change, correction, or 
modification of such discharge or dismissal, then the eight-year delimiting period 
shall run from the date his discharge or dismissal was changed, corrected or 
modified. 

In the case of any eligible veteran who was discharged or released from active 
duty before the date for which an educational assistance allowance is first 
payable under this law, the eight-year delimiting period shall run from such date, 
if it is later than the date which otherwise would be applicable (May 31, 1974). 

1509. EDUCATIONAL AND VOCATIONAL COUNSELING: The Administrat- 
or of Veterans Affairs may arrange for educational and vocational counseling for 
veterans eligible for educational' assistance under this law. At such intervals he 
deems necessary, he shall make available information respecting the need for 
general education and for trained personnel in the various crafts, trades, and 
professions. The facilities of other Federal agencies collecting such information 
shall be utilized to the extent he deems practicable. 

1510. SELECTION OF PROGRAM: Subject to the provisions of this lav?, each 
eligible veteran may select a program of education to assist him in obtaining an 
educational, professional, or vocational objective at any approved educational 
institution which will accept and retain him as a student or trainee in any field 
or branch of knowledge which such institution finds him qualified to undertake 
or pursue. 

1511. CHANGE OF PROGRAM: Each eligible veteran (except an eligible 
veteran whose program has been interrupted or discontinued due to his 
misconduct, his own neglect, or his own lack of application) may make not more 
than one change of program of education. 

The Administrator may approve one additional change (or an initial change in 
the ease of a veteran not eligible to make a change under this section) in a 
program if he finds that— 

(1) the program of education which the eligible veteran proposes to pursue is 
suitable to his aptitude, interests, and abilities; and 

(2) In any instance where the eligible veteran has interrupted, or failed to 
progress in his program due to his own misconduct, his own neglect, or 
his own lack of application, there exists a reasonable likelihood with 
respect to the program which the eligible veteran proposes to pursue that 
there will not be a recurrence of such an interruption or failure to 
progress. 

As used in this section the term “change of program” shall not be deemed to 
include a change from the pursuit of one program to the pursuit of another 
where the first program is prerequisite to, or generally required for entrance into 
pursuit of the second. 

1512. DISAPPROVAL OF CERTAIN COURSES: The Administrator shall not 
approve the enrollment of an eligible veteran in- 
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(1) any bartending course or personality development course; 

(2) any sales or sales management course which does not provide specialized 
training within a specific vocational field, unless the eligible veteran or 
the institution offering such course submits justification showing that at 
least one-half of the persons completing such course over the preceding 
two year period have been employed in the sales or sales management 
field; or 

(3) any type of course which the Administrator finds to be a vocational or 
recreational in character unless the veteran submits justification showing 
that the course will be a bona fide use in the pursuit of his present or 
contemplated business or occupation. 

The Administrator shall not approve any course of flight training other than 
one given in an educational institution of higher learning for credit toward a 
standard college degree, except as specified in Section 1606, 

The Administrator shall not approve the enrollment in any course to be 
pursued by open circuit television or radio. The Veterans Administration may 
approve the enrollment in a course to be pursued in residence, leading to a 
standard college degree which includes, as an integral part, subjects offered 
through the medium of open circuit television, if the major portion of the course 
requires conventional classroom or laboratory attendance. 

The Administrator shall not approve the enrollment of any eligible veteran, 
not already enrolled, in any non-accredited course below the college level 
offered by a proprietary profit or proprietary nonprofit educational institution 
for any period during which it is shown that more than 85 percent of the 
students enrolled in the course are having all, or part of their tuition fees, or 
other charges paid to or for them by the educational institution or the Veterans 
Administration under this law or Chapters 31 or 35 of title 38, United States 
Code, 

The Administrator shall not approve the enrollment of any eligible veteran in 
an apprentice, of other on-job training program where he finds that by reason of 
prior training or experience such veteran is performing or is capable of 
performing the job operation of his objective at the same performance level as 
the journeyman in the occupation, 

1513. DISCONTINUANCE FOR UNSATISFACTORY CONDUCT OR PRO- 
GRESS: Educational assistance allowance shall be discontinued at any time the 
Administrator finds that, according to the regularly prescribed standards and 
practices of the educational institution, the veteran’s conduct or progress is 
unsatisfactory. The Veterans Administration ^ay renew the payment of the 
educational assistance allowance only if he fine hat s 

(1) the cause of the unsatisfactory conduct or progress of the eligible person 
has been removed; and 

(2) the program which the eligible veteran now proposes to pursue is suitable 
to his aptitudes, interests, and abilities. 

1514. PERIOD OF OPERATION FOR APPROVAL! The Veterans Admin- 
istration will not approve the enrollment of an eligible veteran in any course 
offered by an educational institution when such course has been in operation for 
less than two years. This will not apply to any course to be pursued in a public 
or other tax supported educational institution, or any course which is offered by 
an educational institution which has been in operation more than two years, if 
such course is similar in character to the instructions previously given by such 
institution; any course which has been offered by an institution for a period of 
more than two years notwithstanding the institution has moved to another 
location within the same general locality; or any course which is offered by a 
nonprofit educational institution of college level and which is recognized for 
Gfedit toward a standard college degree, 
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1515, EDUCATION OUTSIDE THE UNITED STATES: An eligible veteran 
may not pursue a program of education at an educational institution which is 
not located in a State, unless such program is pursued at an approved 
educational institution of higher learning. The Veterans Administration may 
deny or discontinue the educational assistance under this law to any veteran in a 
foreign educational institution, if it finds that such enrollment is not for the best 
interest of the veteran or the Government. 

1516 EDUCATIONAL ASSISTANCE ALLOWANCE: The Administrator shall 
pay each eligible veteran who is pursuing a program of education under this law, 
an educational assistance allowance to meet, in part, the expenses of his 
subsistence, tuition, fees, supplies, books, equipment, and other educational 
costs. 

The educational assistance allowance shall be paid only for the period of 
enrollment as approved by the Veterans Administration, but no allowance shall 
be paid— 

(1) to any veteran enrolled in a course which leads to a standard college 
degree for any period when such veteran is not pursuing his course in 
accordance with the regularly established policies and regulations of the 
educational institution and the requirements of this law; 

(2) to any veteran enrolled in a course which does not lead to a standard 
college degree for any day of absence in excess of thirty days in twelve 
month period, not counting as absence weekends or legal holidays 
established by Federal or State law during which the institution is not 
regularly in session; or 

(3) to any veteran pursuing his program exclusively by correspondence for 
any period during which no lessons were serviced by the institution. 

1517. COMPUTATION OF EDUCATIONAL ASSISTANCE ALLOWANCES: 
While pursuing a program of education under this law of half-time or more, each 
eligible veteran shall be paid the monthly educational assistance allowance set 
forth in Column II, III, IV, or V (whichever is applicable as determined by the 
veteran's dependency status), opposite the applicable type of program as shown 
in Column I: 



Column 1 


Column 

II 


Column 

III 


Column 

IV 


Column 

V 








Two 




Type of 


No de- 


One de^ 


depen- 




Program 


pendents 


pendent 


dents 










The 


amount in Col- 








umn 


IV, plus the 








following for each 








dependent in excess 








of two; 


Institutional: 










Full-time ...... 


. . .$175 


$205 


$230 


$13 


Three-quarter time 


. , . 128 


152 


177 


10 


Half-time ...... 


. . . 81 


100 


114 


7 


Cooperative ....... 


. , . 141 


167 


192 


10 


A M cooperative’ * program means a 


full-time program of education which 


consists of institutional courses and alternate phases of training in a business or 


industrial establishment being strictly s 


upplemental to the institutional portion. 



The educational assistance allowance of an individual pursuing a program of 
education— 



(1) while on active duty, or 
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(2) on less than half-time basis, shall be computed at the rate of (a) the 
established charges for tuition and fees which the institution requires 
similarly circumstanced nonveterans enrolled in the same program to 
pay, or (b) $175 per month for a full-time course, whichever is the lesser. 
Notwithstanding provisions of Section 1516 of this Manual, payment of 
the educational assistance allowance provided by this Section may, and 
the educational assistance allowance provided by Section 1520 shall, be 
made to an eligible veteran in an amount computed for the entire quarter 
semester, or term during the month immediately following the month in 
which certification is received from the educational institution that the 
veteran has enrolled in and is pursuing a program at such institution. 

The educational assistance allowance of an eligible veteran pursuing a 
program of education exclusively by correspondence shall be computed on the 
basis of the established charge which the institution requires non- veterans to 
pay for the course or courses pursued by the eligible veteran. Such allowance 
shall be paid quarterly on a pro rata basis for the lessons completed by the 
veteran and serviced by the institution, as certified by the institution. 

The period of entitlement of any veteran who is pursuing any program of 
education exclusively by correspondence shall be charged with one month for 
each $175 which is paid to the veteran as an educational assistance allowance for 
such course. 

An eligible veteran who is enrolled In an educational institution for a “farm 
cooperative program” consisting of institutional agricultural courses pre- 
scheduled to fall within 44 weeks of any period of 12 consecutive months and 
who pursues such program on— 

(a) a full-time basis (a minimum of 12 clock hours per week), 

(b) a three-quarter- time basis (a minimum of 9 clock hours per week), or 

(e) a half-time basis (a minimum of 6 clock hours per week) shall be eligible 
to receive an educational assistance allowance at the appropriate rate provided in 
the table in paragraph (2) of this subsection, if such eligible veteran is 
concurrently engaged in agricultural employment which is relevant to such 
institutional agricultural courses as determined under standards prescribed by 
the Administrator, 

The monthly educational assistance allowance of an eligible veteran pursuing 
a farm cooperative program under this chapter shall be paid as set forth in 
column II, III, IV, or V (whichever is applicable as determined by the veteran’s 
dependency status) opposite the basis shown in Column I: 



Column 

I 


Column 

11 


Column 

111 


Column 

IV 


Column 

V 


Basis 


No de- 


One de- 


Two de- 


More than 
two de- 


pendents 


pendent 


pendents 


pendents 



The amount in Col- 
umn IV, plus the 
following for eaeh 
dependent in excess 
of two: 



Full-time $141 $165 $190 $10 

Three-quarter time 101 119 133 7 

Half-time 67 79 92 4 



1518. MEASUREMENT OF COURSES: For the purpose of this law- 

(1) an institutional trade or technical course offered on a clock-hour basis 
below the college level involving shop practice as an integral part thereof, 
shall be considered a full-time course when a minimum of 30 hours per 
week of attendance is required with no more than two and one-half 
hours of rest periods per week allowed; 
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(3) 



(4) 



(2) an institutional course offerer! s rt j » * 

level in which theoretical or clssroom fnJ basis } elow the college 
considered a full-time course when a . nstru ction predominates shall be 
of instruction (which may include custim^rv^ °/ 2S , hours per week net 
minutes between hours of instruction) is requ^red^^ 8 ” 0t t0 exceed 10 

shall be considered 8 a^fidl-S^e^o^e 1 when * Xte ^ n - Un * ts for a ful1 course 

year is required. For the purpose of this "l« mUI ? 1 ° f four units per 
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equivalent of study in % Un " ** 

on i"qu«to”or«raSw s d t “ Mege “ uni ™* i * 

SI t SI * a 
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fourteen semester ho^fo t^ 3 of h« than 

graduate students carrying a minimum nf ii* M /’ ° r (B) 3,1 under- 
equivalent thereof are considered 4 . han fourteen hours or the 

other administrative purposes then PUrsu,n ? a full-time course for 

course offered by such college or universit^with'luclf Undergraduate 
of semester hours, for which credit^ San teri tJ a minimum number 
shall be considered n fniu.M. » toward a standard college 
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(a) In the case of any eligible veteran not on active dnty wh<^ 

certificate) l«V 
or ; tne time of his discharge or release from active duty, 
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(b) The Administrator shall pay to an eligible veteran pursuing a course or 
courses or program pursuant to subsection (a) of this Section, an 
educational assistance allowance as provided in Section 1516 and 1517 
of this Manual, except that no enrollment in adult evening secondary 
school courses shall be approved in excess of half-time training as defined 
in Section 1518 of this Manual. 

1521. SPECIAL SUPPLEMENTARY ASSISTANCE: 

(a) In the case of any eligible veteran who*- 

(1) is enrolled in and pursuing a post-secondary course of education on a 
half-time or more basis at an educational institution; and 

(2) has a marked deficiency in a subject required as a part of, or which is 
prerequisite to, or which is indispensable to the satisfactory pursuit 
of an approved program of education, the Administrator may 
approve individualized tutorial assistance for such veteran if such 
assistance is necessary for the veteran to complete such propam 
successfully, 

(b) The Administrator shall pay to an eligible veteran receiving such tutorial 
assistance, in addition to the educational assistance allowance provided in 
Section 1517 of this Manual, the cost of such tutorial assistance in an 
amount not to exceed $50 per month for a maximum of nine months, 
upon certification by the educational institution that^ 

(1) the individualized tutorial assistance is essential to correct a marked 
deficiency of the eligible veteran in a subject required as a part of, of 
which is prerequisite to, or which is indispensable to the satisfactory 
pursuit of, an approved propam of education; 

(2) the tutor chosen is qualified to perform such assistance. 

(8) the charges do not exceed customary charges for such tutorial 
assistance. 

The educational assistance allowance or cost of individualized tutorial 
a^istance authorized under this law shall be paid without charge to any period 
of entitlement the veteran may have earned pursuant to Section 1503 of this 
Manual, 



1522, PREDISCHARGE EDUCATION PROGRAM: The purpose of this prog- 
ram is to encourage and assist veterans in preparing for their future education, 
training or vocation by providing them with an opportunity to enroll in and 
pursue a propam of education or training prior to their discharge or release from 
active duty with the Armed Forces, 

“Eligible person” means any person serving on active duty with the Armed 
Forces who has completed more than 180 consecutive days of such active duty 
service as certified to the Administrator by the Secretary concerned. 

1523, PAYMENT OF EDUCATIONAL ALLOWANCE: Educational Assistance 
Allowance as set forth in Section 1517 shall be paid to an eligible person 
en oiled in or pursuing (1) a course or courses offered by an educational 
in* titution (other than by correspondence) and required to receive a secondary 
school diploma or (2) any deficiency, remedial, or refresher course or courses 
offered by an educational institution and required for or preparatory to the 
pursuit of an appropriate course or training propam in an approved educational 
institution or training establishment. 

The educational allowance of an .eligible person pursuing education or 
training under this law shall be computed at the rate of (1) the established 
charges for tuition and fees which the educational institution requires similarly 
circumstanced nonveterans enrolled in the same or similar propam to pay, and 
the cost of books and supplies peculiar to the course which such educational 
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institution requires similarly circumstanced nonveterans enrolled in the same or 
similar program to have, or (2) $175 per month for a full-time course, whichever 
is the lesser. 



The educational assistance authorized by this law shall be paid without 
charge to any period of entitlement earned pursuant tc Section 1503 of this 
Manual. 

1524. EDUCATIONAL AND VOCATIONAL GUIDANCE: The Veterans 
Administration shall, to the extent that professional counselors are available, 
provide, by contract oi otherwise, educational and vocational guidance to 
persons eligible for educational assistance under the provisions set forth in 
Section 1 523. 



1525. FORMS ISSUED BY THE VETERANS ADMINISTRATION FOR USE 
IN MAKING APPLICATION FOR EDUCATION ASSISTANCE AND IN THE 
ADMINISTRATION AND ADJUDICATION OF THE BENEFIT- 



21 E-1990 

21E-1990a 

21E-1993a 

21E-1995 

21E-1999 

21E-1999a 

21E-1999b 

21E-6553a 



Veteran’s Application for Program of Education 

Serviceman’s Application for Program of Education 

Certificate of Eligibility 

Request for Change of Program or School 

Enrollment Certification 

Certificate of Availability (of servicemen) 

Notice of Change in Student Status 
Monthly Certification of Attendance 
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CHAPTER XVI 

EDUCATIONAL ASSISTANCE TO 
CHILDREN, WIVES, AND WIDOWS 



1601* PURPOSE: To assist children, wives and widows of totally disabled or 
deceased veterans in attaining educational status which they might normally 
have aspired to and attained but for the disablement or death of a parent or 
spouse from a disease or injury arising out of active military, naval, or air service, 
after the beginning of the Spanish American War. 

1602* DEFINITIONS: (1) The term “eligible person’* means a child of a person 
who: 

(a) Died of a service-connected disability, 

(b) Has a total disability, permanent in nature, resulting from service* 
connected disability, or who died while a disability so evaluated was In 
existence; 

(c) The widow of any person who died of a service-connected disability; 

(d) The wives and children of those members of the Armed Forces on active 
duty who have been listed for more than 90 days as missing in action, 
captured, “or forcibly detained or interned in the line of duty by a 
foreign government or power;” or 

(e) The wife of any person who has a total disability permanent in nature, 
resulting from a service-connected disability, or the widow of a veteran 
who died while a disability so evaluated was in existence, arising out of 
active military, naval, or air service, after the beginning of the Spanish 
American War, but only if such service did not terminate under 
dishonorable conditions. 

(2) The term “child” includes individuals who are married and individuals 
who are above the age of 23 years, 

(3) The term “duty with the Armed Forces” for this section means (A) 
active duty, (B) active duty for training for a period of six or more consecutive 
months* 

(4) The term “guardian* 5 includes a fiduciary legally appointed by a court of 
competent jurisdiction, or any person who is determined by the Administrator 
to be otherwise legally vested with the care of the eligible pevson. 

(5) The term “program of education** means any curriculum or any 
combination of unit courses or subjects pursued at an educational institution 
which is generally accepted as necessary to fulfill the requirements for the 
attainment of a predetermined and identified educational, professional, or 
vocational objective* 

(6) The term “educational institution** means any public or private 
secondary school, vocational school, business school, junior college, teachers* 
college, or scientific or technical institution, or any other institution if it 
furnishes education at the secondary school level or above* 

(7) The term “total disability permanent in nature** means any disability 
rated total for the purposes of disability compensation which is based upon an 
impairment reasonably certain to continue throughout the life of the disabled 
person. 

1603, LENGTH OF TRAINING: An eligible person may receive up to 36 
months of schooling—or the equivalent of 36 months if enrolled part-time. 
However, any veteran who has used his eligibility under WW II, Korean Conflict, 
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GI Bills, or Orphans Educational Assistance Act, or Vocational Rehabilitation, 
and who has also earned entitlement to training based on service subsequent to 
January 31, 1955, would be permitted an aggregate of 48 months of earned 
entitlement under two or more programs. 

1604. TYPE OF TRAINING: Training may be taken in schools and colleges 
only* On-the-job training, on-farm training, any course to be pursued by 
correspondence, open circuit television or radio, are prohibited. Subjects offered 
through the medium of open circuit television instruction may be approved if 
pursued in residence, leading toward a standard college degree, and the major 
portion of the course requires conventional classroom v laboratory attendance* 

Training in foreign countries is permitted when the beneficiary is enrolled in 
a course in a State or the Republic of the Philippines which requires such 
training as an integral part of such a course and when the tuition and fees for 
attending the foreign educational institution are paid by the institution in which 
the individual is enrolled* 

The law prohibits a young man or woman from taking his or her regular high 
school education under the program* To enroll in a course below the college 
level, the student must have completed or quit his regular high school education. 
Further, the below college level course must be specialized vocational training 
that will fit him for a vocational goal* 

All courses must be approved by the State approving agency for the State 
where such educational institution is located or by the VA* 

1605* APPLICATION FOR WAR ORPHANS, WIDOWS AND WIVES 
EDUCATIONAL BENEFITS: The parent or guardian of orphans, as well as 
wives and widows, will be informed by letter from the VA of the educational 
benefits available and the conditions under which benefits may be authorized. 
The parent* guardian, wife or widow, will be advised to contact the regional 
office for confirmation of the eligibility* Where only orphans are concerned, the 
letter will suggest that secondary schooling be planned with a view toward the 
child’s ultimate educational and vocational goals This procedure will be 
followed each year to provide assistance to the parent or guardian of war 
orphans who have attained age 1 3 during the year* 

Local educational officials will be advised of this plan and their cooperation 
solicited* 

If, upon application by the parent or guardian, VA finds that basic eligibility 
requirements are met, the application will be approved provisionally. 

Next, the young man or woman, accompanied by the parent or guardian, will 
receive vocational counseling, to assist in the selection of a goal and the 
development of a program of education. Meanwhile, the parent or guardian must 
prepare an educational plan, showing the selected goal, the propat*; of 
education, school or schools he plans to attend, and an estimate of the total cost 
of the education* The plan becomes a part of the application* If everything is in 
order, VA will approve the application. Counseling to wives and widows is 
optional, 

1666. MONTHLY RATES: An eligible person will receive $175 per month if 
enrolled full-time; $128 per month, if three-quarter time; and $81 per month, if 
half-time. 

An eligible person pursuing a propam of education on less than a half-time 
basis will receive assistance allowance computed at the rate of (A) the 
established charges for tuition and fees which the institution requires individuals 
enrolled in the same propam to pay, or (B) $175 per month for a full-time 
course, whichever is the lesser. 
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The eligible person pays his or her own tuition and supply costs. The 
allowances are paid to the parent or guardian if the trainee is under legal age. 
Educational assistance and special training allowance authorized will be paid at 
the rate in Philippine pesos equivalent to fifty cents for each dollar. This 
provision does not apply to the sons and daughters of regular Philippine Scouts, 
They will continue to be paid in United States dollars. 
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CHAPTER XVII 



ARMED FORCES SERVICES 



1701, REVIEW OF DISCHARGES AND DISMISSALS: The Secretary of each 
Armed Force and the United States Coast Guard, when it is not operating as a 
service in the Navy, has established a board composed of five members for the 
review of discharges and dismissals of former military personnel. 

These boards, under such rules and regulations as issued by the individual 
Secretaries, are authorized to re* v either on their own motion, or upon 
request, the type and nature of a discharge or dismissal, or other documentary 
evidence of discharge or dismissal, of former members of the service. They do 
not have authority to review those discharges or dismissals issued as a result of 
the sentence of a general court martial. 

A petition or request for review of discharge or dismissal is made on DD 
Form 293 (Application for Review of Discharge or Separation from the Armed 
Forces of the United States), In completing this application, the instruction 
given should be followed and each item must be completed to the best of the 
applicant’s knowledge or recall of the circumstances leading to the separation or 
dismissal. The application must be signed by the discharged or dismissed person 
unless he is deceased or mentally incompetent. If the application is made by a 
surviving spouse, child, next of kin, legal representative, or guardian, satisfactory 
evidence of the relationship alleged must be submitted. Should the discharged 
person be deceased or mentally incompetent, an affidavit containing a statement 
to that effect as well as a statement giving the identity of the authorized 
representative must accompany the application bearing his signature. If available 
the certificate of discharge or dismissal should be sent with the application for 
review, 

A request for review of a discharge or dismissal is not valid unless filed within 
15 years after discharge or dismissal or within 15 years after June 22, 1944, 
whichever is the later. Those who have failed to timely file their application 
should be advised to file an application for Correction of an Army, Navy, Air 
Force, or Coast Guard Record on DD Form 149 (see Section 1702). 

The term “counsel” as used on the DD Form 293 and DD Form. 149 includes 
not only the accredited representatives of veterans organizations recognized by 
the Veterans Administration, but members of the bar in good standing as well. 
To obtain representation by an accredited member of The American Legion at 
the time the case is receiving the board’s consideration, the item pertaining to 
naming of counsel should be filled in as follows: The American Legion, 1608 K 
St., N.W., Washington,, D,C. 20006, Veterans Administration Form 23*22 should 
not be used for this purpose as it is not recognized as a designation of 
representative by any agency other than the Veterans Administration, 

In processing the application for review of discharge or dismissal filed by an 
ex-serviceman, the applicant should be informed of the beneficial results that 
flow from a personal appearance before the board. The fact that he manifests 
interest in his case to the extent of appearing before the board and subjecting 
himself to cross-examination under oath causes the board to look upon his 
application with more interest and understanding. 

1702. CORRECTION OF MILITARY, NAVAL, AND AIR FORCE RECORDS: 
The Secretaries of. the Army, Navy and Air Force (and the Secretary of 
Transportation with respect to the Coast Guard) under procedures set up by 
them and acting through boards of civilians, may correct any record of that 
service when it is necessary to correct an error or to remove an injustice. 
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The function of the boards is to consider all applications properly before 
them for the purpose of determining the existence of an injustice or error and to 
make appropriate recommendations to the Secretary of the service concerned. 

An application for correction should be submitted only on DD Form 149 
(application for Correction of Military or Naval Record) along with supporting 
documents or material. When the record in question is that of a person who is 
incapable of making application himself, or whose whereabouts is unknown, 
then such person as the board shall determine to be competent and suitable to 
have a proper interest therein, including bat not limited to a spouse, a parent, or 
relative may sign the application. Such proof of suitability and proper interest 
shall be submitted as may be required by the board. 

An application for correction of a record must have been filed with the 
Secretary of the service concerned by the claimant, his heirs at law, or legal 
representative prior to October 25, 1961, or within three years of discovery of 
the alleged error or injustice, whichever is the later. A failure to file within the 
prescribed time may be excused by the board on its finding that it is in the 
interest of justice to do so. 

In other than questions involving disability retirement, in addition to the 
complete and proper execution of the application form, it is suggested that the 
applicant make a statement giving full account of the error or injustice alleged or 
his reason why the sentence imposed, or other action taken by the service, was 
too severe for the offense committed. In appropriate cases, the discharge 
certificate should accompany the application. Affidavits or statements from 
responsible citizens and, where deemed necessary, from the police department of 
the area of residence since discharge, should accompany the application. It is 
pertinent to note that service records, the application, and the associated 
supporting papers must present a “prima facie” case before the correction board 
will assume jurisdiction for the purpose of reviewing the record. A hearing is not 
automatic, j 

For the purpose of disability retirement, peat care should be given to the 
preparation of the application to assure that supporting medical evidence or 
pertinent documents that may be in the possession of the applicant are 
submitted. In nearly every case, a physician’s statement or medical evidence of 
the applicant’s present physical condition will answer the query that frequently 
confronts the board, that is, what is the nature and degree of present disability 
and is the condition permanent. If possible, the applicant should be asked to 
develop medical evidence bearing on treatment and continuance of the condition 
since separation from service. 

For the purpose of this DD Form 149, the word “counsel” is construed by 
the service concerned to include members of the Federal Bar or the Bar of any 
State, accredited representatives of veterans’ organizations, and such other 
persons the board considers competent to represent the interest of the applicant. 
Designation of an accredited representative of The American Legion is 
accomplished by inserting in the item relating to -‘Counsel” the following: The 
American Legion, 1608 K Street, N.W,, Washington, D,C, 20006. VA Form 
23*22 is not acceptable to these boards for designation of accredited 
representative. 

If 08, DISCHARGES: There is now uniformity among the Armed Forces and 
the United States Coast Guard in the types of discharges Issued. There are five 
types: 

HONORABLE (DD Form 256) — is given to each serviceman who fully meets the 
test of honest and faithful service. 

GENERAL (DD Form 257 )— is given to a serviceman who does not qualify for 
an Honorable Discharge but is discharged for incompatible character or 
efficiency traits under honorable conditions. 

UNDESIRABLE (DD Form 258)— is given a serviceman who is found to be unfit 
or so lacking In ability or aptitude as to require continual supervision, or to 
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one whose interest or habits frequently require corrective disciplinary action, 
or to one who possesses undesirable traits or habits, 

BAD CONDUCT (DD Form 259>—is given as a sentence by a special or general 
court-martial. 

DISHONORABLE (DD Form 260)Hs given as a sentence of a general 
court-martial for a serious crime of a civil or military nature. 

According to the branch of service issuing the discharge, each of these DD 
Form numbers is followed by an abbreviation: AF for Air Force; A for Army; N 
for Navy; CG for Coast Guard; and MC for Marine Corps. 

Honorable and general discharges give entitlement to Veterans Admin- 
istration benefits. The Veterans Administration must make a specific determin- 
ation as to entitlement of those given undesirable, bad conduct, or dishonorable 
discharges. 

Following are some of the more frequently used reasons for discharge and the 

TYPE 
Honorable 
General 
Undesirable 

Honorable 
General 

Honorable 
General 

General 
Undesirable 



types of discharge used for such reasons: 
REASON 

Military Personnel Security Program 
Conscientious Objector 
Physical Dbiability 
Homosexuals 



Expiration of Term of Service 



Honorable 

General 



By Reason of Court-Martial 



Bad Conduct 
Dishonorable 



Convenience of Government 



Honorable 

General 



Misconduct (Fraudulent entry, convicted by 
civil court, AWOL, or desertion) 



Honorable 

General 

Undesirable 



Minority, Dependency, Hardship 



Honorable 

General 



Unfitness 



Honorable 

General 

Undesirable 



Unsuitability 



Honorable 

General 



Marriage, Pregnancy, Parenthood 



Honorable 

General 



Resignation 



Honorable 

General 

Undesirabie 
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1704. LOST OR DESTROYED DISCHARGES* To secure a certificate in lieu of 
lost or destroyed discharge a veteran separated under honorable conditions 
should use Standard Form (SF) 180. Persons still in military service should write 
his branch of service. In most cases, veterans of all branches of service should 
address the SF 180 as follows: 

Military Personnel Records Center 
(Military Personnel Records) 

9700 Page Boulevard 
St, Louis, Missouri 63132 

1706. ARMED FORCES REPORT OF TRANSFER OR DISCHARGE (DD 
FORM 214): 

All persons leaving active service ai*e furnished a factual record of military 
service rendered, the character and duration thereof, and the type of separation 
on DD Form 214. The type of separation may significantly influence the 
individual's civilian rights and eligibility for benefits provided by law, eligibility 
for reentry into service, and acceptability for employment in civilian industry. It 
is therefore essential that all pertinent factors be considered and reflected 
accurately on the DD Form 214. To help insure that this is done the Army uses 
code numbers all of which are prefixed by 3PN and the Air Force uses SDN, 
This information is shown on the DD Form 214, and in the following Section 
1706 are listed those most frequently used. 

Effective June 30, 1969 the Army and the Air Force commenced using Social 
Security numbers as military service numbers for incoming personnel. The Navy 
began using this system of service numbers in June 1970, and the Marine Corps 
will do so starting in 1971. 

Occasionally, administrative inaccuracies will occur on DD Form 214, These 
might involve errors such as correct address, date of birth, place of induction or 
service serial number. To seek correction of administrative errors on the DD 
Form 214 it is not proper to prepare and file the DD Form 149 (Application for 
Correction of Military or Naval Record), In these instances correct procedure is 
to address a letter seeking correction to the appropriate office of the Service 
involved. 

To have errors or omissions on DD Form 214 corrected administratively, 
communications should be addressed to: 

Army— 

Commanding Officer 

U.S. Army Administration Center 

9700 Page Boulevard 

St. Louis, Missouri 63132 

Navy— 

Bureau of Naval Personnel 
Purs. E 

Department of Navy 
Washington, D O, 20370 

Marine Corps- 

Commandment of the Marine Corps 
Washington, D.C. 20380 

Air Force— 

NPRC (MPR) G.S.A 
9700 Page Boulevard 
St. Louis, Missouri 63132 

To insure prompt service the veteran’s name, service serial number and social 
security number should be Included in the letter, 
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1706. SEPARATION PROGRAM NUMBER (SPN) OR SEPARATION DESIG- 
NATION NUMBER (SDN): 

28 B— Involved in frequent incidents of a discreditable nature with Civil or 
Military authorities. 

41A— Discharge or release of personnel who are within 90 days of normal 
Expiration of Term of Service. 

201— ETS (Expiration of Term of Service). 

220— Marriage 

221— Pregnancy 

225— Minority 

226— Dependency 

227— Hardship 

230— Retired— over 20 year 

242— Resignation for good c service 

243— Resignation in lieu of board aetlc based on unfitness 

244— Resignation in lieu of board action based on unsuitability 
249— Acceptance of resignation, homosexual 

260— Inaptitude 

261— Psychiatric or psychoneurotic disorder 

262— Enuresis 

264— Character and behavior disorders 
280— Fraudulent entry 

282— Desertion, trial deemed not feasible 

283— AWOL, trial waived 

284— Conviction by civil court 

287— Unclean habits, including repeated venereal disease 

288— Habits and traits of character manifested by antisocial amoral trends 

289— Chronic alcoholism 
318— Conscientious objector 
362— Homosexual tendencies 

383— Criminalism 

384— Drug addiction, or possession of marijuana 

385— Pathological lying 

386— Establish pattern of shirking 
388— Sex perversion 

460— Emotional instability reaction 

461— Inadequate personality 

462— Mental deficiency 

463— Paranoid personality 
469— Unsuitability 
480— Personality disorder 

488— Unfitness (General Discharge which is always an honorable type) 

1707. EXEMPLARY REHABILITATION CERTIFICATE: Application for this 
certificate may be made to United States Department of Labor, ^Washington, 
D.C. by anyone discharged under conditions other fully honorable. This means a 
person with a General Discharge may also request consideration for the 
certificate. One must have been discharged for at least three years. It will be 
issued if it can be established that the applicant has exhibited exemplary 
conduct subsequent to discharge and for not less than three years. The burden of 

a* i « mm s 



proof is on the applicant. 
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1708, WAIVER OF RETIREMENT PAY. An eligible member in receipt of 
retired pay based on disability or length of service may waive all or part of such 
retired pay to receive Veterans Administration compensation or pension, A 
waiver may be cancelled or appropriately modified, 

1709, DUAL COMPENSATION: This Act controls employment of retired 
personnel in Federal civilian jobs. It also stipulates the extent of combined pay 
and civilian job compensation to which such persons are entitled. It restricts the 
amount of money paid for both disability or longevity to a retired officer or 
warrant officer of a regular component of the Armed Forces who is employed in 
a Federal civilian job. Such person will receive the full amount of salary from the 
Federal civilian job but his retired pay will be limited to the first $2,000 plus 50 
percent of the remainder per annum. The only exception for officers of regular 
components being those whose disabilities resulted from direct armed conflict or 
caused by instrumentality of war incurred in line of duty and during a period of 
war. Retired pay subject to the Dual Compensation Act that may be retained is 
subject to adjustment above the $2,000 level, based on raises in retired pay 
resulting from increases in the Consumer Price Index. 

1710. ARMED FORCES IDENTIFICATION CARDS (ID CARDS): Active duty 
service members, retirees and their dependents as well as dependents of those 
who died on active duty, are issued identification cards. These cards entitle the 
holders to such privileges as commissaries, post exchanges and medical facilities. 
The application for an ID card should be made in writing and accompanied by 
proof of military status on which a finding of eligibility can be determined. 

1711. DECORATIONS, MEDALS AND RIBBONS: Decorations, medals and 
ribbons can be secured by writing the proper authorities of the various Service 
Departments as follows: 

(1) ARMY. Active duty personnel through their Commanding Officer. 
Retired personnel through the Adjutant General, Department of the 
Army, Washington, D.C. 20315, ATTN. A.G.P.S.-A.D. 

Discharged personnel through the Military Personnel Records Center, 
Chief Army Branch, 9700 Page Boulevard, St. Louis, Missouri 63132. 

(2) AIR FORCE. Active. duty personnel through the Major Air Commanders, 
Persons not on active duty make application to: Military Personnel 
Records Center, Chief Air Force Branch, 9700 Page Boulevard, St. Louis, 
Missouri 63132. 

(3) NAVY. Active duty personnel through their Commanding Officer to the 
Chief of Naval Personnel for issuance of medals. 

Inactive reservists through Cognizant Commanders of Naval districts to 
the Chief of Naval Personnel, (Attn.: Pers-E24), Washington, D.C. 20370. 
(Officers) 

Chief of Naval Personnel (Attn.: Pers-E3) Washington, D.C. 20370 
(Enlisted) 

Discharged personnel-Military Personnel Records Center, Chief Navy 
Branch, 9700 Page Boulevard, St. Louis, Missouri 63132 

(4) MARINI CORPS. AH Marine Corps stations, posts, recruiting divisions, 
districts, and : Reserve activities. Former, members of the United States 
Marine Corps, retired Marine Corps personnel, and those in the Fleet 
Marine Corps Reserve should apply to the following address for medals 
to which they believe they may be entitled: 

Marine Corps Liaison Officer 

Military Personnel Records Center, Chief Marine Branch. 9700 Page 
Boulevard, St. Louis, Missouri 631S2 
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(5) COAST GUARD. Military Personnel Records Center, Chief Coast Guard 
Branch, 9700 Page Boulevard, St. Louis, Missouri 63132 

All requests for these awards must be accompanied by either an honorable 
discharge certificate, notarized copy thereof, or other authenticated statement 
of service. 

Decorations lost or destroyed can also be secured through these same offices. 
All applications should explain the circumstances under which the original 
decoration was lost. All applications should be affidavit form, signed by the 
individual concerned. 

Next-of-kin are recognized by the services for awards and decorations as 
follows: Widow or widower, eldest son, eldest daughter, father, mother, eldest 
brother, eldest sister, eldest grandchild. Applications can be made through the 
offices as listed in the preceding paragraphs. 

1712. MEDAL OF HONOR: A veteran who has been awarded a Medal of Honor 
(usually referred to as Congressional Medal of Honor) is entitled to the following 
special benefits: 

1. A special pension of $100 per month will be paid by the Veterans 
Administration upon receipt from the Secretary concerned of a certified 
copy of the certificate issued to each holder of the Medal of Honor. 

This pension is in addition to all other payments under laws of the United 
States ’and does not dep.we any person of any pension or benefit, right or 
privilege under any existing, or subsequent law. 

2. Airplane transportation on a space available basis, without charge, within 
the Zone of Interior, when valid authorization by Secretaries of Army, 
Navy, or Air F aree is presented. 

3. If he is otherwise qualified for admission, the son of a person to whom the 
Medal of Honor has been awarded for an act performed while in the 
Armed Forces may be appointed to a service academy from the United 
States and will not be subject to death requirement, 

4. Upon recommendation of the Administrator of Veterans Affairs, he is 
eligible for employment in the position of Contact Representative without 
taking usual Civil Service Commission examination. However, he must 
prove his ability to handle his position during the one year probationary 
period. 

5. Provides hospital and domiciliary care for nonservice* connected dis- 
abilities of veterans of peacetime service who are recipients of, the Medal 
of Honor on the same basis as already provided for war service veterans 
and those with service after January 31, 195 S. 

1713, DEATH GRATUITY: The Secretary concerned shall have a death 
gratuity paid immediately upon official notification of the death of a member of 
a uniformed service under his jurisdiction who dies while on active duty, active 
duty for training, or inactive duty framing. 

The death gratuity shall equal six ^months’ basic pay (plus special and 
incentive pays) at the rate to which the deceasedmember ofa uniformed service 
was entitled on the date of his death, butshallnotbe less than $800 nor more 
than $3,000. .? i ■ :::• ■, > • '• 

The death gratuity shall be paid to' or for the living survivor or survivors of 
the deceased member of a uniformed service first listed below: :u 

Tfis spouse. /• '■ 
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His parents or his brothers or sisters (including those of half blood and those 
through adoption), when designated by him. 

His parents in equal shares. 

His brothers and sisters (including those of half blood and those through 
adoption) in equal shares. 

If a survivor dies before he receives the amount to which he is entitled under 
this title, such amount shall be paid to the then living survivor or survivors 
permitted. 

The Secretary concerned shall have a death gratuity paid in any case where a 
member or former member of a uniformed service dies on or after January 1, 
1957, during the one hundred and twenty-day period which begins on the day 
following the date of his discharge or release from active duty, active duty for 
training, or inactive duty training, if the Administrator of Veterans’ Affairs 
determines that the death resulted (1) from disease or Injury incurred or 
aggravated while on such active duty or active duty training; or (2) from injury 
incurred or aggravated while on such inactive duty training. 

No amount shall be paid by reason of this section unless the Administrator 
determines that the deceased person was discharged or released under conditions 
other than dishonorable from such period of active duty, active duty for 
training, or inactive duty training. 

For more information concerning this benefit, and for any assistance needed. 
Post Service Officers should contact their Department Service Officer. 



1714. MEDICAL AND DENTAL CARE IN UNIFORMED SERVICE FACIL- 
ITIES: Under joint regulations prescribed by the Secretary of Defense and the 
Secretary of Health, Education, and Welfare, a member of a uniformed service 
who is on active duty is entitled to medical and dental care in any facility of any 
uniformed service. When a member of a uniformed service on active duty is away 
from military medical care (TAD, Leave, etc.) and when an emergency arises 
requiring a doctor’s or hospital care, such may be provided. Under usual 
circumstances permission should be requested in advance by the active duty 
member, stating the circumstances, to his commanding officer, requesting his 
approval. Under these unusual circumstances when aVAor United States Public 
Health Service facility is available, application should first be made for 
assistance, before contacting a civilian facility. 

Under these joint regulations retired members are furnished medical and 
dental car e and adjuncts thereto to the same extent provided active duty 
members but subject to availability of space and the capability of the 
professional staff. When retired officers are provided inpatient care in an Armed 
Forces facility, a subsistence charge is levied (currently $1.17 per day) while 
receiving inpatient care. Retired enlisted personnel are not required to pay a 
subsistence charge when an inpatient in an Armed Forces facility. 

Public Law 89-614, Military Medical Benefits Amendments of 1966, 
redefines the types of health care that may be provided to dependents and 
survivors (including parents and psifents-in-law) in Armed Forces facilities, 
subject to the availability of space and the capability of the professional staff. 
Domiciliary or custodial care is not authorized, and prosthetic devices, hearing aids, 
orthopedic footwear and spectacles may be provided only outside the United 
States and at designated stations inside the United States (remote areas). The 
charge for inpatient care furnished to dependents and survivors continues to be 
$1.75 a day. There is no charge for outpatient care. Upon attaining age 65, 
entitlement to health care from uniformed services facilities does not terminate 
for either the retired member or his spouse, upon becoming eligible for Social 
Security health insurance benefits. It is necessary for a retired member and his 
spouse, if otherwise eligible, to be residing within the United Siates, in order to 
be eligible to claim his Social Security entitlements to medical care. 

t .:££ 89 
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1715. MEDICAL AND DENTAL CARE IN CIVILIAN FACILITIES: The 
Civilian Health and Medical Program of the Uniformed Services (CHAMPUS) 
covers members of the Armed Forces and their dependents. Included therein are 
retired and former members entitled to retired, retainer or equivalent pay. This 
includes those retired in a pay status; members on the Permanent Disability and 
Temporary Disabled Retired Lists; former members of the Reserve, who, prior 
to discharge met the service requirements for retirement pay and who are 
receiving retirement pay. Also covered are dependents and survivors of retired 
and former members. This includes wives and unremarried widows; dependent 
husbands and dependent widowers; unmarried children under 21 (and those over 
21 but under age 23), if enrolled full-time in college; and those incapable of 
self-support because of a mental or physical incapacity which existed prior to 
their 21st birthday. 

(a) Dependents of active service personnel. Civilian Medical Care is afforded 
to dependents of active service personnel under limited circumstances where the 
husband is on a permanent duty assignment overseas or in instances where it is 
impossible to receive such care in Armed Forces facilities. 

1. Outpatient Care. For authorized outpatient care, the patient shall be 
required to pay the first $50 of expenses incurred during each fiscal year. 
However, a family group will not pay more than two deductibles ($100), in a 
fiscal year. Once the deductible is satisfied, the patient or the family group will 
pay 20 percent of all charges incurred for authorized outpatient care. 

2. Inpatient Care. The patient will pay the first $25 of the hospital charges 
or $1,75 per day, whichever is the greater amount. 

(b) Retired Members. Retired members, their spouses, and dependent 
children may elect to receive health care at civilian facilities. Generally, the same 
types of inpatient and outpatient care authorized for dependents at uniformed 
service facilities may be obtained except: 

Routine care of the newborn, well baby care, and eye examinations. 

Dental care may be provided only when it is a necessary adjunct to medical 
or surgical treatment. 

Durable equipment, such as wheelchairs, iron lungs and hospital beds, may be 
provided on a rental basis. 

The use of Christian Science practitioners and nurses, and Christian Science 
sanatoriums is authorized, 

1, Outpatient Care. The patient or family group will be required to pay the 
same deductible as is applicable to the dependents of active service personnel. 
However, thereafter the patient of the family group will be required to pay 25 
percent of any expenses incurred for authorized outpatient care. 

2. Inpatient Care. This category of beneficiaries will be required to pay 25 
percent of all charges for such care. 

Upon attaining age 65, a retired member and spouse cease to be eligible for 
civilian care under the military plan, upon becoming eligible under the Social 
Security health insurance plan. Individuals who cannot qualify for the Social 
Security health insurance plan will continue to be eligible for civilian health care 
under the military plan. 

The retired member of the Armed Forces and his dependents do not have to 
obtain permission from military authorities in order to obtain civilian military 
medical care. A valid Armed Forces Identification Card is all the proof required 
to obtain care from any civilian physician, hospital or facility participating in the 
program. 

Reimbursement of costs for civilian medical care for claims for inpatient/out- 
patient care may be obtained by filing with the contractual agency responsible 
for handling claims in that particular state or jurisdictional area. Receipted bills 
will be required as proof that the deductible limits stated for outpatient care 
have been satisfied. Claims for reimbursement of costs of inpatient or outpatient 
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care obtained in the United Staves and Puerto Rico may be filed with the 
cognizant assigned contractual agent. Claims for care in Canada and Mexico 
should be filed with the Office of Civilian Health and Med icaP Program of the 
Uniformed Services, Office of the Surgeon General, Department of the Army, 
Denver, Colorado 80240. Payment for care obtained outside the United States, 
'Puerto Rico, Canada and Mexico will be in accordance with current procedures 
established by the cognizant overseas commander. 

Appropriate claim forms and information may be obtained from the source 
of civilian health care or from the contractual agent. Interested parties should be 
referred to the nearest Armed Forces facility for information regarding the 
administration of Health Care Benefits for active service members, retirees and 
former members entitled to retired, retainer or equivalent pay and to their 
authorized dependents. 

Included in the new provisions under the amendments to the Medical Care 
Act of 1966 (P.L. 89*614) are certain entitlements not heretofore allt ved, 
including care of handicapped children, and treatment for neuropsychiatric and 
emotional conditions. 

(e) Care In VA Facilities: Care may be provided retired members of the 
Uniformed Services in Veterans Administration facilities on a space available 
basis. No specific anthorization from the uniformed services will be required. 
Eligibility for benefits will be assumed if the retiree beneficiary presents his 
retired identification card (DD Form 2-Gray). P.L. 89-614 does not provide for 
treatment of dependents by the VA. Retired members of the Armed Forces are 
not required to state under oath that they are financially unable to defray the 
cost of care; however, if it is desired to qualify under a higher priority of 
admission, providing there is eligibility under qualification as a "veteran” in 
accordance with the definition outlined under VA regulations, then declaration 
of financial ability to pay is required. There is no charge for outpatient care of 
such an Armed Forces beneficiary; however, for hospitalization, officers and 
warrant officers pay subsistence; whereas, enlisted members pay .nothing. 
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CHAPTER XVIII 



BURIAL BENEFITS 
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1801, BURIAL ALLOWANCE: In the event of death of an eligible veteran, the 
Veterans Administration is authorized to pay the undertaker or person who has 
incurred the burial and funeral expenses a sum not exceeding $250 to cover the 
burial and funeral expenses and the expense of preparing the body and 
transporting it to the place of burial. A claim for this burial allowance must be 
filed within two years after the burial or cremation of the veteran. If the burial 
allowance was not payable at the death of the veteran because of the nature of 
his discharge from the service, but after his death his discharge has been 
corrected by competent authority to one under conditions other than 
dishonorable, then burial allowance may be paid if a claim is filed within two 
years from the date of correction of the discharge. Application for the burial 
allowance is made on VA Form 21-580. 

An eligible veteran is one who dies — 

(1) of a service-connected disability; or 

(2) who was (A) a veteran of any war; (B) discharged from the active 
military, naval or air service for a disability Incurred or aggravated in line of 
duty; or (C) In receipt of (or but for the receipt of retirement pay would have 
been entitled to) disability compensation; and was discharged from active service 
under conditions other than dishonorable. 

When the veteran dies in a Veteran Administration facility, the Veterans 
Administration will pay the actual cost (not to exceed $250) of the burial and 
funeral, providing request for contract burial is made before remains are 
removed. In addition, when a veteran dies in a VA facility in any “State,” (i.e., 
each of the several States, Territories, and possessions of the United States, the 
District of Columbia, and the Commonwealth of Puerto Rico or the Canal Zone) 
the Veterans Administration will defray expenses of transportation to place of 
burial in any such “State” or the Canal Zone. 

1802. ACCRUED BENEFITS: These benefits are primarily applicable to those 
areas in which pension, compensation, and dependency and Indemnity compen- 
sation is payable by reason of an after death rating or decision. An accrued 
benefit is also payable where payments had been suspended for appointment of 
a fiduciary or for other reasons, or the veteran was receiving retirement pay 
under laws administered by the Veterans Administration. Accrued payments 
determined to be payable are made to the first living person listed below: 



(a) his spouse; 

(b) his children (in equal shares); 

(e) his dependent parents (in equal shares); 

Upon death of a child to the surviving eligible children. 

In all other, cases, only so much of the accrued benefit may be paid as may be 
necessary to reimburse the person who bore the expense of last sickness and 
burial. 

Application for accrued benefits must be filed within one year after date of 
death; The proper form for filing for accrued benefits is VA Form 21-601.., 

1803. FLAGS: An American flag will be furnished to drape the casket of a 
deceased veteran, discharged under conditions other than dishonorable, who 

1, had wartime service, or service after January 81, 1956, or 

2, served at least one enlistment, or 

3, was released from active service because of disability incurred in line of 
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4, Served in active military or naval service during the period beginning on 
January 1, 1911, and ending on April 5, 1917, in Mexico, on the borders 
thereof, or in the waters adjacent thereto. 

Flags will be issued by nearest VA office or any first class Post Office on 
application of relatives or undertaker. After the burial the flag shall be presented 
to next*of-kin. Where death occurs in service there is a provision that if the 
person to be presented a flag of a deceased serviceman is other than the parent, a 
flag of equal size may also be presented to the parents or parent of the decedent, 

1804, HEADSTONE: The Government will furnish, free of cost, a headstone or 
marker to be placed at the unmarked grave of a member of the Armed Forces of 
the United States or the Confederate States of America who died in service or 
whose last discharge was honorable. The Government will also furnish a 
memorial headstone (general type only) or flat marker to be placed in a 
memorial plot to commemorate any member of the Armed Forces of the United 
States dying in the service, whose remains have not been recovered or identified 
or were buried at sea. 

Application must be made to the office of the Chief of Support Services, 
Department of the Army, Washington, D,C. 20316 on Form DD 1330, 
Headstones are shipped freight prepaid to the railroad station or steamboat 
landing nearest the cemetery. No application is necessary when the burial is in a 
national cemetery. The Government will not bear the expense or responsibility 
in the placement of the headstones beyond the freight destination. Note: Always 
use Zip Code of the applicant, 

1805. INTERMENTS IN NATIONAL CEMETERIES: There are 52 national 
cemeteries having available grave space where members of the Armed Forces of 
the United States, former members, and certain others may be interred. Graves 
are not reserved in advance of immediate require!. ,ents for burial purposes. No 
charge is made for the grave site or for opening End closing the grave. There are 
no specific forms to be completed prior to the burial in a national cemetery. 

At the time of death of a person eligible for burial in a national cemetery, the 
mortician or person responsible for funeral arrangements should request 
interment directly to the superintendent of the national cemetery in which 
interment is desired, furnishing all information concerning the military record of 
the service person upon whose service the request is predicated. 

Any member of the Armed Forces of the United States dying in active 
service, or former member whose last service terminated honorably, or any 
citizen of the United States who, during any war in which the United States has 
been or may hereafter be engaged, served in the Armed Forces of any 
government allied with the United States during such war, and whose last service 
terminated honorably, by death or otherwise, and who was a citizen of the 
United States at the time of such service, is eligible for burial in any national 
cemetery having available grave space. 

Members of a reserve component of the Armed JSsfees, members of the Army 
National Guard, the Air National Guard and members of the Reserve Officers’ 
Training Corps of the Army, Navy or Air Force, are eligible for interment in a 
national cemetery if death occurs while serving on active duty for training or 
performing full-time service. Members of these organizations whose death occurs 
while hospitalized or undergoing treatment, at the expense of the United States, 
for injury or disease contracted or incurred under honorable conditions, while 
on duty or service or performing travel to or from that duty or service, may also 
be eligible. 

Commissioned officers, United States Coast and Geodetic Survey, who died 
during or subsequent to service, are eligible for burial in a national cemetery 
regardless of time of death, if assigned to areas of immediate military hazard 
described in the Act of December 3, 1942, or serving in the Philippine Islands on 
December 7, 1941, or actually transferred to the Department of the Army or 
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ALASKA 

Sitka National Cemetery 
Sitka, Alaska 

ARKANSAS 

Fayetteville National Cemetery 
Fayetteville, Arkansas 
Fort Smith National Cemetery 
Fort Smith, Arkansas 
Little Rock National Cemetery 
Little Rock, Arkansas 

COLORADO 

Fort Logan National Cemetery 
Denver, Colorado 



FLORIDA 

Barrancas National Cemetery 
Warrington, Florida 



GEORGIA 

Andersonville National Cemetery 
Andersonville, Georgia 



HAWAII 

National Memorial Cemetery of the 
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Pacific 
Honolulu, Hawaii 
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ILLINOIS 

Camp Butler National Cemetery 
Springfield, Illinois 
Mound City National Cemetery 
Mound City, Illinois 
Quincy National Cemetery 
Quincy, Illinois 

Rock Inland National Cemetery 
Rock Island, Illinois 

IOWA 

Keokuk National Cemetery 
Keokuk, Iowa 

KANSAS 

Fort Leavenworth National Cemetery 
Fort Leavenworth, Kansas 
Fort Scott National Cemetery 
Fort Scott, Kansas 

KENTUCKY 

Lebanon National Cemetery 
Lebanon, Kentucky 
Mill Springs National Cemetery 
West Somerset, Kentucky 

LOUISIANA 

Alexandria National Cemetery 
Pineville, Louisiana 
Port Hudson National Cemetery 
Zachary, Louisiana 

MINNESOTA 

Fort Snelling National Cemetery 
Minneapolis, Minnesota 

MISSISSIPPI 

Corinth National Cemetery 
Corinth, Mississippi 
Natchez National Cemetery 
Natchez, Mississippi 

MISSOURI 

Jefferson Barracks National Cemetery 
St. Louis, Missouri 
Springfield National Cemetery 
Springfield, Missouri 

MONTANA 

♦Custer Battlefield National Cemetery 
Crow Agency, Montana 

NEBRASKA 

Fort McPherson National Cemetery 
Maxwell, Nebraska 

NEW MEXICO 
Santa Fe National Cemetery 
Santa Fe, New Mexico 

NEW YORK * * 

Long Island National Cemetery 
Farmingdale, L. I., New York 



NORTH CAROLINA 
New Bern National Cemetery 
New Bern, North Carolina 
Raleigh National Cemetery 
Raleigh, North Carolina 
Salisbury, National Cemetery 
Salisbury, North Carolina 
Wilmington National Cemetery 
Wilmington, North Carolina 

OKLAHOMA 

Fort Gibson National Cemetery 
Fort Gibson, Oklahoma 

OREGON 

Willamette National Cemetery 
Portland, Oregon 

PENNSYLVANIA 
♦Gettysburg National Military 
Park and Cemetery 
Gettysburg, Pennsylvania 

PUERTO RICO 

Puerto Rico National Cemetery 
Bayamon, Puerto Rico 

SOUTH CAROLINA 
Beaufort National Cemetery 
Beaufort, South Carolina 
Florence National Cemetery 
Florence, South Carolina 

SOUTH DAKOTA 
Black Hills National Cemetery 
Sturgis, South Dakota 

TENNESSEE 

Andrew Johnson National Monument 
Greenville, Tennessee 
Chattanooga National Cemetery 
Chattanooga, Tennessee 
♦Fort Donelson National Military 
Park and Cemetery 
Dover, Tennessee 
Knoxville National Cemetery 
Knoxville, Tennessee 
Memphis National Cemetery 
Memphis, Tennessee 
Nashville National Cemetery 
Madison, Tennessee 
♦Shiloh National Military 
Park and Cemetery 
Pittsburg, Tennessee 
♦Stones River National Military 
Park and Cemetery 
Murfreesboro, Tennessee 
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TEXAS 

Fort Bliss National Cemetery 
Fort Bliss, Texas 

Fort Sam Houston National Cemetery 

Fort Sam Houston, Texas 



VIRGINIA 

Arlington National Cemetery 
Arlington, Virginia 
City Point National Cemetery 
Hopewell, Virginia 
Culpeper National Cemetery 
Culpeper, Virginia 
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CHAPTER XIX 



MISCELLANEOUS BENEFITS 



1901, AUTOMOBILES AND OTHER CONVEYANCES: (a) The Administrator, 
under regulations which he shall prescribe, shall provide or assist in providing an 
automobile or other conveyance to each eligible person by paying the total 
purchase price of the automobile or other conveyance or $2,800, whichever is 
the lesser, to the seller from whom the eligible person is purchasing under a sales 
agreement between the seller and the eligible person, 

(b) The Administrator, under regulations which he shall prescribe, shall 
provide each eligible person the adaptive equipment deemed necessary to insure 
that the eligible person will be able to operate the automobile or other 
conveyance In a manner consistent with his own safety and the safety of others 
and so as to satisfy the applicable standards of licensure established by the State 
of his residency or other proper licensing authority. 

(e) In accordance with regulations which he shall prescribe, the Administrat- 
or shall (1) repair, replace, or re-install adaptive equipment deemed necessary for 
the operation of an automobile or other conveyance acquired in accordance with 
the provisions of this section, and (2) provide, repair, replace, or reinstall such 
adaptive equipment for any automobile or other conveyance which an eligible 
person may subsequently have acquired. 

(d) If an eligible person cannot qualify to operate an automobile or other 
conveyance, the Administrator shall provide or assist in providing an automobile 
or other conveyance to such person as provided in subsection (a) above, if the 
automobile or other conveyance is to be operated for the eligible person by 
another person, 

(e) No eligible person shall be entitled to receive more than one automobile 
or other conveyance, and no payment shall be made for the repair, maintenance, 
or replacement of an automobile or other conveyance. 

(f) Except as provided in subsection (d) above, no eligible person shall be 
provided an automobile or other conveyance under this chapter until it is 
established to the satisfaction of the Administrator, in accordance with 
regulations he shall prescribe, that the eligible person will be able to operate the 
automobile or other conveyance in a manned consistent with his own safety and 
the safety of others and will satisfy the applicable standards of licensure to 
operate the automobile or other conveyance established by the State of his 
residency or other proper licensing authority, 

(g) An eligible person shall not be entitled to adaptive equipment for more 
than one automobile or other conveyance at any one time, 

(h) Adaptive equipment shall not be provided unless it conforms to 
minimum standards of safety and quality prescribed by the Administrator. 

The term “eligible person” shall mean: 

(A) Any veteran entitled to compensation for any of the disabilities 
described below, if the disability is the result of an injury incurred or 
disease contracted In or aggravated by active military, naval, or air service 
during World War II or the Korean conflict; or if the disability is the 
result of an injury incurred or disease contracted in or aggravated by 
active military, naval, or air service performed after January 31, 1955, 
and the injury was incurred or the disease was contracted in line of duty 
as the direct result ofthe performance of dutyj - 



(i) The loss or permanent loss of use of one or both feet; 
(ii) The loss or permanent loss of use of one or both hands; 
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(Iii) The permanent impairment of vision of both eyes of the 
following status: central visual acuity of 20/200 or less in the 
better eye, with corrective glasses, or central visual acuity of 
more than 20/200 if there is a field defect in which the peripheral 
field has contracted to such an extent that the widest diameter of 
visual field subtends an angular distance no greater than twenty 
degrees in the better eye; or 

(B) Any member of the Armed Forces serving on active duty who is 
suffering from any disability described in the above subclause (i) f (ii) s or 
(iii) if such disability is the result of an injury incurred or disease 
contracted in or aggravated by military, naval, or air service during World 
War JI, the itorean conflict, or the Vietnam era; or if such disability is 
the result of an injury incurred or disease contracted in or aggravated by 
any other active military, naval, or air service performed after January 
31, 1955, and the injury was incurred or the disease was contracted in 
line of duty as a direct result of the performance of duty, 

1902, SPECIALLY ADAPTED HOUSING: Any person who is entitled to 
compensation, based on service after April 20, 1898, for permanent and total 
service-connected disability, is eligible for assistance in acquiring a suitable 
housing unit with special fixtures or other facilities deemed necessary if the 
disability is due to the loss, or loss of use, of both lower extremities, such as to 
preclude locomotion without the aid of braces, crutches, canes, or a wheelchair, 
or due to blindness in both eyes having only light perception, plus loss or loss of 
use of one lower extremity or loss of use of one lower extremity together with 
residuals of organic disease or injury which so affect the functions or balance or 
propulsion as to preclude locomotion without resort to a wheelchair. Before 
granting this assistance, the VA must be satisfied that (1) it is medically feasible 
for the veteran to reside in the proposed housing unit, and in the proposed 
locality, (2) the proposed housing unit bears a proper relation to the veteran’s 
personal and anticipated income and expenses, and (3) the nature and condition 
of the proposed housing unit are such as to be suitable to the veteran’s needs for 
dwelling purposes. The amount of assistance in the case of any one veteran may 
not exceed $12,500* All plans and specifications must meet the approval of the 
VA* These are furnished without cost to eligible veterans. Applications may be 
made on VA Form 21-4555. 

1903, SOCIAL SECURITY BENEFITS: 

(a) Military Service after 1956: Members of the uniformed ser * *ce of the 
United States are covered by social security beginning January 1, 1957, if their 
services are performed while on active duty (this includes active duty for 
training)* This employment is not covered by social security during any period 
when the individual is on leave without pay or if the service is creditable under 
the Railroad Retirement Act of 1937. The head of the respective Service 
Department determines whether and when a member of that service has 
performed services creditable for social security purposes, the amount of his 
wages, and the period for which wages are paid, 

(b) Military service before 1957 was excluded from social security coverage. 
However, for social security purposes, wage credits of $160 for each month of 
active military or naval service with the Armed Forces of the United States 
during the World War II period, September 16, 1940 to July 24, 1947, or the 
post-World War II period, July 25, 1947 to December 31, 1956, may be granted 
to a veteran if discharged or released: 

(1) under conditions other than dishonorable either after 90 days or more of 
active service; or after less than 90 days of service because of disability or injury 
incurred or aggravated in service in the line of duty; or (2) he is still in active 
service; or (3) he die 1 while in the active military or naval service* 
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The $160 a month wage credits are not actually listed in the veteran’s social 
security account. When these benefits are claimed on his social security account 
the wage credits are then considered. 

Application : An application can be filed before the first month for which the 
person can be entitled, A person can file for: (1) monthly retirement or survivor 
benefits at any time within 3 months before the first month for which he can be 
entitled to such monthly benefits; (2) disability insurance benefits at any time 
within nine months before the first month for which he can be entitled to 
disability benefits; (3) the establishment of a period of disability at any time 
within three months before the first day that a period of disability can begin. 

A person should get in touch with his social security district office, within 
three months before reaching retirement age. This office will provide the 
information needed for deciding whether to file an application for benefits at 
that time. 

1904* PRESIDENTIAL MEMORIAL CERTIFICATE : To honor the memory of 
deceased members of the Armed Services, the Veterans Administration will issue 
to the next of kin a Presidential Memorial Certificate* Eligibility for receipt of 
the certificate will be determined by prima facie evidence of the character of 
discharge of the deceased veteran, which must have been other than dishonor* 
able* The citation is mailed directly to the person entitled by the Veterans 
Administration, once the eligible next of kin has been determined. Formal 
application is not necessary. Requests from a close friend or relative or associate 
will be honored when no certificate has been issued to the eligible next of kin. 
However, where death occurred prior to March 8, 1962, the next of kin must 
initiate the request for the Presidential Certificate* 

1906, GOLD STAR LAPEL BUTTON: Upon application to the Department of 
the Army, Department of the Navy, or Department of the Air Force, as the case 
may be, one Gold Star lapel button will be furnished to certain next of kin of 
members of the Armed Forces of the United States who lost his or her life for 
his country between April 6, 1917 and March 3, 1921; September 9, 1939 and 
July 25, 1947; and June 24, 1950 to July 27, 1954; or in any subsequent period 
of war or armed hostilities which the United States may be engaged in. 

The widow or widower, even though remarried, parents, including step- 
parents, adopted parents, and foster parents, are entitled to a Gold Star lapel 
button without charge, A child, including stepchild, adopted child, and brother 
or sister, including half-brother or half-sister, may be furnished a Gold Star lapel 
button upon application and payment of $1.50. Only one button is furnished 
without charge to the entitled persons. However, another button may be 
purchased to replace a button lost* 

1906. SOLDIERS* AND SAILORS’ CIVIL RELIEF ACT: The Soldiers’ and 
Sailors 9 Civil Relief Act of 1040, approved October 7, 1940, as amended, is in 
full force and effect for the protection of all persons who are called upon to 
perform service in one of the branches of the Armed Forces of the United 
States. 

Briefly, the Act provides general and special legal protection for persons in 
military jervice and their dependents with respect to certain responsibilities and 
debts incurred prior to entry into military service. For instance, the law 
provides, among other things, protection against loss of certain property rights 
against tax levies by more than one state at a time; for the deferment of payment 
of certain obligations, including income taxes without interest or penalty; the 
Act also prohibits the eviction of dependents in certain cases without a 
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The technical , nature of the Act and cases and opinions interpreting the Act 
usually make it necessary for an individual to consult his civilian attorney or 
legal assistance officer in connection with the facts of his particular ease. 
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1907. STATE BONUS PAYMENTS: The deadline for filing for Korean service 
and all prior wars has expired in those States approving such payments. Eight 
States have approved payment of a bonus for Vietnam service. They are: 
Connecticut, Delaware, Illinois, Louisiana, Massachusetts, Pennsylvania, South 
Dakota and Vermont. 

Claims for such benefits should be handled through your Department Service 
Officer. He is in a position to obtain details as to any given State bonus, and will 
use Legion channels to secure the desired information. 

1908. MERCHANT MARINE: Members of the Merchant Marine are not in the 
military service and are not entitled to any of the benefits or privileges accorded 
to those in the active military or naval service of the United States or to veterans 
of such service. 

1909. COMMISSARY STORE PRIVILEGE: Those honorably discharged vet- 
erans of the Armed Forces and United States Coast Guard who are totally 
disabled because of s service-connected disability are eligible for commissary 
store privileges. To obtain a commissary permit, such veteran must present a 
letter of award from the VA showing the amount of compensation and the law 
under which the. award was made. Application should be made through the 
commanding officer of the installation where the commissary is located. 

Because a totally disabled veteran generally is not physically able to visit the 
commissary, he is permitted to designate one adult member of his family as his 
agent in making purchases. 

1910. TAX EXEMPTION: Veterans benefits are generally exempt from 
taxation and need not be reported as income on income tax returns. The only 
reportable item is the interest earned on G. I, Insurance dividends left on deposit 
with the Veterans Administration. This is not considered a veterans benefit and 
must be reported as earned income. 

Major tax exempt benefits include: G.I. insurance dividends, compensation, 
pension payments, educational assistance allowance, subsistence payments to 
vocational rehabilitation trainees, and pants for “wheelchair” homes and 
automobile equipment for the severely disabled. 

Likewise, all benefits to surviving dependnets of deceased veterans and 
compensation allowances authorized for dependents of certain disabled veterans 
are tax-exempt, 

1911. PAYMENTS TO POW’S UNDER THE WAR CLAIMS ACT: For members 
of the Armed Forces who were captured by an enemy force on or. after February 
27, 1961, compensation is payable at the rate of $5,00 per day for every day the 
hostile force failed to meet the conditions and requirements of the Geneva 
Convention of August 12, 1949, relating to prisoners of war. For those persons 
(military or civilian) assigned to duty on board the U.S.S. Pueblo who were 
captured by the military forces of North Korea on January 23, 1968, and 
thereafter held prisoners of the Government of North Korea for any period of 
time ending on or before December 23, 1968, compensation is payable at the 
rate of $2.50 per day for every day the detaining force failed to meet the 
conditions and requirements as prescribed under the Geneva Convention of July 



Claims may also be filed by certain eligible survivors of any such prisoner of 
war or civilian internee who is deceased for benefits under this Act, Claims must 
be filed on or before June 24. 1971 for persons assigned on board the U.S.S, 
Pueblo, Vietnam prisoners of war and civilian American citizens have until June 
24, 1973 to file claims or three years after their return to United States control, 
whichever date is later. 
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Claim forms may be obtained by writing to the following address: 

[ Office of the General Counsel 

Foreign Claims Settlement Commission 
of the United States 

5 Washington, D,C, 20579 

1912. ACTIVE DUTY IN THE NATIONAL OCEANIC AND ATMOSPHERIC 
ADMINISTRATION FOR VA BENEFITS* The Environmental Science Services 
Administration was established on July 13, 1965, A major component of this 
Administration is the National Oceanic and Atmospheric Administration, 
Commissioned officers of the Coast and Geodetic Survey transferred to this new 
Administration and were, prior to July 13, 1965, entitled to VA benefits. 
Consequently, service as a commissioned officer in the National Oceanic and 
Atmospheric Administration was not active duty for the purpose of VA benefits, 
other than servicemen’s group life insurance. On enactment of Public Law 
91*621, approved December 31, 1970, active duty of commissioned officers of 
the National Oceanic and Atmospheric Administration is active duty in the 
armed forces for the purpose of rights, privileges, immunities, and benefits under 
laws administered by the VA, 

The effective date of an award by the VA of disability compensation or 
dependency and s indemnity compensation arising from an injury or death 
occurring prior to enactment of this Publis Law and based on a claim filed by an 
individual who first became eligible for veterans’ benefits shall be the date 
following the date of his discharge or release, or the first day of the month in 
which death occurred: Provided, that application therefore is filed within six 
months after December 31, 1970, 
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CHAPTER XX 



SUMMARY OF BENEFITS FOR VIETNAM ERA VETERANS 



2001. GENERAL: For the purpose of this summary, and unless otherwise 
qualified, the term “veteran’* means a person who served in the active military, 
naval, or air service after January 31, 1955, and who was discharged or released 
therefrom under other than dishonorable conditions. Vietnam era service is now 
considered a period of wartime for benefits reserved to eligible veterans of war 
service. It is defined as the period beginning August 5, 1964 and ending on such 
date as may be determined by the President or the Congress of the United 
States. 

2002. VETERANS BENEFITS: 

Wartime Disability Compensation— Compensation is payable by the Veterans 
Administration to veterans who are disabled by injury or disease incurred in or 
aggravated by active service in line of duty. Disability incurred in or aggravated 
by Vietnam era service is compensable at wartime rates. In the ease of any 
veteran who served for 90 days or more, a chronic or tropical disease manifest to 
a degree of 10 percent or more within one year after separation from service 
after January 31, 1966, shall be considered to have been incurred in or 
aggravated by such service. In the case of active tuberculosis or Hansen’s disease, 
this period is extended to three years, and for multiple sclerosis, it is extended to 
seven years. 

Disability Pension— Veterans of the Vietnam era with 90 days or more service, 
or, if less, who were separated from such service for a service-connected 
disability, and who Oecome permanently and totally disabled from a disease or 
disability not traceable to active service, may be eligible for VA payments of 
disability pension. Based on factors such as annual income, number of 
dependents, need for the regular aid and attendance of another person, or being 
housebound, these payments may vary from $29 to $252 monthly. 

Hospital, Domiciliary, and Medical Care— Hospital or outpatient care may be 
provided by the VA for service-connected medical or compensable dental 
conditions, (see Chapter XII for further details covering such care). On a one 
time completion basis, dental service may be furnished veterans with service- 
connected noncompensabie dental conditions which existed at time of the 
veteran’s separation from active service if application for treatment is made 
within one year after separation. 

Prima facie eligibility for dental treatment is conceded if the veteran had 6 
months or more of active duty with an honorable or general discharge; 
application for treatment is received by the VA within 12 months following date 
of discharge or release from active service and that sound dental judgment 
warrants a conclusion that the condition originated in or was aggravated during 
service. However, the examination to determine need for such dental care must 
be accomplished within 14 months after date of discharge or release. Treatment 
will be authorized on a one time completion bas>s only. 

A Vietnam era veteran who develops an active psychosis within two years 
after separation from such active service shall be deemed to have incurred the 
condition in the active service for the purpose of VA medical and hospital care. 

Drugs and Medicines— The VA will furnish to each veteran who is receiving 
increased pension or additional compensation or allowance, based on the need of 
regular aid and attendance, or by reason of being permanently housebound; or 
where a veteran of any war has a total disability, permanent in nature, resulting 
from a service-connected disability, such drugs and medicines as may be ordered 
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on prescription of a duly licensed physician as specified therapy in the treatment 
of any illness or injury suffered by such veteran. These drugs and medicines may 
be furnished only from VA pharmacies. 

The Administrator shall continue to furnish such drugs and medicines so 
ordered to any veteran in need of regular aid and attendance whose pension 
payments have been discontinued solely because his annual income is greater 
than the applicable maximum annual income limitation, but only so long as his 
annual income does not exceed such maximum annual income limitation by 
more than $500. 

Invalid Lifts and Therapeutic Devices— An invalid lift may be furnished a veteran 
of the Vietnam era in receipt of increased pension based on the need of regular 
aid and attendance of another person. In addition, the VA may furnish him any 
type of therapeutic or rehabilitative device, as well as other medical equipment 
and supplies (excluding medicines) if medically indicated. 

Service-Disabled Veterans Insurance — Veterans with a service-connected disabil- 
ity may apply for special nonparticipating National Service Life Insurance (RH). 
Except for the service-connected disability, he must meet good health 
requirements. Application must be made within one year from the date the VA 
finds that any disability is service-connected. 

Conversion of Servicemen’s Group Life Insurance— Unless they submitted a 
refusal in writing, all members in the active service after September 28, 1965, 
have been provided with Servicemen’s Group Life Insurance. On separation from 
active service, the veteran has 120 days in which to convert to a permanent form 
of commercial insurance. Application for conversion is made by. submitting VA 
Form 29-8284, Request for Conversion Information, to the Office of Service- 
men’s Group Life Insurance, 212 Washington St,, Newark, New Jersey 07102. 
Service-disabled veterans applying for conversion within the 120-day period will 
be issued a commercial insurance policy at standard rates. 

Specially Adapted Housing for Seriously Disabled Veterans— The Veterans 
Administration will pay up to $12,500 but not exceeding 50 percent of the 
construction, remodeling, or purchasing of a home specially suited to veterans 
with a seriously disabling service-connected disability. To be eligible for this 
assistance, the veteran must be entitled to compensation for permanent and total 
service-connected disability— 

(1) due to loss or loss of use of both lower extremities such as to prevent 
moving about without the aid of braces, crutches, canes, or a wheelchair, 
or 

(2) due to blindness in both eyes having only light perception, plus loss or 
loss of use of one lower extremity, or 

(8) due to loss or loss of use of one lower extremity together with residuals 
of organic disease or injury which so effect the functions or propulsion 
or balance as to preclude locomotion without resort to a wheelchair. 

Vocational Rehabilitation— Every veteran who is in need of Vocational Rehabil- 
itation on account of a service-connected disability for which disability 
compensation is, or would be but for the receipt of retirement pay, payable by 
the Veterans Administration, shall be furnished such Vocational Rehabilitation 
as may be prescribed by the VA. In addition to subsistence allowance, which 
varies from $135 to $210 depending on the number of dependents and the type 
of Vocational Rehabilitation, the VA meets the cost of books, supplies, 
equipment, and laboratory fees. Unless a longer period is prescribed by the 
Administrator, no course of Vocational Rehabilitation may exceed four years. 
Educational Assistance— To be eligible for VA educational, assistance, a veteran 
must have served on continuous active duty for more than 180 days, any part of 
which must have been after January 31, 1955 or, if less than 181 days, he must 
have been discharged for a service-connected disability. 
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Each eligible veteran is entitled to educational assistance for a period of one 
and one-half months or the equivalent in part-time training for each month or 
fraction thereof of active duty service performed after January 31, 1955, but 
not to exceed 36 months. Eligibility to educational assistance, in general, ceases 
at the end of eight years from the date of the veteran’s release from active duty, 

A veteran who must complete high school training or take refresher training 
to qualify for higher education may receive VA educational assistance without 
charge against his basic entitlement; that is, the entitlement earned by his active 
service after January 31, 1955, 

VA educational assistance payments vary according to the type of education 
or training program pursued. As an example, a veteran without dependents 
pursuing a full-time institutional program receives $175 monthly; if he has one 
dependent, $205; and if two dependents, $230. For each dependent in excess of 
two, the VA pays $13 additional monthly. For less than a full-time institutional 
program, proportionately lower rates are payable monthly. Payments of 
educational assistance for cooperative training — a program consisting of 
institutional courses and alternate phases of supplemental training in industry or 
business — vary from $141 to $192, with $10 additional for each dependent in 
excess of two. 

Also available under the revised educational assistance provisions admin- 
istered by the VA are; 

Farm cooperative training, 

Apprentice or other on-the-job training. 

Flight training, 

Outreach Service Program— The purpose of this program is to insure that all 
veterans, especially those recently discharged, receive advice and aid in obtaining 
benefits and services to which they are entitled. The Veterans Administration is 
now charged with the responsibility of seeking out eligible veterans and 
dependents and providing them with such services. Specifically, the VA is to 
advise each veteran at time of discharge, by letter and . if possible by personal 
interview, of benefits to which he is entitled and render assistance in making 
application for such benefits. 

VA Loan Gu aran ty— Eligible veterans and unremarried widows may obtain VA 
guaranty of loans made by commercial lenders such as a bank or savings 
institution for purchase of homes, mobile homes, and for farming purposes. To 
be eligible, the veteran must have (A) served on active duty for a period of more 
than ISO days any part of which occurred after January 31, 1955, and who was 
discharged or released therefrom under conditions other than dishonorable, or 
(B) was discharged or released from active duty after such date for a 
service-connected disability. Any entitlement to the benefits described above 
which had not expired as of the date of enactment of the Veterans Housing Act 
of 1970 and any such entitlement to such benefits accruing after such date shall 
not expire until used. 

The home loan provisions also are available to wives of those members of the 
Armed Forces on active duty who have been listed for more than 90 days as 
missing in action, captured in line of duty by a hostile force, or forcibly detained 
or interned in line of duty by a foreign government or power. The loan eligibility 
of the wife is limited to one loan and her entitlement will terminate, if not used, 
upon receipt by the wife that her husband is no longer listed in one of the three 
categories listed above. Use by the wife of this special one-time benefit will not 
affect her husband’s OI loan entitlement, (see Chapter XXIV for further 
information on OI loans). - : ••• • 

Federal Housing Administration Loans— Any veteran may be eligible as 
mortgagor under the FHA plan if the mortgage to be incurred covers property 
on which there is a dwelling designed mainly for a one-family residence. In its 
basic home mortgage insurance program, the FHA has special terms under which 
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veterans can purchase homes. It is open to veterans whether or not they have 
used the home loan program of the Veterans Administration. 

Educational Assistance for Sons, Daughters, and Wives— The VA will pay up to 
$175 monthly toward the education of each son, daughter, or wife of a veteran 
who has total disability permanent in nature resulting from a service-connected 
disability. Usually, these payments are provided for the children between the 
ages of 18 and 26. Marriage of the child is not a bar to this benefit. 

Automobiles for Disabled Veterans— A veteran entitled to compensation for 
service-connected loss or permanent loss of use of one or both hands or feet, or 
permanent impairment of vision of both eyes to a prescribed severe degree, and 
whose injury was incurred or the disease was contracted in line of duty as a 
direct result of the performance of military duty, may receive VA a distance of 
not to exceed $2800 in the purchase of an automobile or other conveyance, 
including such^pecial appliances as are deemed necessary by the VA, 

Job Counseling and Employment Placement— V eterans job counseling and 
employment placement, under the supervision of the United States Secretary of 
Labor, is administered through local Veterans Employment Representatives in 
State Employment Service Offices, In cooperation with the State Employment 
Service staff, the Veterans Employment Representative is functionally respon- 
sible for the supervision of the registration of veterans for suitable employment 
and placement; assisting and securing and maintaining current information on 
employment available in public and private industry and business; promoting the 
interest of employers in employing veterans; maintaining contact with employers 
and veterans organisations to keep employers advised of veterans available for 
employment and veterans of employment opportunities; and assisting in 
improving working conditions and the advancement of employment of veterans. 
Civil Service Preference — Veterans of active duty service who have a service- 
connected disability or who are receiving VA compensation or disability 
retirement pay are covered by the provisions of the Civil Service Preference Act 
for Federal, employment, A veteran awarded a Purple Heart for wounds received 
in action is considered to have a service-connected disability. 

Non-disabled veterans with active duty service of more than 180 consecutive 
days since January 81, 1955, are also covered by the provisions of this Act. 

SURVIVORS BENEFITS 

2003. Dependency and Indemnity Compensation— This is a monthly payment 
made by the VA to a widow, child or parent because of the service-con aected 
death of a veteran. Payments range from $167 monthly for the widcw of a 
veteran in grade E-l to $426 for the widow of a veteran in grade 0-10, In 
addition, $20 monthly is payable for each minor child. Another provision 
awards an additional $55 monthly to a widow receiving DIG who is a patient in a 
nursing home or in need of regular aid and attendance, (see Chapter lit for 
further information). 

Where there is no widow, or where the widow has remarried, monthly 
payments of DIG are made to the children. These amounts vary according to the 
age, health and school attendance of the children, 

DIG rates to parents range from $10 to $96 monthly, depending upon the 
income and marital status of the parent, and whether they are or are not living 
together. 

Death Pension— V A may pay death pension to eligible widows and children of 
veterans of the Vietnam era with 90 or more days honorable service, or who 
were separated from such service of less than 90 days for a service-connected 
disability, and whose death was not traceable to their service in the Armed 
Forces, 

Payments to widows range from $17 to $81 for a widow alone, or from $41 
to $99 for a widow with one child, plus $16 monthly for each additional child, 
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A widow eligible for pension may receive $55 monthly additional if she is in 
need of the regular aid and attendance of another person. Payments of pension 
may not be made if the widow’s estate is extensive, or to a widow without 
children whose income exceeds $2300, or to one with children whose income 
exceeds $3500, 

Pension to one child where there is no widow entitled is $40 monthly, plus 
$16 for each additional child, with payments equally divided. Children are not 
entitled to pension if their other than earned income exceeds $2000, or if their 
estate is considered excessive. 

Funeral Expenses— Where a veteran of the Vietnam era dies, the VA may pay a 
sum not exceeding $250 to cover the burial and funeral expenses of the deceased 
veteran and the expense of preparing the body and transporting it to the place of 
burial. 

Burial Flag— An American flag may be issued to drape the casket of a veteran of 
service after January 31, 1955, After the funeral service, the flag may be given to 
the next of kin or close friend or associate of the deceased. 

Educational Assistance to Children and Widows— The VA will pay up to $175 
monthly toward the education of each child and widow of a veteran who died of 
service-connected disease or injury, or who died while his service-connected 
disability was evaluated as permanent and total in nature. 

Civil Service Preference— The widow of an honorably separated veteran who 
served on active duty in a peacetime campaign or expedition for which a 
campaign badge or service medal has been authorized, is eligible for the 
provisions of the Civil Service Preference Act for Federal employment, 

FOR MORE COMPLETE INFORMATION ON THE FOREGOING BENEFITS 
PLEASE REFER TO THE SPECIFIC SECTION OF THIS MANUAL, 
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CHAPTER XXI 

THE AMERICAN LEGION ECONOMIC SERVICE 



2101 . NATIONAL ECONOMIC COMMISSION: The activities and programs 
under jurisdiction of the National Economic Commission are as old as The 
American Legion itself. The name and idea of grouping these activities together 
into one Commission was accomplished by action of the National Executive 
Committee in November 1947 . 

The National Economic Commission is composed of 21 members, each 
appointed for a term of three years. The appointments are made by the National 
Executive Committee upon nomination by the National Commander. 

A national chairman may be and a national vice-chairman is appointed 
annually from among the members of the Commission. 

The following standing National Committees are attached to and made a part 
of the National Economic Commission: Employment (21 members), and 
Veterans’ Preference (18 members). The Chairman of each Committee is also an 
ex-officio member of the Commission. 

The National Economic Commission supervises and directs the programs of 
the Committees in order that each of them will obtain the desired objective. It 
has the additional function of initiating, developing and promoting additional 
programs within its -field. 

The direction of the over-all program, including supervision over the budget 
provided for this purpose and the responsibility for making proper recom* 
mendations to the National Executive Committee on matters referred to it are 
additional charges of the Commission. 

In operation, this program extends into the departments through officers and 
committees appointed by departments and charged with the responsibility of 
developing and promoting programs within the department. The Commission has 
no direct supervision or control over these departments or their programs, but 
does offer guidance. This permits each community to develop the program best 
fitted to its needs, and to coordinate that program with the national outline. 

The Commission files an annual report, which is printed in the reports of 
Standing Commissions and Committees for distribution at the National 
Convention. In addition, interim reports are made to the National Executive 
Committee at each of its meetings. 

2102 . PROGRAM OUTLINE: The responsibility of this Commission is to carry 
on the objectives determined by National Conventions and the National 
Executive Committee. In order to accomplish properly these objectives, the 
Commission is engaged daily in receiving and analyzing actions from the 
National Executive Committee, the National Convention and other bodies of 
The American Legion, and requests from departments and posts. The Commis- 
sion represents veterans and/or their dependents in matters falling under the 
jurisdiction of various agencies and bureaus of the Federal Government, 
including the Civil Service Commission, the Department of Labor, the Veterans 
Administration, and the Farmers’ Home Administration. The Commission also 
conducts research interpretations of federal laws enacted for the benefit of 
veterans and disseminates the results of such studies to the departments, and, in 
addition, maintains liaison with government establishments in matters pertinent 
to the Commission. 

The American Legion’s economic program is designed to insure that the 
American veteran has the opportunity to provide, with dignity, the economic 
necessities of life for himself and family. To this end the Economic Commission 
will: 
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1, Encourage and maintain an active employment program at the national; 
department and post level, 

2, Oppose any and all attempts of whatever nature and from whatever source 
to weaken, destroy or make ineffective the Veterans’ Preference Act of 1944, 
and insist upon a sympathetic and effective administration of said Act, 

3, Maintain an active interest in government employment at all levels and 
cooperate with federal, state and municipal agencies to the end that an effective 
merit system be maintained, with due regard to the preference rights of veterans. 

4, Assist veterans seeking our help in protecting their just employment and 
reemployment rights, 

5, Insist that ample funds be appropriated to guarantee that those agencies 
charged with administering veterans’ benefits of an economic nature may have a 
proper staff and adequate funds to do the job contemplated under the law, 

6, Insist upon adequate reemployment rights for honorably discharged 
veterans upon their return to civilian life, 

7, Secure preferential employment consideration for disabled veterans, 
continue a program of education among employers pointing out the economic 
wisdom of utilizing the residual abilities of the disabled, and cooperate fully 
with other groups with similar interests. 

8, Combat discrimination against mature or older workers because of age. 

9, Urge the extension and improvement of unemployment coverage and 
benefits. 

2103, ECONOMIC COMMISSION STAFF; The efforts of the National Econo- 
mic Commission and its Committees are coordinated by the Director of the 
Commission whose headquarters are located in the Washington Office of The 
American Legion, 1608 K St., N.W., Washington, D.C, 20006. He and his staff 
carry out the purpose and intent of the Economic Program. The staff correlates 
the functions of the various Committees and provides the necessary represent- 
ation to veterans, their widows and orphans, in all economic matters before the 
various federal agencies responsible for administering economic benefits to 
veterans. 

The staff functions in cooperation with all departments and other compon- 
ents of The American Legion, and remains available to all of them for service 
and information as a coordinating service group. 

2104. ECONOMIC COMMISSION EMPLOYMENT COMMITTEE: The main 

objective of all rehabilitation is satisfactory employment so that veterans may 
adequately support themselves and their families and maintain a reasonable 
degree of security. • • • 

To achieve this objective the employment program has been developed to 
make sure that each veteran will receive the maximum job opportunity. 

The Employment Committee is assigned to the National Economic Commis- 
sion for supervision and coordination. Its primary function is to create a 
favorable climate for the 'employment of veterans in industry, business and 
government through: , , : . 

1. Expanded , counseling and job placement service for veterans: (a) in 
depressed areas, (bj in rural areas of chronic under-employment, (c) in the upper 
age brackets, (d) who are disabled, and (e) who are displaced by automation and 
technological changes in the factories and on the farms; 

2. Special emphasis relating to the reemployment rights of veterans, and to 

maximum employment opportunities for those disabled and those subject to 
employer resistance; , 

3. Implementation of the National Employment Committee’s objectives on 
an intensified action basis through comparable committees at post, county, 
district and department levels. 
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2105. POST EMPLOYMENT COMMITTEE; The Committee’s 13-point pro- 
gram for utilization by American Legion Posts is as follows; 

1. To get acquainted with the State Employment Service Office and make 
sure that all unemployed veterans are registered. 

2. To utilize the Veterans Employment Representative in your area. Use 
him as a speaker for a post meeting. 

3. To discuss employment problems at all post meetings. 

4. To bring together the member who has a job vacancy and the member 
who is looking for a job. 

5. To obtain information from the State Employment Service on available 
jobs in the area and convey this information to the membership. 

6. To combat discrimination against the worker because of disability, age, 
race, color or creed. 

7. To urge employers to list job openings with the State Employment 
Service and, when possible, to notify the post service officer and/or post 
employment officer, 

8. To pass on to the members information on job opportunities in other 
parts of the country. Check with State Employment Service and with the Post 
Office for Civil Service openings. 

9. To get service officers to advise veterans of job training available through 
the Veterans Administration. 

10. To know the laws and rules of veterans’ preference. 

11. To work with other groups to bring new industries to an area. 

12. To participate in The American Legion's special citation award programs 
such as “National Employ the Handicapped Week,” “Employ the Older Worker 
Week,” and “Employers of the Year Award for Hiring Veterans.” 

13. Above all, to maintain a close relationship with labor groups, employers 
and other organizations or individuals who are interested in veterans’ employ- 
ment. 

2106. SPECIAL VETERANS EMPLOYMENT INCENTIVE PROGRAMS; 

Use of Awards and Citations; Department and post employment programs 
should include the use of awards and citations. These serve a very useful purpose 
in stimulating employers to hire the handicapped and older worker, and in 
recognizing outstanding work by local employment offices, the Veterans 
Employment Representative, and others interested in employment. 

Employment of the Handicapped; Under Federal law the first full week of 
October each year is set aside as “National Employ the Handicapped Week,” 
observed in conjunction with the President’s Committee on Employment of the 
Handicapped, The purpose of this program is to focus public attention on the 
feasibility and desirability of keeping handicapped workers employed. This 
program has proved that the disabled veteran, when properly placed in 
employment, will make a desirable and useful employee when his ability is 
utilized and his disability is not considered a handicap. 

The American Legion is pledged to support the program and encourage its 
continued operation. The symbol NEH is now well known to all as more and 
more responsible leaders of industry each year take cognizance of the President’s 
Proclamation, which in turn is followed by proclamations from governors, 
mayors, and other elected officials. Each post is encouraged to participate. 

Each department of The American Legion is urged to select annually an 
outstanding employer of the handicapped for recommendation to the National 
Employment Committee to receive the authorized National Citation Award. For 
further information contact the department employment chairman or adjutant. 

Older Worker; Discrimination in employment of the older worker prompted 
The American Legion to sponsor the first “Employ the Older Worker Week,” 
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May 3*9, 1959. This is now observed annually during the first full week of May. 
This program calls upon each department of The American Legion to select 
annually an outstanding employer of the older worker for recommendation to 
the National Employment Committee to receive the authorized National 
Citation Award. The week is to be observed with appropriate ceremonies, 
activities and programs designed to bring about the elimination of age 
discrimination in employment. Each post is encouraged to participate. For full 
information contact your department employment chairman or department 
adjutant. 

Employers of the Year Award for Hiring Veterans: The American Legion’s 
National Executive Committee on October 8-9, 1969, adopted Resolution No. 
19, which provides and confers national recognition each year on two 
outstanding employers who hire veterans. One employer with more than 200 
employees, and the other with 200 or fewer employees. For the first time on 
November 10, 1969, information was released to the departments for the!?* 
participation in nominating employers for a suitable plaque. 

2107. VETERANS EMPLOYMENT SERVICE: The current program for vet- 
erans’ employment originated under Title IV of the Servicemen’s Readjustment 
Act of 1944 (the G.I. Bill of Rights). This law and its amendments provide for 
effective job counseling and employment placement service for veterans of any 
war, and requires policies to be fostered and administered which will provide for 
them the maximum job opportunity. 

Under the provisions of this law, there is a Veteran’s Employment 
Representative in each state. He is an honorably discharged veteran of the wars 
of the United States. 

In cooperation with the Public Employment Service staff in his state, he 
shall: 

(1) Be functionally responsible for supervision of registration of veterans of 
any war with local employment offices for suitable types of employment and for 
placement of veterans of any war in employment; 

(2) Assist in securing and maintaining current information as to the various 
types of available employment in public works and private industry or business; 

(3) Promote the interest of employers in employing veterans of any war; 

(4) Maintain regular contact with employers and veteran organizations with a 
view of keeping employers advised of veterans of any war available for 
employment and veterans for any war advised of opportunities for employment; 
and 

(5) Assist in every possible way in improving working conditions and in 
advancing the employment of veterans of any war. 

In addition, each local public employment office is required to have a 
Veterans Employment Representative who is responsible, not only for counsel- 
ing individual veterans with particularly difficult problems, but also for 
evaluating services to veterans throughout the local office and recommending 
improvements where needed. 

Under laws and regulations, veterans are entitled to every service provided by 
their state employment agencies. They may confer with the Veterans Employ- 
ment Representative at any time they need counsel and until properly placed, 

2108. MANPOWER DEVELOPMENT AND TRAINING ACT OF 1962: 

In 1962, in the 87th Congress the Economic Commission supported the 
passage of Public Law 87-415, the Manpower Development and Training Act of 
1962, The goal of the MDTA is to provide occupational training for unemployed 
persons, to equip them with skills so that they may secure and maintain suitable 
fulWime employment. Training courses, which vary in length according to the 
occupation involved, are given in public or private school facilities, or on-the-job. 
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Local public employment offices select and refer eligible persons for training. 
Just as in selection for job openings, eligible veterans receive priority over 
nonveterans in the selection of trainees. Training allowances are paid to 
unemployed persons who meet certain requirements* No tuition is charged. 
Interested veterans should visit the nearest local office of the State Employment 
Service to see if manpower training courses have been set up in the area, 

2109, FEDERAL EMPLOYMENT: The Federal Government is the largest single 
employer in the United States, Under a merit system admmi ered by the United 
States Civil Service Commission and Interagency Boards 01 Examiners under its 
jurisdiction, examinations are announced and applicants are examined. Selection 
for appointment of qualified applicants is made on the basis of merit and fitness 
from among the top three available eligibles on a civil service register. 

Veterans receive preference in employment with the Federal Government/ 
This preference takes the form of additional points in examinations and special 
employment benefits, such as appeals and retention during reductions in force. 
In addition, certain examinations are restricted to veterans as long as veterans are 
available, and active military service is generally creditable for both seniority and 
retirement purposes. This preference also is extended to certain wives, widows 
and mothers. 

The basis for veterans preference is the Veterans Preference Act of 1944, as 
amended. 

Vietnam era veterans (those who were separated from military service after 
August 4* 1964) may be eligible for a new type of federal appointment 
(transitional appointment) which combines work with continuing education, 
provided they have less than 13 years of schooling. 

Special benefits are also provided for disabled veterans and for those who 
leave positions with the Federal government to perform military duty. 




111 



171 



CHAPTER XXII 

VETERANS PREFERENCE 

2201. VETERANS PREFERENCE COMMITTEE: The primary purpose of the 

Veterans Preference Committee is to remain constantly alert to insure that none 
of the rights, privileges and benefits granted to veterans by federal iaw, in 
accordance with established policy by The American Legion, are diluted. The 
Federal Government is this country’s largest single employer, and more than 
50% of those employees are veterans. These veterans enjoy certain rights, 
privileges and benefits which were established in the Veterans’ Preference Act of 
1944, as amended, which was sponsored and supported by The American 
Legion. * 

The committee is concerned with matters such as (a) entitlement (b) civil 
service examination procedures (c) passing over veterans to select lower ranking 
nonveterans (d) reduction in force (e) removal from the federal service for cause 
(f) postmaster appointments, etc. 

In addition to matters related to the Veterans’ Preference Act, the committee 
is also concerned with other problems which may arise in federal employment 
administered by the Civil Service Commission such as classification of position 
for salary purposes, retirement, federal employment of physically handicapped, 
reemployment rights of federal employees, federal unemployment compensation 
benefits, federal employee management relations, etc. 

In all of these areas, representation of veterans before federal agencies is 
provided by the Economic Commission staff. 

The complexities and intricacies of the Federal Merit Employment System 
based on numerous and complex laws, require constant study. Specific among 
the many functions this Committee performs are those dealing with the 
application, interpretation and administration of the provisions of the Veterans’ 
Preference Act of 1944, as amended, as they relate to veterans, as well as to 
certain wives, widows and mothers of veterans covered by the Act. Significant 
among these Committee functions are the following: 

(1) Maintains liaison with Civil Service Commission officials to insure that 
there is a sustained degree of uniformity in the system for assisting veterans in 
obtaining and retaining federal employment for which they are qualified and 
that Commission policies and procedures implementing veteran legislation are in 
accord with the full spirit and intent of the law. 

(2) Makes available to the Civil Service Commission resolutions adopted by 

The American Legion critical of or having a bearing upon the policies, operation 
or procedures of the Commission in connection with its responsibility for the 
administration of the Veterans’ Preference Act or other veteran legislation 
pertaining to federal employment or upon the Commission’s service to veterans, 
and provides clarifying information and assistance to the Commission with 
respect to any warranted action. . . = ; 

(3) Keeps informed of proposed veteran legislation, researches or analyzes 
significant legislation with respect to its effects, and promotes organization 
testimony before appropriate Congressional committees concerning such pro- 
posals; particularly those tending th nullify or diminish the rights with respect to 
federal jobs currently granted to veterans. 

2202. VETERANS PREFERENCE ACT OF 1944: The Veterans’ Preference 
Act of 1944,.as.amendf d, provides that preference shall be given to: , 

• (1) Men and women , honorably .separated from active duty in the Armed 

Forces of the United States with service-connected disability or who receive 
pension, compensation or disability retirement benefits under laws administered 
by the Veterans Administration, Army, Navy, Air Force*; Coast Guard or Public 
Health Service. T ... 
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(2) Wives of such service-connected disabled veterans when the veteran 
cannot qualify for Civil Service appointment to positions commensurate with his 
occupation, 

(3) Widows (who have not remarried) of deceased veterans honorably 
separated from active duty in the Armed Forces that included service during any 
war or in any campaign or expedition for which a campaign badge has been 
authorized, or during the period April 28, 1952 through July 1, 1955, 

(4) Men and women honorably separated from active duty in the Armed 
Forces that included service during any war or in any campaign or expedition for 
which a campaign badge has been authorized, or during the period beginning 
April 28, 1952 through July 1, 1955, 

^ (5) Men and women honorably separated from active duty in the Armed 
Forces who served for more than 180 consecutive days since January 31, 1955, 
(An initial period of active duty for training under the "6-month" Reserve or 
National Guard programs does not count.) 

(6) Mothers of persons who died under honorable conditions while on active 
duty in the Armed Forces during any war, in a campaign or expedition for which 
a campaign badge has been authorized, or during the period April 28, 1962 
through July 1, 1966, and mothers of persons who served honorably on' active 
duty at any time and established the present existence of permanent and total 
service-connected disability. Preference is granted to mothers only if the father is 
totally and permanently disabled or the mother is widowed, divorced or 
separated from the father and has not remarried. If she has remarried it is 
essential that her husband be totally and permanently disabled or that she be 
divorced or legally separated from her husband or that her husband be dead at 
the time preference is claimed. 

Preference— In certification for appointment, in appointment, in reinstate- 
ment, reemployment and in retention, and in civilian positions in all establish- 
men of the Federal Government and the Civil Service of the District of 
Columbia preference is given veterans, 

Five-Point Preference— In examination for appointment or reappointment, 
after obtaining a passing grade, five points will be added to the second ratings of 
men and women honorably separated from active duty in the Armed Forces 
during any war or in any campaign or expedition for which a campaign badge 
has been authorized, or during the period April 28, 1952 through July 1, 1955. 

Ten-Point Preference— In examinations for appointment or reappointment, 
ten points will be added to the earned rating after the veteran has made a passing 
grade, as follows: 

(1) Men and women honorably separated from active duty in the Armed 
Forces with compensable service-connected disability of ten percent or more. 
Such preference eligibles will be placed at the top of most registers, 

(2) Men and women who have less than a 10 percent disability rating; wives 
of such service-connected disabled veterans when the veteran cannot qualify for 
any Civil Service appointment, unremarried widows of deceased veterans 
honorably separated from active duty in the Armed Forces that included service 
during any war, or any campaign or expedition for which a campaign badge has 
been authorized or during the period April 28, 1952 through July 1, 1955, and 
certain Gold Star Mothers or mothers of totally and permanently disabled 
veterans will receive ten points. 

In connection with veterans preference the following elements are to be 
considered in given situations: Examinations reserved for veterans only; 
examinations required; passing over veteran in making appointment; no 
preference in promotion; preference in retention; preference in transfer between 
agencies; protection against removal; reappointment; replaced on register; right 
of appeal— veteran preference eligibles may appeal the decision of administrative 
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officers in cases of discharge, suspension for more than 30 days, furlough 
without pay, and reduction in rank or compensation for reasons other than 
reduction in force. Reductions in force may also be appealed. 

If the assistance of The American Legion is desired in any appeal there must 
be filed a rower of Attorney executed by the veteran preference eligible (CSC 
Form 307 ) specifically designating The American Legion as authorized represen- 
tative to receive any information from the Civil Service Commission in 
connection with the appeal* 
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CHAPTER XXIII 



VETERANS REEMPLOYMENT 







2301 . REEMPLOYMENT RIGHTS’ For veterans of World War II, the Korean 
Conflict and peacetime service reemployment rights are provided under the 
Universal Military Training and Service Act for persons who voluntarily or 
involuntarily leave other than temporary positions with private employers or the 
Federal Government to perform* (a) active training and service in the Armed 
Forces, (fa) initial active duty of 3 or more consecutive months for training, (c) 
annual training duty in summer encampments or cruises, (d) weekly and 
weekend drills, (e) other types of training duty or special courses of instruction 
covered by federal statutes and (f) persons who are rejected for military duty. 

The statute was not intended to cover a career man in the Armed Forces. 
After-leaving employment to which a person claims restoration, the total period 
of active service cannot exceed four years for the period between June 28, 1948 
and August 1, 1961 and not more than four years after August 1, 1961 (plus any 
period of additional service imposed pursuant to law). In order to be eligible for 
job restoration, the veteran must be qualified to perform the duties of the 
former job unless a disability sustained during his service renders him incapable 
of performing such duties. 

Restoration to former jobs in private employment or with the Federal 
Government allows for normal advancement in seniority status, pay and job 
classification that would have occurred if the veteran had remained on the job 
(unless, in case of private employment, circumstances have so changed as to 
make restoration impossible or unreasonable). 

Hospitalization at time of separation from service can extend the period for a 
veteran to apply to his former employer to one year. Normally, a veteran must 
apply to his former employer within 90 days after separation from active service. 
However, reservists and National Guardsmen who perform an initial active duty 
of 3 or more consecutive months for training must apply within 31 days of their 
release from active duty. An employee who has been given leave of absence for 
training duty must report for work on the next regularly scheduled workday 
after he is released from duty with allowance for' necessary travel time. 

Agencies concerned with reemployment rights are: (1) The Office of 
Veterans’ Reemployment Rights, U.S. Department of Labor, Washington, D.C, 
for employees of private industry, and (2) The U.S. Civil Service Commission, 
Washington, D.C., 20415 for employees of the Federal Government. Where 
veterans seek the assistance of The American Legion in connection with 
reemployment rights Post Service Officers or Post Employment Committee 
Chairmen should consult with Department Service Officers. 

NOTE: Transitional appointments in the Federal Service for Vietnam 
Veterans’ Vietnam veterans with less than 13 years of schooling may be hired by 
any Federal agency without competing in a regular civil service examination 
providing that the veteran agrees to continue his education. This means the 
veteran need only meet the minimum requirements for the job (this may include 
passing a written test for some positions). 

Under this program the veteran may be appointed to jobs in the first five 
grade levels. Salary rates for these jobs are available at Interagency Boards of 
Examiners and Veterans Assistance Centers as well as at any Federal agency. 

Work and schooling may be either full-time or part-time. High school 
graduates need to complete one school year of full-time education or training, or 
the equivalent. Non-high school graduates need to complete two school years 
unless they receive their high school diploma before that time. 

A Vietnam veteran is eligible for a Transitional Appointment for (a) one year 
after discharge; (b) one year after release from hospitalization following 
discharge; or (e) one year after February 9, 1968, whichever is latest. 
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2302, FEDERAL EMPLOYEES* COMPENSATION ACT: Benefits provided by 
this statute are administered by the Bureau of Employees’ Compensation, U.S, 
Department of Labor, The Act provides compensation payments on account of 
disability or death and full medical care for disabled civilian employees, 
including civilian officers of the United States Government, who suffer injuries 
in the performance of their duties. The original Act of 1916 has been amended 
on several occasions, increasing and modernizing the benefits, keeping the 
federal statute in step with the trend of the times in the field of workmen’s 
compensation. The benefits available to the injured worker or to his survivors are 
determined in general, under the provisions of the law as it existed at the time of 
his injury, subject to the additional benefits, and enlarged rights contained in the 
subsequent amendments as they apply to the particular case. 

Filing of Claim — Claims for benefits under the Federal Employees* Comp- 
ensation Act must be filed with the Bureau of Employees’ Compensation within 
one year from the date of the injury or death. Failure to file the claim within 
this one-year period will not bar the claim, provided it is filed within five years 
and the Bureau finds (1) that the failure was due to circumstances beyond the 
control of the person claiming benefits, or (2) that such person has shown 
sufficient cause or reason in explanation thereof, and material prejudice to the 
interests of the United States has not resulted from such failure. 

Administrative Review and Power of Attorney— Claimants are extended the 
right of a hearing before the Bureau of Employees’ Compensation. This is a 
fact-gathering body where formal decisions are issued on the basis of written 
evidence or testimony. 

If a veteran desires that The American Legion represent his interest before 
the Bureau of Employees’ Compensation, a dated Power of Attorney over the 
claimant’s signature should be submitted, similar to the following: “I hereby 
authorize the National Economic Commission of The American Legion, 1608 K 
Street, N.W., Washington, D.C, 20006, to appear in my behalf before the Bureau 
of Employees’ Compensation, U.S, Department of Labor, and review any and all 
records in connection with my Bureau of Employees’ Compensation Claim 
No, for benefits under the Federal Employees* Compensation Act,” 

Employees’ Compensation Appeals Board— An adverse decision rendered by 
the Bureau of Employees’ Compensation is appealable to the Employees’ 
Compensation Appeals Board within ninety (90) days from date of the formal 
compensation order, The Board is also under the jurisdiction of the U.S, 
Department^ of Labor; however, this Board is separate and distinct from the 
Bureau of Employees’ Compensation, The Board review is limited to the case 
record from which the Bureau renders its decision. No new evidence may be 
submitted to the Board. A decision of the Board is final and not subject to court 
review. 

Power of Attorney— In connection with appeals before the Employees’ 
Compensation Appeals Board, there is an allotted paragraph on the “Application 
for Review Form, AB-1” for the appellant to designate his representative. This, 
of course, may be The American Legion, 
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CHAPTER XXIV 



VETERANS LOAN PROGRAM 



2401, G.I. LOAN GUARANTY PROGRAM: To be eligible, the veteran must 
have — 

(A) served in the Armed Forces any time after jeptember 16, 1940, and 
prior to July 26, 1947, or on or after June 27, 1950, and prior to 
February 1, 1955, and was discharged under conditions other than 
dishonorable after active service of 90 days or more, or because of 
disability incurred in line of duty, or 

(B) served on active duty for a period of more than 180 days any part of 
which occurred after January 31, 1955, and who was discharged or 
released therefrom under conditions other than dishonorable, or was 
discharged or released from active duty after such date for a service* 
connected disability. 

Unremarried widows of the described eligible persons who died in service or 
after separation as a result of service-connected disabilities also may qualify for 
such loans. These home loan provisions also are available to wives of those 
members of the Armed Forces on active duty who have been listed for more 
than 90 days as missing in action, captured in line of duty by a hostile force, or 
forcibly detained or interned in line of duty by a foreign government or power. 
The loan eligibility of the wife is limited to one loan and her entitlement will 
terminate, if not used, upon receipt by the wife that her husband is no longer 
listed in one of the above categories. Use by the wife of this special one-time 
benefit will not affect her husband’s G,L loan entitlement. 

The Veterans Housing Act of 1970, approved October 23, 1970, removed the 
termination date for World War II and Korean Conflict veterans. Eligible 
veterans may obtain VA guaranty of loans made by commercial lenders such as a 
bank or savings institution for purchase of homes, mobile homes, and for 
farming purposes. In some areas, where loans by commercial lenders are not 
available, the VA may make direct loans to veterans, 

VA guaranteed loans may be used for the purchase of homes; mobile homes; 
to make alterations, repairs, or improvements in homes already owned and 
occupied; to purchase farms or farm supplies or equipment; to obtain farm 
working capital; or to refinance a delinquent indebtedness on property to be 
used or occupied by the veteran as a home or for farming purposes. 

Direct loans made by the VA are restricted to the purchase of a home; mobile 
home; and farm houses. The VA may approve loans up to a maximum of 
$10,000 for a mobile home, and up to $17,500 where a suitable lot on which to 
place the mobile home is purchased. However, in the case of mobile homes, 
loans can not be authorized after July 1, 1975. 

Non-real-estate loans up to $2,000, real-estate home loans to $12,500 and 
other real-estate loans up to $4,000, or a pro-rated portion thereof, or loans of 
both types or combinations thereof, may be guaranteed with interest, at not 
more than seven percent per annum, repayable in not more than 30 years, 
except in the case of farm realty, which may run for 40 years. (Maturity on a 
non-real-estate loan may not exceed 10 years.) If the proceeds of the loan are to 
be used for the acquisition or improvement of residential property, the amount 
guaranteed may be 60 percent of the loan and not over $12,500, 

Banks or other lending institutions make the loans, with the Government 
guaranteeing CO percent of a loan for residential real estate, but in no case to 
exceed the above amounts. 

11,7 

i Vi 

178 



177 



Direct loans may be made to veterans whenever the Administrator of 
Veterans Affairs finds that private capital is not generally available in any rural 
area,, or small town, or small city for financing guaranteed loans. He will declare 
such area as a “housing credit shortage area" and may enter into direct loans 
with any veteran otherwise eligible. 

No loan may be made under this provision unless it is shown the veteran is 
unable to obtain a loan from a private lender at an interest rate not in excess of 
the rate authorized for guaranteed home loans or is unable to obtain a loan for 
such purpose from the Secretary of Agriculture. 

No veteran may obtain loans under this provision aggregating more than 
$21,000; except that the Administrator may increase such aggregate amount to 
an amount not to exceed $25,000 where he finds that cost levels so require. 

2402. G.I. LOAN INDEBTEDNESS APPEALS; VA regulations now provide the 
veteran an opportunity to appeal his loan guaranty indebtedness case to the 
Board of Veterans Appeals from a denial of waiver of the indebtedness by the 
VA Regional Office. Representation by The American Legion, if requested on 
behalf of the veteran, is furnished before the Board at formal and informal 
hearings. 

2403. FEDERAL HOUSING ADMINISTRATION; Through the efforts of the 
American Legion, Special Mortgage Terms for veterans were approved under the 
FHA Mortgage Insurance Program, 

The Federal Housing Administration, Department of Housing and Urban 
Development insures mortgage loans made in conformity with the provisions of 
the National Housing Act to finance the building, buying or re- financing of 
homes, 

FHA Mortgage Insurance for Veterans— The Housing and Urban Development 
Act of 1966 (Public Law 89-117), approved August 10, 1965, and the 
amendments of November, 1966, provide under Section (b) (2) of the National 
Housing Act for FHA mortgage insurance which permits qualified veterans to 
buy, build or repair homes for their own occupancy on special terms. The 
benefits in the FHA program are similar in many respects to those in the G1 
Home Loan Program as administered by the Veterans Administration. The FHA 
Program, however, is open to veterans who are not eligible under the VA Home 
Loan Program, and to veterans who have used their eligibility under the VA 
Program. 

Eligibility Requirements— All individuals who served in the Armed Forces of 
the United States and who were discharged under conditions other than 
dishonorable after at least 90 days of active service (or for extra- hazardous 
service in less than 90 days) are eligible for this special FHA mortgage insurance. 
However, the mortgage to be insured must cover a property on which there is 
located a dwelling designed principally for a one-family residence. “Active 
service” as used in this paragraph includes active duty for training. Active duty 
for training is not included within the definition of “active duty” for purposes 
of determining eligibility under the GI loan program administered by the 
Veterans Administration, 

Certificate of Veteran Status— A veteran wishing to use the FHA home 
mortgage insurance program must submit a Certificate of Veterans Status, VA 
Form 26-8261, with the FHA application form. This certificate may be obtained 
from local VA offices. A veteran’s entitlement to these special benefits under the 
FHA Program does not expire after once used as it does under the VA Home 
Loan Program. 

Mortgage Terms— Eligible veterans may obtain FHA-insured mortgages in 
amounts up to a maximum of $30,000 and representing a principal obligation 
not in excess of the sum of 100 percent less $200.00 of the first $15,000, plus 
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90 percent of the next $5,000 and 85 percent of the excess over $20,000 of 
FHA approved value of the property. The eligible veteran may purchase a more 
expensive home by making a larger down payment to cover the difference 
between the maximum mortgage insurance and the selling price of the house. 

Normally the mortgage may be repaid in monthly installments over a term of 
10, 15, 20, 25 or 30 years, but the term may not exceed three-fourths of the 
remaining economic life of the home* 

2404* SMALL BUSINESS ADMINISTRATION: The American Legion has a 
responsibility under its Preamble to play a large role in the economic 
development of the nation’s communities. Small business is one of the greatest 
weapons that keeps this country strong* They comprise more than 95 percent of 
the total business population of this nation* 

Economic Subcommittee on Small Business— The American Legion’s 
Economic Commission Subcommittee on Small Business was created pursuant to 
Resolution No. 550 of the 1968 National Convention, The Subcommittee has 
performed its duties and responsibilities well by exploring ways and means with 
Small Business Administration officials on the possibility of a special SBA 
program for veterans who desire to go into business. 

Through the efforts of The American Legion’s Economic Commission, the 
Small Business Administration now gives priority to all servicemen returning to 
civilian life* When the SBA Administration announced this priority to veterans 
on May 30, 1969, the SBA Administrator instructed all SBA Field Offices to 
make the most liberal interpretation possible of our rules and regulations in aid 
to the veteran particularly the returning Vietnam veterans wishing to start their 
own business*” 

Priority will be given to all veterans especially those returning from Vietnam 
who desire advice and assistance with a small business financial problem 
Veterans Affairs Officers have been appointed in all SBA Field Offices to 
establish a “very strong liaison” with local veterans groups* SBA contacts are 
also being made with veterans hospitals and military groups to brief servicemen 
at the time of discharge* 

T ^f following types of loans are available: (a) Economic Opportunity Loans; 
(b) Economic Development Loans; (c) Pool Loans; (d) Small Business 
Inveiitment Company Loans* 
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CHAPTER XXV 

MISCELLANEOUS BENEFITS 



2501. SAVINGS BONDS PROGRAM: As an adjunct in its efforts to serve the 
community, state and nation by promoting worthwhile activities both in time of 
war and peace, The American Legion has traditionally cooperated with the 
Treasury Department in promoting the sale of United States Savings Bonds. This 
program is especially important at the present time due to the nation’s war 
effort in Vietnam in the defense of freedom. 

Each year The American Legion’s Economic Commission furnished all 
Departments (and through them all Posts) material with information to 
participate and support the National Organization’s Committee for U.S, Savings 
Bonds. 

2502. LABOR RELATIONS: The Economic Commission reiterates the long- 
established policy in the field of Labor Relations laid down by our first National 
Commander, Franklin D’Olier in 1919, whose pronouncement then was: “The 
attitude of The American Legion toward organized labor is exactly the same as 
its attitude toward all groups of American citizens who are interested in a square 
deal for all on the maintenance of law and order and the protection of 
institutions handed down to us by our forefathers.” 

The American Legion’s National Economic Commission continues its interest 
in harmonious labor-management relations for the benefit of labor, industry and 
the country, with particular emphasis on the contributions that the veteran- 
worker and management-team worker and owner can make toward this 
objective. It is recognized that employment opportunities for the veteran are a 
logical result from a successful program. 
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CHAPTER XXVI 

FORMS AND APPLICATIONS 



2601, SAMPLE FORMS: The following sample forms are those most commonly 
used by the Post Service Officer in assisting claimants. For information 
concerning completion of forms not shown you may contact your Department 
Service Officer, 



FORM No, 

572 

1-9 

07-3288 

1Q-P-10 

10-683 

10-2827 

21-509 

21-626 

21-527 

21-530 

21-534 

21-535 

21-669 

21-2680 



21-4100 

21-4185 

21E-1900 

21E-1990 

21E-5490 

21E-5490W 

23-22 

29-4126 
DD Form 149 

DD Form 293 

DD Form 1330 
180-101 



Nomenclature 

Request for Change of Address 
Appeal to Board of Appeals 
Request for and Consent to Release 
Information from Claimants Records 
Application for Hospital Treatment 
or Domiciliary Care 
Claim for Payment of Cost of 
Unauthorized Medical Services 
Application for Outpatient Treatment 
Statement of Dependency 
Veterans Application for Compensation 
or Pension 

Income-Net Worth and Employment 
Statement 

Application for Burial Allowance 
Application for DIG or Death Pension 
by Widow or Child 
Application for DIG by Parent(s) 

Selection of Optional Settlement 
by Beneficiary 

Examination for Housebound Status or 
Need for Regular Aid and Attendance 
Statement of Income and Net Worth 
Report of Income from Property 
or Business 

Disabled Veterans Application for 
Vocational Rehabilitation 
Application for Educational Assistance (Veteran) 
Application for Educational Assistance (Child) 
Application for Educational Assistance (Widow) 
Appointment of Service Organization as 
Claimants Representative 
Claim for Life Insurance 
Application for Correction of Military 
or Naval Record 

Application for Review of Discharge or 
Separation from the Armed Forces 
Application for Headstone or Marker 
Request Pertaining to 
Military Records 



Page 



122 

123 

124 



125 



126 

127 

128 



130 



134 

136 

137 
141 

144 

145 

146 



147 

149 

150 
153 
155 

157 

158 

159 

160 
161 



163 
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APPEAL TO BOARD OF APPEALS 



IMPORTANT' Read instructions on reverse 
side before filling in form. Complete all 
items fully. Send this appeal to the VA of- 
fice which made the decision being appealed. 



VETERANS ADMINISTRATION 

APPEAL 

TO 

BOARD OF VITIRANS APPEALS 



i = LAST NAME - F N*Ml - MlOBLE NAME of VETERAN (7>p* or print) 



Qco b . fftcHAdb 



3, CL AIM NO 



l ?7 



a, service serial no. 



n onjJLL 



S, f F APPEAL is BEING MADE BY A PERSON OTHER THAN VETERAN, INDICATE RELATIONSHIP 
□ Wi BQW n CHILD □ MOTHER CD I 



«. NAME OF CLAIMANT (li othrni Aaa n»F«) 



6 DATE OF DECISION BEING APPEALED 

13 • /£*•(,? 



7, ADDRESS UF CLAIMANT (Numbat & «#«¥?, City. Simla A ZtP Corf*) 



/ 3 ££ # 1 ** 4 / 



0 , 



f. VA OFFICE WHICH MADE DECISION BEING APPEALED (City * Simla) 






REPdesEHTATlOH ^ 



See Pit. 6 of fnitnictions 
on reverie tide? 



HEARING 



See Par. 7 of Instructions 
on reverse side# 



to. I TAKE ISSUE WITH THE DECISION CITED a HOVE AND HEREBV PETITION THE BOARD OF VETERANS APPEALS FOR RELIEF AS SET 
FORTH oELOW, (jfJfe iff * pacific dot mil the benelits sought on appeal and four resign* foe believing that the action appealed /reef is effQflW' 
oOA- Fellow carefully the instructions in paragraph 3 or? the reverse aide.) 




Aiu A> CUH44S , 





^Allaeh addtllfwiat atiaala. it n»c*i**ry.) 




/-/? 



1-9 




EXISTING STOCK* OF VA FORM 1*9, DEC 19SS, WILL BE USED, 
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REQUEST FOR AND CONSENT TO RELEASE OF INFORMATION 
FROM CLAIMANT'S RECORDS 



Farm Approved. 

Budget ByrtsyNe. ?6-RQ> 3H. 



REQUEST FOR AND CONSENT TO RELEASE OF INFORMATION 
FROM CLAIMANT'S RECORDS 


NOTE,— The execution of this form does not author ire the release of infer *JTafieH other than that apeciEQalfy 
enumerated herein. 


TO 


Veterans Administration, 


NAME OF VETERAN (7>p* Of print) 

Ftst/cR. , fl-L oe&r T*. 


£/.c \J£JLa Kfhj 00 te 


CLAIM NO. 

c/a no ooC 


SOCIAL SECURITY NO. 

JTJV-/J r~7(M 


KAME AND ADDRESS OF ORGANIZATION. AGENCY. OR INDIVIDUAL TO WHOM INFORMATION IS TO IE RELEASED jj 1 F* * 0 J . - 

kklfMS htfy. cffi&iXZA&.a, 


ViT£RANf REQUEST 

I hereby request and authorize the Veterans Administration to release the following 
identified above, to the organization, agency, or individual named hereon; 

INFORMATION REQUESTED (Number mmsh iimm rtoup,ird and iirm thm datma or aDaroaimata da tat — nariod l 


information, from the records 

mm and to. ^ nyirirf Air aacfi 1 







purposes Fen which the information is re be used 

aJ 











NO TE. ^—Additional items of information desired may 5g listed on the reverse hereof. 




7-4 



SIGNATURE AND ADDRESS of CLAIM AftT. OR FIDUCIARY. IF claimant IS IHCOMPETI 

T 



IpR 07-3288 E-*iitiaf stock* of VA Form 32M, g*p ID4S. Wit! be utfd. 



u i. esvtiptHf hr PfliNfiNc aeriei . im s=;|jMii 
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APPLICATION FOR HOSPITAL TREATMENT OR DOMICILIARY CARE 



Perm Approvrd 

Buffet Bureau No. 76-ROOl-T 



VmiUNS ADMINISTRATION jl. APPUCATlON FOR 

m HCSFfTAi i | DOMICILIARY 



3, LAS? NAME— FIRST NAME- MIDDLE F4AME (Print 9 * tfp*) * 

, £esT4& C*"nA/j 


rm SPACE FO* VA USE 


E3T1BATMENT 1 1 Cj 

3, ID&fT»£ATlON NO. 


Of 

4, WARD MO, _ 


3 OAIM NO * 

e- A 1 </A£- 


3. VA eG. 


7 , TTPt CA4E 


i- FO, SVC. 


?, SOURCE 


10 ADM, DAT! 


1 1 PERMANENT ADD«S kJllP C*d*\ 

>QojC '?( _ 

mttHiOt/jTLL (rlfSR 

1 Jr) 4 RlO*S .'0UNTY| 


i 2 - present home address (if difftmi /rw 

htm Hi (Zip Cadi) 

Sd#£ 44- # // 


f§r Ai 


LjS 

1 

1 

1 


burpout only 


13. RELIGION 

m (. 


14. MARITAL 
STATUS 

.S’ 


IS. SEX 

n SMAU 

08 


PERSON TO If NOTmtS IN EMERGENCY 


1 ?A, DATL Of BIRTH OF VETERAN 




Isa, name and ad oat ss (IMP Cadi) 

mfiicv, 64trf 

11. HISTORY OF ACTIVE MILITARY SERVICE Uf ahhiitakl* 


I3B. RfLATKJNSHlP 

SRodtfi 


13C- miPHONi 
MO. 

A4h& 




1 71. PUCE OF BIRTH OF VETERAN 

CAk<U>ui>*Le, FU. 



BRANCH Of SERV1CZ 



□.*«« Ik 


1—1 AW ^’AUiiNt l—i COAST r—. OTHER 

NAVY LI FORCE LJ CORPS LJ GUARD LJ (Sjmiff) 


SERVICE NO. 


CNTfHD ACTIV1 DUTY 


SEPARATED FROM ACTIVE DUTY 


GRADE, ORGANIZATION AND TYPE 
OF SEPARATION (laditmli if 
Pfiimrr ■/ War) 


DATE 


PUCE 


DATE 


PLACE 


93/ £SC 


f-r.^3 


CH iCAff; 
XM.. 


r-r-4*r 


tfoYfoitL 

1/4. 


SM A/& kSAtG 


IV. HAVE YOU RECEIVED FROM VETERANS ADMINISTRATION 

(If linked, 

fa HOSPTTAl OUTPATIENT ^ DQM1C1LC Alt rm 

LO TREATMENT U%J TREATMENT LJ ARY CAtf inm 30 ) 


20, MOST RECENT DATES OF CAR! , LOCATION OF HQSP 
AND TYPE OF DISCHARGE, IF AFPtlCABlF 

l/AH, 


ITAL, CLINIC, AND/OR DOMICILIARY, 

#4y iffet 
Artjj 


21 . are YOU KCflVtNG FPOM FEDERAL GOVERNMENT 
m COMPiN- i — 1 * 1 — ) MILITARY 

IgiiAnON LJ PENSION LJ RETIREMENT PAY 


22 IF ITEM 21 IS CH 

vA- i 


CKEO, GrvE tOySG^tSABitlTY, AND PERCENT 

€.4ft.T fOO% 


23. MONTHLY AMOUNT RECEIVED 
PROM SOURCES IN ITEM 31 

S ZSG 6 .O 0 


2A. LOCATION OP ClAM^KXDfR (if mp&kMj 

vai to. &Ai&*fo e 'ru 


21. SOCIAL SECURITY NO. OR RAILROAD RETIREMENT BOARD NO. 

5#*? -/4 -QoSo 


23, NAME SERVED UNDER IF DIFFERENT FROM ABOVE AND PERIOD 
OF SERVICE UNDER SUCH NAME 


2 f, OCCUPATION 


2B. DO YOU BELIEVE THIS MOSfv 
TALiZATlON IS DUE TO YOUR 
EMPLOYMENT? 

Dm pC no 



29, AS YOU FINANCIALLY ASH tO PAY COST OF YOU* 
TRANSPORTATION TO AND FROM HOSPITAL AT 
TIAAI of ADMISSION and discharge? 



D w» □ NO 



SO, IF TOD ARE ENTITLED TO HOSPITAL CARE |V .MEMBERSHIP IN A UNION, GROUP PUN, INSURANCE POUCY 
ITC, ©R REIMBURSEMENT FOR ITS COST BY REASON OF A CAUSE OF ACTION AGAINST ANY PARTY, GIVE 
NAME AND ADDRESS OP AGENCY, ORGANISATION, CORPORATION, OR PERSON fStt pa gt 4 } 



I* AND WRmPUa OF FATHER * y Taj, MAIDEN NAME AND liRTHPUS OF MOTHER 

Jgf AUx mjALjL~££*d* | (*Jgs.T .Thuuo* t 'tUL* 

CONTROL OF THE VA AFTER LEAVING SUCH PLACE $ OR AT^^IM^W MY°d« AW.^ ^na^tni ™' 

F, 7 $ 6 <f± QBretkef^ /Hiite . 



NOTI-*Tht law IS* USC 3220 *t *eq.) provide* that upon the dtsth eY any veteran receiving cate or treatment by the Veteran* Administration 

faLnk M3 ill 1 -°* er 2' u e!li t" ° r h «'«»*niea to inherit, ail penonal property, including money or balance* jn 
hunk, and all claims and chose* in action, owned by inch veteran, and net disposed of by will or otherwise, will become the proEenv of the 
unnea states aa trustee fat me Bait fund. - 



I AGREE to Accept transfer to another hospital if, in the opinion of the medical stall', such transfer is deemed expedient, 
I understand the questions. The answers to all ques tion are true and complete to the best of my knowledge and belief, 
I acknowledge notice of the effect of the above NOTE. - e 



f-U -67 



(Tkfi MppiicMtim m mu 6* itgmtJ in aU i+u\) 



(Bmi t) 



(Sigmahtn of intifm* or hu 




I iativo) 



1 ,f ¥® y fe»wlnfl|y moke i HS* *faf*m*nf of any motariol fact in or hi tonnatHon with this application you are subject 
W t0 in a Unlltd State* Court, 




o 

ERLC 
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CLAIM FOR COST OF UNAUTHORIZED MEDICAL SERVICES 



VITIRANI ADMINISTRATION 

CLAIM FOR PAYMENT OF COST OF 
UNAUTHORIZED MEDICAL SERVICES 


Each person, firm of institution claiming payments or reimbursemei 
use typewriter or ball point pen, and submit both copies. 


its must complete this form. No carbon paper necessary. Please 


Fa, VETERAN'S WAIT NAME - FIRST - MIDDLE INITIAL 

Aub£k?eA/> R. 


1 e, CLAIM NO- 

c. V it U *1 ft 


ic. SOCIAL SECURITY no. 


to. PRESENT ADDRESS (Ineluda EtP Cod* ) 

p.O . QcjC f7 J LtiLA i* 


uas J >J’& • ai*\ ii 


2. NAME ANO ADDRESS OF PERSON, FIRM DR INSTITUTION MARINO CLAIM (Leave blank it i*ni *• above) 



S. STATEMENT QF UNCEB «M!?N THE SERVlCCS WERE RENDERED (Include diagnsiti, aymgt&fli, art ifad, and »*#Sn YA 

(aclltttw* Wiri not uaad) 

\Ji. AlMcit££u a U jL '^Jb ^ 

/titk\t*JL> Ap**u/Z*4> Maa^Js f\cJL ZxM&L 

)$A*, j\djfh /Q • VIS j 

A%Us, fcsjli hAM 4 *& 4 jL /HU* 








4. amount claimed 


Ati&gh bi tin or receipts showing services firni shed, dates, and charges 


S. COMPL ‘ “I A OR B. AS APPROPRIATE 


A. Amount claimed does not exceed that charged the general public 
for similar services, and payment has not been received. 


B. ! certify that the amount claimed has been paid and reimburse* 
ment has not been received. 


SIGNATURE AND TITLE OF PROVIDER OF SERVICE. AND DATE 


signature se veteran or representative, and date 


FOR VETERANS ADMINISTRATION USE ONLY 


fi. ACTION 

n AfifiBm/rn C . Treatment was provided in an efnereenev ter a serviee-eenneeted or adjunct disabilitv, VA fadtitieg 

were net feasibly available and delay would Have been hazardous. 

CD DISAPPROVES 


7. SIGNATURE AND TITLE 


0. DATE 


B. administrative voucher NO. 



VA FORM -a • _ _rt, 

■whh 10-583 
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APPLICATION FOR OUTPATIENT TREATMENT 



Feffn ApprsVtd 

Budget Bufcm NSi 
2, CLAIM Ni 



VARANS ADMINISTRATION 

APFLICAT1L FOR OUTPATIENT TREATMENT 



B ViTEPiN'S LAST NAME - FIRST NAME * Ml DDE E NAME 



S> VETERAN’S ADOBIIS _ a 

g/t> Hollu rr- ^ 

KtAfUAth EAhkkdM^ 'IMl 



l> SOCIAL SEEURITV MS. 



FROM ITEM? 



6. TEL EfHONE 
NO 4 

AJ**J€ 



abi* ho *llio c - fell sir 

4, NAME SERVfg UHB1B INjMILITARt SEHVlSE DIFFERENT 



A/ /A 



7. BATE OF 
BIRTH 

H-t-l 



7 A. ARE YOU A V A EMPLOY EEf 



& 



HISTORY OF ACTIVE MILITARY SERV1CI5 (If applicable, also give your present reserve military status) 



8. BRANCH OF 
^ ARMY 


SERVICE 
D NAVY 


n A,R 

LJ FORCE 


i—j MARINE 

UJ CORPS 


i COAST 
LJ GUARD 


(OTHER) 

□ 


Hi TYPE OF RELEASE 
Ddischarge Dsep aration 


i. service 

NO. 


10. ENTERED ACTIVE DUTY 


If. SEPARATE! 

DU 


3 FROM ACTIVE 
TV 


1 (A, GRADE 
AND ORGAN 1- 


Dretirement 


DATE 


PLACE 


DAT! 


PLAGE 


ZATION 


itf mi 


H’APHl 

ifiTuTnu«i v add 


ben/ueA, 
6 o[o 

i f f n Fn h 




ML foio 
7*t ' 


S 1 T m 
m i PA. 

1 6. LOCATION O 


13. TYPE OF DISCHARGE. SERA- 
RATION, OR RETIREMENT 
. |— .NOT 

^HONORABLE LJ HONORABLE 

—.FOR —NOT FOR 

1 JoiSABILlTY 1 Idisasility 

F CLAIMS POLDER 



0OUTPATIEMT MEDICAL TREATMENT 
□ OTHER (Specify) 



1 0 - DISEASE OR INJURY 



. JOU TR ATI ENT DENTAL TREA/fMENT 

,+al api> 

Y WHi Chf YOU CLAIM TO PE S E R^T C gJ Co|f NECTEB ANBTffB' 



'VR-fiO 

p0&Tt*iJb , C>&£. 

wMieH t reagent is wmm&ns 



/Cost ifff 46 ^?^ ■DM<OeYfes 



MEDICAL OR DENTAL TREATMENT RECEIVED, SINCE DISCHARGE, FOR CONDITIONS LISTED IN ITEM 16 

(Complete items 17, 18, end 19 i- is is first application foe treatment of Condi tion(a) shown in item 16 ) 



17, jATfis (Month 
ii.tl year) 



IS. WHiHE OR FROM WhOL 



\JA OtiT’pfr'fie/O'r 

S£il btk&LjlPAkLELi 



is, approximate: pats this 

CONDITION WAS FIRST 

NOTICED 



fin 



30. HAVE YOU EVER BEEN DISCHARGED FROM HOSPITAL OR DOMICILIARY BECAUSE OP DISCIPLINARY ACTION, AWOL, OR AGAINST 
Vlv, fluo III "4 m," 111.. [J.r. .ml iM.I ■ 



Mk££M± 



MEDICAL OR DENTAL TREATMENT RECEIVED, DURING MIL *TARY SERVICE FOR CONDITIONS LISTED IN ITEM 16 
(No entry necessary in items 21 and 22 if service connection is established tor conditian(s) re quiring treatment) 



21. DATES (Mocith end 
year) 

AJ/fl 



22, CONDITIONS TREATED AND PLACES O F TREATMENT (Otva name And location oi elation In which you ware 
treated ®* fee mpoclflc) 






Complete items 25 and 24 U this is an application foe dental benefits. 



29. HAVE YOU BEEN A PRISONER OF WART 



r__ (II "Fei, ** give name 

W NO pj Country) 



24. IS THE DENTAL CONDITION FOR WHICH YOU DESIRE 

treatment the result of combat wounds or trauma 

(INJURY) to YOUR FACE OR JAWT 

□ i— I (H fiYem,** give date mid place of treatment 

YES y NO in ileal a 2! and 22) 



2S. IF TREATMENT IS AUTHORIZES BUT CANNOT BE FURNISHED AT A YA CLINIC, Gl V£ NAME AND ADDRESS OF PHYSICIAN DR 
DENTIST JlV WHOM YOU WISH TQ BE TREATED 

be. Rc 0*At H-CaifsA, » e *****.! 

tap sMhBjp_s ± » , uls msm £& kL i - MA & • ? 7 ^SJL 



26. HAVE YOU ASSIGNED POWER OF ATTORNEY TO A SERVICE 
ORGANIZATION? 

□ IP (it "Km,'' ilfve nama 

Y es No oi ogfen tea tlonj 



27, date 






IB, SIGNATURE OF APPLICANT 



<£>• 



THIS SPACE FOR OFFICE USi ONLY ____ 

REASON AND SOURCE of data (Copy mllng fief* un/eaa rating sheet or extract la tu&Uahed, Of has boon requested. Can an reverie it 

necessary) 



STATUS 
Qeligi sl a 



Jineu&ible 



NAME OF STATION 



SIGNATURE OF ELIGIBILITY CLERK 



t EDI CAL OR DENTAL ACTION ± ITHORI ZED 



SIGNATURE OF MEDICAL OR DENTAL OFFICER 



10-2827 



EXISTING STOCK OF VA FORM 10-2027, MAY 1967, WILL USES, 
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STATEMENT OF DEPENDENCY 



Fora MpproYwi. 

Budget bufhu No 78-K37S.3. 



f. LAST HABI— FIRST NAME — MIDDLE NAME OF vrTFRAN 



VETERANS ADMINISTRATION 

STATEMENT OF DEPENDENCY 



iJh^M£JlA Si£X T. 



±AA tS"! 



1 



Instructions; /Insurer all questions fully and correctly. An entry must he made in each item , Insert "None" where 
applicable. For additional space attach a separate sheet indicating the item number to which the answer applies. The 
/af7i«r and mother tnchide a father, mother, father through, adoption, mother through adoption, foster father 
or foster mother (including stepparents who stood m the relationship of parent to veteran). 



w FULL NAME Of VtTfHAN S MOTHER (See 

Ftj%Sr& QenetU, 



IS DATE OF BIRTH 

g-a-t? 



IA full NAME Of VETERAN'S FATHER Wtt InitfvcUont) 

U 4 Ujjr*n Casclbll 



IB, DATE BF BIRTH 

r-v-/r 



Jewelry etc,) 



personal Items such as household furniture, clothing, 



owner 



VETERAN’S 

MOTHER 



VfTlRAN’S 

FATHER 



PRESENT 
5POUSE1 _ 
OF MOTHER 
(OR FATHER) 



5A. DESCRIPTION (Inetudt location of ffaj propurti/) 



IT QjH , figA/Ng* tjoHge_ # le 



^aM. §ih 

&££**/ yen, t U/s& 



fAS£h 



£ppt/6_£_ 



SB= PRESENT 
MARKET VALUE 



s 



5C. INCUMBRANCE 
ON PROPERTY 









Enter be ow the amount of income for the l^menth period and for the calendar month immediately preceding the 
« ll,n ff *n this form, and the sources of such income. The term "Income" means payments and benefits received 
from sources such as gross wages or salary (Including amounts earned by membera of the family under legal age) 
actual contnbutions to the family expenses by the adult members, amounts received from rent, interest, dividends Social 
Secunt^ Aet beneflts, retirement pay, allotments and family allowances, net income from property owned or business 



expenses. Net income is r 
income includes both rece] 



a rental property or a business or farm. Gross 

... , j . , * ~= — i— — - — — - — - goods or services received in lieu of cash. Expenses 

include cost of goods sold (for businesses), normal repairs, taxes, salary or wages of employees, insurance interest 
on business debts (but not payment of principal), supplies purchased, and other similar expenses. 




lie Ilf* 2 1 ^509 EXISTING STOCKS 



OF VA FORM n KB. MA¥ I960. WILL BE USED 



i2Sf 



Ki 



188 



~1QINT EXPENSES OF MOTHER (OR FATHER) MtO IPOUSr 



ItM ea f T Ait», jWtHMi t»»e., rtc. 



7A, TYPE OF EXPENSE (List npamtetv) 

aEZSZS i 



71 EXPENSES FOR 
latest calendar MONTH 




ARE THERi Ah¥ P1R50N5 UVING IN 



YOUR HOUSEHOLO DCPCNDEKT SOLELY UPON YOU FOR 3UFPORT7 



P f4g <// "Ytt" gg mpleit IPA* tOB* 1$$* aj> ^ !Q&*) 



inrunrnnilVM 

IGA NAME OF PERSON 


100. DATE OF 01RTH 


IOC RELATIONSHIP 
TO CLAIMANT 


IQD. REASON FOR DEPENDENCY 

— '— " J 


/|aa u a£i (cl+iisJ ^3 JtAcCl 


S^S^t 




flkmoY - Ait**Jb/*f* 








StH (*C, 




9*n*{¥ 


0 


// « 

















— — — 






in, *•« heat of ITT 


» Lflfiwledffe and belief* 




vlr?* *^Tl m 

’*> V,uerM^ 

? ft r FATHER * 



enia? e yt ^ -^^utoSr tem ^ >pn p y — — 



— — TO SIGNATURE OF PARENT ONLY IF MADE BY "X" MARK 

if gg person3 who 



\%K signature ©f witness 



ia. APORESS (Number and Bttet.tki, »«*#. ®« d ZtP Cbdf) 



,4A. SIGNATURE Of WITNESS 



21-509 



, 49 . AODHESS (Number end Btiit, flf , & iff. « fld ZtP Corff) 



* Ui eav£***m rt,«T,« 0fncE,im-o-7a-0Ai 



O 

ERIC 
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VETERAN'S APPLICATION FOR COMPENSATION OR PENSION 



F»ira ipEififrd 

Busijet Oufeiii Ns* ffi-ROM? 



VITIRANS ADMINISTRATION 

VETERAN’S APPLICATION FOR COMPENSATION OR PENSION 

IMPORTANT; Read attached General and Specific Instructions before filling in this form. Type * 
it’KI?, print gr write plainly. _ 



(DO HOT WRITE IN THIS SPACE) 



. LAST NAME - FIRST NAME * MIDDLE NAME OF VETERAN 



2 SqCiAl SECURITY nQ. 



elf* 4 /~ i/xo 



la HAILING ADDRESS 0 A VITIBAn (TVs. *nd ilrtif sr nin) re«i#, qity nr #’. o.. Sate, ana Zip 



(< ?cc 



sa. telephone no. 



iU'S'm 



*. RAILROAD RETIREMENT NO, 



t, PLACED^ li'w; * 






SERVICE INFORMATION 

NOTE? Enter Complete information far each period of active duty including Reservist or Notional Guard Status- Attach Form DO 21 4 or other acpa^ 
Hon papers for all periods of active duty since Jmuatf 31, 1955, to expedite processing of your claim > 



BA, ENTERED ACTiVE SERVICE 


6a. SfeRViCE NO 


SC- SEPARATED FROM ACTIVE SERVICE 


BD GRADE. RANK OR RATING- ORGAMHA- 
TION AND BRANCH Of SERVICE 


DATE 


PLACE 


DATE 


PLACE 


V‘/-/P 


ndvdAeK** 

U)(X& 


sy tssdt 


/6dhl f 


CriamQrtd 

*Ato 


dpi. M/4ty, 







































9, IF YOU SERV10 UN DER ANOTHER NAME, GIVE NAME ANO PERIOD DURING WHICH YOU SERVED 



to. IF RESERVIST OR NATIONAL GUARDSMAN . GIVE R RANCH QE SERVICE AND PERIOD OF ACTIVE OR INACTIVE TRAINING DUTY DURING WHICH DISABILITY 
OCCURRED 

A//& 


11. ARE VSU NOW A MEMBER OF THE RESERVE FORCES O F The ARmy, RAW. 

air force- marine Corps, coast guard dr the national guard ? 

H YES ftUo (It M ¥ 99 , ** coenplrntm jiff ) 


1 IB. branch Of service 

4//A 


I2A HAVE ¥OU PREVIOUSLY FilEP A CLAIM FOR ANY BENEFIT rt THE VE 

ES n NO (ft ** ¥ 99 ,** cempfal* I2B and l?Ci 


TERANS ADMINISTRATION? 


12 B, claim number 

c. / 4(1/ 


1 2C. WHERE 010 YOU FILE YOUR CLAIM? ( 5 ltr and Stale) 

Vbko ,/y,A yj*u,#ee, U)t$e* 


ISA. ARE YOU NOW RECEIVING RETIREMENT OR RETAINER PAT FROM 
THE ARMED FORCES? 

[~] YES a*Q (It ••¥*•," campf*l* /Jff #n«j IJC) 


t SB, BRANCH OF SERVICE 


ise, monthly amount 
1 


14A, HAVE YOU EVER APPLIED FOR OR RECEIVED DISABILITY SEVERANCE PAY FROM THE ARMED FOKLEJf 
H,NO (tl "Yea/' esmplmta I4B) 


i4g, amount 

s 


ISA- HAVE YOU RECEIVED LUMP SUM READJUSTMENT PAY FROM THE ARMED FORCES? 

□ yes 5?Lno (U *?*#,,*» ISB) ] 


I5g, AMOUNT 
| $ 


18, HAVE YOU EVER FILED A CLAIM FOR COMPENSATION FROM THE U.S. BUREAU OF EMPLOYEES COMPENSATION? ffeRnirfF thm U. S, EippIgyW Cmipwt>£- 
f/gn Casifflliifsi} ’ 

Dyes PIno 


17a. are you MOW OR HAVE YOU BEEN HOS- 
PITALIZED OR ftjrnioieo domciliary 

care within the past three months? 

f — 1 ra (7/ "Yaa." 

1 J YES IAhO j7S and jFOj 


I7S. OATES OF HOSPITALIZA- 
TION OR DOMICILIARY 
CARE 


i?C- NAME AND ADDRESS 0> INSTITUTION 



SUPERSEDES VA FORM 21-526, AUG * S§T f 
WHICH WILL NOT BE USED, 



190 



18. NATURE OF SICKNESSES. DISEASES OR INJURIES FOR WHICH THIS CLAIM IS MADE AND DATE EACH 



faTHk i^-»s / M'pe, hzfS, thfh /rrjfg - /fS^T 
Qenhdte 4) -M (f e 
dl/ a)* - /*** 



NOTE: Items 19. 20 «nd 21 negd NOT bg completed unless you nte now cUlging CQflpeMitiOfl far * disability incurred in Service, 
IF YOU RECEIVED ANY TREATMENT WHILE IN SERVICE, FILL IN THE FOLLOWING INFORMATION 



1ST CIVILIAN PHYSICIANS AND HOSPITALS WHERE YOU WERE TREATED FOR ANY SICKNESS, INJURY OR DISEASE SHOWN ABOVE BEFORE, 
DURING, OR SINCE YOUR SERVICE, AN© ANY (MILITARY) HOSPITALS SINCE YOUR LAST DISCHARGE, 



20 A _ MAMS 



208. PRESENT ADDRESS 



20c, Disability 



2SD. DATE 



LIST PERSONS OTHER THAN PHYSICIANS WHO KNOW ANY FACTS ABOUT ANY SICKNESS, DISEASE OR INJURY WHICH YOU HAD 

BEFORE, DURING, OR SINCE YOUR SERVICE 



21 A. NAME 



2?B. "PRESENT ADDRESS 



2ie, DISABILITY 



21D- DATE 



22- MARITAL STATUS (Chick ertm) 

n NEVER MARRIED f/f me, <fc net eemplmim 33 Aran# 3 ?B ) 
MARRIED FI WICQWED 






24. NUMBER DP Times your 
PRESENT SPOUSE HAS 

seen married 



0aJ£T 



FURNISH THE FOLLOWING INFORMATION ABOUT EACH OF YOUR MARRIAGES 



ISA. DATE and PLACE of MARRIAGE 


2sb to whom married 


2 SC, HOW MARRIAGE 
TERMINATED 
(Dmmth, dlvotc*} 


25B, DATE AND PLACE TERMINATED 


UJtSe, 


fjiLbA- ShJt*)$SdJ 


— 


— 










1 









21-526 



131 



1 1 rlQ9 



191 



FURNISH THE FOLLOWING INFORMATION ABOUT EACH PREVIOUS MARRIAGE QF YOUR PRESENT SPOUSE 



ze a. date and place of marriage 






2?A. 50 f OU LIVE TOGETHlRf 



B i — i ft! Uij In 278, 

YES 1 1 HO 27Q t>nd 2?D) 



26H. T0 WHOM MARRIED 



3JB, rttAjON FOR StPAHA’fJH 



w 



J6C.HOW HARRIAOE 
TERMINATED 
(Dvfith. til rafca) 



2?C AMOUNT ygy CONTRIBUTE 
TO yogs WIFE'S SUPPORT 
MONTHLY 



26 D , BATE AND plage TERMINATED 



270. PRESENT AOSWESi OF SPOUSE 



LIST EACH OF YOUR LIVING UNMARRIED CHILDREN WHO jS-, (A) UNDER 18 YEARS OLD OR (B) OVER li ANOjJNDgR 23 YEARS AND ATTEND- 
ING ^SCHOOL Tor CHILD OF ANY AGE WHO BECAME PERMANENTLY INCAPABLE OF SELF-SUPPORT DUE TO PHYSICAL ON MENTAL ILL- 



20 A , FULL NAME OF CHILD 


2§R DATE Of 
BIRTH 

(Month, (Ur. ?Mf) 


2aC PLACE OF BIRTH 


260 NAME AND AqDREsS QF PERSON 
HAVING CUSTODY OF CHILD 


/}&*)£ 

























NOTE - If any child above is over 18 years eld, identify in Item 45. 'Rumarks," and Indicate whethei attending school or permanently in- 
capable of self-support. 



f9A IS VQUB FATHER DEPENDENT UPON 
YOU FOP SUPPORT I 



PifE 



2§B. NAME AND ADDRESS OF BEPCNUlNT FATHER 



30*. if YOUR MOTHER DiPiNO* 
ENT UPON vQu FOR SUP- 
PORT? 

□ rra f u ^w*, “ 

\%% IaJ NO till in 3bB) 



J5B. NAME AMO ASSRtSS OF DEPENDENT MOTHER 



Si A NAME AN □ ADDRESS or NEAREST RELATIVE 

3 * • el*?AS 

S*m* «• ss 






FURNISH THE FOLLOWING INFORMATION IF YOU CLAIM TO BE TOTAL LY DISABL ED 



32 00 YOU CLAIM TO BE TOTALLY DISABLED? (VHtfmi 
ytift gi i|t er oldi r n *•# net essiplag iWi jlwii® 3$A to 46 
Inetuilrmt 

(If “Till ** ISRShll 

LJ HO TJA 19 40, tnetuiiv*} 



aiA. ARE YOU NSW EMPLOYED? 



(B.« 



MB, PATE YOU LAST WC.kEO 



LIST ALL YOUR EMPLOYMENT, INCLUDING SELF-EMPLOYMENT, FOR 1 YEAR BEFORE, YOU BECAME TOTALLY DISABLED 



34 A, NAME AND AQORISS OF EMPLOYER 


148, KINO OF WORK 


34C, 
MONTHS 
WORKED I 


1 340, TIME LOST 

| FROM ILLNESS 


H£. TOTAL 
EARNINGS 


OJt *l€ /py t/*/Z s (0/6e • 


Jj 


\X 




foo — 






















LIST ALL YJUR EMPLOYMENT, INCLUDING SELF-EMPLOYMENT, SINCE YOU BECAME TOTALLY DISABLED 


MA, NAME AND ADDRESS OF EMPLOYER 


1SB. KfNB OF WORK 


isc, 

MONTHS 

WORKED 


ISO. time lost 
FROM ILLNESS 


151, TOTAL 
EARNINGS 




— 


— 


— 


— 




, ^ . an, *4 IK unu > A IT i mrn 


■ P.FUDI n 


Ypft 1 4 1 V wuaT Bi 


iRf O F THE 



JUST WHAT PART OF THE WORK BID YOU OB? 






3oa_ what is the most you ever earned in any one 

YEAR? rfVS 

3(*Cr> ^ 



HP- WHAT YEAH* 

OMk 



If, EDUCATION fCire/4 N&twgt ffmmr eompU(*d) 

1114 ^ Ell Iit4 t Z S 4 

(Phase school) ihion school) (college) 



WORK OO YOU OS MOW? 






36C. KINO OF WORK IN YEAR YOU EARNED THE MOST 



40. NATURE OF AND TIME SPCXNT IN OTHER EOUCATibn AND TRAINING 

aJoa)£ 



21-526 



132 



192 



41, INCOME RECEIVED AND EXPECTED FROM ALE SOURCES 

NOTE * Hem* Al A through AAC should &e completed only if you are applying for nonsemce-canneeied pension. (Veterans of Indian Wars, 
Spanish American »'ar. Boeef Rebellion, or Philippine Insurrection need not complete these items.) 


TYPE OF 

income 

<41 A} 


SOURCE 

<4181 


AMOUNT f 
FROM JANI 
DATE YOU 
AFFLjt 


DECEIVED 
uApv i TO 
SIGN THIS 
“ATlON 


AMOUNT iXPlCTED 
FROM BATE YOU flGN 

This affucatic ^ 

ENDOFTHIS GALEN. €AR 


AMOUNT EXPECTED 
FOR TNI NEXT 
CALENDAR YEAR 


VETERAN 

<41 Cl 


WIFE 

141 D| 


veteran 
<41 61 


Wl 1 ~ 

(41 PI 


VETERAN 
<41 OJ 


WIFE 

<41H> 


TOTAL wASiS 
I. OH SALARY 


ft/a*>£ 


, ftJeOtT 


.4 * 


* 


tMadf 


MsHT 


* JOooe 


SOCIAL 
2 SECURITY 




A be** 


3l0* S 


Mo* 


330^ 


#• 


tee- 


OTHER 

flCTIREMENT 

1. AND ANNUITIES 


ft)p*Jc 


- 






— 


-r 




dividends 

AND 

4- INTEREST 


ft)* *)£ 




— 


— 


— 


— 


— 


UNEMPLOYMENT 
S. COMPENSATION 








— 


— 


• 


— 


NET RENTAL 

*. INCOME 


fJode 




— 


— 


— 


— 


— 


net profit from 

SELF’EMHLQVMENT 
7. OH BUSINESS 


A)oJd 


— 




— 


— 


— 


- 


NIT PHClFif 

9, FROM FARM 


tJfpje 






— 


— 


— 


— 


OTHER INCOME 
9. (Spftc Iff mo M«f) 


— — # — — - — - — - — - 

ftJi odd 


— 


mm 




— 


— 


— 


TOTAL 

is, income 




<Uo« 


,32 »« 






d3te>~ 


« 


SI 


ATEMENT OF YOUR NE' 


T WORTH-NOTE - Read Specific Instruction* for Items A io , inelus ?. 


41 A, STOCKS. BONDS, 
BANK DEPOSITS, 
ETC, 

} aJo*)m 


42b, REAL ESTa ft 

A)**/* 

i 


42C, OTHER PRO- 
PERTY 

Mods' 

$ 


AID. TOTAL DEBTS 

ftJoAiS’ 

% 


42E, NET WORTH 

Ajc*)S 

s 


41, |F CLAIM is MlEO IN BEHALF of 
an INCOMPETENT VETERAN, DOES 
THE VALUE OF HIS ESTATE 
EQUAL OR EXCEED SI, SOOT 

I”! YES CD NO 


NQTEt Answer 44A to . 
Olvts detailed astfanatit 


“ cross incoi 

$4C, inelumiv9i only il y 

in. 


fE FROM SELF-EMP 
ou ere sell-emptoyed < 


ldyment on farm 0 

or operate a farm or 6u#i 


R business ope rat 

Treea. List Items 44A, 


ON 

, 44B and 4*C under "RetnaHtf ** and 


4<A. TOTAL INCOME LAST YEAR 

, AJ/A 


mb. total Income. so far this year 


44C. EXPECTED INCOME FOR REMAINDER OF 

, ™ *>/A 


4$. REMARKS (tdmnltfr r°lK (tilfBinif by lhm\r mppli 

niMftbmrt) 


ftbisltwe i numbmit. it mdSitansI spate ,m rwp.h*d, SfMcft m.pmrsla «*■•» •*<* iU#nlify yovr ey m-ir 


""CERTIFICATION AND AUTHORIZATION FOR RELEASE OF INFORMATION - I certify that the foregoing ftatefiren‘11 ire true end complete to the best 
of ray knowledge and belief. 1 CONSENT that any physician, surgeon, dentist or hospital that has treated or examined me for any purpose, or t-.it 1 have 
consulted prefeiaieniUy, msy furnish to the Veteran* Administration any Infenaitisn about myself and I waive any privilege which renders *ush mtorma- 
llnti confidential, ■ — - — i — — ’ — — — * - 


as. PATE SiONEB 


47. SIGNATURE OF CLAIMANT 

ah C>£/&- DA***) 


wn 

NOTE - Signature mode by mar* must be witness 
addresses Of such witnesses must he shown bet O 


fN ESSES TO SIGNATURE Q^FCLAIMANTIF MADE BY "X** MARK 

ed by two persons to whom the person making the statement is personally known, end the signatures and 

w. ' ' . . __ — - — . — - - ■ — = — — 


aba. signature of witness 


46H. ADDRESS OF WITNESS 


49 A. SIGNATURE or WITNESS 


4C1, ADDRESS OF WITNESS 


PENALTY - The law previdea severe penalties which include fine or imprisonment, or both, for the willful submission of any statement or evidence of a 
material fact, knowing It to false. Or foe the fraudulent acceptance of aey payment to which you are not entitled. 

^ ™ 1 " - PAGES 



21-526 
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INCOME-NIT WORTH AND EMPLOYMENT STATEMENT 



Point ■p&Gtreii 

Budget Ddr^id Ne, 7S=HEffi08 



VETERANS ADMINISTRATION 

INCOMI-NiT WORTH AND EMPLOYMENT STATEMENT 

(in Support ef Clitm for TgUl DiitbiUly BeaeUii) 



?A, L*Jt NAME - FIRST NAME"- Ml Dpi. e N>Mg qF CLAIMANT (TVp# of pftnl) 

s Que.iL kki#<? 



t A ; CLAIM NUMien 



e- X KMA k 



IB, SOCIAL SECURITY MO. 



AHAl VC' he so 

2B A DOSE 55 OF CLAIMANT (Nvmlritl or ™r»7"rou7#. Ciiy 6t~P0, Stitimiu! 27? 



Cifdm) 



PART I - MARITAL AND DEPENDENCY DATA 



n /6JS- &*CU &e>A* 



3A . MARITAL STATUS NSW 

I | NEVER ftat 

LJ MARRIES UElWiSOWiS 

[ I SEPARATED OR ESTRANGES 

□ MARRIES tH chicMA fill is *») 

: J 01 VS RC CO 



IS. MAIDEN NAME QF WIPE 



ID. SATIS 0 F BIRTH of THREE YOUNGEST Children file., d#y, yr.J 



jg. NAVE you A chic d or Chil oren t 

n yes M NO (II ,i Y9a t ' , cemplel* SB) 



IE, I F SEPARATED DR CiTRANOf D AMOUNT 
YOU ARE CONTRIBUTING TD SUPPORT 
OP WIPE 



*>/A 



PART II * EMPLOYMENT DATA (Not njuindit 65 oi eje or older) 



4 DATE YOU BECAME TOTALLY Ra, WHAT IS THl MBIT YOU EVER EARNED IN ANY DM1 

°" A “" \ 1 _SjMLlE 



SB. WHAT YEAR? 

Ukk 



sc occupation during That year 



U |T ALL YOUR EMPLOYMENT. IN CLUDiNG SELF-EMPLOYMI. N T. FOR ONE YEAR BEFORE VOL iECRME TOTALLY DISABLED 



4 A. NAME AND ADDRESS OF EMPLOYER 


60- KINS OF WORK 


EG MONTH* WORKED 


60, TIME LOST PROM ILLNESS 


6E. TOTAL EARNINS5 


QLo*GA**>d* 

ftcbk**hUt , Alt!/. 


ShuuUMi </ 


F-/- M7 71 
7 - 3 /- 4 1 


9 


, /,£* 7 ® 










i 


LIST ALL YOUR EMPLOYMENT, INCLUDING SELF-EMPLOYMENT, SINCE YOU BECAME TOTALLY DISABLED 


7A NAME AND ADDRESS OF EMPLOYER 


7|. FIND OF WORK 


7& MONTHS WORKED 


70, TIME LOST FROM ILLNESS 


7E. TOTAL EARNINGS 


//Px/«T 








1 










I 


|, IF YOU WERE SBlP-EMPLOYED BEFORE BECOMING TOTALLY DISABLE 5, 
DEiCR'RE THE WORK YOU BIS YSURSCLP ^ / . 


9, IF YOU ARE NOW SELF-EMPLOYED. DESCRIBE THl WORK YOU DO 

aJ/A 



C£yj» pNo 



(U “ fire thm fact*} 



IF YOU ARE NOT NO# 

employed OR 

SELF-EMPLOYED 



SsltAo&fS tjgkMMAM. 



It. DATE YOU LAST WORKED 



)Y1D OR 
SELF-EMPLOYED 



ll. HOW LONS SO YOU WORK? 

@ HOURS A DAY ^ DAYS A WEEK 



LIST THE EMPLOYMENT YOU HAVE TRIES Ai . J FAILED TO OBTAIN DURING THE PAST YEAR 



ISA. NAME AND ADDRESS DP EMPLOYER 



ISO. kind or WORK 



ISO. DATE APPLIED 



/JfiiU t 6 



PART III • SCHOOLING ANO OTHER INCOME 



14, EDUCATION fC tfQlm Ilf Aft# mi p##f eem fdtimti) 

1 2 3 £) 1 I J 4 

(HI OH SCHOOL} (COLLEGE) 



1 2 3 4 5 6 7 0 

lORAOE SCHOOL) 



is. what assistance do you receive 

OTHER THAN YOUR EARNINGS FROM 
WORK? 



sZZrStowfy 



17 A, HAVE YOU APPLIES FOR OR ARE YOU 
RECEIVING OR entitled to receive 

ANY BENEFITS from THE SOCIAL SECURITY 
ACM| hi r. RATION OR SAIL ROAD RETIREMENT! 

fll till in IfB 

yr,A HO Ihrwjh I7D) 



l|A, NAVE YOU APPLIED FOR OR ARE YOU HECEIVIM 'R ENTITLED TO 
RECEIVE ANNUITY OR RETIREMENT BENEFIT! •“ “ ENDOWMENT 
INSURANCE FROM ANY OTHER SOURCE? 



□ YES EB 



NO (>j *Yfs," UH in iBBJhmieh I8D) 



IB NATURE DF AND TIME SPENT IN OTHER TECHNICAL DR 
VOCATION AL SCHOOLING 






ms* 



17 D NAILROAQ RETIREMENT 
CLA'M NO. 



AtO*)£ 



IftD, NAME AND ADDRESS OF SOURCE 



PART IV * ILLNESS DURING PAST TWlLVg MONTHS flVo/ reyiit*di(65 ysftr* a( age et elder) 



ISA. DURING THE Pr.ET 12 MONTHS WERE YOU fCftet# en*7 



m 



JSh 



19 B. OATES OF ILLNESS 



To 4 > AT#? 



I8D, NAME AND ADDRESS OF BeGTfiR ffl «iy> 118. NAME ANQ ABBHE»|F HOiFlTiL pfsnB i / . 

by. Q.A. ,JjQcUAu)Au / U-V> t?AcJtAu)Ai/ £*aJ*AAL fjc>Sfo<t*L 

A * w 



lie, NATURE of ILLNESS # 

S/sC/& 08/3 t ah^oMie. 

gei/SAS. 



VA FORM « .... 

j an iBi 21-52 F 



iU %5 



194 



PART V - FARM AND BUSINESS 



IQ OQ¥©U CX* OPERATE A FA^M DR BUSINESS’ 

Dvgs _p NO (it ’Wo”, ifrtp ro Fsri VI) 



at KiNB a? Farm qh BUSINESS 



23 principal kind Of goods qh services sold 






27A HQW MUCH OF the time OlO YOU HIRE HELP BEFORE BEING DISABLED 1 
□ All year □ HALF Qii*TTLE Cl NONE 



30A. NAME OF EMBLOVEEI5I 



20B ABE OF EMPLOTEgISl 



[~1 ¥15 C NO 



iA how much of your food comes from farm, stock, or product* 
□ nearly all CD About half Clittle PH none 



26 HAVE YOL R DISABILITIES CAUSED YOU TO REQycl ACREAGE UNDER 
CULlTlVATl O n OR VOLUME OF BUSINESS’ 

□ YES |nS fff **y «ii '* Orglaffl in ii&fi 3gAj 



I7B HOW MUCH OF TNI TIME QO you HIRE HELP NOW’ 
ALL YEAR ABOUT MALE fl LITTLE 



□ h 



ac. relationship to yey 



IflD DOES HE ISHgl LIVE ON FARM OR BUSI- 
NESS PREMISES* 

□ yei n no 



29A. ADDITIONAL INFORMATION RELATIVE TO CHANGE IN OPERATION OF farm OR BUSINESS SINCE ¥ OU BECAME 
TOTALLY ©ISABLEO 



NOTE: 

It (arm 
HU in j 
30A thru 
JIB 



3dA, TOTAL NO OF ACRES 



SOB NO. OF ACRES IN CULTIVATION 



29 B, GROSS RECEIPTS LAST TEAR 

I 



IS©, PRINCIPAL CASH CROP 



StB, ADDRESS 



LINE 

NO, 




lOURCI 

f3£AJ 


AMOUNT RECClVED FROM 
JAN, i TO DATE YOU 
SION THIS STATEMENT 


amount Ext 
DATE YOU 
STATEMENT 
THIS ©ALE 


*CctED from 
SiCn THIS 
TO END OF 
NDAR. YEAR 


Amount expect ed for 1 
TNI NEXT 1 

CALENDAR YEAR I 


VETERAN 

fsiii 


SPOUSE 

(SiCJ 


VETERAN 

(saoi 


SPOUSE 

(32E? 


veteran 

?32Fl 


SPOUSE 

{MG! 




TOTAL WAGES 

(Report total income and not "take home pay’’) 


A)oi& 


a 4 


Mode: 


m/a- 


Mode 


m/a 


2 


SOCIAL SECURITY 


3S0*£ 


7 






l$*t ' 




3 


Other annuities or retirement benefits 


jJodts 




Mode 




Metis 




4 


DIVIDENDS AND INTEREST 


)JodS 




A 42 

fj 6 








I 


unimploymint compensation 


jJtde 




Mode 




Mode 




6 


NET INCOME FROM RENT ALtSI 


At' tier 




Akaje 








7 


net profit from self-employment j business OR FARM! 


AtoJF 1 




Aiooe 








§ 


insurance 


/aetlm 




%tie 




fjTJer 




9 


OTHER INCOME ■ 














10 


TOTAL INCOME (Total of lines / fftrU 9) 


asOJto 




1 3 H.#e 




)Cl\dc 




f i 


OPQSS RENT ALtSI (B"!att any deductions) 


x/**v«r 




• 3 H 3 1 




T?7T’ r 0 





LIST YOUR TOTAL ASSETS (Read Instructional lietna 33A through 33 E before you answer the (allowing ?j 



DA STOCKS BOMOS HANK DEPOSIT? ETC 

00 



3 000 



33 H, REAL ESTATE 

s /OsaJ£ 



33C. OTHER PROPERTY 
S 



jUca)£ 



1ID, TOTAL DEBTS 

$ 






331, NET WORTH 
$ 



2eeiL 



CERTIFICATION AND AUTHORIZATION FOR RELEASE OF INFORMATION - I certify that the foregoing statements are true and com- 
plete to the best oi my knowledge and belief, I CONSENT that any physician, surgeon, dentist or hospital that has treated or examined 
me for any purpose, or that I have consulted professionally, may furnish to the Veterans Administration any information about myself and 
I waive any privilege which renders such information confidential. 



34a, DATE signed 



sab ■ signature of 

SIGN ^ 

HERE W 



6l /. 



WITNESSES TO SIGNATURE of CLAIMANT if made BY lf X f ' MARK, NOTE - Signature made by mark must be witnessed by two persons to whom the 
j^rsori making the stainmi-nt is jn-rson Ally known, and the signature and addresses of such witnesses must be shown below; 



Isa. signature of witness 



36A SiGnA’ URE of WITNESS 



330. ADDRESS OF WITNESS 



300, ADDRESS of WITNESS 



PENALTY I hi- iaw prevtd^s *r -w pyn aUi^b which include (in# ur isapf iianraenl, er hcilh. lor Ih# willful iybiftisiien Of iny ■tateniini a# #vid#nc# of i satahal fact, 
know mg si fn l« ftiic. of for |h# fraudulent (EcrpiiilEi of any payment to *nieh you «* ftoi csillN 



□pb t iHS e - af^» 



135 



O 

ERIC 






.9 LJ. 
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APPLICATION FOR BURIAL ALLOWANCE 



VETERANS ADMINISTRATION 

APPLICATION FOR BUfllAL ALLOWANCE 

IMPORTANT » Read Instructions on revere before filling in form, YQtJR COM- 
PLETE COMPLIANCE WITH ALL INSTRUCTIONS WILL EXPEDITE ACTION 

ON YOUR claim, 

1. LAST ■ FIRST NAME - MI5D uk NAME OF DECEASED - VETERAN 



jJos/M. 'JjjtiM. 






C LAST NAME ■ FIRST NAM1 - MIDOLE NAM 



Fnnri AjifffatFd 



/£ /£XMi 



e of claimant 



FuVmO.IL ti0*ie 



PART I . INFORMATION REGARDING VIliRAN 



5. 9ATE OF BIRTH 

r*H- Jti 



9. BATE OF BURIAL 

I- G-frf 



6. place of birth 



Hemfj 'X.jJbtAi/6 



1 Q PLACE of burial 



is, living relatives 
K spouis is MOTHER 



r — i I | Minor child 

1 J FATHER L \ Of* Oh il Dr eh 



/fU*f4 y Ohio 



Isa, full name of father 



13 MARITAL STATUS 



□ widowed Cl divorced 

(// nrtr mtrn ad. (Ill In 14 A and J4B) 



Floe 'JcHaj Sflutt 



"isi, AtJop^Ts OF FATHER f/r iiFi'rtgj" 



7, BATE i-T DEATH 



8, PLACE OF DEATH 



Atejiejj, oHio 



it. legal dqmicu e a? time of Death 

4*tmA . €>H»e 



!*A, FULL NAME OF 5PQUSE m M 

/kAAu %JeAi) S*f)i*tn 

MB. ADDRESS SF SPOUSE f/f living) 



N, %em St. 

<&/NM.gArg 6t9>0i 

Ts#c FULL NAME Of Mother 






ifi B . ADDRESS OF MOTHER f/f living) 

Si f£ 



SERVICE INFORMATION * NOTE; The following information should be furnished for the period of the Veteran's active service in the Amy, Navy, 
Air Force, Marine Corps, or Cost! Guard of the United States, 



17A. ENTERED SERVICE 



A-h4 A 



Lint A , Olh'e 



17B SERVICE NO 



MQ2&3ty 



ts, IF veteran served under a name other than that 
shown in item i. give full name and service rendered 
under that name 



1SB, TYPE OF DU TV AT TIME OF DEATH 
Q] ACTIVE r^j iHAgTiVE 



17C, SEPARATED FROM SERVICE 



r*/A*4r 



c+ijp&MT 

gU 



170. grade. RAN’C ok rating ORGANI- 
ZATION AND BRANCH OF SERVICE 



SfT. Ob A j t&Fuf, 



t®A, WAS THE VETERAN AT THE TIME OF DEATH ON ACTIVE OR INACTIVE DUTY As A 
MEMBER OF THE RESERVE ForcES OF THE ARMY. NAVY, Ajft FORCE MARINE 
COR”S, COAST GUARD. OR A MEMBER OF THE NATIONAL GUARD? 






NO f It **¥••,** HU lr\ /9B A nd iiC) 



10C BRANCH OF SERVICE 



PART ii - INFORMATION RELATING TO VETERAN’S BURIAL 



20 SOURCE FROM WHICH ABOVE INFORMATION WAS SECURED 

btscHAnc* OerATiP/cAte: 



Jt. TOTAL EXPENSE O? BURIAL. FUNERAL, AND TRANSPORT AT|ON 



m 



□ yes NO I If **y»f,*» tit! in 23B md23G) 



NOTE: If claim is 
made by person 
who paid the bills 
fill In 2SAand25B 



► 



ISA, AHOSE FUNDS WERE USED? 



llB- AMOUNT 



f2A, HAVE bills BEEN PAID IN FULL? 
YES »NQ (it "Ne,** jfff itt 37B) 



JSC SOURCE 



22S. AMOUNT UNPAID 

0O 



JLS£>_ 



Z3S HAS PERSON WHOSE FUNDS 

WERE USED been reim- 
bursed? 



[tj (Batata i(iIFtnn| f mad and comply With 
^CLhQ ii HfucUon Nti, R on nnrnj 



NOTE: Where the ‘’Jnimant is a firm or other unpaid creditor, the fol 
lowing certification must be made by the individual who authorized 



1 CERTIFY THAT the foregoing statement made by the claimant 
are correct to the best of my knowledge and belief 



so, signature of person who authorized services fir aimad ty airt, 
(*JJ lim ni 34 A (fifouayg sh tavataa} 




— ■* - 
ktSA *22& 



St, ADDRESS puff, grfjftMt or ntial roult. city nr 0.0. . 5(«(e md SIP Coda) 



See, 



J2 DATE 



Ho 



IS. RELATIONSHIP TO VETERAN 



U) 



1 I MO tin in 25 C) 



I CERTIFY THAT the foregoing statements ewde in connection with 
this application for burial allowance on account of die above-named 
veteran are true andconeet to the best of my knowledtge and belief. 



zt. Signature and capacity of person signing for jibm 

SH-0 *)£ p>tid)£AA L bio Ate: 

&o ‘ tJo* aJ 1o£\ 

28 bddr eSS pinSF and g<nn Qt rural rvu ta/Jity sr P.8,, SMI* and ZlP Codm) 

f /JiAtjt 6T* 

. OA* 0 



t». creditor dr relationship to deceased 

biQc&'roA. 



PENALTY - TM Uw p*QVld«» ■•Tiri piniilit) HhUil rftcludt lia* (u iqpiimffltnl, W bstL fflf Uj« willful aUBmigfetgii fit Igjr lUltFfnl fir fivIdfiK! fit fi gijfirlgl fiet, 
biowlfil If to be false. 



existing stock of va Fean zi-ssq. jul ism. will be used. 



o 

ERIC 



186 



196 



APPLICATION FOR DEPENDENCY AND INDEMNITY 
COMPENSATION OR DEATH PENSION BY WIDOW OR CHILD 



VETERANS ADMINISTRATION 

APPLICATION FOR DEPENDENCY AND INDEMNITY 
COMPENSATION OR DEATH PENSION BY WIDOW OR CHILD 

(INCLUDING ACCRUED BENEFITS AND DEATH COMPENSATION, WHERE APPLICABLE) 
lilPQRTANT=—Read instructions before tilling intern* Answer all ‘ferns fully. Detach and retain ONLY the iij* 
-^Irvction sheet. If more space is required, attach additions! sheets mid identify each answer by item number. 



1 ‘ LAST NAME - FIRST NAME -_MIBOLE N*¥E BF flECEASEB VCTcRAm (7, pi Jr print) 



t>p£ , BjcM 'jbtijL 

. FIRST NAME - MIDDLE NAME , t. AIT NAME BF CLAIMANT 



'J& 4 as 



(Typt er print) 



JC MAlLINS iBpHESS SF ElAIMAMT (Waibif FTi ilnrf of juril re it It, City er P,<D Slmit 
mod ZfP Code) 



J Mtitj gm&sr 

'Zoko t &+rl*i rcA.il / A 



1, IF ViTERAN PREVIOUSLY APPLIED to the 
veterans AQMIN iSTRATiDN Fqr Any BENEFIT 
INSEHT Claim NijMrER. if KnGwn 

»/✓ (at 7 



i. SOCIAL SECURITY NUMBER OF 
VETERAN 



2B. TELEPHONE NO, 

Sbt'^OVO 



to, relationship to 
VETERAN fCf»«cA nnt) 



Oft,- 



8. RAILROAD RETIREMENT 

NO. 



F 9RB ipn!D«r‘l> 

JMpi n. i.>ii! No, T6-H00I0 



{DO NOT WRITS { fHESE SPACE 



VA DATE STAMP 



B, VETERANS A Dm |N 15 THA T ION 
Claim no. 



7: BATE QF BIRTH 



PART | . IDENTIFICATION AND SERVICE INFORMATION OF VETERAN 



8. PLACE OF BIRTH 

4-/4- IjL \ 2 olo , 0*i poA.A/t/f 

!IA. CAiJ$i ©F DEATH flii fniliucl/^i, "pMfMfiM&h F) " ~ =— =— 



**= ** - i *-i ? par«irepn r / 

A/ £A(jT } T/pa/ 



9. BATE OF OEATm 

7 ~/l -4? 



io, plage ©f biath 



i UF Utn 1 M 

Zoic 



i IB. ARE YBU AIMING that the cause qF DEATH was DUE TO SERVICE! 
□ YES I^NO 



SERVICE INFORMATION 

NOTE__Th* following information should be fumiahed for etch period of the veteran's active service in the Army, Navy, Air Force, Marine Carpi, er 
Coasi Guard of the United States or service a* a cormiiisioned officer in the Coast and Geodetic Survey er Public Health Service. 



I2A. ENTIRID ACTIVE SERVICE 




ftC. SEPARATED FROM ACTIVE SERVICE 


120. GRADE, 1 


RANK OR RATING, 
ATIQN AND BRANCH 
iCE 


BATE 


RLACE 


12B, SERVICE NO. 


Di TE 


PLACE 


ORGAN* 2 
OF SERV 


L-ig’h 


%pLc | 

tfaLf/ipfidi A 


6 H *U 




df/ietfo, 

XAL. 


d*T~. $•/* JVF. 

So m 6 . 


























! 3 , IF VETIRAN fiRVEP UNBER A NAME OTHER THAN THAT SHOWN IN Item !. Divg FULL NAME And SgRVIGC RENDERED UNDER That NAME 


PART II - INFORMATION RELATING TO MARRIAGE (See Instructions, paragraph 0 ) 


INFATUATION RELATING to VETERAN 


is, HOW MANY TIME! VETERAN MARRIED’ ' ' - — 

TuJe \ 


tlA, MARRIAGE 


ilB, TO WHOM married 


ISO, HOW MARRIAGE 
ENDED (Death, 
divorce, etc.) 


ISO. MARRIAGE ENDS 0 


SATE 


solace 


BATE 


PUACF 


•>-/{- </3 


fl\htOH t (p 4, 


JaiJs ALtte 


'biUotcr 


7-//-W 


flffrcotJ, 6m. 




(^tCAfO^U. 


\Joaa) %0£ FA*H 


’bssrh 


7-//«£f 


~LCLc 

&a£i*g 6 AA 














information relating to widow or mother op the chjldren for whom this claim IS BEING made 


IB, HBW Many TIMES NAS WlflBW BEEN MARRIED* 

Q*)e 


17 A, MARRIAGE 


178. TO WHOM MARRIED 


17C. HOW MARRIAGE 
ENDED (Death, 
divorce, etc.) 


170. MARRIAGE ENDED 


DATE 


PLACE 

f — — _ 




ATg 


PLACE 






Paw <J ehn) lbs 




7 '-ihll 





























KiTHS 21-534 



supersedes va form zgsja tus i»t 

WHICH WILL NOT BE USED, 



O 

ERIC 



137 



197 



PART ll * INFORMATION RELATING To MARRIAGE (Continued) 

NOTE' If claimant is net the veteran's widow, emit hem? 11 to 26, inclusive. 



UAiQEN HAME QW v£TeHAn-5 WIDOW (Fit It i inltfd/#- * ii 

'J&A'V fiCt? FA-ift 



29 PLi|E of BI^TN 






a- 



Id DATE OF BIRTH 



6 -rt- 3 ,r 



Z 1 DID WiBpW LIVE CONTINUOUSLY WITH 
The veteran from date qf mar- 
RIA6E TO DATE OF DEATH* 



8 vc» □ 



NO fit “Ffa. " till in 33} 



21- CAUSE OF SEPARATION (ElpfliA inti?, giving fflidn, dais sf l#0Sriii&n, dursltrm, *Ic |f HpaFiilan «rli 6y court erdef, iilicti ■ espy el ■ yeh eHtrO 



aJ/a 



□ 



A 



NO (It ‘'¥*1." till in 33 -nd 36} 



23 DATE REMARRIED 



6UA. 



26 PU4CT REMARRIED 






PART 111 - INFORMATION CONCERNING CHILDREN f$ve fmUto tiotia, paragraph H) 



IDENTIFICATION OF CHILDREN and INFORMATION RELATIVE to custody 
NOTe ■ List below, the name of each unmarried child of the veteran, including adopted child or stepchild, under 18 years of ege (or under 23 years of 
*|e if attendinf school), or of any age if permanently incapable of self-support by reason of merits! or physical defect. If the birth of a child of the 
veteriR is espeeied, that f*ct should be stated, 



27 A. NAME QF CHILD 


270. DATE OF 

birth 


2?C. PLACE QF DIRTH 


27D, NAME AND ADDRE55DF PERSON HAVING CUSTODY OF 
EACH CHILD 


Sun 


hte-fe 


Zlc/o 

(H llp^AHth 




smm 3. 7f A#b A z3 




R*i| iWjW 


tee st 


7-Ci-o 




0 it it ## 


























. 1 





NOTE - Hem 21 to be answered by widow only if 
■fly child fisted above is not jn her Custody, 



ChILBREM LISTED IN ITEM 27A, WHO *HE HOT in yOUH CUSTODY r 
CDyeS (\3 HO _ _ 



ADDITIONAL INFQSdATlON RELATING TO CHILDREN LISTED (N ITEM 2YA 



ii, HAS SUCh CKIL0 EVER MARRIED’ 
D YES Oho 



23 . NAME QF LEGALLY ADOPTED CfhlD ^/ihh, »*<!• *'/VQNE'') 






/i/e>A)£ 



S2 HAMelDF Children oE AoI T# THfiu it. WHO ATTEND SCHOOL HlQULAfiLY fit none, irn/v ''NONE'*} 



Sk£ 2 ) d # 



14. IIAME OF STEPCHILD (it non?, *T 

\4tja ‘its. 



*1. NAME BE ILWEOiTimmTC CHILD fit non#, wfjfa 'TyefVfi'Q 

aJajuS 



NOTE; If no children are Hated in Hems 33 and 34, do not fill in item 35 



Is. NAMES or Chs. CHEN U5TED IN ITEMS SI AND 34 WHO WEK2 MEMBERS OF THE VETERAN'S HOUSEHOLD AT TIME OF VETERAN'S DEATH (It non*, mil‘ "/VGN£*Q 



NOTE; If the veteran died while In active Service ot if be had no service after Apnj !„ 1917^ do not Jill in Parts |V, V, of VI, 



PART ]V - ANNUAL INCOME OF WIDOW AND/OR CHILD (By calendar year*) 

IMPORTANT - Read estefuily Instruct Ions, para graph I, befell’ answering Questions. All Items required to be filled in mult be answered, FULLY, 



COMMERCIAL LIFE INSURANCE PAYMENTS TO CLAIMANT 
NOTE; Include Federal Employees* Government Life Insurance, BUT da not include insurance payable by Veterans Administration, 



36A. TOTAL AMO UNT RECEIVED OR EXPECTED 



/O , ooo 



366 AMOUNT RECEIVES DR EXPECTED DURING THE YEAR IN WHICH VETERAN PI ID 



5* t 6*0 



3BC. MOUNT RECEIVED OR BKPE6T1P BUHINS IHC . OI.I.OWIH., VI AO 
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I PART IV - ANNUAL INCOME OF WIDOW AND/OR CHILD (By cw/endw years! (Continued) 1 


I 37ft, “HAVE" YOU APPLIED FoS SR Afig YOU HECeJVIMG f;l ENTiTuEO to RECEIVE ANY BENEFITS FROM the 
I SOCIAL, SECURITY AOMINI iTHATi QN* 

1 S.TES [~3 HO (ti 1 fftl.n limit 37 B thru 3fB) 


STB, OL5INNIM0 SATE fWemft red 


r?e. monthly amount 

* /0&& 


1 370 13 yOuh social security bases on your own cmploymcntt 
i yes [S no W **¥••*** Itu-tn lime 3t£l 


Ire. SOCIAL. SECURITY NO 


If part of your income it 


from any ether retirement plan, annuity, « endowment maurance baaed upon your employment, filt-in 3IA to 3IC. ] 


iiA7e egin nin q date 

(WsPIft *nd ¥**') 


3aa monthly amount 

S 


He. By WHOM PAI B frYSW# *fi4 *akjr»**> 






other income 


1 It. TQTAU AMOUNT of cash on ha NO, e^NR CEP05ITS, CHECKING ACCOUNTS AND SAVINGS *N0 LO*N ACCOUNTS C»NCU JOINTLY BY WIDOW AND 1 

1 WErenAH ON DATE OF VETERAN'S 6EATN 1 

* -— 


LINE 

NO, 


(A) 

SOURCE 


AMOUNT OF INCOME | 


(B) 

WIDOW 


Id 

NAME OF CHILD 

Sut 


ID! 

NAME OF CHILD 


j ill 

i NAME OF CHILD 

1 

. - - — 


NQ1 

40A 


mi In lines 4pAthfu 4CH include income received from January 1 to dare of death of veteran or, if claim is filed asr* than ■ yeai 
died, income received from January t to date you a.en this application. 


r after the veteran 


EARNINGS FROM ALL EMPLOYMENT 


1 /V0A/i? 






4QB 


SOCIAL SECURITY 




\ $ JL 


•jwm, 


s Afsam 


s 


40C 


other annuities or retirements 


AiaO* 


fjorfg- 






400 


DIVIDENDS. INTEREST, ETC, 


Ststj* 








401 


ALL OTHER INCOME 


JuJtt 


At***r 


/Ootid 




4QF 


TOTAL INCOME 


$ JlAiHT 


* 4A> -wr 


* a/oakt 


S 


Do 1 


^GT complete lines 40G and 40H if you had no income from those sources, 




40G 


GROSS INCOME FROM SELF-EMPLOYMENT. FARM OR 
BUSINESS (Include net income in fine 40E ) 


% 


s 


S 


$ 


40H 


GROSS INCOME FROM RENTALS FROM REAL ESTATE 
f/nefut/e per income in tine JOE) 


% 


s 


s 


i 


NO' 


TE* In fines 41A thru 41H include income expected from date of death of veteran to December 31 of that year or. if claim i* Hied 
■fret the veteran died income expected from the date you tier this application to December 3t of the same year. 


1 more than a ytat 


41 A 


EARNINGS from all EMPLOYMENT 




liiiiiiiiii 






4! 0 


SOCIAL SECURITY 




* rtfl m 


L-SU& M 


S 


4lC 


OTHER ANNUITIES OR RETIREMENTS 






Meat* 




410 


DIVIDENDS, INTEREST, ETC. 


jUttJG 


stmtUL 


4U4A- 




41 E 


ALL OTHER INCOME 


iJoS* 


J)ajJC 






41 F 


TOTAL INCOME 


\ Mode 


* ^7/3 4* 




* 7,~ 


Do ! 


MOT camolete lines 41G and 4JH if VOU had no income from those naurCe*, 




410 


GROSS INCOME FROM SELF-EMPLOYMENT, FARM OR 
BUSINESS (Include- net income in linn 4l£) 


% 


S 


i 


s 


41M 


GROSS INCOME FROM RENTALS FROM RIAL ESTATE 
f lnd-jde not income in fine 


% 


f 


S 


s 


NO' 


rE: In lines 42A thru 42H include income expected for the next Calendar year. If you are unable to atate the exact amount, 
amounts expected. 


give approximate 


4§A ' 


EARNINGS FROM ALL EMPLOYMENT 


% JjfgMSL 




mmmmm 


S 


42 B ! 


SOCIAL SECURITY 


MiBAMT 


* /ii?y 


lUAamM 


42C 


OTHER ANNUITIES OR RETIREMEN TS 






AlcsiA. 




42D 


DIVIDENDS, INTEREST, ETC. 


. At*** 




jUmaJA 




426 


ALL OTHER income 










42F 


TOTAL INCOME 




1 $ fi huzM 


s fpfitf B 


s 


Do 


NOT complete line* 420 and 41H if vfj had no income from thm 


ie aaireea. 








410 


GROSS INCGL I from SELF-EMPLOYMENT, farm OR 
BUSINESS (Include net income in fine 42 E) 


% 


s 


* 


i 


4211 ! 


GROSS INCOME FROM RENTALS FROM REAL ESTATE 
(Include not income in lines 42 E) 


i 


$ 


§ 


i 
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PART V - DinUCTlBLl EXPENSES 



NOTE ^ Your income may be reduced by the amount of UnreimbiifSed ripensef of the vetefan's Or hiS child's last illness and bunul am, the veteran's 
just debts which were paid bj you after his death He Sure to include ys income m items -fOE. 41 E and 42K any reimbursement recfived an these ex ■ 
penses ur debts, See Par. **1 M of instructions for reporting payments find reimbursements made alter filing of vour claim 


43A . NAME AND ADDRESS QF PERSON 
TO WHOM PAIL/ 


43B TOTAL AMT. OF 

expense Op debt 


43C, NATURE OF 

ixpense or debt 


43D : DATE PAID 


4 3 E AMOUNT 
paid by YOU 


rt1 t !)ATU,A'4‘f 
7 04b St* Utmsr 
2*4*, &At<np aAm/A 


CO 

« /&£©*■ 


Fkt/ekM* 


7-/^f 


C6 

s /Css 


FA**tK 

4«a/rr j 44/e 


, ass. 


fllebidiL 


7 


00 

s 




s 






% 


PART V| - HIT WORTH OF WIDOW AND OR CHILD OR CHILDREN (See /fl.xffUi fJofis. fintt. K. items 448 to 44F, i ml.) 


444 WIDOW AMD DR CHILD QR CHILDREN 


440 STOCH^S. 
ijONDS. SANK 
DEPOSITS 


44 C, real 
ESTATE 


44D OTHER 
PROPERTY 


441, TOTAL 
DEBTS 


44P, NET WORTH 


i.Avi BF w' iQw ^ 

s/g44^ ko£ ho* 


■ ScxM 


* 


■jjc/je 


* Abr)ff 


, % 
isms,- 


name BF 

SHff /P*y bt ’>£' 


•- l)o*)c: 


^Otfue 


J)ot)e 


f A)qO* 


i A/fiAlS 


NAME gjLJ^Hii O ^ 

.(IA^aa) 'Dtf € 


, aJq4^ 


% Afoul* 


sAb/Jsr 


i Ak*/* 


s AJcP£ 


NAME ‘jp Chili? 


% 


% 


% 


$ 


% 


PAR 


r VII • MISCELLAN 


ECUS IMF0RMAT 


ION 


45 a kyLl, HiMi Qf VETERAN'S MOTHER — 

Mfi&tf A)t>* Oo* 


44A FOUL NAME QW VETERAN'S FATHER « 

£>©/M A*>bY£*) &0g’ 


ApQHE^j qF vii n r tfAN , l riDTw|^ ! IF Li Vi N Q 

Df.ceAo ei> 


4§R ABBBgHOF vi tERAR'S FA f HfiR jF LIVING 

DeaeAveii 



AA NAi THE BitiaH oh CHitb PHEvlOUiUiF 

FitlP C^AiM FOB HfNEFiTi WITH THE 
Vf T|hAh^ ADMINISTRATION* 

tit «*VM " hi! in «D 
t!ru m. in* JiiMfol 



□ ¥ E4 



a 5U*im no 



D TEf- _ flU 



ug NAME gr P£H$gN dn bhO|e service CLAIM *A£ mABE 



50 OFFICE WHERE CLAIM WA 5 FllgB fCif| : ABI# 



4 ac HE L,A T| 6 N|H!P T S lL ilMAfil 



It HAS ANY FSE BElN P* IP OR WILL ANY EEE BE RA!B 
TO AH" PIB5SN F0H ASSIST ANSE IN The PREPARA- 
TION OF THIS APPLIGATIQH FORM ■ 



U2 NAME :’Hb ACiQHtil OF PERSON ASSIST I Ni» 



jTl VES no iit 



till I H Sj iirti/ i J > 



54 hCM*Hfii (£Ti» TTirs */m- f liif ‘iny titl3ition<il rp4artfi*i4 iht.n rlillffi f 



S3 AMOUNT OF F|E 



CERTIFICATION- I CERTIFY THAT the foregoing statements are true end correct to the best of my knowledge and belief. 



§5 SAT £ Signed 



7 - 3 /- 69 



Sfi TiIQHAtuNE ant 







vd&u 



WITNESS TO SIGNATURE OF CLAIMANT IF MADEFY "'X“ MARK. Note -Signature made by mark "must be Witnessed by two persons to whom' the 
person making the stater *' nl is peistmnlly known, and the signatures and 8ddiesF.es ut kucH witnesse s must be shown below _ _ 



*,?A. ilWFJATynE OF Al'liL).w 



570 A 6 DR E 55 OF WITNESS 



5QA ilGwAtyat jf A.TFiESS 



56 B ADDRE 55 BF WITNESS 



PENALTY • The isw provide* texere pen -title** which i nr hide fin*.' hr imprisonment, or Noih. for the wiillul Fubmiisinn gf any **Hiemi-Bi ur evidence ef a material fat!, 
kti'Kv m a. it i«j he faUe, or for the i’auduieni f ci f piiii p el any payment is which yes are Rol erttiiled. 



21-534 
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APPLICATION FOR DEPENDENCY AND INDEMNITY 
COMPENSATION BY PARENT(S) 



VETERANS ADMINISTRATION 

APPLICATION FOR DEPENDENCY AND INDEMNITY 
COMPENSATION BY PARENT(S) 

(including accruid benefits and death compensation, where applicable) 

|MPORTANY- R*od intfruefiont bafofa filling in form. Answer oil W*m\ fully. 

Batach fl n^ ratoin ONLY ttt* Inwtrueffort theef. 


Budget Uvtid Na. 76-R0&1J 

(DO NOT WRITE IN THIS SPACE) 

VA DATE STAMP 


1 LAST NAME - FIRST NAME - MIBOlI NAME OF DECEASED VETERAN ( 7>p* of pnnt) 

Meek. . /r&£A/L CsaA SL 


2 ». FULL NAME of CLAIMANT (Wether of iamttr m*lh*r) 

T-fitAMZMS Uau [MAA 


2B. DATE OF BIRTH 

b*i\-( 1 oo 


f£. SOCIAL SECURITY NO 


Sft. FULL NAME DF CLAIMANT (FtfAtf pf /Bfiff /ilftifj 

A Jo H aJ Al €s k. 


30. DATE 0F BIRTH 

4 -< 33 . - ©1 


35 SOCIAL SECURITY NO 

HO* r- 


*. RELATIONSHIP T9 OETESAN — - r 

J^MOTHER I^FATHIR n FOSTER MOTHER Q FOSTER FATHER 


3 claim no, 
xg- 


Ul , ftOUHESS OF CLAihAnTISI f/Vumt*r *f)f# or furil faulm. city Sr 

pS8t oilier, Sla r* ind ZIP Co dm] 

R.R .4 i i dot 
H &ST/‘i 30 S , AJ&BktS M. 4 

DIDT 1 lUERBuifitW til 


1. RAILROAD RETIREMENT fl. SOCIAL SECURITY 

NUMBER OF VETERAN NUMBER 

A) 6 Ajg tOjL- 0 g- */ 90 l 


e- 7 ? 9 / Ott 






M. PL,*CE OF p i ri t h 

3, 



CAUSE OF PlATN ['jff inifniffieni, petagftpfi /J 



12, BATE OP DEATH 

if 



il, PLACE OF BE ATM 



&!L Tg Aacf&ej/r 



7»/-6y 1 JL,t»coL*f , A) co fa 



NOTE.-TTie lojlowlnj information should be furnished f« ear h period of the veteran's active service in the Army, Navy Air Face Marine Corn, nr 
Co,,, Guard of the United States „ service .. . eontnti.siorted office, in the Coast and Geodetic Survey o, Kbfic i'.aith Se^ce ' 



ISA. ENT 


IRE0 ACTIVE SERVICE 


1 SB SERVICE NO 


15C- SEPARATED FROM ACTIVE SERVICE 


ISO. GRADE, RANK OR RATING 


DAT! - 


PLACE 




DATE 


PLACE 


organization And 

BRANCH OF SERVICE 


(rNfyO 


JLt»J&dC, v 
dt&ArL 


fao-VfA 


— 


— 


0 - BSnid. 


























!5. jF VETiP 
17 . Was THE • 


mn SERVKQ UNDF.N A NAME OTHER THAN THAT SHOWN IN ITEM I S 

IftTEHAN A UF UHFB n e? um id „n,.ae„^, Va! _r„ 


IVE FULL NAME Anb iERVlC 


E RENDERED UnDjr THAT NAME 



AT ALL TIMES BEFORE HE REACHED it VEAHS OF AGE* 
LJ NO (It u Na. "* natnplola IS, 1 9 and 30) 



is, date parental control Ended 



,f qV*£e ()?xpil?*L7?T NST * MEMSER ® F ¥ogf? HOUSEHOLD DR UNDER your parental EONTRql at all times before me reached 21 Vi 



2 S NAME and AOgHESSOF EACH PERSON WHO ASSUMED PARENTAL CgN THgL OVER VEtEhan A^riR Bftfg SHOWN IN item la 



L was veteran survived by 
^L yMSSw Dchilo un der ta years of ask 

22. NAME ANQ ADDRESS OF WIDOW OR CHILD" 



fg BfBgiafo 32 mid 33. It applluttiii) 



/ftes,jC 

S*Ate Addke-ms ^1^4 



33, HAS WIDOW REMARRlCDr 



21-535 



SUPERSEDES VA FORM 21-913, DgC IB 
WHICH WILL NOT BE USED, 



BLre 



o 

ERIC 
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VA FORM 
JAM 1*5 
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PART II ■ INFORMATION RELATING TO PARENTS OF VlTERAH _ 


14 N AN E OF MOTHER 

FfiAAtcms li*tf 


25 NAME OF father 

'XtiA J oft* /ti&ete 


2&. NAME OF FQiTefl MOTHER f 1! pon#. ATM? "’PsQSE 'J 

Ajei)€ 


Z1 NAME 0 F FOSTER FATHER fH 

AJg 4)6 


rnle "NQNm-'} 


2* A nAmEi'I pF Ant OECSASEO p£RS&nI5| named IN IT t'Mi as, a?, a* AND 2? fff *n>-. till in 1‘em 16B) 

Jjoffe 


19B pATlI 11 OF DEATH 


PART HI INFORMATION RELATING TO CLAIMANT 


a, if remarrico, oate of » are you living *ith voun 

MARRIAGE TO tGUR LAST SPdU|E SPOUSE* 

H** 


|| SATE Q W DEATH OF JPouSL 
IF DECEASED 


12 OAT E OF SEPARATISM 

from spouse 


annual 1 N COM E IBY CALEnOAR YEAR) 


NOTE: It income Ifid medical expense* ire not shown in. doi its, 

Enter nwnt of money unit. ▼ 


33 NAME OF MONEY UNIT fpesgs, ffunrs tr.iitnd* Hf.ih, rli | 


important 

Read carefully paragraph B of Instructions 
before answering questions. All items 
required to be filled in must be answered 
fully and completely. 


34. INCOME RECEIVED • 
Include income received from 
January 1 to date of veteran's 
death or. if elsim is filed more 
thin t year after the veteran 
died, income received from 
January 1 to date you signed 
this application 


35 INCOME EXPECTED - 
Include income expected from 
date of veteran's death to 
December 31 of that year o?. if 
claim is filed more than a yeor 
after the veteran died, income 
expected from the date yon sign 
this application to December 31 
of the same year 


36 INCOME 1 
FOR NEXT C 
TEAR - If uni 
exact amount? 
npprgximate 0 
peeled, or enti 


iXFECTED 
ALENDAR 
ibte to Lthte 
L give 
mounts e». 
sr '‘Unknown " 


LINE 

NO. 


SOURCE 

(A) 


PARENT 

IB) 


5ROU56 IF 
LIVING 

together 

to 


PARENT 

<01 


SPOUSE IF 
LIVING 
TOGETHER 
IE! 


PARENT 

IF! 


SRSUSI if 

LIVING 

TOGETHER 

(Gi 


1 


tOtAl wades (Report ioi*t Miemt and 

n<M fail Somo $4f) 




/fpML 










| 


tflCiAL tieuNlTV 




mi • 




in i 9 - 




mil 




OTHiN ANNUITIf S QH 
RETIREMENT BENEFITS 




M*a)S 










4 


DIVIDENDS AND INTEREST 




A)ca)C 




AqA* 




fierier 


9 


UNEMPLOYMENT COMPENSATION 




fio/Jer 




A )*AC 




ficMT 


4 


NET INCOME FROM RENTALll) 




tit!. >ff- 




A kt)0 




fic/Jr? 


7 


NET PROFIT FROM SELF-EMPlOYMEnT. 

business op farms 








fitter 




rlL'c 


• 


INSURANCE 




ficde 










f 


OTHER IhCOM E flFp/A<n til Ramartaj 




AoaIz 




tJot* 




Dour 


10 


total income 

(Tout at final ; thru 9) 




nn** 




mi * 




XS5 




ADDITIONAL INCOME INFORMATION 


|| 


total income, without oeouctinq 

EXPENSES. RECEIVER FROM; 


■mi 


■Hi 


i k' ■ 


pllllll 


IPlii 




11 


renTalis) 




AJojOC' 




Ahm* 




fiotfe 


\2 


SELF-EMPLOYMENT, farm 
OR BUSINESS 




#0a/£ 




idojoer 




A/ms 
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— - PART IV~MJ$CiLtANEOO$ INFORMATION 1 

*"«■ “-«• •«’«* •«««*« O' ««•«*«*. I 

FA HlH fei»iSS»iO MOTHiR ( CfMtmirit) I 

□ ves Q ycs gj^o | 


— --vt T«y PHtvigusLY FILED A CLAIM WITH THE VETERAN ADMINIS- 
TRATION EASED QN TOUR OWN SERVICE 0R f HE SERVICE QF ANT 
OTHER VfiTfRANf 

□ NO (fi eaiipltir J9, 40 anrt 4t ) 


1?. name OP PERSON WHS SERVED 1 

'Joseph ftsAj&tf fl)£eiL j 


— Soa/ 


4t- CLAIM NO, — “I 

6 9 <?¥£ 47f 1 


** I**? ANY FEE BEEN PAID OR WILL *N¥ FEE RE PAID TO ANY PiRSOR * 
FOR ASSISTING IN THE PREPARATION OF THIS APPLICATION FORM f 

Lj y l)t[ NO (ft M Y*a," eamplita 43 wsrf 44) 


AJ NAME AND ADDRESS OF PERSON ASSISTfNO i 


« AMOUNT OF FEE - — — . 

$ 


1 ■ - ~ ~ ‘ J ~” „ ^„r, IN ITEMS r ML *t T UAL HOME ADDRESS OF THE CLAIMANT » ~ " “-' 1 - " ■■ ~ — 1 

09 1 1 f*D (1! "N&,** tsplmin wh Y MnQlhmi a.jrtrr * l Is 1 


«-REMAMK5 fU«™l *W*. 1 1 „ r , b* .f>o*w f>„. of m, e f tern 5ea /nllnrcll^a, c)~ —I 

Mwual h^Hf 4 sj& /Yl*t,cAL (S^TB : 

2^A Jo # 4 /flotft - f Asr/i 414 I 

khtf /fjeeU * D/a^^Z/c ’ " 

70TM, -ten 1 - 


CERTIFICATE and SIGNATURE of claimant ‘ J 




I CERTIFY (hi! the foregoing ■LRtemenu are true and correct to the beat of my knowledge and belief 1 


MATE 

7-AT- 4? 


46 ?*onature OF MOTHER, foster 0R Hi5lT friend I 

vJ?A *iU4¥ ,^/H-esAj 1 




7 -/f-ttf 


So. SIGNATURE o F^ FST mLP 


1, FOiTEU^THiH, GUAROl \N, OR WEST FRIEND 1 

i .SfcW; 




WITNESSES TO SIGNATUrWf CLAIMANT IF MADE BY "X" MARK | 




NOTI .. SjpMM, ty ».* b. •Itae.wd by «, wm i» ,k» th. (*™=n o.kin, U>. .(.te.nl i. |*..<».lly kno™, M d tk. ^ j 

end address ei of such witnesses suit shewn iwlow. - - -of 1 


lunt UF nUN&33 — — — - 1 


SJA, SIGNATURE OF WITNESS “I 




sib, ^ogress oF witness — — — 


Sill ADDRESS OF WITNESS 




PENALTY - ^ Uw FOVidg, severe P»i-Itl» which include fine or i*pd,p n «e ( ,i f « both, f« the willful .ubsl.iion * m of evidence of 

■ Mtfiial fael, knowing II to be frlrt, « for the Jreudylent, accede of any payment to which vc , n£ * entitled 
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SELECTION OF OPTIONAL SETTLEMENT BY BENEFICIARY 



Fgt™ gfiprfiFfd 

flure*M No. 7 $= 9 f 6 *. 3 



VETERANS ADMINISTRATION 

SELECTION OF OPTIONAL SETTLEMENT BY BENEFICIARY 

UNITED STATES GOVERNMENT LIFE INSURANCE 



! . CLAIM NS, 

*r - 7 £> XL / J 2 3 



?. P 9 L ICY NO, 



XhA 



3 , selection of option by beneficiary 

Feed thm Iwf fuclifinl be/sw and eoniy if thu (ffaffi on reverse blocl if msra than ait option it ffltclfd in iCidrsEfnia with 

btfeft mak ini Irtatruriien mnd all i t *ma in ffi* lifttfm} cbeclred. 

CTteCfc (/) th e hieek fef fha g£Ma tf /teffd of Nsra than o/a 



■ OTI,a-ff*iMiiarl«S filElini i? rmemi?? ptfmtnt undo f Option 2 or 4 ■Ml prtttnt ttatpiahta proof at aga in form eif fg) Cgfti* 
find top f at public ratord of birth of ckjfsk - icartf at haptimm. c • r t ( f i tm f t e n fa If iffli If lf|(| CHtlfiiiR sf >uc| fffffdf,- pteridad 
that ilfff Inf nPOt at thi par men appaafing on tapf at racofd ia not ( N* #■■# If fill appaafin f ufon FfEerdi ef fft. rfitf in> Adairfia* 
fFSfIPS in ill! I* fi^ylrii Jilflf Jifiai (I* pa/-* on torn ring tha ahongad noma i| fit iiei paraam flfif n*H i^iri in tacm/d 

at tifih, f| j /I nf iiiif el fiEBfdm man I i ongd fan ba iiiinif Ai, Ilf inilgilni anf At aitbm l tr id; (I) Affidavit at flfi jf l*n at tldf iff 



in atitndanca at A 
iff A, sad plrne* of 
of auc ft paranta { na 


if t ft, or (i) Affidavit e 
birth at par ion ahaaa hi 
■;cri psrantt ) i 


if in sf mart prfmon* prafatablf di a i n f a ra a ta d , v bo ahafi if iff thaif |jii, *ftesin| iuh. 
f rft e. ag* ia ht ini ait tht it hap i and that to fiiif sen tflif 1#4* fuf A par a on j# |A« child 


®,0PTlON 1 ^ 


AMOUNT OF INSURANCE 

$ Sj 000 ~ 


NOTC -Beneficiary My not receive payment iiradef Option 1 ( one am) tarless insured 
ONE SLyA has an elected by notice to the Veterans Admini at ration during his lifetime, 
or by lgat will and testMent. 


B OPTION Z ^ 


amount qf in^u^ancc 

, ^ ate - 


UCBTNiY fNtTALLMrNTT, FAvABlE EBP 3A TO TAB MOUTHS fffi 
oaliipiti at ir) a 5 spcctF lio 


nlnbeh qf equal monthly iNiTAtL’ 

HENfS ffn multlplaa at 11) 


Q OPTION 3 ^ 


ANfiLiNt of INaffiAHCE 

1 


imly installments continuing throughout The eIEEtimc 
O f THE RfNEMeiARY WITH T 40 FAYMENTii CERTAIN 


BATE QF iENEf lClARY , i BIRTH 


QqPTION 4 ^ 


AMOUNT Qf (NSURANLL 

s 


Mfvi ThLv i NSTAL lm£N T % rusi (NU ING Throughout T Mf LIFETIME 
OF Th| RENE F it I AB v ■ ) TH I ?B FAYMf NTS CERTAIN 


OATt Qf BISEf ICiARY’i BIRTH 




Jit. 



tiff! &F fi TiiE fi| 



7 - / 3 - & 2 



iH aCCoTBAhCE til th PROVISIONS OF The CONTRACT OF ‘jNiTEQ STATES 6 QY‘ 
EbnmENT Llf| INSURANCE, i HEREBY request that insurance payable to 
HE AS BCNrriC!A»Y if PAID AS INBiCATfO AfiQVr 



OjUh.J. 



I iitnA fy«i of tiiff ic itltYI 

7 -./ 3-^7 




1ST! * Salt lament tsder oneoftheif optioni »ha|l he considered full and complete settlement of *11 liability udir this centrist* This 
iflrstion chat! not be valid mleSi And until it jg recorded in the Veterans Adminiit rat ion* If brwfieifrjf fails to select an sptlaTi S 
Settlement el 1 1 be based oa option selected by injured ■ J 



INSTRUCT IONS 



1, A berrjf iei try entitled to receive insurance under Option i —y 
select partial settlement In one as end the remainder > tkV t option 

2, 3. or 4 . 

2. if the insured lag exercised no optica, the beneficiary may 
■ elect Settlement of the insurance in 1 filed nunfair of assnthiy 
instil Iment a of ret leas than 36 nor sre than §AQ (Op. 2), pro- 
vided the nuxber -of months selected by the beneficiary Is some 
multiple of 1 2, !■(■■ 48-72* etc** or in esttimioug monthly ins 
stalb&cnti (Op. 3 or Op- 4). 

3, If the insured haa selected Iuhp sia paymer.t or cor otTer op 
lion, tie beneficiary gey either abide by t'ie option of the in* 
cured end receive the insurance in accordance therewith or acy 
e lect to receive the insurance in inatal lmsnf a spread over a greater 
period of time than that selected by thg insured. i.e., jKf.Uily 
installment g, in 1 R mult |p|e of |2. of not leca t hei Jg tv>, sfi 
than 240. or in continuous mon thly instal Isanti (Up. 3 or Op, 4), 

For fsegplf; 

A, If the inaured haa aalected Option i, the beneficiary may 
elect to receive payment mder Option 1, 3, or 4 , 

B, If the insured haa ^elected Opt ion 2 with uonthly install* 
Sffit 1 rot in artcesa of 120. the beneficiary may elect to receive 
payment in a greater ninber of inatal Imenta uryJer Opt iert j t or 
may elect to receive payment mder Option 3 or Option 4. 



C- If the insured hag celected Option 2 with ssrthly Install^ 
menta in access of 120. the beneficiery aay elect to receive pay. 
sent in a greater mabtr of inatal lgeentg under option 2* or ay 
elect to receive piyant urdrr option 3, 

0. If the incured ha* celected Option 3* Hid named no cantin' 
lent beneficiary, the b»e f if i ar y may elect to receive payment under 
Option 4, 

1, If th« insured haa selected Option 4. the beneficiary may 
eleet to recciva payamt tsdtr Option 3, 

4. In the ervent that a beneficiary dies before receiving all the 
instil Iment t payable in accordance with his election, the coaguted 
value of the remaining installments will he payable to the estate 
of the beneficiary in accordance with the bmcliriiry PrOViaiens 
nf the policy. 

5. tables an the reverae indicate diet you will itmifif monthly 
on the ponthiy inatillment plan (Op. 2) and on centiniBuc smthly 
inatal (sent plan (Op. 3 of Op. 4). The maigitl repreient the value 
per thcUacnd of incur cnce. If you ire erd it led to ■ore Oran 11,000 
tndtr th’ policy, the value afould be increased proportionately, 
i.e.. $3,000 policy will pay on the 36 aonthly ingtatl. 
sent iyctect three tlsas 129.19 or $87.57 tenthly, etc. 



(SU tmfEE s/p# rm tables or pilots/ 



t * form 0 UAh 9 

BEe 1^59 * ! VOT 



EXIST ING STOCRS QF VA FORM i*# 6 i. BEE ( 949 . S|U BE UlEB. 
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EXAMINATION FOR HOUSEBOUND STATUS OR NEED FOR 
REGULAR AID AND ATTENDANCE 



EXAMINATION FOR HOUSEBOUND STATUS OR NEED FOR REOUIAR AID AND ATTENDANCE 




MLDICAL EXAMINER! 

The purpose of thia examination is to record manifesta* 
tioni and findings pertinent to the question of Whether 
the claimant is housebound or in need of the regular aid 
and attendance of another person. Findings should be 
recorded to shew whether the claimant is blind or bed* 
ridden. The report should be in sufficient detail to 
determine whether there is disease or injury producing 
physical or mental impairment* los s of coordination or 
enfeeblement affecting ability to dress and undress, to 
feed himself, to attend to the wants of nature and keep 
himself ordinarily clean and presentable* 

INBIVIBUAL'I eSMPLAlNf ' ° nr-, ■ 



PLEASE READ CAREFULLY 



In addition* it is necessary to determine 
claimant is ''housebound”* tha', is,whethe 
fined to his home or immediate premises. 



whether the 
r he is con* 



In either instance* whether the claimant 
housebound or aid and attendance benefits 
should reflect hew well the individual 
where he goes and what he is able to 
typical day. 



is claiming 
* the report 
ambulates* 
do during a 



16: NUT lil T (QN 



14. WEIGHT 

ACTUAL? 



ESTIMATED; 



is rlooo fhej^uhe 



»S. PUUSE HATE 



2 o nispiSATcnr rate 



22 POSTURE AND GEnEhaL APPiAHAHCE 



15 HEIGHT 

FT; 



2i. number of hours in see 
FfrOM I PM TO 3 AM: 



FROM I AM TO iPM: 



iATRlMiTifS kny SPIN! 






2A= Describe restrictions aw each edwer ixthemitv with pahtiCular referencc to f 

tract JHE5 SR OTHER — -- - - 

EAtfemiTV, 



I NT EH F ERENEE, IF INBICtEB. COMMENT SBECl>lC*ULT 0« 'weight ae*HlNO B MoSjUllVlTo* ‘ E.SnTbi 



Tw'fA? 21-2680 



SUPERSEDES VA FORM 21-Z6AO 
JAN 1961, WHICH WILL NQT @E USED, 
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STATEMENT OF INCOME AND NET WORTH 



VETERANS ADMINISTRATION 

statement of income and net worth 



IMPORTANT - Read instructions on rever'e before -Completing this form- At! items must ho answered. If 
four answer to any item is ''none, " write “none. " For additional space, attach h separate sheet of paper 
indicating port number to which items apply. 



FyLL N?VIE QF PERSON WHOSE INGSME \% PEPOStEB 

C SkXd.tfhtrJC &. Hess 



name 6? VETI.4AN (Last -- First • Middle) 



HMMls MmLsm /?» 



FILE NUMBlH 



q e$q /2>3 

ERAN'f IQCIAL SECUPI tY NP- 



HAfwfBOS REMiRHIId SINGE BIATH OF VETERAN^ 

Q til (£1*0 fit answer) 



Cf/- //- A- 7 



BATE REMftpmgQ 



PART I * INCOME RECEIVED AND EXPECTED 



sUa 



line 

NO- 


Source 


AMOUNT RECEIVED 
LAST YEAR 


AMT. RECEIVED AND 
EXPECTED THIS ¥R, 


AMOUNT EXPECTED 
NEXT YEAR 


l 


TOTAL WAGES 

(Report total income and UQf take home pay J 


* llU.OO 


* 3G&.CO 


* £$0-00 


2 


SOCIAL SECURITY 


U*o . ec 


(jCO. OC 


tpoe. 90 


3 


OTHER ANNUITIES OR RETIREMENT BENEFITS 


A)ove 


/Jove 


AJove 


4 


DIVIDENDS AND INTEREST 


ik.toe 


il-So 


13.00 


5 


UNEMPLOYMENT COMPENSATION 


A)C*}£ 


/love 


AJov€ 


6 


NET INCOME FROM RlNTALiil 


A)eve 


/Jade 


/Jade 


7 


NET PROFIT from SIuF-EmplOYMENT (Business Of Farm) 


A) a Vs 


A) ode 


Alois 


0 


INSURANCE (Othet than VA) 


.{Jove 


AJct)& 


A) ode 


9 


OTHER INCOME (Sptsity isure*) 

0 >MSo &ASH Bltsd 


J/oi)£ 


±€o>oo 


/Jtde 


10 


TOTAL INCOME (Total oi lines I thru 9) 


* q o9,oo 


« HM,$o 


* $12.00 


11 


CROSS RENTAL(S) (Before any deductions) 


% Mfmwrn 


% jdiuMt 


J AlajJM 


PART II - NIT WORTH (Value of Estate) 


UNI 

NO, 


TYPE OP ASSET 


AMOUNT 


LINE 

NO. 


TYPE OF DEBT 


AMOUNT 


12 


MARKET VALUE OF REAL ESTATE 
(Not your ftemej 


i a) eve 


17 


MORTGAGES (Other ffein your home) 


* /Jove 


13 


STOCKS AND BONOS 


AldVZ 


IB 


OTHER debts (Specify) 


Aode 


14 


BANK SAVINGS AND LOAN DEPOSITS 




11 


OTHER (Specify) 


Alo/Je 


is 


TOTAL 


t 360.00 


19 


TOTAL 


* Jhda 



CERTIFICATION ■ I HEREBY CERTIFY that the information I have given above is true and correct to the best of my knowledge and belief. 



WITNESS - If you sign by mark (X). it must be witnessed by two persons who know your personalty and the signatures and address of such witness mult 
be shown. 



SIGNATURE OF WITNESS 



signature of witness 



address of witness 



AOORBSS OF WITNESS 



PENALTY - The law provides severe penalties which include fine or Imprisonment or both for the willful submission of any statement or evidence of a 
material fact, knowing it to be false. 



I«?S5 21-4100 



SUPERSEDES VA fCmM 21 - 41 00 , FEB lass, 
which will not ie usEO. 



O 

ERIC 



V f l/S 
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REPORT OF INCOME FROM PROPERTY OR BUSINESS 



Form a|!prn»Fd 

j)ydgg| ptfffiu Nu. 7{, R 420.3 



VETERANS ADMINISTRATION 

REPORT OP INCOMi FROM PROPERTY OR BUSINESS 



IMPORTANT; Net rental income is gross rental income less expenses, Depreciation is not deductible! payments on principal of mortgage are net de- 
ductable, If rents! property is partially occupied by owner, gross income received and the proportionate part of the expenses will be reported. For 
example; On a iwo-family house occupied by ’be claimant and another family, report gross income received from the other family and one-half of the 

expenses: 

Net receipts from business ,'s gross income less expenses incident to operation of the business. Depreciation is not a deductible item and neither 
are withdrawals, cash or mercha.idise, or salaries paid you or your partners. Deductible operating expenses include cost of goods cold, rent, normal 
repairs, taxes (other than Federal income tax), salary or wages of employees, insurance, interest on business debts, and similar expentss. 



i. FIRST NAME - MIDDLE NAME - LAST NAME Q* VE TERA N 

STAmLHH S'nnTH 

%. first name = middle n a m e ■ ■ last name er claimant 

5 am* As 



4.. MAILING APbHESS OF CLAIMANT {N ambit and fttiil a f rur *? f oatf> t CHr at P.O., Stair af\d Zip Soda } 



/p9ef tOmsT Ash 

Yfrep To*/ , Afe & /** */ 



6. ADDRESS BE RENTAL PH0PEBTT 



Spt9P AS / f£pl y 



0, ADDRESS QF BUSINESS 



STOCK INVENTORY 
OF SUSINIIS 



3 Claim NUMBER (C at XCi 



3 963 tiP 



tUPIEU iiT 

fa 



?, BRIEF DESCRIPTION OF RENTAL FHQPERTY f/neftH/a n urn fee r And rj'pe of uni|#j 

3. fA/ntitf tlene 

i (toe m3 &A&H UAtY 



9. TYRE QR NATURE DF BUSiNESS 



ISA . VALUE AT BFBINNING DF YEAR 



iOp, VALUE AT END OF YEAR 



L INI 
nO. 


TOTAL IXPENSiS COVERING OPERATION OF BUSINESS 
OR RELATING TO PROPERTY FROM WHICH INCOME IS DERIVED 


Expenditures for 

LAST YEAR 

„ kt 


ANTICIPATED EXPENSES 
FOR THIS YEAR 

.. 70 




NOTEt Do not list personal expenditures, 

MIA) 


(III! 


ntc) 


1 


T A X E 5 


, m- 


. /VA** 


2 


WATER 






1 


insurance 




64* — 


4 


INTEREST ON MORTGAGE 


i XI ^ 


l*t SB 


5 


FUEL (If furnished) 




At/* 


a 


NORMAL REPAIRS 


i’c «* 




7 


COST OF GOODS SOLO 


A/a* 


y/A 


a 


RENT • 


y/x 


a/A 


9 


EMPLOYEE'S SALARIES 


\ 

: y 


//A 


10 


INTEREST ON BUSINESS OEBT 


M/A 


/ 

At/A 


1 1 


OTHER (Expalin Ar telly under ^Remsrkx") 


3io - 


oie^ 


12 


TOTAL EXPENSES 


■ 7r/ « 


, 7TA « 



.ST. 21-4185 



which will not be uses. 
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IMPORTANT If yau and your wife receive inegme frara prgperty of a business which you Sts jeiallyi furnish under Itemf (I2A), (12B? and fl2C) grsSa | 
income in line 1, total expenses in line 2. total net income in line 3 and then 1/2 of the net income in line 4 as yours. If owned jointly with any person 
other than your wife* complete lines I, 2, and 3, then report the monetary amount of your share oi the net income in line 4 and show in fine 5 the free- 
irons! share of the property owned by you, 


LINE 

NO. 


GROtl INCOME, TOTAL EXPENSES, AND NET INCOME 
FROM PROPERTY OR BUSINESS 

MSA) 


RECEIVED FOR 
LAST YEAH 

I9=fci_ 

MSB! 


EXPECT to RECEIVE 
This year 

.il£ 

(f SCI 


, 


GROSS INCOME FROM RENTAL PROPERTY AND OR GROSS RECEIPTS FROM 
BUSINESS 


CO 

« rs-oo 




2 


TOTAL EXPENSES {fflfiT tut/t( /mm /me /2, previoU* prt^cl 


. 7 <fl ^ 


* 77X ' 


3 


NET INCOME FROM RENTAL PROPERTY OR RECEIPTS FROM ©USINISS 
( Subtr.n’ I fine 2 tram Unv t) 


S 7r2f 


, nr* 


4 


SHARE OF CLAIMANT’S NET INCOME FROM RENTAL PROPERTY OR RECEIPTS 
FROM BUSINESS 


, JMV® 


, 3 ^^ 


5 


IN ARE QF PROPERTY OR BUSINESS OWNED ©Y CLAIMANT (Fractional) 




1 3 BsMiHKi 

'£T£/h H - *ULC 

a*Jl &»£, snutZeJ , 

MjduJt&s ( P" 


L 


f HFRFHY CERTIFY THAT the enteies made herein are true and furred to the bed of my knowledge 


and belief ■ 


14. DATE 

M-lo 


IS. SIGNATURE 0F CLAIMANT 


WITNESSES TO SIGNATURE OF CLAIMANT IF M|6e BY “X'* MARK: Signature made by mark mud be xcitne*«cd by two person* who 
know the flnimnnt personalty and the signature and addressee of such witnesses must be shown below „ 


ISA. SIGNATURE OF WITNESS 


me. address sf witness 


T T A . SIGNATURE of WITNESS 


f 7a. ADDRESS OF WITNESS 


PENALTY; Thi* Inw prii«i4e« mvrfr prOalticft which include jiff uf Impn innnten 1. or both. for the willful tuhmimiion Sf HI •lelemenl Of evidence gf m HCterlBt fftet, 
knowing .1 to be fills. 



21-4185 

SU s l.RDVUNI PRINTING OFFICE 1 ISST O * SRSMBP U?P» 
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DISABLED VETERANS APPLICATION FOR 
VOCATIONAL REHABILITATION 



Ferm Appfeved 



VETERANS ADMINISTRATION 

DISABLED VETERANS APPLICATION FOR VOCATIONAL REHABILITATION 

CHAPTER 31 . TITLE 31, U S C 



L 1 . FI RST N*Mf ■ MrCOtlTNAMi ■ LAST NAME fT. fP? e* pti Sti 

r PdWtX A)ij£ 


UL SBC) AL_ SECuRiTT NUMBER 

rJsf* /«/*// $0 


L*. VA KILE NUMBER 

fjLO too ffoo 


4A. MAILING ADDRESS (No. Pf fufil fiHIfe. Flfy Qt P Q .. And Sfait) 

A/patH S¥ -ficcr 

&AC/V * . k)tSAo*JS/P S^QoZ 


1 4B. ZIP OBOE S: PgpMANiNT ADDRESI (It dlHattni than 

Ff3V©a S*/*£ 


BA. NOME TELEPHSNE NO, 

?3r- let 1 


6© BU5 INE&& T|L|^hONI no, 

A)osjr 


?. IF nQw hBSPiTALI ilB, gi v E NAME and LOCATION OF hospital 


a. place of birth 

RfcCiW, 

UJtiS- 


9 BATE OF birth 


i ra Ie * 

L®“ 

j Q FEMALE 


II. DEPENDENTS (Chaph applltablm feol #* II fiAilimtf if Vsei-./tSnlAfy 

■ Wrf.mcr muff ba «u&mlff«V S»laf* #ufe*/if«3f # ■J/swSnei ert P*h§ll f-i dmpand- 
Pnfm may l&ffimPflPP- ) 

Iks i r"l Children r^jPAPEMTS 

mi None [ J wl FE | \f$paeily p/s ) L j (Spiel fy Np ) 



12 ; VA BENEFITS PRf VtOuSl Y APPLIES EBB 



A NONE 

HOfPiTAL^l ATIQN OP 
0 MEDICAL CAPE 



1 VOCATIONAL Rf hAbilITATION 

fCh.p/«r M) 

I VETERAnS EDUCATIONAL 
assistance (Chapt* r jj a, jj) 



I j ointal op outpatient 

H l J TREATMENT 

I O QTHErt (Spall tyj 



■ _ I 1 WAR ORPHAN'S EDUCATIONAL 

J wAIVEH OP NSH premiums Q [_J 3.1) 



13, VA OFFICE HAVING TOUP 
Pi CO PBS ( II knawn) 

VAfeo 



H. SERVICE IHFqRMATIUN 



SERVICE NUMBER 
(Prefix and xuffix} 
(At 


BRANCH OF 
SERVICE 
(i> 


DATE F. iTEREO 
ACTIVE DUTY 
ICI 


DATE SEPARATED 
FROM ACTIVE DUTY 
(D) 


TYPE OF SEPARATION 
OR DISCHARGE 
(El 


GRADE or rank at 

SEPARATION OR DISCHARGE 
IF) 


VA 

USE 

ONLY 




w 


v ■ 11 




FlcVaY*4t* 


A'tPmet? 




Afi Fcitc£ 






p*Am,~ fe*- 


A/k 


IF 








^ * - -f - 


r/A* #s*-r 


r 


AlS 



is EDUCATION OR TRA INING RECEIVED WHILE ON ACTIVE Pl'Tf (Only jyg» ind.cmd bttew) 



A. TYPE OF TRAINING 



C. NAME AND ADDRESS OF SCHOOL 



D, DATES ATTENDED 



SERVICE AC A DEM V 



FULL TIME COURSE IN CIVILIAN SCHOOL 
AS A PART OF YOUR ASSIGNED MILITARY 
DUTIES 



• 


Ifi. CIVILIAN EDUCATION 


TYPE OF 
SCHOOL 
IA) 


Education 

COMPLETED 

iBi 


DATES ATTENDED 


NAME OF 
COURSE 

itr 


NAME and ADDRESS OF SCHOOL 
IF) 


IF UNDER VA, ENTER 
LAW OR CHAPTER 
(G) 


fCi FPDM 


(0) TO 


elementary 


t 


tfS'O 




'' ' ' •’ 






HIGH SCHOOLS 


4 


ffsf 


IflrX 


AodPrPf 


HotllttH RFfA ftiJiOPP 

paPiPf t UitS A 




COLLEGE 


i 


RHf 


/fSf 


Gtm&rt* 


UjJidAYs ttf imti&stm 
/HAblSdP UtsA _ 


■ - -- 


OTHER 















A. NAME OF TEST 



DATE TAKEN 



PLACE TAKEN 



B. SBHQOl'oP office 



E. CITY AND STATE 



general EOUC. develop. TEST IUSAFII 



COLLEGE ENTRANCE EXAM. BPS. TESTS 



AMERICAN COLLEGE TESTING PROGRAM 
EMPLOYMENT SVC. GENERAL APTITUDE TESTS 
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3 

ERIC 



APPLICATION FOR EDUCATIONAL ASSISTANCE (VETERAN) 



VETERANS ADMINISTRATION 

VETERAN'S APPLICATION FOR PROGRAM OF EDUCATION OR TRAINING 

(Under Chapter J4, Titie M f United (katea Cade) 



IMPORT AN T-Before completing this farm read the instructions. Type or print answers in ink. If 
additional space is required, attach separate sheets and bey answers to item numbers. Return this 
application to the VA office serving the area where you live. 



Farm Ag6r6*#d 
Bfldjci Hufgly Nb. 7S'RO|4l 



f, VA FILE NO, (llknmim) 



FAY EE 

MO. 

GO 



1, NAME of APRLiCANTfFjfaL MiMit, 



t&AL 






| 4, sociAfe sienfiiry no, I s. sen 

* * #Q*_/ ^ JL& [ OS I i FEMALE 



f MAtLINS ADDRESS (Number Mid llrw*( &f rural rsuti, ?i(y er F O., »3 S/af*} 

te 

gar *4 



7 . z\p eooe 



*£*$<>/• A aAq r ***** 



I g, DATED F 

[ 7'V* 



V* 



g. TELEPHONE I ’ \ 



VETERANS ADMINISTRATION BENEFITS AMO EDUCATION OR TRAINING 



IS, iBNlFlTS 
PREVIOUSLY 
APPLIED 
FOR 



If, BbUEATi'Tf. 

OR 

TRAINING 
UNOiR OTHER 
VA LAWS 



TYPE OF BENeFITSf&tc* mppUcmblm bonmm) 



NO ME 

NOlFITALflATiON OR 
MEDICAL CARE 



t, EDUCATION OR TRAINING BASED ONi fComp/*f* if#m 11) 

j DENTAL OR OUTPATIENT 

I SERVICE 



WAT 



ver of nsli premium? 



ww n 

□ 



KOREAN CONFLICT SERVICE M. 



i I Treatment 
n other (Specif?) 



. J WAR ORPHANS, EDUCATIONAL 
ASSISTANCE (Ctinpllil /f«n# 

i or. ioj and in 



Cm^IiIi only If l 

bps F If chackad 



I, NAME OF PARENT 



DATES AT TEN BIS 



a*u 



CREDIT 

HRS, 



RUfLiCLAW 

7/7 xngwnf 



“NO._OF HOURS 
ATTENDED 
PER WEEK 



J. PARCH TS FILE NO 



NAME AND ADDRESS OF SCHOOL OR 
TRAINING ESTABLISHMENT 

ill _ — 



is. service information f 

NOTE: Enter complete information for each period of active duty and attach Forms DD 214 and other separation papers for all periods of 



active duty sine 



e Tenua.v 31. 1955, 



SERVICE NO, 
(Prefix end Suffix) 
<Aj 



anum 



PRESENT 

MILITARY 

STATUS 



BRANCH OF 

IlRVlCI 

IB! 



MmjL 



DATE St TIRED 
ACTIVE DUTY 

(Cl 



7* f-fr? 



PATE SERA- 
RATED FROM 
ACTIVE DUTY 
(01 



4-Jo-4f 



C, IF M1MSER OF RESERVE GIVE TERMINAL DATE 

00 m 79 






TYPE OF 
SEPARATION 
OR DISCHARGE 
<€» 






GRAOE OR RANK AT 
SEPARATION OR 
DISCHARGE 

ifi 






FOR 

VA 

USI 

ONLY 



BR 



H r BRANCH of SERVICE 



j, IF ON RETIRES STA fUS 
r 1 WAY STATUS 
I I MON PAY STATUS 



ICH OF SERVICE 

AAM p /$*$£*&£_ 

* K BRANCH nr lifHViCE 



□ member TEMPO' 

HART DISABILITY 



RETiRro list 



11 f OU CATION OR TRAINING RECEIVED WHILE ON ACTIVE ,'U ,T 



SERVICE 

ACADEMIES 



OTHER 

SERVICE 

SCHOOLS 



CIVILIAN SCHOOL 
ASSIGNID AS 
PART OF 
MILITARY DUTY 



FOR VA 
USE ONLY 



A. NAME OF ACADEMY 



USHA 

WEST POINT 
USNA 

ANNAPOLIS 



□ 



SCOA 

EW LONDON 
USA FA 

Colo r Ado springs 



O- name and address of schools 






H . NAME AND ADDRESS OF SCHOOL 





J 


£P fc 

LEVEL f 








POWER 








DATE 




► 


STATE | 


I 


PIP. \ 


I 


OF ^ 
ATTY. w 


_1_ 


GeUNS. P 




CLAIM 

SEC, 


* 



B. OATES ATTENDED 



F, OATES ATTEH DEO 



t, OATES ATTENOEO 



C. DEGREE RES. 



5. Qualification 

OR RATING AT 
TainEO AT END 

OF TRAINING 



J. degree rec. 



-LU J 



21E-1990 



supersedes va form 2tE.-i?9o. fes tags. 

WHICH WILL NOT BE USED. 



V* 

a 
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(4, CIVILIAN IDUCATI6N ffti nSl trftif rdLcJfifij* nrf (Aaton In /Iffjji // si# /j,J 



»; NAME AN^BBRElS OF Ni 6 H SCHgOL 

UimsT&SAJUeA tf'fA 

&un !&&, Oo/e 



■ dates attended 



Ssfr A3 








1 


C - Plage **X " in 
Aigftesf grade 


block indicating 
completed. 


1 


2 


3 


4 


I 


g 


1 


e 


i 


to 1 n Ti2 

1 i 




















! k 



idol tqu i v 



□ f/l 'TMi*' fompftlf limn 

NO ill? and HQ) 



a/a 



S/a 



H, NAME OP COLLEGE OR UNiVfRSlTY, CITY, STATE 
AND ZIP CODE 


DATif ATTENDED 


CREDIT HOUR! 


DEGREE 

re- 

ceived 


NAME OP OESCRIPTION 
OF COURSE 


FRQM 


TO 


SEMESTER 


QUARTER 




— 


— 


— ” 


— 


































1, OTHER SCHOOL COURSES 
f Por example, vocational, (rode, or correspondence) 


FROM 


TO 


CERTIFICATES 

received 


E 


iESCRtPTIQN OF COURSE 


AJasiS 


— 


** ” 


mmm 


_ 






















j, NAME QF APPRENTICE OR OTHER QN.ThEmQB TRAINING COURSE 

jOfiaJC 


K, DATES OF TRAIN i <G 

FROM "TO m 


L> PLACE OF TRAINING 


M. HAVE TOO EVES HELD * LICENSE TO PRACTICE A PROFESSION OR 
JOURNEYMAN RA TINS TO WORK AT A TRADE* fi a left Rciwi, m 4 d 

•ip O^lur, rcfrfi>r, la wyer, CPA, eifpY/Udr, etc ) 

[~_~] y£S no (It "Ye i," Mamp feta llama / J,V Mi /|?j 


N. NAME of LICENSE CM JOURNEYMAN 

Rating 


0 , state in which held 



ij. IF YOU A RE APPLYING TON A VOCATIONAL FLIGHT COURSE C0a?LiTE |T£MS HA THRU ISC 



A, MILITARY AVIATION EXPERIENCE 


m, FAA CERTIFICATE fi RATINGS 


c. 


civilian flying hours 


$,g, PROP, 


M.E- PROP. 


: " JET 


HELD. 


AIRCRAFT MODEL 
















CRitt POSITION 
















JHOURS 
















QUALIFICATION DATE 

















\6 EMPLOYMENT EXPERIENCE 



s+tt&wr 



0- NO. or MONTHS 
EMPLSYEO in 
THIS OCCUPY 

jg± 



jVeAte 



P, HQ, OF MONTHS 
CMPLOY «0 IN 
THIS OCCUPA- 
TION 



IT. EDUCATIONAL AMO VOCATIONAL CQUNSiLIHOj /?**# paragraph i j/jnijsjfli«ii fegfarg tnitffHnj fMa gufiflaa.J 
DO YOU SANT COUNSELING FROM THE VETERANS AGMlNllTRA Tl ON TO HELP YOU MAKg PLANS FOR YOUR EPUG ATlQN OP TRAINING AND YOUR FUTUA* 
JOS OR CAREER* (Chlik Wl« d/ <hm boktt Adlo«*\J 

□ I WANT VA COUNSELING BEFORE FeCIGlMG ON MV PROGRAM 
OF EDUCATION OH TRAINING 



r%|| I DO NOT WANT VA COUNSELING 
jP^ AIra f(wip/ll» New* if &*/?*,? 



JMY SCHOOL AND JOB PLANS (Alta complete ttian is balsw) 



II, PROGRAM OF EDUCATION SFLEC T EO (Read pufA^fapfit* 2 and 3 of instructions be (ore completing this sec (ion. ft you have deeded on the program 
of education or training you wont, complete items A thru 0 . If you are undecided, enter "don't know** in item * A mid omit the other items.) 



a what is the final educational, professional or 
vocational coal you plan to reach thru the mrd> 

CRAM FOR WHICH YOU ARE APPLYING? 

jMT. 2>*9A£_* 



education or training will be by 

CD FARM COOPERATIVE 

SCHOOL attendance n PLIGHT TRAINING 



8 . DESCRIBE THE COMPLETE PfSGftAM jou PLAN TO TAKE * 

i/r &<*&*¥ f**&m*r€* 

Igrt/Mg tv 2?.f. d&tAGek 

OF 5 C 



ESTABLISHMENT m 

LAU)keAO£r, pS*sts** 



E QH WHAT Date DO you PLAN to START YOUR Program UNGER THIS LAWT (Mater wefcais/it dsim at **de Bel Anew 4 * 
«■ SppflYSfiJeJ w ^ J - JRS 

*&o A/07- Aaj*u! ms Iter _ 



Fi DO YOU EAPECT TO RECEIVE EDUCATIONAL BENEFITS 

from any other agency of the fedbul govt ouhinq 

THIS NEW PERIOD OF EDUCATION* ( Be nal Include Federal Erijra- 
rierwf fast!) 

7 - = Gy» (V NO 



(PS HOT WRIT! in THIS %9iiM) 
|YA PATE STAMP) 



21 £-1990 



151 



211 



I? MARITAL STATUS AN9 DfPfH&EHCY thP BRmATiSH (5m? &; 



A, MARI TAl STATUS f UkfSk an 9) ' 
m NEVER MARRIED F~1 wi &Qw£B 

I 1 mAP'iiEQ n PI J9RCEO 



O, OD VfiU ANB TSUR PhEsEhT ?P JU5E LIVE TQSETNEH* 

A*/* 

n6 (ft "«*,*• give tier iddtmit in item I f$gj 



MANRiCD 






E pHEJtljT A D OR E5S OF SPOUSE 






*>/* 



20 FURNISH THIS 


TO WHOM MARRIED 

(A) 


DATE AND PLACE 
OF MARRIAGE 
tei 


HOW MARRIAGE 
TERMINATED 
([) *&th, divorce) 
1C) 


DATE And PLACE 
OF TERMINATION 

tot 


information 
ABOUT YOUR 


^/a 


m-m 






PRESENT MARRIAGE 
and any 










previous marriages 










21. FURNISH 


TO WHOM MARRIED 


DATE AND PLACE 


HOW iAOE 

TERMINATED 


DATE AND PLAGE 


THIS 

INFORMATION 


(A| 


OF MARRIAGE 
(B) 


(Qtarhf divorce) 
(Q) 


OF TERMINATION 
to? 


ABOUT ANY 
PREVIOUS 


AUa\ 


— 


mm* 




marriages OF 

YOUR PRESENT 


/ 








SPOUSE 











22. DEPENDENT CHILDREN 

Fuinhh the following information about yoitf children. List each of your living unmarried children who is* (A) under 18 years old, or (B) 
over IS and under 23 years and MltendinE si hool or tC> a child of any age who became nermanentlv incapable of seif-suooort due to physL 
cil or mental illness before age 18. If you have more than four children » list additional children on reverie. 



FULL NAME OF CHILD 
(A) 


BATE OF 
BIRTH 

(Mo„ day. ft ) 
(Bl 


PLACE OF BIRTH 
(Cl 


NAME AND ADDRESS OF PERSON 
HAVING CUSTODY OF CHILD 
(D) 


AVa/IL 


— 


— 


s 


























NOTE * Please identify in items 22E and 22F fny 
child named above who is over 18 yrs. old and *n- 
dicate whether attending school or permanently .n- 
capable of self-support. 


i, name of child ovesti ycai 

*JJa 


IS 


F. STATUS DP CHI kb ■ 

PERMMENTLV IN- 
p^iATTENeiNS j=i CAPABLE OF SEL F 
L_J SCHOOL 1 1 suppqbt 


A. Ill YOUR FATHf ft OEPENfiEMT Am Vflil rrtn ciidbf etj 


29. OTHER DEPENDENTS 



□ (It “Y**.** Minw Unr 23B *nd *uinn. t 

TCI |jfl_NO fomy* required In tniinietio/t SOJ 



IS VDUR M5TNCN pkpENOENT 8N YOU FOR SUPPOitTf 

□ v« | 



fit " KfA” Miwfr item IJU end #u&m <i 
fstui ttftuired in mliniffin $D) 



Si NAME AMS AooFiSS QW DEPENDENT MOTH IN 



1 HEREBY CERTIFY THAT all statements herein are true and complete to the best ef my knowledge and belief, and I herewith apply for a 
program of education, or training undpr Chapter 34 Titlo 38, United States Code. 



» have fOu attached PoHM'ociar* 
EOR *LL PERiOSS OF SERVICE* 



03' 



:s DATE J*^Nlo 






UHE e F >'ET|RAn (bn nst print) 

s:cn hire 
IN t NR 



► k!*JL P. 



PENALTY • Villfu’i false statijmtnt* a- ts a materia) tact in a claim for educaiien is a punishable offense anfeslfay result in the forfeiture 
of these ot olhe r nenefita and in cfiurinal penalties. 
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211-1990 
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ERIC 



APPLICATION FOR EDUCATIONAL ASSISTANCE (CHILD) 



veterans administration 

APPLICATION FOR IDU CATION AL ASSISTANCE 

(U"d#r P»Cv»»»on» of Chap*»r 35 # Till# It, U.S.C ) 


rtunppi nurriu a, 

t v * FILE NUMBER (If known) 1? PAYEE NS 

//k f 


INSTRUCTIONS - Use this application form to apply for education.! assistance for a son or daughter of a veteran Who died as a result Of a service-enn. 
necied disability or of a veteran who is totally and permanently disabled as a result of injury or disease incurred or aggravated by his military service 
or who died while a disability so evaluated was in existence. 


PART 1 , GENERAL INFORMATION REGARDING APPLICANT 


1 PART 11 - INFORMATION CONCERNING THE VETERAN 


S. FIRST - MIDDLE - LAST N AH I QF APPLICANT ~~ " ‘ “ 

s Jos ffe tj a 

4^ t MAiLlNS ADDRESS in^ btrmmf or nrai miia T in tib r-An? 


1 9, FIRST - MlDDLl - LAST NAME 6 F VETERAN PARENT ON WHOSE ACCOUNT 

k BENEFITS ARE CLAIMED ” WU " 

f /ftACH Lire FAfe 






ftoctc A/ LUAua*3 ^7A30I 

^S- APPLICANT'S SOCIAL StCuRlTYNO, ’ ^ 

A)**r& 



BATE Of BIRTH 

7-15K 



OH ST 

Ui 

E 



Jg -///£ 



ea- 



ch 



branch of iisviEi 

Art*, Forte* 



9, OP YOU HAVE A Disability* 



□ YEi IB no 



f«. date QF DEATH (If dfftnttd} 

Ik- /©-« 



I ! , VETERANS date Of birth 

y jOgj-jj, 



u, service ns. 



kr/fb /be 



/.,*** iocMu fa* 



PART HI * SPECIAL INFORMATION CONCERNING APPLICANT 



in, p AV e yqu 

START TO! 
TION or t 
under th 

q-h 


PLAN To 
UR £0UCA- 
RAINING 
15 LAW 


TfX? 6-3 y6u EkPECT T6 «f CtlvF f 6ud*YrQNAL 
BENEFIT* FROM ANY OTHER AGENCY OF THE 
FEDERAL GOVERNMENT DURING This NEW 
PERIOD QF EDUCATION? (Do npf Inelutf* 
FmdofU EUUc«f|>3fiet Z&fAtJ 

□ yes aj^a (It egm&tttm tlwm i/B) 


itb. nature ANo EkTent qf other federal benefits 

"A 


tiA. type 
OF 

SCHOOL 


tag. NO, 
OFYIARS 
COM- 
PLETED 


BATES ATTENDED 


1§E, NAME OR DESCRIPTION 
OF COURSE 


1SF. NAME AND LOCATION OF SCHOOL 
(City *md Starts) 


11C. FROM 


tflG, TO 


TARY 

SCHOOL 


r 


f-hs& 




ff/e*Mr*r Hky 


T^s 

pjbf£ AfJLd/Jtrjtr . JvMM 


HIGH 

SCHOOL 


y 


f+*r 






" - — - --- — i ■■ ■ # - ^ j;- - m tt — . 

p £!S. 0 £i££.rSJi. 


COLLEGE 


a 










'VOCATIONAL 

OR TRADE 

school 


a 










lflQ. CHECK APPROPRIATE BOA AND ENTER SATE IR ITEM IBM. 

rE> GRADUATED FROM f 1 EXPECT TO f^l DISCONTINUED F=t PlAm VQ 

|/|Lmigh SCHOOL LJgRABUATE L^J high SCHOOL iH DISCONTINUE 

lAI, HAVE YOU H A n luT*Auit-ib< UITU * rtn, — — = 


IBh. DATE 

a-t*bi 



Lwe 0! Fefflpjeri lt§m /# J.) 



| HIGH SCHOOL 



□ 



tBK, GIVE COUNSELOR'S NAME AND ADDRESS 



OTHER (U ''Qfhli, f * eempftfg flffli /gig, J 



19A, TYPE OF TEST 


DATE 


TAKEN 


PLACE TAKEN 


IK, MONTH 


ie, year 


l*D. SCHOOL OR OFFICE 


1«E. CITY AND STATE 


CEEB PRELIMINARY SCHOLASTIC 
APTITUDE TUT 






V 




CEti SCHOLASTIC APTITUDE TEST 






\ 

4/ 




CEEB ACHIEVEMENT TlSTS 






r 




AMERICAN COLLEGE 
TESTING PROGRAM 






X 




employment Service general 

APTITUDE TESTS 


' 




X 

i i t i f 





FOR VA US! ONLY 



tiiim 211-5490 



ED LEVEL I 



Power 

WATTY 



K 



Supersedes va form zie-’u&q nov is** 
WHICH WILL not be used. 



coons. 

(NO. 



s 



OP I 
CLAIM* 



153 




213 



SERVICE OF APPLICANT IN ARMlP FORCES (U my) 



J3 ”LB» 



0 f// ‘Wa.” afllf tlrm • 20B Iftm 2Jj 



agft, HrvFIk naisi: 



» — I MOSPjT ALII AT iON 
I I OR MEDICAL e*Hf 



WAIVES OFiNSURANCW . 

□ PREMIUMS | 

r — I D(SAl!L«TY_ r — | C 

I J COMPENSATION LJ f 



22.^Laim Mg, (If mmm tgnd bf Yatmtanm A dmniairalien) 25- VeTeRANs Administration OfFiCE pjhERE YOUR hecSRUS ARE LOCATED f VHy mi Satf j 



FART IV . EXPENSES CONNECTED WITH REPORTING FOR EDUCATIONAL OR VOCATIONAL COUNSELING 



24- WHICH OF THESE PLAN} 15 paifEBSi^ SV APPLICANT FQfl PAVMFHT OP TRAVEL EXPENSES TO AnO FROM PLACE OP CQUMSELINST 
H MAKE RCIMtlURSEMENT PAYMENT TO APPLICANT FURNISH APPLICANT MEAL}, LOQOInS ANQ TICKETS PQR 

[jQ SEND REIMBURSEMENT To PARENT DR GUAHDlAw 



f^limr of bam . rfilfpi^ af (ilfintj 



NQTE' If thg BBglieant is a minor, the p arent, guardian, or custodian must also sign Hem 29 A. 

CERTIPICATIQN; I CERTIFY THAT the tflfgnniti&n given in ihii^ppUeafionJ* tuft and ■egufilt Is the btit sf my knowledge an J belief- 




8, DATE 5IGMEO 

A ~/Q -£f 



27. TELEPHONE NS- 



I- ADDRESS (the hid* Zip C odm) _ a 

SO SO /?<+cH Sr - 

Fie- Ht>a* MU. 7 AAC£ 

*" * fSaT TEL tPH ONe"n 07 



M PARENT □ CUSTODIAN 
n SUARDIAN 



joe. MAlLlhS ADDRESS (include Zip Code) 




90 A, |F APPLICANT IS CURRENTLY ATT'InDING 
SCHOOL AT DIFFERENT LOCATION THAN *D- 
CRESS SHOWN IN ITEM IBP. COMPLETE ITEMS job 

AND Joe, . _ 

II. name USES IN SCHOOL (It It dtffirl in ah? &ay from entry in #f&B ), A mliffHf tamale applt* *ni ahould gitm maiden 






JOC- TELEPHONE no. 



CAUTlOrJ * willful fats? statements as to a materiel fact In a claim for Educational assistance is a punishable offense and ffiay result In the 
permanent suspension of training benefits- 
5i- Remarks " ! " 



aJot* *. tyteff Ft/***. *»/* 



GENERAL INFORMATION TO APPLICANT 



1. Chapter 35, Title 38, U.5.C. provides for educational a§. 
Isistance to the children Of Veterans who died or are permanently 
land totally disabled is the result of a service- connected dis- 
[ ability incurred or aggravaied duringactive serx e tn the Armed 
| Forces, 

2. This application is the first step in applying for educa- 
tional assistance. It is principally a request for the Veterans 
Administration to determine the basic eligibility of the person 
for whom assistance is sought. If the person is found eligible, 
he will be scheduled for educational and vocational counseling 
end assisted in preparing an educational plan. Counseling is 
provided by the Veterans Administration without cost to the 

ygihle person. 

, 'this application generally should be submitted during 
the eligible person’s junior or senior year in high school and at 
least ^ismonttiJl^^Jees^c^iojintiL 
training jf Ll - 



£OSt 



m. Applieauoo may be madt~ earlier 1/ bene' 



fits are desired for ipecialiied vocational training for those not 
completing high school or for special restorative training for 
handicapped persons. Educational assistance generally will not 
be payable beyond the eligible person's 26th birthday, although 
there are certain curcumstarices under which eligibility continues 
to a later date. The completed application should be returned 
to the Veterans Administration Regional Office where the 



veteran parent's VA records are located, if known. Of if not 
known, to the Veterans Administration Regional Office nearest 
his home, 

4, A person found eligible for educational assistance may be 
paid an allowance at the rate of $130 per month for every month 
of full-time tracing spent in an approved course of training up to 
36 months. ** a smaller amount for less than full-time training, 
but none for Jess than half-time training. The training must lead 
to an educational or vocational goal. No educational assistance 
allowance may be paid to an eligible person who is pursuing a 
regular secondary school program of education. 

5. Educational assistance allowance under this law cannot 
be paid for any period during which a student is enrolled in and 
pursuing a program of education or course paid for by the United 
States Government under any provision of- other laws where the 
payment of an allowance would constitute a duplication of 
benefits paid from the Federal Treasury. However, educational 
loans from a Federal agency or other assistance under a State 
or private financial program does not preclude benefits under 
this law. This fact should be carefully considered before mak- 
ing a decision as to the date Chapter 35 benefits begin, and 
plans made to utilize all forms of educational assistance avail- 
able for the best interest of the eligible person. This is one of 
the matters to be discussed during the counseling interview. 



. 3 . GoVHlNMrST PRINTING OFFICE | «#? O - 331-187 (Ml 
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o 
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APPLICATION FOR EDUCATIONAL ASSb ANCE (WIDOW) 

Fern Approved 

Bydigj jyftBi Ha. 7 <LRQ566 

^^TT^^nuMhEr /// JcnnSrij 

4 



veterans administration 

WIDOWS AND WIFE** APPLICATION FOR EDUCATIONAL ASSISTANCE ► jXm 

( 'IM rfff pFQ fisisns &f Choptf f 36. Title 38, U.B.C.i j 



IMPORTANT; Before completing this form, read the instructions. Type or print answers in ink. If additional space is required, you may 
use Item 22, 11 Remarks", on the reverse side and key answers to Item numbers. Return this application to the VA Office where your 
husband's records are located if known, or if not known, to the VA Office serving the area where you live. 



PART I * GENERAL INFORMATION REGARDING APPLICSMf 



1 FIRST - MiODlE - LAST name OF APPLICANT 



fii+A /ftAfilS UjLA&k, 



1 APElIGANT’S SeQAL IteyffiTY HQ 



6 BATE or hiRTh (Ms,, day. year) 




Mori 



7, TIWIpNOnI NO- 



ryg,. J gotoj a 



B BOVOIJ NAVE A DISABILITY? 

(If ff Yea," Ffpteifl iA Reeiarku 
gn raver ae aid*) 



PART 2 ■ GENERAL INFORMATION CONCERNING THE VETERAN 



% FIRST - MIDDLE - LAST NAME OF VETERAN spouse on whose account 
bInefits Are claimed 



E.N t r I 4 S A HE - 

Jc* *€& ► rot -IL'SOH 



H BRANCH OF SERVICE 



Aiun<t 



13 SERVICE SERIAL NO. 



/retyl-Vf 



JO, VETERAN'S SOCIAL SECURITY NO 



ii. DATE O^ DEATH (II dazaaaad) 






U. VETERAN’S QATi OF BIRTH 
(Month, day. y*at) 



■/t-ai 



g £££ a *• 



PART 3 - SPECIAL INFORMATION CONCERNING APPLICANT 



ISA DS“VQU EXPECT TO RECEIVE EDUCATIONAL BENEFITS FROM ANY 

other agency of the federal gov't, during this new 

PERIOD OF EDUCATION t (Bo hat (h etude Fede/at Education Loanm) 



ffl-N- 



O (If ** Yea' 1 eempfate Herd !€0) 



IBB NATURE AND 6S i, ,T Of OTHER FEBiRAL BENEFITS 



fee IF YOU ARE THE WIFE OF A BlSA BLEB VETERAN. IS A DIVORCE qRANNULLMENT WINDING? 

D ^es D Np et/A 



If. PREVIOUS EDUCATION 



A: NAME AND ADDRESS O F HIGH SCHOOL 






B if YOU GRADUATED 

from k.gm school, 


Q. ik YOU SIS NOT GRAOUATE. 1 
DO YOU NAVE A HIGH SCHOOL j 


GIVE OAtE 


EQUIVALENCY DIPLOMA? | 

□ YES □ NO [ 



E, NAMi OF COLLEGE ON UNIVERSITY, CITY, STATE 
AND IIP CODE 






F. OTHER SCHOOL COURSES 

(For et/tmpfp. voOdfhp/tt, trade, or tonoxpondemcm) 



sJoiJe 



o plage M X" in block indicating 
highest Grade: complete^ 



BATES ATTENDED 



CREBiT HOURS 



DEGREE 

RE- 

CEIVED 



DESCRIPTION OF COURSE 



BilCRIPTlON OF COURSE 



18, EUPLOYMINT EXPERIENCE 



A . HAVE YOU EVES BEEN EMPLOYED? 



B YES O 



MB (If " Nii " eBBpkfg Hbb* jjg and jgC) 



0 PRINCIPAL OCCUPATION 



Sc/tfleT*Atf 



C. NUMBER OF MONTHS EMPLOYED 
IN THIS OCCUPATIOM 



(a O 



s, NAVE YOU EVER mCL O A LICENSE TO PRACTICE A PROFESSION OR 
WORR AT A TRADE? (Eiarhpte*. t a metier, nyfap, tarry er. beautician, ate.) 



O YES 



NQ (It "Yam ,* 1 eomplalm Hama J|| *nd ISF) 



FOP VA Uii ONLY 



STATE } 



E, NAME BF LICENSE 



POWtR | 
OF A TTY, I 



F ; STATE IN WHICH HILO 



COLINS, | 
(NG, I 



PATE 

OF 

CLAli 



2 
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216 

e 



215 



19. SERVICE OF APPLICANT IN ARMED FPRCII 



A NAVE VBU EVER BEEN ON ACTIVE By Ty IN Th| ARmEB FORCES* 
_C3__ y -I* (tl “Nd.* ' omit ffemi ;9fl through I9g) 



B lEBVigi SERIAL NQ 151 



G GLAIMNO (I! aiitgnrd b?VA J ' 



v/n- 



aS/A 



□ m 



BNE 

HOSPITAL iIATiQN 
ORMESiEAL CARE 



WAIVER OF INSURANCE F 
PREMIUMS i 

DISABILITY f 

BOM RE H SAT l On L 



I EDUCATION 
I OR TRAINING 

I DENTAL or out* 

I PATIENT TREATME NT 



20. EDUCATIONAL and VOCATIONAL COUNSELING (Read paragraph € of instruction* be fan answering iAia question) 



OF EDUCATION OR TRAINING 



1 (Aim0 cample f* if am 3} 6#/g w) 



C8L: 



2L Program OP education selected (Read paragraphs 7 and M of instruction* before completing tht/i section. If you bare decided on the 
pmgrmn of education or training you want. complete Items <4 thru D . if you are undecided l enter ** don’t know” in item 4 and omit the ether items. ) 


A WHAT is 1 ME FINAL EDUCATIONAL, PROFESSIONAL OR 

VOCATIONAL GOAL YOU flan TO REACH THRU THE PROGRAM 
FC’I WHICH YOU ARE APPLYING’ 

8. s. eta AJftLS/otf 


a sescribe the complete program you pl ah to YAtfE 

d/ fry #AJdmG4.Abtc4+<£ 
7-o Q. S. 


C NAME AND ADDRESS OF SCHOOL OR TRAINING ESTABLISHMENT 

ifAJnJcAS'ffy o /P te 

(J/k. 

22 REMARKS 


O ON WHAT DATE DO YOU PLAN TO 
start your PROGRAM UNDER 
THIS LAW (Motif pro&able dale Bf 
" do not MfUiW" fl applicable) 



(OQ NOT WRITE IN THIS SPACE) 
(VA PAT | STAMP) 



CERTIFICATION — 1 HEREBY CERTIFY THAT the information given in this application if true and accurate to the best of my knowledge 
ind belief. 




CAUTION —Willful false statements as Id a materiel fad in a claim far educational Assistance is a punishable offense and may result in the permanent 
suspension of t Mining benefits. 



21E.J490W 



156 



a ]. S 21 7 



u. §, government printing office ; isag o . jjl ssi 



216 



APPOINTMENT OF SERVICE ORGANIZATION 
AS CLAIMANT'S REPRESENTATIVE 



Fqfib ip roved 

Badge! Ffi;rc*« Ns. 76 R0129 



VETERANS ADWKISTRATIW 

APPOINTMENT OF SERVICE ORGANIZATION 
AS CLAIMANT'S REPRESENTATIVE 



T. L*3T NAME - FIRST NAME - MIDDLE NAME OF VETERAN 

TWodMA , PjfuA 

3. NAME OF SERVICE ORSANI f AT ION RIC&GNIIED fl¥ VETERANS ADMINISTRATION 
fa*# liit an rwvifti tide before ■« Itcting organtMUisi) 



Tie A 






L_ 



i 

s/y 

J 



INST RUCTIONS - TYPE OR PRINT ALL ENTRIES 



7. name OF CLAIMANT (If other them, Veteran) 



B- AOOPEJS sp CLAIMANT (JVq, iiitf ttfmmi Of hiftl fwlj, efiv of P.Q. 

/•*t /Re/KoAr, LaaJS 
AlAMl^ P JmdjjL A 



2. FILE NO, 

c. / 7 mm/ 



4. Social Security no. 

S-,H- 0 ! „ bit * 



s. insurance Np|£|. -tnetuifu letter pm tie) 

i/- vvt5 f%. 



&A, SfcHylCE NOISL 



// &a rcr 3 1_ 



el, branch of service 

Ad 



B. RELATIONSHIP {7? ©!^®#P!an?fTf f#n> 



i o’ oat f, of this aproInTmEnT 



<?~tc -LR 



NOTE: Co m plete heme /JA and HR only if claim filed for disability ihnutanee hint fit*. 
ilA. { VRg OF OlSADIWITY 1 INSU^AHEfi BINEfITB FlyED FOR - " T ' " ““ 

P NSLI P USO LI 



| nsli and usol> 



MB, LOCATION OF INSURANCE RECORDS 
□ AHILADfLRHlA P 8T. RAUL 



I her* by *ppelsi the Abov«, n amtd Service offinif ition my feprasentitiv* to present my claim before the Veterans Administration for all benefits 
to whirh I m*y b« entitled or become entitled by virtue of the service of the ebova-namud veteran ur.dor the lews ■dainisiired by the Veterans Admin* 
ietietioo sad to active soy IfiferiaiUes from the Veterans Administration in connection therewith. 

The accredited repirsematiye (check one) Q !■ iuthortltd, Q is not authorised to disclose information necessary in the development of mv claim 
to the local ernnisstion named below. 



i local QffBnizstion named below, 

NAME AND ADDRESS OP CHARTER. ROST SR UN| 



T CCmmfifm'f.c /Tmxf rtf dlrtr mrP*/r 



j ' rr * r *= *wvwrmr r 

/MjWVtgf buc/sifttue op twevmgfam*/ Tm /pmc SVMtef mfj'X'i l3 



VA USE OHLV 



VA Fein SENT TO 

3 R I e file P oe file 

insurance , 

JFILE r luo file 



date SENT 



It la understood that no feo of compensation of whatsoever 
nature will bo charged me for servico rendered purarjint to 
this power of attorney and that this power of attorney may be 
canceled by me, or by the service organization named* on 
written notice to the Veteran* Admiaisttation, 



SISNATURS OF CLAIMANT 



/"a+L < 2 , / 




NOTE: As long as Mu QppoifUnenf is in effect, (As organisation namsd herein . 
tsill bs .recognised as the sols agent far presentation of yaur claim be fare the 
Vs ter ant Admtnii (ration is connection with your claim or any portion thereof. 

THIS POWER OF ATTORNEY DOES NOT REQUIRE EXECUTION BEFORE A NOTARY PUBLIC , 



M? 23-22 



^ fisting stocks of va form et - u . 
i 1967, WILL BE USED, 



CLAIMS FOLDER 1 



O 

ERIC 
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CLAIM FOR LIFE INSURANCE 



mm 



VETERANS ADMINISTRATION 

CLAIM FOR LIFE INSURANCE 

NOTE - Us# this form when filing claim for National Service Life Insurance, Gratuitous National Service Li(* 
Insurant*, United States Geveras/n* Life Insurance and Yearly Renewable Ter® Insurance, 

READ INSTRUCTIONS OH REVERSE BEFORE FILLING IN FOfai. SIGN FORM m ITEM IS- 



I, INSURANCE NQIil. (Inthtdm fifth* AN f N. V, K. T. W. Amt, H. RH. RS, /, JR, aw J5) 



u. euiu-N& 

M $><n 



io. insures veteran's social 

SECURITY NO, 



%% 



& M TEA it At 



PART I - INFORMATION RELATING TO INSURED AND BENEFICIARY 



3A* CAST HAMS - FIRST NAME - MIODL.E NAME OF (NfURiO VETERAN (Tfp* 
aw pMni) 

IWdVA/ V, Sps 



SC- hank AND ORGANISATION 



g*pr, -XHp. 



to, SERVICE NO. 



3B. SATE Of INSUREDS 



HA-Mf 



ot*tir3tg~ 



ciifulift) $((t3T boMS OKM 



a. bate qf birth of beneficiary bcheif 






NOTE * If claim is filed by fiduciary (gusrdjsn , 
custodian, or nest friend)* administrator, or ex- 
ecutor, fill in item 11 



ENLISTMENT 






4. PLATE OF DEATH OF INSURED 



OlSCHAROE 



7 - 4 A-AJ 



S. BATE OF DEATH 



,CP+L.F, a -/I- k9 



8. RELATIONSHIP TO INSLTtED 



/elf A)*S'V , 

to MR Auc.r ,CALtReM0lA 

- ~"-V|NSUMEOLI •' 



U t b ou ) 



TTTFuLL name. Title AnD ABdrEIs Or F 



1C Dl" INSUHEC LEAVE last will and TEST AMEN Tt 

YES ffeua 

I BU Cl AH'* ADMINISTRATOR, or EXECUTqH , 'rpvor print) 



FART ii iNFOf TION RELATING TO SURVIVING RELATIVES 



NOTE * Part H should be completed if claim is filed (a) by an administrator &* ^Aecutdf, or (&/ for National Service Life Insurance and veteran died 
before Aapiit 1, 194b, (e) far Yearly Renewable Term Inaurance, er far (d) Service Disabled Veteran's Insurance under section 722(b) 38 UfG. 



LIST RELATIVES WHO SURVIVE DECEASED WITHIN THE CLASS OF W IDOW. W IDOWER , PHILO, PARENT. BROTHER, OR SISTER 



ISA, NAME of SURVIVING relative 



12B. ADDRESS (Numbmt and *tr*+t, city, Stata, md 
ZIP tad*) 



MOTE - If claim is filed by widow ar widower, fill in item* 11, 14 and IS, 
IS. NUMBER OF fiM~eS~TNSUREO~MARR|ED 



OjOc 



CMS 



IB. HAS SURVIVING WIDOW OR WIDOWER REMA RRIKBf 






PART HI - PLACE OF RESIDENCE OF DECEASED FOR LAST FIVE YEARS PRECEDING HIS OR HER DEATH 



NOTE - t^ert in Should be completed only if claim is filed by administrator or executor or if claim ia far heirs. 



16A . ADDRESS (N umber and atree t t vfty. Stale and ZIP Cade) 



I0B. MONTH AND YEAR 



1 CERTIFY THAT the foregoing statements are true and correct to the beat of my knowledge and belief. 



NOTE -If claimant's signature is made by mark, 
two witnesses suit complete items 19A, 19B, 
20A, and 200 on reverse of this fora, 



IhSLQ’laf 



SfGN ^ 
HBHE W\ 




PENALTY * The law prnMfi iPei Wnillln which Inelial# lint « |mal)«niinL at bath, (niN willful i|An!((lM«f any 
tnnlnf if fa N fall#, ar fa lha frauaolant secapfenis af any peyawnt l« which y*a atm ngi ant Iliad, : 



gtsmaiaaf ar avjdsAfa af a malarial f«ci, 



UuTm 29-4125 



IrtilfiNB STOCK OF VA FORM 21-4128, 
MAR 1SQS, WILL BE USED. 
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APPLICATION FOR CORRECTION OF MILITARY OR 
NAVAL RECORD 



3 

ERIC 



BHB 



APPLICATION POP CORRECTION OF MILITARY OR NAVAL RECORD 
UNDER THE PROVISIONS OF TITLE 10, U.S, CODE, SEC. 15S2 



? rVOl^ioni on reverse wide BEFORE setup! mi inf application,) 



Form Approved 

Budget Sufh u /Vo . 23-MQQ9 



BRANCH OF SERVICE 



FI ARMY 



avy □ AIR FORCE O marine CORPS Q COAST guard 



i * NAME fliiiN fi fat-middl # ini ti al )( F 1 ease print ) 



s. 



Si T Y PC OF DISCHARGE (If by CSUF turner t iei f state 
type 0 f es uri , ) 

tAo/JotiASU*- 



PRESENT R ATE j 
GRADE 



3- SERVICE NUMBER 



6©3 73 0(m 



f* PRESENT STATUS, IF ANY, WITH RE- 
SPECT TO THE armed SERv t CIS (Active 
duty, retired, Ffierve, $fe, j 



a ■ ORGAN 1 2 At I ON at TIME OF ALLEGED ERROR in RECORD 






** SOCIAL SECURITY ACCOUNT 



Mur"Bj,n 

tfpt) -14,-7 eo\ 



7- SATE of dischargi or he* 

LEASE FROM ACTIVE DUTY 



6-1-63 



9- I OESIRI TO APPEAR BEFORE THE BOARS IN WASHINGTON, 
D#C. (No eJrpfnie to the Government , ) 



^YES □ NO 



lOi NAME AND ADDRESS OF COUNSEL (If Any) JOtf) J«W? vr At* y j-r/«r /* Jv*i//e<r 

/»4T«»4 43 - /Wvat £tAM*_ OR»EV/*4'flOil/J 



! REQUEST THE FOLLOWING CORRECTION OF ERROR OR INJUSTICE* 



A ’H tJtt/i'fc jA*l£ mMmv 22fiL^ /hu&A Afd l 4*+ ** ) 



! BELIEVE THE RECORD Tft IE |N ERROR OR UNJUST IN THE FOLLOWING PARTICULARS 



yfufAiA’/y X&4 



4*0 fM^usio ^fJl' 
UaaJBSZ* 




Jo _ .. 

AMufad 




>5* in SUPPORT OF THIS APPLICATION | SUBMIT AS EVIDENCE THE fCllOWINGi (If FaferAnl Administration records are 
pertinent to you** case, five Regional Office location and Claim Number,} 




THE SATE C r THE DISCOVERY DF THE ALLEGED ERROR OR INJUSTICE WAS 



b, IF MORE THAN 



THREE YEARS SINCE THE ALLEGED ERROR OR INJUSTICE WAS DISCOVERED, STATE WHY TH| BOARD SHOULD FIND IT IN THE 
INTELESt gf JUSTICE TO CONS'QER THIS APPLICATION, 



IS- APPLICANT must SIGN IN THE SPACE PROVIDED, IF THE RECORD IN QUESTION IS THAT OF A PERSON WHO IS DECEASED OR INCOMPETENT , 
LEGAL PROOF OF DEATH OR INCOmPETENCY MUST ACCOMPANY APPLICATION, IF APPLICATION IS SIGNIO BY SPOUSE, WIDOW OR WIDOWER, 
NEXT OF KIN OR LEGAL REPRESENTATIVE, INDICATE RELATIONSHIP OR STATUS IN APPROPRIATE OQX. 
r”jjp0ust cn WIDOW n WIDOWED rn NEXT of kin rn LEGAL REPRESENTATIVE n OTHER (Specify) 



6 * l THE FOREGOING STATEMENTS, AS PART DF MY CLAIM, WITH FULL KNOWLEDGE DF THE PENALTIES INVOLVED FOR 

WILFULLY MAKING A FALSE STATEMENT OR CLAIM, (U.S. Code, Title 18, Bee. 287, 1001. provides a penalty of not 

more than $10,000 fine or not more than $ years imprisonment or both.) 



1* COMPLETE ADDRESS,’^ INCLUDING Zj p CODE (Applicant should forward not i ft cation of 
ail changes ofeddrama.) m 



DOCUMENT HUMBER 

(DO NOT WRITE IN THIS SPACE) 




DD | APiTaf I H9 PREVIOUS EDITION W THIS FORM WILL BE USED UNTIL STOCK IS EXHAUSTED 



159 



UJL& 
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APPLICATION FOR REVIEW OF DISCHARGE OR SEPARATION 
FROM THE ARMED FORCES OF THE UNITED STATES 



O 

ERIC 



APPLICATION FOR REVIEW OF DISCHARGE ORSEPARATION 
FROM THE ARMED FORCES OF THE UNITED STATES 


Form Approved 

Budget Bureau No, 22~RQt 4.1 


(Sen instruction* on reverse before completing applicatien. Please lypn or print.) 


BRANCH Sf SERVICE 

[Jo A RU V n NAVY n MARINE CORPS 1 1 COAST GUARD (“J AIR FORCE 


1, L AST NAME FIRST NAME - MIDDLE INITIAL 

0 mtn . llnuL P. 


2, SERVICE NUMBER 


3, RATE OR GRADE AT SEPARATION 


A. ORGANIZATION at TIME of SEPARATION 

IXI & iv/r. - Reef, $(£ Ta/f- 2)/V. 


f, NATURE OF SEPARATION OR TYPE OF DISCHARGE RECEIVED 

G*jJe/lAL 1 )tseHa$G€ 

NOTE! Navy and Marine Corps attach discharge certificate. 


el date and place of separation 

l-f-LC Ft. CAbj GhLif. 


L I REQUEST THE FOLLOWING CORRECTIVE ACTION BE TAKEN! 

A/j f/#A iovACte biSEt/Ai ta£" He tSS*.*b 



fe< EVIDt HCt . . __ „ 

demited, or they may ipiHife ... 

If mptcm It Insufficient, ume additional mhe*t.) 



sji (SwuJL. 

_\4i\(CyxtC tJ * &****&L. /A***** 

eJLJluA&s 



4J 



Ob /m44 ***& &&&+USQ tot M 

dujtu) *JL sto*Uf mASS*4A>Ct frtcS ' $4** ddp /tft 

y/&UlS£idut*0 **. *** 

^ ^ ^ Jm ■ iR -Jfc J j 




». 1 BEKRE TO APPEAR BEFORE THE BOARD IN PERSON 
f /Vo vipvntt fo rh> OOrcffUMnrj 



□ Vi* 



«> 



IS. I DESIRE TO BE REPRESENTED BY COtNSEl. fF« ll»f#UCl/«l* fl 
Cottnmrnl, iff /#**«« mid*.) 






□ n ® 



1 1, name and address of counsel f/* mrj i% \ 

^gg. s£gTMUedu£-£M. fjL ih*-£*UL £*kMJ. 



I MAKE THE FOREGOING STATEMENTS AS A PART OF MY APPLICATION WITH FULL KNOWLEDGE OF THE PENALTIES INVOLVED FOR 
WILLFULLY MAKING A FALSE STATEMENT. (V- I- Cod*. Tit to it, Section JOTJ, ibrmerly Suction 80, provide* m pini/if a* iotlowm; A ma Jr= 
iffliSt l/nr o/ |/0 f M6 of ohi/bim loyir Is andlrnf «/ 5 j^eri, Sr both,) 



STREET Of* BPS F\ s ..i A 

/0£_2te(L mmme 



f~kr 47 






NOTE . // »si*r« li decs as mi er Incompetent and the application im that Iota signed by a per a on other than *Asif fufiia ippwf In /last / *Dar< 
indicate j(g(iif Iff box beioas, It fifwgfl /a deceased, application wttl be signed t? hie ipstiir, ftasf of kin or legal guar dian. Legal proof e/ 
death m tncompatancy snul itEdopinf ippjfei/f«, 

Q NEKT OF KIN Q LE 6 AL SEPRf SENTATiVi f 1 SUBVIVINS jPDUIE 



Sldnafts* by mark (X) must be * Unearned by two per* on* fa whom the applicant Is gEfianj//y sg/i 

signature and address of person wiTMESSiMS mark sign aturi and a ddrejs of p erson witnessing mark 



DD'W«293 



previous editions are obsolete- 



160 

22M&S 



fflpTii I r.TwitajBj 



m 
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APPLICATION FOR HEADSTONE OR MARKER 



ani OF OECCAIES- Liif ♦ Fluff ■ -iQBtf ■» Ttvtf 

T%T£ , £%&***& 



SRiglHAL 

!|> ilkilt, * hD L 5t A T IQ N QF L tag T i n y iCii T «™? SiiiFJ ^ j| ^ 1 

fiolLf ti'LL CtmtrtAu , 

litm IS On lid* muit |w eompl*ird; £*f ■itfletifd 



3 . ir Pviet NyfeiffH 



rs ifepfe 



4= tiiLiltUEST B*»f (AAwiA. S«». r 

r*g»r/ 






lx PCNliQN OR VA EiAlU hUM*c« 

/jV /fA 



Item 18 Bn reverse side mu?j be completed- See 
instruction* and complete ind Submit both copies. 



t Bii£Hi*§i Birr *«*► 






• Bf CQiAriBNS 



StlWL STAJL 



i- This application is submitted 1st a stone Or market tor the unm*iKe<1 
grave of a deceased member Or former member of the Armed Forces of the 
U, $.. soldier of the Union Of Confederate Armies of the Civil WSf Of for 
■ n unmarked memorial plot for a non-reesverable deceased member, 

1 hereby agree to accept responsibility for proper placement it the 
grave Oi memorial plot it ho expense to the Government. 



;-!C*nt ip*" 



* frw.i - 



t. BRANCH Of »l nvC C. EgHFiNf, HEfiiHENT, oiv iJiOH 

Aa*?- /S'/*? Taak £*• 



b*Ais /tigs r*re 



"AdOBEI! Of *aai_fcANT f?!> 



. Ci»f ini 



FELST iBNiMiP 

4) rf>pa> 



P.P. a«^ /♦# 

’HoM* .£eoA*/A OOA*t 




bq not write her*; 



iRDFirB 



bcAt* fih TAt£ 

ABBBiii OF cOHfiSNEI f*i;MI Agglnr, £h^ ■«« 57*1 *J 

p.o.ftojc [f/ t t?oae* 3 <hui 



I HAVE A§REEB TO TAKE THE STONE OH MARKER TO THE CCMCTEHT, 



iONTRigTOA 



sienATgse ox eBhve!«rt 



DO FORM 1330, 1 NOV 62 



EDITION or I DEC 61 
mat ti uSt d 



APPLICATION FOR HEADSTONE OR MARKER 



AVI. OF gi CI*U B * L iff ‘ F|»*T * FMBBLi forint *« Tvi 



Tme, 



1> nayiEE NusiEi 



ra /f# 4»* 



. ERL'iTMiHT BATf fN»» Ih S#y ; y— #«! 



OHjo 



SfT 



I. pinIi&h e*t «* Nyuffff 

jte« xc /jV /fA. 



t, BIlgM-ARSE OifE D*"*#*, • 






» BIEOIAnONS » 

gtWjtL STM& 



s. BRANCH Bf tf AtfICE, CSHFlar, ■iilkEHT, pIVIliQB 

V?Amf ■ /«*/ ^ T7MA 



10. BATE Or glBTH r*PBB*»fc 

fhAP-Ay 



l*< RELIGIOUS EM0L €M iSHtfk &f»r) 



LATIN C»0lf rCS«iH4nf 



IT BATE or BEATN -‘funMi Sir. »»f1 

0-/f -47 



li, EHEeit type RggyiHED 



Upright HARaLE HtABSTONi 



FUAT HARiLE NARAER 



IF; name 4NIJ LOEiTiBR Or EtNETES¥fC>tr r n *r FA-Ar^ 

ihik &**r*A* , fipASj faeMh 



IMPORTANT 



Item IP On reverse side must be eompletedT See attached 
instructions and cBtriplcte and submit both Copies, 



This sppitfi‘f)BB is submitted fof * stone or marker (or the unmnrkeri 
grave of s deceased member or former member of the Armed b^fce-s of the 
Li. 5,. seidier of the Union er Confederate Armies of the Civil *'ar or fb* 
an unmaiked memorial plot for a honyreteverable deceased nember, 

t hereby agree to accept fesponsibiUiy for proper pfacement «i the 
grave Or memoftaf plot at no espenie to the Government. 

rT5F5i 



bo At * flits Y*r* y±p 0 jj 



ABDREIi 6f 4PAl 



KO. — 

MAM 



; c.iy. amt 



BEL ATIOBIMIP 



H » TTJjZe o , 1PT L ' _ 

rREIONT itatTOfi 



(** 

0fqY*t* 



maal 



TAm* T-bhl 



QsMMa &****'* 



IT AS or BAyiB fi|*S#*a} 



r LAf ERAhITI UARhe* 



NO IMiLEn 



FLAT BB5NIE MARSfR 



n. NAMEdr EONirehCl f-v sitt mAhiROBT stone Or uarker 

Dftijj M # TVrg 



ry 



do not *kitK Here 



a BOB E ii Of ^wjlQBIE fil.FFA magirji JUr «Sr Ajifil 

ft e, a*K ttt , Ko*s r &*A*t 4 




DD FORM 1330, 1 NOV 62 



EDITION Of 1 DEO 61 
MAT CE U5IP 



APPLICATION FOR HEADSTONE OR MARKER 



161 



22 UbS 



' . . S 3 S 33 HCCT, m_saaoo &sz saAToic serbra 






221 
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